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Theater unleashes new format 
"Rocky Horror Picture Show" will begin a new em- 

phasis on programming at the TCU Theater beginning 
Friday. 

Produced by Michael White and directed by Jim 
Sharman, the film indicates an attempt on the part of the 
theater's new management to attract a college-age 
audience. 

"TCU is a tremendous nucleus for an audience," said 
Ted Connelly, president of T&S Theater Service. 

T&S will begin sub-leasing the theater located on 
University Drive on a trial basis March 11 from Trans- 

Texas Theaters. 
Richard Empey, general manager of Trans-Texas 

Theaters, confirmed the deal. 
Commenting on the content of the material presently 

shown, Connelly said, "I don't think that's what they (the 
university students) are looking for." 

Some X-rated movies may be shown—provided they are 
"good films"—but Connelly said 98 per cent of the 
theater's programming will have a rating other than X. 

"Silver Streak" and "Young Frankenstein" were given 
as examples of the caliber of film to be shown, although 

films of artistic substance will "probably" be shown as 
well, Connelly said. 

Under the new management only new releases will be 
shown. 

Connelly denied having consulted the administration 
prior to having made his decision to sub-lease the theater. 

T&S Theaters also operate the Cineworld Four at Tyler, 
Texas. 

R.L. Woodall, manager of the TCU Theater, is moving 
to TTA's Aquarium Four Theater in Dallas. A new 
manager for the TCU has not been named. 
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Safety questioned 

Dorm residents hot 
By Cindy Rugeley 
and Chuck Ault 

A recent survey of dormitory 
residents by the Daily Skiff 
revealed: 
• Most dormitory residents are 

dissatisfied with the dormitory 
fire alarm systems. 
•Most feel the University could 

do more to make the dormitories 
safer. 
'• If a fire broke out late in the 

evening or early in the morning 
the dormitories could not be 
evacuated. 

Twelve men and twelve women 
residents .were interviewed 
from all the main campus 
housing and the Zeta and Theta 
sorority houses. Nine of the 
women felt the dormitories 
needed much improvement. Of 
the three who disagreed, two 
lived in Waits dormitory and one 
lived in Foster dormitory. 

Ainslie Taylor, sophomore 
Waits resident, said she felt that 
dormitory was safe from fire 
because of the adequate alarm 
system, but "Waits is better 
equipped in this area than most 
other dormitories." 

Of the 12 men interviewed 10 
felt the dorms where in need of 
better fire equipment. Both of the 
satisfied men were residents of 
Tom Brown dorm. Brian Cad- 
wallader, Tom Brown resident, 
said he felt Tom Brown could not 
be equipped better. He would not 
comment on other dorms. 

The most common complaint 
against the dormitories was the 
lack of a fire alarm system. Phil 
Smiley, a Pete Wright resident, 
said, "The whistles are a farce. I 
would like to see smoke detectors 
in the dorms." 

Linda Pitts, a Jarvis resident, 
said, "We use fog horn type 
things to warn residents of a fire 
drill or, I guess a real fire. 
Sometimes they don't even work. 
If it was late at night I doubt 
many people would even hear 
them. 

"What if two of the RAs hap- 
pened to be gone when a fire 
broke out, who would evacuate 
their floors? A fire alarm system 
would be much, better." 

Becky Porrier, another Jarvis 
resident, said, "If a fire broke out 
at 3 a.m., I doubt I would even 
hear the horns. Unless people 
banged at the door I would sleep 
right through it." 

Many residents expressed 
dissatisfaction with fire ex- 
tinguishers. The most common 
complaint voiced was residents 
didn't know how to use them, or 
even if they were supposed to use 
them. 

One Colby resident said, "I 
don't know where a fire ex- 
tinguisher is, I don't know how to 
use it and I don't know if I am 
supposed to use it." She 
suggested the University or the 
dormitory set up some type of 
fire training program. 

James White, a Pete Wright 
resident said, "Two days after 
the fire, extinguishers here were 
filled. I would like to see them 
filled other times when they are 
empty, not only after fires." Bob 
Murphy, a Clark resident, 
agreed. 

Some opposition was voiced 
concerning the dormitory fire 
escapes. A resident of the Zeta 
Tau Alpha sorority house, said, 

"There is only one escape and 
that is in the middle of the House. 

If a fire broke out late at night I 
guess I would burn." 

"If residents in the west wings 
of the second or third floor were 
cut off by fire, their only escape 
would be to jump from windows, 
a leap of 15 to SO feet ," a Pete 
Wright resident said, "on to 
concrete, too." 

All students interviewed hoped 
the University would lake steps 
to install fire alarm systems in 
every dorm, make a regular 
check of fire escapes and start 
some type of fire safety program. 
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Chancellor 
to speak 

Chancellor James M. 
Moudy will report on the 
actions taken by the Board of 
Trustees at a general meeting 
today at 4 p.m. 

The meeting, open to all 
students and general staff as 
well as faculty and University 
staff, will be held in Student 
Center ballroom. 

Following Moudy's report, 
the meeting will be open for 
questions and discussion. 

Today's meeting and 
subsequent meetings will 
allow for wider com- 
munication of the matters 
discussed by the trustees. 
Past reports have been 
limited to faculty and 
University staff. 
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Reader feedback 
Editor: 

A recent issue of the 
Skiff contains serious ac- 
cusations of incompetence of 
University staff that require 
either confirmation of charges, 
or an apology, if charges are not 
correct. 

The news article on the front 

page of the March 3,1977 issue of 
the Daily Skiff was well done and 
accurate as to actual facts as 
best as I can determine. But, the 
unsigned editorial in the same 
issue does not seem to have the 
mature*, journalistic judgment 
displayed in the news report. 

The editorial accuses me, and 

Slieil some 
Unlit on 

your future 

After college, what will I do? 

That's a question a lot of 
young people ask themselves. 
these days. 

But a two-year Air Force 
ROTC scholarship can help 
provide the answers. Succes- 
sful completion of the program 
gets you an Air Force commis- 
sion along with an excellent 

starting salary, a challenging 
job, promotion opportunities, 
and a secure future with a 
modern Air Force. If you have 
two academic years remaining, 
find out today about the two- 
year Air Force ROTC 
Scholarship Program. It's a 
great way to serve your country 
and a great way to help pay for 
your college education. 

Can now: ext. 399 or 391. 

AJrlWicWm: 
tatrwarl»a^rafWaT«flJfr 

several conscientious members 
of my staff of practices that 
question honesty and integrity. I 
challenge whoever wrote the 
editorial to accompany me on an 
inspection of the campus to see if 
any fire extinguishers can be 
found that are locked, and are not 
readily available to anyone who 
may need them. If one single fire 
extinguisher can be found 
anywhere on the campus that is 
not readily available to anyone 
reasonably informed on life 
safety procedures, then I will 
accept the accusation as correct, 
but if none are found, I will insist 
that the Daily Skiff issue a 
correction, and an apology to the 
members of my staff who have 
been questioned on integrity and 
competence would be ap- 
preciated. 

Fire extinguishers on campus 
are mounted in many different 
ways. Some are contained in 
cabinets requiring "Break 
Glass" to open, with a latch in- 
side releasing the door. Cabinets 
of this type are a standard 
manufactured item, installed in 
the buildings during con- 
struction, and have not in any 
way been modified by University 
staff  to  prevent  students,  or 

Orientation Counselors 
Wanted 

Applications    available, 
Student Life Office,  Sadler 
110. Deadline Friday, March 
25. 
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anyone else from access when 
needed. 

The general theme of the 
editorial focuses attention on fire 
extinguishers, which are only a 
minor, and extremely small part 
of approved life safety 
procedures. Life safety codes 
normally recognize that life is 
more important than any 
building or its contents. For 
those who accept this priority of 
values, the most important 
consideration, in the event of a 
fire, is to evacuate any other 
building occupants to safety, 
particularly when only the un- 
trained, and persons inex- 
perienced in fire control are 
immediately available. I would 
hope that anyone who read the 
editorial in question does not feel 
that finding a fire extinguisher 
and heroically fighting a fire is 
the most important procedure. 

Fire extinguishers are im- 
portant, but can serve only a 
very limited function in fire 
control. Anyone who attempts to 
use a fire extinguisher should 
have some slight knowledge of 
proper use. For those who may 
not be familiar with correct use 
of a fire extinguisher, the ac- 
cepted safety procedures are 
very clear on priorities, and they 
are as follows: 

1) Call the Fire Department 
quickly—minutes, even seconds, 
are critical. 

2) Evacuate all other oc- 
cupants of the building. 

How about it, Anonymous 
Author—will you accept my 
challenge to inspect and deter- 
mine accurate facts? 

RE. Haubold. 
Director Physical Plant 

Editor's note: 
If   you   want   example   of 

inadequate fire extinguishers on 
campus go back to the front page 
article on March 3,1977. The one 
you state was "accurate as to 
actual fact as best as I can 
determine." You are right—it ii 
accurate to facts. It is accurate 
when It states (example one) 
"The box (containing the fire 
extinguisher) was locked," he 
(Tom Francis) said. "I tried to 
break the glass, but I couldn't get 
It out" 

After going downstairs he 
discovered (example two): The 
latch inside didn't work, to 
Francis bent the door outward to 
open It. 

The third example is even 
more frightening when Clark RA 
stated "Possibly there could 
have been losses of life if the fire 
had occored say at 3 a.m. 
because there would have been 
no way to evacuate everyone 
quickly enough with whistles." 

We are not the only people on 
campus concerned about fire 
safety. The front page of today's 
Skiff demonstrates that. 

We are not trying to question 
anyone's integrity or insult 
anyone. However, we do feel 
changes are necessary at the 
University and long overdue. 
Hopefully now some of these 
changes will be made. 

■ 

All editorials that do not 
contain bylines are those ex- 
pressing the opinions of the 
editorial staff. When an editorial 
is not a staff viewpoint, it will be 
signed. 
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Learning ruins prof 
Wednesday, March 9,1977 THE DAILY SKI 

By April Hut 
"I was a happy, ignorant 

cowboy," said Dr. Donald E. 
Worcester, "until I learned how 
to read and write. Education 
ruined it all." 

The author of a dozen books on 
ihe west and an expert on raising 
purebred Arabian horses, Dr. 
Worcester is a history professor 
at TCU. 

He and his wife Barbara of 36 
years own a "ranchita" where 
ihey raise their horses. "We're so 
deeply rooted here, we're getting 
to where we don't care to go out 
much. If we travel, we have to 
gel someone to horse sit." 

Eighty-five acres is not big 
enough to be called a ranch, said 
Worcester, who learned to raise 
horses while growing up on his 

We need certain majors to 
become lieutenants in the 
Air Force. If you're a math. 
engineering, or science 
major, look into the Air 
Force ROTC programs 
available to you. The 

.scholarship benefits of- 
fered to men and women 
by those programs will 
come as a pleasant sur- 
prise. 

Call now: e«l. 309 or 3»l. 

grandfather's Mojave desert 
ranch in southern California. 

Worcester's first Arabian 
stallion, El Tordillo, was a gift 
from a West Texas rancher, 
Concho Cunningham. "As the 
Norwegians say," Worcester 

remembers, "if you give a man a 
halter, he's got to buy a cow. So I 
bought a few mares, and now I'm 
absolutely devoted to Arabians 
and getting to know them bet- 
ter. 

"Arabians," he explained, 
"are different from other horses 
in several ways. They have one 
less vertebra and therefore 
pound for pound, can carry more 
weight than any other breed. 
They are intelligent, have the 
greatest endurance of any breed 
and they're good to look at!" 

Before coming to TCU in 1963 
as Chairman of the History 
Department, he taught at the 
University of Florida for 16 
years. During this lime he served 
as visiting Professor at the 
O 

EUROPE-WORLDWIDE 
Academic discounts year round 

S.A.T.A. 
4228 First 

Tucker, GA. 30084 
(800) 241-9062 

CIRCLE CLEANERS 
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STARTS FRIDAY! 

University of Madrid. 
In 1972 Worcester stepped out 

of the chairman's slot at TCU to 
devote more time to his horses 
and his writing. In his lectures on 
writing he quotes what he calls 
Worcester's Law: "A page a day 
is a book a year." 

One of his articles, "Apaches in 
the History of the Southwest," 
won the Golden Spur Award of 
ihe Western Writers of America 
in 1975. 

Worcester has just received 
the first copy of his new book, 
"Simon Bolivar," a biography of 
ihe legendary freedom fighter of 
South America. 

The book will be placed in the 
publisher's (Brown Company) 
Library of World Biography. 

Worcester received his B.A. 
from Bard College in New York 
and his Ph.D from the Univer- 
sity of California at Berkeley. He 
leases that the Ph.D stands for 
post-hole digger, a talent often 
needed at ihe "ranchita." 

Q 

DR. DONALD E.WOR£UfTER 

THURSDAY     THURSDAY     THURSDAY 

TCU NIGHT 

"I Gotcha Club" 
Fort Worth King of Rock & Roll 

* No Cover With TCU I.D.   * Super Wet T-Shirt Contest 

* $1 Pitchers * 8-9 PAA 1-2 AM 

* Live Rock & Roll * Lodella - Live Band 

MONEY MONEY MONEY 
For Your Organizations        Have a Brew Bust, 

Call for Details— 737-4951 



_^       THE DAILY SKIFF Wednesday, March 9,1977 

Purple Sportscope 
By Chuck Ault 

A new champion was crowned 
at the 45th annual Border 
Olympics at Laredo last 
Saturday. 

Texas A&M upset defending 
champ Baylor by amassing 102 
points. Another surprise was the 
second place finish by Rice who 
scored 86 points. 

The Texas Longhorns who 
were expected to battle Baylor 
for the first place trophy, could 
only manage a third place finish 
with 79% points. Baylor notched 
77 points to grab the fourth 
position. 

Golfers fare 
well in 
Mexico 

As expected, Oklahoma State 
University won the Bing Crosby 
World Universities Golf Tour- 
nament by defeating the 
University of Georgia by 16 
strokes, 1169 to 1185. Louisiana 
Tech was a surprising third. 

OSU won the event by taking 
first and second places in the 
individual competition. 

OSU's Lindy Miller, regarded 
as one of the top college golfers in 
the nation, defeated teammate 
Dave Edwards on the first hole of 
sudden death to take the first 
place trophy. Both finished with 
a 287, one under par for 72 holes. 

The Horned Frogs did better 
than expected by ending up 12th 
among 36 teams. 

Three of the four Frogs got the 
flu for two days of the week long 
tourney. They had to keep 
playing otherwise the Frogs 
would have been disqualified. 

The Frogs, represented by Bill 
Murchison (308), Brad Hitter 
(316), Nick Giachino (318) and 
Kevin Grunewald (320) were fifth 
after the first round. 

Big Purple' 
machine 

The Horned Frog tennis team 
continues to flaunt its power. 
Monday they picked up their 
seventh dual match win of the 
year against no defeats when 
(hey shutout Central Texas, 9-0 at 
the TCU courts. 

Over the past weekend the 
male netters picked up two wins 
beating Hardin-Simmons and 
Southeastern Oklahoma. Both 
games resulted in 9-0 scores. 

TCU 9, CT 0- Randy Crawford 
d. Bill Nichols 6-3, 8-1; Rick 
Meyers d. Mike Kelly 6-7,04,7-5; 
Tom Mott d. Tato Rossini 3-6,6-1, 
00; Tut Bartzen d. Tim Arnot 6-1, 
6-1; David Kelly d. Glenn Barton 
6-2, 0-3; K.C. Miller d. Artie 
Kurt* M, 6-2; Mott-Meyers d. 
Kelly-Nichols 6-4, 6-3; Crawford- 
Bartzen d. Rossini-Arnot 64,64; 
Jim Allin-Kelly d. Dale 
Donaldson-Barton 6-4. 6-2. 

The Horned Frogs finished last 
place behind Lamar, Texas 
Tech, SMU and North Texas 
State. TCU totaled a paltry nine 
points. 

Texas A&M won the Olympics 
by gathering 60 per cent of their 
points - in field events. They 
chalked up 68 points in six events. 

The Aggies scored 24 points in 
the shotput by capturing the first 
three spots; 16 points in the 
discus; and 16 points in the pole 
vault when Brad Blair set a new 
recond of 16'8". 

In the closest event of the meet, 

Davy Duncan of Baylor just 
nipped Shifton Baker of A&M at 
the wire, winning the high hur- 
dles with a super time of 13.8. 

As for the Frogs, their nine 
points were acquired thusly: 

• 220     Dash—4th,     Phil 
Delancy, 21.7. 

• 440 Hurdles—4th,  Greg 
Roberts, 54.4. 

• Mile Relay-Oth, 3:19.0. 

A reminder to girls groups that 
the Awards Banquet will be held 
on Wednesday, May 11. Miss 
Anderson would appreciate it if 
your group would not schedule 

anything on this night. The new 
date was set so not to rush soft- 
ball play in case of bad weather. 

The women's independent 
basketball title went to Jarvis, 
when they routed Foster 53-14. 
Sherley took the third place 
game by dropping Colby 23-13. 

The final girls standings: 
Monday 
Foster M 
Sherley 2** 
Waits H 
ROTC H  . 
Wednesday 
Jarvis 2-0 
Colby 1-1 
Brite ' 0-2 
BSU withdrew 

The Greek finals will be played 
this Thursday, March 10. The 
winner of the KAT-PiPhi game 

will face ADPi for the title, at 5 
p.m. The loser of KAT-PiPhi will 
go against the Tri-Delts at 4 p.m. 
for the third place trophy. 

Greek standings not including 
yesterdays games. 
Tuesday 
KAT 3-0 
PiPhi 34 
DG 1-2 
KKG 1-3 
KD 0-3 
Thur«day< final) 
ADPi 4-0 
DDD 3-1 
XO 2-2 
ZTA 1-3 
AGD 04 

Registration is still open for the 
independent girls tennis tour- 
nament. Stop by the intramural 
office or register with your team 
representative.  

PLAIN TALK 
FROM ARMCO ON 

FINDING A JOB: 
How hiring you 
can cost somebody 
$42,168 
Whatever America's unemployment 
rate, 89,000,000 of us now hold jobs. 
That won't mean much when you look 
for a job, yourself. You'll have tough 
competition. You're among 18,000,000 
more Americans looking for work over 
the next ten years. That's how many 
new jobs America must create, includ- 
ing yours. 

It's going to cost a lot of money. 
Before you get a dime of salary, who- 
ever hires you will have to buy tools, 
office space, factory equipment and 
buildings—the things it takes to let you 
do your job. The average cost to com- 
panies is now $42,168 for each job. 

We don't mean you can't be hired 
until your employer finds exactly 
$42,168. You might walk into an existing 
job. But don't count on it. Not with 
18,000,000 competitors. Some compa- 
nies can hire you for less than $42,168. 
But others—heavy industry, for 
instance—need much more. At Armco, 
our cost is now $55,600 a job. 

That money must come from 
whatever a company has left over after 
expenses. In other words, from profits. 
A company might borrow against fu- 
ture profits to make you a job. But 
still, profits pay for jobs because that's 
the only source companies have. 

If you asked your friends how 
much the average U.S. company clears 
in profits on each dollar of sales, 
chances are many of them would guess 
25« or more. The truth is 5« or less. 
That's not much to put to work to 
make new jobs. 

FREE--Armco's 
plain talc on 
how to get a job 
We've got a free booklet to help you 
get a job. Use it to set yourself apart, 
above the crowd. We answer 50 key 
questions you'll need to know. Like why 
you should bone up on companies you 
like. What to do after the first inter 
view. Hints to make you a more aggres- 
sive, attractive job candidate. All 
prepared for Armco by a consulting 
firm specializing in business recruiting, 
with help from the placement staff of 
a leading university. 

Send for your free copy of How to 
Get a Job. Write Armco Steel Corpor- 
ation, Educational Relations Dept., 
General Offices, U-l, Middletown, 
Ohio 45043. Our supply is limited, so 
write now. 

ARMCO 
V 

Ptomtcrik   ^^ 
about PROFITS 
Over our company's 77-year history, 
Armco has averaged 5<r profit on each 
dollar of sales. We pay out part of our 
earnings immediately in dividends to 
Armco's 100,000 shareholders. So out 
of each nickel, we have perhaps 3c 
left to invest in new jobs. 

Building $55,600 jobs -3c at a 
time—is tough. At this rate, we must 
sell another $1,850,000 worth of 
products and services to clear enough 
money for a single new job. That's 
why better profits are important. They 
make more jobs. Even Government 
jobs. The Government's money comes 
from taxes on all of us who work. 

Next time some know-it-all sneers 
at "money-grubbing businessr ask him 
what he'd do without it. He's sneering 
at his own job chances, and yours. 

Armco wants vour plain 
talk about profits and Jobs 
Does our message make sense? We'd 
like to know what you think. Your 
personal experiences. Facts to prove 
or disprove our point. Drop us a line. 
Well send you back a more detailed 
report on profits and jobs. Our offer of 
How to Get a Job, above, tells you how 
to write us. Let us hear from you. We've 
all got a stake in more American jobs. 


