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Ballerinas struggle with weight disorders
By STACY FRYE
Staff Writer

Her wavy blonde hair is pulled
back off lier face by a barrette in the
shape of a pair of sunglasses. Her pale
blue eyes seem to smile when she
talks. She's wearing a purple and
white striped shirt and a blue jean
miniskirt.
Genuine kindness radiates from
her smile She has good grades. She's
a leader on campus and in her
sorority.
She does t readily see those qual-

ities about herself, though. This 55,
135-pound junior ballet major - renamed Allison to protect her privacy sees only bulges and curves in her
silhouette that she doesn't like.
The slight bulges and curves have
driven her to constant dieting. Recently, as a desperate attempt to keep
her weight down, she began taking
laxatives after a meal each day.
She weighs herself every morning
and every night.
Allison doesn't think she's overweight for a "normal person, but she
said dancers must be thinner than

most people.
"Every day, I spend hours looking
at myself in the mirror in a leotard,"
she said. T see every bulge - and so
do my dance instructors."
Before any morsel of food touches
her mouth, its caloric value has been
calculated in Allison's mind. She has
no "average" eating habits.
With dance classes from two to
three hours a day and rehearsals from
two to six hours a day, dancers don't
always have time to eat balanced
foods in the cafeterias, she said.
Sometimes Allison goes without

eating anything. Other times - most
times - she doesn't eat breakfast or
lunch, and she eats a very small salad
with cauliflower, carrots, lettuce,
cucumbers and no dressing for dinner. At night, she eats a small piece of
fruit or a couple of crackers. She always drinks lots of water, tea and coffee - as these are natural diuretics that
wash out what little she has eaten.
"If I'm going out to dinner, I won't
eat or drink anything all day," she
said.
Allison eats between 500 and 800
calories a dav.

"If I go over 800 calories a day, I
really feel guilty," she said.
These skimpy eating habits, as far
as Allison is concerned, aren't enough
to keep her as thin as she thinks she
ought to be.
Once a day after a meal, she takes a
chocolate-flavored laxative. She's
never binged and purged.
"They (the dance department) encourage you to be as skinny as possible, but safely," she said. "That
doesn't always go hand- in-hand,
See Eat, Page 5
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The special section included in today's Skiff \s
a broad look at academic
issues on the university
campus ranging from
plus-minus grading to
academic dishonesty to
Proposition 48.
Today's Sfctjfjfis the final
publication for the
academic year. Publication will resume Wednesday, Aug. 23, the first day
of classes for the fall
semester.

Panel to gather
advice for rush
Report expected in September
By LEANORA MINAI
Staff Writer

David Ollington, Tim Wikendorf and Trina Simon rehearse for the upcoming performances of "We All Fall Down," a play written and directed by

CU Dally Skiff / Suzanne Dean
TCU senior Allen Baker. The play will be performed at 8 p.m. May 1, 2 and
3 in University Theatre See related story, Page 6.

Campaign wins awards at contest
By ANGIE COX
Staff Writer

While some university courses may
allow students to slide by with minimal work. Journalism 4703 Campaigns
isn't one ol them.
"Just to get by in this class, you've
got to put in an awful lot of time," said
Lance Lyda, a public relations major
and member of the class.
Despite the work load, students
have already spoken to Gerald Grot-

ta, associate professor of journalism
and advisor of the class, about enrolling next year.
Campaigns not only brings
together all elements of advertising,
but the class also participates in the
American Advertising Federation's
student competition, building a campaign for a real product and a real
company, Grotta said.
The challenge this year - a new
wheat cereal from the Kellogg Company.

At 9 a.m. Thursday at the Worthington Hotel, the Campaigns class
took a semester's worth of dedication
and hard work to compete against 14
schools from Texas, Oklahoma,
Arkansas and Louisiana
The team received first place for
best presentation and third place
overall, the best TCU has ever done,
Grotta said.
Every year, members of the class
create one large campaign, integrating research, media, promotion, pro-

duction and creative skills. At the end
of the semester, they take their presentation to the district competition.
Kellogg gave the competing
schools scant information to work
with - the ingredients, a picture of the
cereal and a $40 million budget for
one year.
From there, they took off.
The actual work process was what
made this class different from others,
See Class, Page 2

AIDS virus threatens all, homosexuals say
Editor's note. This is the third story
in a three-part series dealing with the
situation of gay students at TCU.
Because of the sensitive nature of
this topic, the names of the gay TCU
students have been changed.
By KRISTIE AYLETT
Staff Writer

AIDS - the plague of the 1980s - is
affecting the lifestyles
les of the sexually

Inside
Your view
Here s your chance to have your
opinions appear in the Skiff.
Page 3
We still love Lucv
Fans remember 'that famous redhead" who touched our lives with
her own brand of comedy
Page 7

Outside
Today s weather is mostly
cloudy with a 40-percent chance
of thunderstorms. High temperatures are in the mid-60s, and low
temperatures are in the lower 80s
Winds are out cf the south at 10 to
20 mph.
Saturday's weather will be
mostly cloudy with a 30-percent
chance of thunderstorms. High
temperatures will be in the lower
60s, and low temperatures will be
in the lower 70s.
Sunday's weather will be mostly
cloudy with a 20-percent chance
of thunderstorms. High temperatures will be in the lower 60s, and
low temperatures will be in the
lower 70s.

active, and homosexuals say both
straight and gay people should become more cautious about being exposed to the virus.
"What we're dealing with here is no
respector of persons or class or sexual
preference," said Gary, a 39-year-old
TCU alumnus who has tested positive
for the HIV virus.
AIDS is so widespread now after
12 or 13 years that it affects everyone," said Jim, a TCU sophomore.

Charles, a TCU senior, said, "This
disease is something that affects
everyone so everyone should become
more aware "
"It's an epidemic, said Xavier, a
TCU freshman. "The numbers are
rising all the time "
Charles has tested negative for the
virus while Xavier and Jim have not
been tested.
"I don't think I've done anything
that would expose me to it," Xavier

University honors
long-time service
By DIEGO DE LAVALLE
Staff Writer

__

Ninety-nine faculty and staff members were honored for serving TCU at
the annual Retirement and Service
Recognition Awards Program.
Chancellor Bill Tucker, who presided over the program, gave appreciative remarks. He quoted Elton
Trueblood, saying that work was one
of the four common ventures of life,
along with birth, marriage, and
death, and the real monument to people's lives is not in a cemetery but in
what they have produced during their
lifetimes.
"It seems to me that today we are
honoring many of our colleagues who
are in the process of building a living
monument," Tucker said.
The names of the honorees were
read by Tucker; William Koehler,
vice-chancellor for academic affairs;

Edd Bivin, vice-chancellor for administrative services; Bill Wehner, vicechancellor for development; Leigh
Secrest, vice-chancellor for finance
and planning; and Peggy Barr, vicechancellor for student affairs. Awards
were presented to the honorees by
the chancellor.
A total of 1,384 years of service was
noted during the ceremony.
Betsy Colquitt, professor of Engish; John Woldt, professor of music
history and theory; and Libby Proffer,
dean of students, were honored tor
their 35 years of service to TCU.
Woldt remembers TCU as a university where the great majority of
students, close to 90 percent, were
women.
"Boys came to school tor one,
maybe two years, and then they had
to go to the service," Woldt said.
See Service, Page 6

said. "I play it pretty safe.
"I don't do anything that would
jeopardize my health," he said.
Being tested doesn't necessarily
mean a person thinks he or she may
have been exposed.
Paul, a TCU sophomore who has
tested negative for the disease, said,
"I think (being tested) had more to do
with being gay than being scared of

Concern about rush, bidding and
pledge activities in TCU fraternities
and sororities has been the catalyst for
organization of a committee to evaluate those processes.
Don Mills, chairman of the committee that was organized by Peggy
Barr, vice chancellor for student
affairs, said the committee is examining the timeliness of rushing and
pledging and how the two affect students' academic performance. The
group intends to send a report to Barr
by September.
"Since fraternities and sororities
came to campus in 1954, there has
never been a systematic study of rush
and pledging," Mills said. "Basically,
no one has taken a long, hard look at
the system.
"We will deal with rush and pledging," he said. "I think the committee
plans to deal with pledging as much as
it does with rush."
The committee s goal is to gather
information from the campus, parents
and university statistics on grades and
transfer rates to decide what is best
for TCU, he said.
TCU has sent letters and received
some information about rush and
pledge activities from Duke University, Emory University, the University
of Miami and the University of Southern California, he said.
Mills said the committee will compare and analyze the information
gathered from other universities and
relate it to TCU.
"As I see it, its an informationgathering committee," said Douglas
Simpson, committee member and
dean of the School of Education. "The
committee really wants to have a lot of
information so that our recommendations will be informed recommendations."
Mills said it is time to move away
from rush and pledge hearsay and to
do a full investigation of the processes.
"There s been so much discussion
about rush timing and pledge activities, and I felt it was time to do the
study and put those questions to
rest," Barr said.
Mills said that moving fraternity
and sorority rush from August to
January will be a serious consideration of the committee.
T think there has been the assump-

Rush timing
tops forum
discussion
By ROBIN NOBLE
Staff Writer

The first hour of an open
forum held Thursday night to
look into rush, bids and pledging of Greek organizations was
dedicated to discussing the pros
and cons of moving rush from
the fall to the spring.
Although the committee
hosting the forum wanted to explore other matters, students
steered the discussion toward
deferred rush.
"Our charge is to look into the
whole process," said Andrew
Fort, associate professor of religion-studies and chairman of
the Student Organization Committee, in trying to prompt a
more diverse discussion.
Still, the subject dominated
the conversation.
Ann Gessley, one of about 35
students who attended the
forum, said that if rush were
moved to the spring, rushees
would have more time to evaluate the different organizations
before making the decision to
become a member of one
"I de-pledged because of the
illegal use of substances in my
sorority," said Gessley. "If I had
it all to do over again, I wouldn't
pledge the same sorority."
Others disagreed that moving
rush to January would be beneficial, saying that since rush is
such a competitive process,
illegal (dirty) rushing would go
on during the fall, hurting not
only rushees but Greek members as well.
"The Student Activities office
would be inundated with phone
calls concerning dirty rushing,
said Katy Bax, a member of
Kappa Alpha Theta, "as if they
don't have enough of those during formal rush to deal with
already."
See Forum, Page 2

See Rush, Page 4

See AIDS, Page 7

Retirees
Judgement days drawing near
leave Rrite,
Minimal
will preach
DAX
HUE
Final Examination Schedule

COURSE

TIME
8:00
9:00
10:00
11:00
12:00
00
00
00
30
00
30

MUF
MWF
MUF
MUF
MUF
MUF
MUF
MUF
MUF
MUF
MUF

8:00-10:30
8:00-10:30
8:00-10:30
11:30- 2:00
11:30- 2:00
11:30- 2:00
3:00- 5:30
3:00- 5:30
3:00- 5:30
3:00- 5:30
3:00- 5:30

Friday, May 12
Wednesday, May
Monday, May 8
Monday, May 8
Friday, May 12
Wednesday, May
Monday, May 8
Wednesday, May
Wednesday, May
Friday, May 12
Friday, May 12

8:00
9:30
11:00
12:00
12:30
1:00
1:30
2:00
2:30
3:00
3:30
4:00
4:30

TR
TR
TR
TR
TR
TR
TR
TR
TR
TR
TR
TR
TR

8:00-10:30
8:00-10:30
11:30- 2:00
11:30- 2:00
11:30- 2:00
11:30- 2:00
11:30- 2:00
3:00- 5:30
3:00- 5:30
3:00- 5:30
3:00- 5:30
3:00- 5:30
3:00- 5:30

Tuesday, May 9
Thursday, May 11
Tuesday, May 9
Tuesday, May 9
Thursday, May 11
Thursday, May 11
Thursday, May 11
Thursday, May 11
Thursday, May 11
Thursday, May 11
Tuesday, May 9
Tuesday, May 9
Tuesday, May 9

IMMMMyJcMvJlMMM^

10

10
10
10

By JENNIFER DOLT
Staff Writer

As Winnie the Pooh likes honey,
and it takes a honeybee to make honey, Glenn Routt, associate professor
of theology, said he likes to see educated students, and it takes a teacher
to educate students.
Although Routt is retiring after 41
years of teaching theology in Britc Divinity School, he plans to continue
teaching in churches on a volunteer
basis.
"I've been a teacher all my life," he
said. T want to feel free to go where 1
am invited to teach and preach I enjoy doing it.
Also retiring from Brite Divinity
School is Kenneth Teegarden, distinguished minister in residence, who
See Refirees, Page 2
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CAMPUSlines
The University Writing Center
will he open during study days
and all during finals for free
assistance with final papers and
revisions. You can work individually with experienced writing teachers. Computers and
software are available. No
appointment necessary. Open 8
a.m.-noon and 1 p.m.-5 p.m.
Monday through Friday in
Rickel Building Room 100.
The Fort Worth Botanic Garden is offering workshops on
trees and perennials in May.
For more information on how to
register call 870-7682. Please
request a brochure listing other
workshops.
"Smoking Cessation Clinic"
Tuesday from 6-8 p.m. at Family Services, Inc. 401 W. Sanford
in Arlington. $10 a session for
nine sessions. For more information call 277-1337.
University Leadership Reception honoring students and
faculty leadership and service
Wednsday at 3 p. m. on the lawn
in front of Sadler Hall. Entertainment by Too Much Sax will
start at 3 p.m. The program will
begin at 4:30 p.m. and will last
about an hour. For more information contact Peggy Smith
in the Student Activities Office,
921-7926.
Activities Carnival! It's time for
your organization to reserve a
table for next fall's activity carnival set for Thursday, August
24. Reservation forms are available in the Student Activities
Office and must be returned by
Monday. Don't let your organization be left out. For more
information call Janet Trepka at
927-7406.
"Preparing for Finals" workshop by Center for Academic
Services Monday from 3:30
p.m. to5p.m. or Thursday from
9 a.m. to 10:30 a.m. in the Rickel Building Room 106, To register call 921-7486.
Upward
Bound
Staff
Announcements for Summer
1989. Tutor Counselors (female
and male) June 10-July 22 and
Tutor Counselor/Resident
Assistant (one male and one
female) June 25-July 28. For
more information call Upward
Bound Office at 921-7946.
Mr. MIAKA Pageant held by
the Kappa Lambda Chapter of
Alpha Kappa Alpha Sorority,
Inc. today at 7:30 p.m. in the
Student Center Ballroom.
Admission is $4. A party follows
the pageant at 10 p.m.
Criminal Justice Association
will have a meeting on May 5 at
6 p.m. in room 218 of the Student Center.
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The TCU Daily Skiff is a student
publication produced by the Texas
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days before publication They must include the authors classification, major
and phone number The Skiff reserves
the right to edit or reject any unaccept
able letters
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has shared his experiences as a local
minister, regional minister and
national president of the Disciples of
Christ church for the past four years at
TCU.
Teegarden said he has had the
chance to spend time with students
one-on-one since he has not taught on
a full-time basis, he said.
"I will soon be 68 years old, and it's
time to retire," he said.
Teegarden is a 1949 graduate of
Brite Divinity School, and Routt was
one of his teachers at the time.
Before coming back to TCU in
1985, Teegarden worked in such
places as Africa, the Soviet Union and
Asia with the 4,400 Disciples of Christ
congregations throughout the world.
Teegarden serves as the chairman
of the board of directors for the department of higher education and as a
member of the general board of directors for the Disciples of Christ
church.
He plans to continue to preach and
spend time with his two sons and
grandchildren in Fort Worth after retirement.
"It's been a good experience, and
I've enjoyed being here," he said.
Routt, who is 70 years old, also
plans to spend time with his family, as
well as continue teaching and playing
golf.
Routt said he has more than likely
taught more ministers than anyone in
the history of the Disciples of Christ
church since its founding in the early
19th Century.
"I've taught the most ministers because of the number of years I've been
teaching and the number of students
in the seminary," said Routt, who has
taught about 30 students who are currently associated with the university.
"As a teacher, nothing is more satisfying than seeing the students
change, grow and become professionals," he said.

Bax also said that should rush be
moved to January, sororities would
require members to come back to
school a week early, and vacation and
family time would be cut in half.
Unlike sororities, fraternities are
allowed to actively rush during the
summer, and Jeff Layne, a member of
Lambda Chi Alpha, said moving rush
from fall to spring would hurt this
system.
"Here you rush these young men
all summer, then you come back to
school and aren't allowed to talk to

Courtney Haggard, a member of
Chi Omega, said her sorority stresses
scholarship as its first priority in its
pledge program.
She said that even after initiation,
members are required to maintain a
certain GPA and that members work
to help each other in scholarship.
Seth Winick, a senior, said he was
most concerned that freshmen be
given an honest description of the social options at TCU from the beginning.
Winick said that if he had any complaints about his admissions experi-

ence, it was that information "may not
have been as accessible" as he would
have liked.
Winick also said that when he came
to TCU, activities were in two categories: rush and everything else.
Members of the committee stressed that the forum was an information-gathering session and that the
members had not made any decisions
about the issues.
Deadline constraints did not allow
for post-forum interviews with members of the committee.
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Someone Special Gifts and Plants

$40

Gifts and Plants for All Occasions

w/this ad excluding warrants
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Featuring silk flowers and a large
selection of arrangements

Lollar. Phillips & Factor. PC.
Attumeys at Law
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Special Orders on Request
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Prices!

Go Frogs!

University Computers
100 N. University Dr. 137
870-2921
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iDry Cleaning or laundry i
With this coupon

APRIL SPECIALS
COMPUTER $950.00
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Beltron XT

$4 OFF
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[
Any $15 Order
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Pry Cleaning or Laundry I
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j
With this coupon

12Mhz, 100% IBM Compatible, NEC V20, Processor,
640K Ram, 360K Floppy, 20 Meg Hard Disk, Amber
Tilt/Swivel Monochrome Monitor. Graphics Board. ISO U'att

;

$3 OFF

i
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$5 OFF
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Power Supply, XT/AT Style Case, 8 Slots, Turbo & Reset
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Buttons, Parallel Printer Port. Enhanced 101 Keyboard, 1
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2503 W. Berry 923-3806

PFS FIRST CHOICE $9900

FINALLY

Integrated Spreadsheet, Word Processor, Database, Report
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a GOOD TIME

STAR NX 1000 PRINTER $189.00
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Patrick's Marina, Inc.
the GOOD TIME PLACE
on Lake Worth has it all

SELF STORAGE

$1 MOVE-IN
For May, Plus Deposit
AND
25% OFF REGULAR PRICE EVERY MONTH
with 3 months paid in advance

738-3123
5850 Sam
Calloway

U-HAUL
Truck and Traitor Rantali
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• 53 ft. houseboat

• parasailing

• ski boats
• jet skis

• wave runners
• sunbathing deck

CALL NOW FOR SKIING
AND PRIVATE PARTY RESERVATIONS
Ask about our special student rates.

817-237-0685
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Nursing Graduates. . .
FOR MORE INFO
CALL 560-SODA
3900 HWY 377S Fort Worth,TX 76116
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FREE PREGNANCY TESTS
Mon.-Fri. 9:00 am - 4:00 pm

FREE MOVIE
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THIS IS YOUR TICKET TO A

Class/

said Susannah Sparks, a senior public
relations major and member of the
class.
"You weren't working for the
teacher. You were working for your
own benefit because everyone was
counting on you to come through,
she said.
"In this class, grades didn't matter.
We were out to create the best campaign for a competition, not to inflate
our GPAs," said Robin Williams, a
senior public relations major and
member of the class.
The students do everything that
needs to be done, Grotta said. "I'm
just playing the coach of a football
team. I can pep them up before the
game, but I can't carry the ball. After
it's over, I help them to analyze the
game," he said.
Jayne Napier, a senior public relations major and member of the class,
said teamwork was vital to making the
campaign successful.
Sparks agreed. "If you didn't do
something you were supposed to do,
it just didn't get done. Probably the
most valuable thing I learned was the
importance of efficient communication," she said.
Building a campaign from the
ground up takes time and dedication,
the group found out. "You have to
really like what you're doing. Someone from another major couldn't just
pop in and do this," Sparks said.
"There were some conflicts along
the way," said Lyda, "but we worked
them out."
After all the work was completed,
the team took their Kellogg's campaign to competition with jittery ,
nerves.
"It was terribly nerve-racking,"
said Elizabeth Hudgins, senior public
relations major and member of the
class. "It was pulling together all the
work we had worked so hard on all
semester. I was very proud of what we
did."
"It's exciting to finally present your
work, but you don't want them (the
judges) to tear up or criticize something you've spent so much time on,"
Sparks said.
The presentation included soggy
bowls of cereal, flippers and even a
Robin Williams imitation by TCU's
Robin Williams.
"We were looking for a creative
edge for the presentation. The team
decided I needed to screech Good
morning. Fort Worth' when I started
my presentation, just like Robin Williams in Good Morning, Vietnam.'
Thank goodness the judges laughed,"
said Williams.
Other members of the class included Chelle Cheuvront, Susan
Goiser, Alise Hart, Randy Johnson,
Stephanie Millard, Barbara Neily,
Bean Patterson, Kathleen Ryan, TabbathaTaylor, Shelly VanDall and Lisa
Zimmerman.
The Fort Worth Ad Club provided
financial sponsorship for the class,
Grotta said.

them all semester long until rush, he
said. "That cuts off the friendships
made during the summer."
Members of the committee were at
times able to sway speakers to answer
questions concerning issues besides
the deferred -rush issue, including
pledging.
Study hall and its effectivness was
questioned by Don Mills, assistant
vice chancellor for student affairs and
chairman of the committee.
Mills asked if people who have
been required to attend study hall as a
freshman fail to learn self discipline
and lose study habits when the structured studying disappears.

MAY 24th
FOR REASONS UNKNOWN
MAY 31st
THE NELSONS

Fort Worth Osteopathic Is Wishing You Well!
Congratulations on your high achievement and dedication in completing
your nursing curriculum! As a nursing graduate, you will soon choose a
health care facility where you may practice your degree of excellence. Fort
Worth Osteopathic, a progressive 265-bed facility, gives you the chance to
make a difference both personally and professionally. Explore the outstanding opportunities available in the following areas:
Medical/Surgical
Emergency Room
ICU/CCU
Progressive Care
Home Health
Maternity/rlursery

Outpatient Services
Pediatrics
Surgery/Recovery Room
Specialized Areas •
Oncology, Hemodialysis,
& Cardiac Rehabilitation

Fort Worth Osteopathic Medical Center rewards nursing professionals with
excellent starting salaries commensurate with experience, weekender package, as well as 12-hour shifts and weekend differential. Our education policy
includes ongoing inservice programs, funds to attend approved programs
and tuition reimbursement. In addition, we offer a flexible medical/dental/
life insurance program, long-term disability insurance, pension plan, credit
union and 26 paid days off.
Get your career off to a great start by exploring our outstanding opportunities. For more information, please call the Personnel Dept, at (817)
735-3150 or coma by Non.-Frl., 8:30am 3:30pm, lOOO Montgomery, Ft. Worth, TX 76107. Equal Opportunity Employer.
fom wonrH

lOl OSTEOPATHIC
^^^ MEDICAL CENTER
"A Friend for Life."
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Commentary
Your View
Editorials, by their very nature, do not please everyone. They
take a stand, saying "this is better than that," or "this is wrong and
we should do this about it." Any editorial worth the space will
displease someone.
This, however, is the final issue of the SkiffTor this year. We
want to leave you happy. Therefore, today's editorial will please
everyone.
Pick the issue you've been most concerned about and write
your opinions in the space below. Remember to support your
arguments. Hang it on your wall and tell your friends how right
the Skiff was today.
If they don't like what we said, tell them to send you the nasty
letters.
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Letters to the Editor
Good work
This has been a special and uniquely enjoyable year for me as a
guest, in many senses, of the TCU
community.
One of the things I have particularly liked is that occasionally the
Skiff will tackle issues of great importance to the university. Your
coverage of the divestiture issue
comes to mind as an example of
thorough, balanced reportage.
Currently, your unfolding
three-part series on gay students
also promises a great deal of enlightenment and, I hope, a source
of beneficial dialogue. What a
shame that such a large proportion
of the student body senses such
profound isolation, and for no good
reason other than ignorance and
insecurity!
Keep up the fine work.
David Kusin
Visiting professor of finance

Thanks for ideas
Earlier this semester, this column was used to promote a Siudent Concerns survey that was distributed throughout the TCU campus. We, the Student Concerns
Committee of the House of Student Representatives, have worked on the major issues communicated to us in the survey. We thank
you for your concern, awareness
and input.
The following are some areas in
which we have made progress this
semester:
Campus Safety - Expired lightbulbs along North Drive were reported and replaced.
Orientation - Requests for an
adult orientation program were
met by the news that Extended
Education will offer one session
this summer.
Health Center - Questions about weekend accessibility for nonemergency treatment were

answered in that students can call
the Health Center and find out
when a doctor will be available.
Bookstore - Reports of inadequate stocking of items representing
predominately black Greek organizations were answered with a
promise to monitor the situation
and correct any problems of drastically unequal representation.
Greek Residential Life - A recommendation for the creation of a
student evaluation for Greek residential advisers patterned after
residence hall evaluation of Hall
Directors was followed up on.
Post Office - Reports of inconsistent length of time for interoffice
mail delivery were met by a post
office request to allow two days and
a desire to maintain consistency.
Other areas in which concerns
have been communictaed but
progress is uncertain include:
Requests for handicap accessibility points of buildings being indicated on campus maps.
Complaints about frequent mud
and standing water on campus
sidewalks.
Requests for new lighting in the
faculty section and 30-minutevisitor section of the quad parking
lot, the area directly south of Tandy Hall and along the sidewalk
from Tandy Hall to the Bowie
Street parking lot.
We will give another survey
"next semester and will actively
pursue those concerns as well as
these. Thanks to the departments
we spoke with for their consideration.
Again, we thank you for your input and remind you that anyone
can communicate student concerns through any House member,
committe member or personal
work on a committee. We look forward to another semester of work
and improvement.
Andy Black
Chairman
House Student Concerns
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tion that the committee was formed
with the express purpose of deferring
rush," he said. "We may and we may
not change rush. Right now we're just
gathering information."
Mills said the committee has
already talked to all the fraternities
and sororities, the alumni affairs division of the Office of Development
office and admissions about the rush
and pledge process.
"Right now, most of what we've
heard is a preference to have rush
prior to the beginning of school," he
said.
Admissions and development did
not say what they preferred but saw
the benefits to all sides. Mills said.
Joe Gagnon, Interfraternity Council president, said he questions
whether it is the university's place to
be exploring rush and pledging because he sees that as the role of the
fraternity nationals.
"I have trouble finding what authority this committee has about the
rush process and pledge programming," he said. "I understand that
they're concerned about their students, but I think they should work
with the nationals."
Pledge programs are often designed by fraternity national officers,
although the university reviews
them.
"A lot of people are edgy about this
committee," Gagnon said. "There's
some hesitance as to what's going on.
It'll be interesting to see what happens.
"Once the data is all together, we'll
sit down as a committee and discuss
our options and the implications of
the options," Mills said.
Many Greek organizations have focused strongly on the part of the committee's inquiry dealing with deferred rush, and many are opposed to
the idea.
"I think delayed rush is more a
pressure than rushing and pledging in
the fall," said Colleen Boyd, vice
president of Panhellenic. "The girls
spend a whole semester trying to get
in."

Hopefuls' fates pre-determined, students say
Editor's note: The following story includes information
about the writer's own experience and thoughts about
going through rush at TCU.
By ROBIN NOBLE
Staff Writer

She was all dressed and ready to begin the August
ritual.
She felt nauseous, nervous and out of place.
But never mind that, she thought, feeling ready to
make her first thrust into a perfect college social life.
All she had to do, she thought, was get in with the
right people.
The freshmen were paraded into the sorority houses,
with smiles drawn crooked on their faces, to meet with
and decide who would be their new best friends - who
would become their new sisters.
It became obvious by the second round of parties
who would have the option of picking which sorority
she would join and who would be forced into taking
what she could get. The lucky ones were a group of girls
who could be characterized by one thing in particulartheir looks.
The prettiest girls were seated at the front of the
room. These girls were surrounded by sorority members from the minute they walked in the house until the
minute they left. In many subtle ways, it was obvious
who the favorite rushees were.
And it was obvious who wasn't wanted.
The less attractive girls, or girls who had what was
termed as a Q.R. (questionable reputation), were seated in the back and received very little attention.
For these girls, rush was hard.
The need for acceptance is a very strong emotion.
Team that with a new school, perhaps far away from
home, and a ritual that involves personal scrutiny by
others, and there's a tough situation.
Especially for those who desperately want to be in
and are considered to be nothing but out.
Sorority rush is a tough, political game that hurts
people every time it's played.
Even the winning players agree with that.
I think I realized just how cruel rush is when 1 got
on the other side of it," said one sorority member who
didn't want to be identified. "We have an ugly chair at
the back of our house. You're supposed to seat the
ugliest girl of the party in that chair so everyone can
look at her and laugh about it after the party.
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"We look at everything: grades, activities, personality - all of that stuff - but don't be fooled, looks are
number one,'' she said. "It's all very cruel."
"To some girls, not being in a sorority is the end of
the world," said senior Melissa Dorman, a sorority
member who has worked during rush as a Panhellenic
rush counselor.
Counselors are there for the rushees. They counsel
the girls and help them with details, such as where to
be when and what to wear to the particular parties.
They also have to break the news to the girls who
have been cut.
"It's the hardest thing I've ever had to do," Dorman
said.
On the day the girls receive their bids (invitations) to
join, they are told to remain in their rooms, so the
counselor will know where to reach them in case they
have been cut.
"They have to stay in their rooms all day, and we
don't get the (drop) list until about 10 minutes before
it's time for them to go get their bids," she said. "By
that time, everyone is all hyped up and ready to go. It's
cry difficult and seems so unfair."
Dorman remembered one girl in particular. The girl
i tood at the end of the hallway of Colby Hall and saw
Dorman coming.
"She just stood there, shook her head and kept
s;ying, Please don't let it be me. "
Rush can be a creative and positive thing, though,
Dorman said, with girls meeting each other and making new, possibly lifelong friendships.
Amy Serface, president of Panhellenic, agreed that
rush can be a positive experience.
"I had a good rush experience. I met lots of great
people and so did a lot of girls. But being a PRC, I saw a
lot of girls who didn't have a good experience," she
said.
"To me, rush is superficial - everyone will admit that
it is."
Dorman agreed the selection process is tough on
some, but said in general, it is a good one. She offered
one suggestion though.
"I'm all for spring rush," she said. "The girls going
through don't even have a chance to understand exactly
what's going on. They don t have time to make a good
decision.
"You can't be yourself in rush," Dorman said. "You
have to be happy and peppy all the time. With all the
pressures moving to a new school can bring, the girls
have a difficult time dealing with the added pressure of
rush."
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Baylor, said a task force at his school is
discussing the possibility of moving
its rush to the fall because of the difficulty in controlling informal rushing.
"Sometimes it seems like it would
be better to just get it (rush and
pledging) out of the way in the beginning," he said. "Rush goes on all
semester whether you say it is going
on or not."
Besides delving into issues surrounding rush, the TCU committee is
examining the fraternity and sorority
pledge process.
Gagnon said that past hazing incidents in fraternities at TCU make
looking at the pledge process valid.
He said he does not agree with the
National Interfraternity Conference's
proposal to abolish fraternity pledge
programs by having rushees become
active members after they receive an
invitation to join a fraternity.
"There s always room for improvement," Gagnon said. "But I believe
there has to be some form of probation period for pledges."
Pledgeship is a time when pledges
get to meet the members and find out
whether they stand for the fraternity's
standards, Gagnon said.
"I want to be sure we look at pledging as part of the university experience and not the focus of the university experience, Mills said.
Some people feel the pledge process forces students to conform to a
certain personality, he said.
"We would hate to see 10 sororities
that are all alike, and we would like to
see the differences available to more
people, Mills said.
The committee must take a close
look at the academic component of
Greek life, Mills said.
"If we have 500 women each fall
going through (rush), then I think we
need to be certain we're not doing
anything to detract from their
academic performance. Mills said.
Larry Markley, chairman of a committee to study fraternity expansion at
TCU, said about 53 percent of the
freshmen come to TCU with the intention of joining a Greek organization.
"Social life is important, but it comes way second in choosing an
academic life at TCU," Barr said.
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Gagnon said the women's rush is
more intense and pressured than the
men s rush
Carol Ann Lane, Panhellenic adviser, said female rushees go through
about a week of formal rush parties in
which they narrow their choices depending on the invitations they receive from interested sororities.
Rush ends on the day the rushees
get their bids or invitations to formally join sororities, she said.
The men go through a similar process that lasts four days, Gagnon said.
Kelly Wassell, a TCU student who
transferred from SMU, said she went
through deferred (January) rush at
SMU. She said January rush has both
advantages and disadvantages.
"Sometimes you feel you're not a
part of the social life of the university," Wassell said. "You feel like you're
missing something."
But she said deferred rush allowed
more time for interaction with other
students before making a choice.
"You get to meet other freshmen
before they have the label of a sorority, and you get to know the school
before you get into it all," Wassell
said. "Freshmen get to see the sorority system from a distance."
Another positive aspect of deferred
rush is that the freshmen class is able
to come together because there are no
social distinctions among them, she
said.
"For people who choose not to join
a fraternity or sorority, we (the committee) want to be certain they are
able to have a constructive TCU
career, particularly in the first semester," Mills said.
John Rice, IFC treasurer, said
changing rush to January has good
points, but that for the most part, he
thinks rush should not be changed.
Rice said he understands arguments that rushees are thrown into a
new environment and have to deal
with the emotional pressure of rush,
and he agreed that students should
try to meet others before pledging.
However, he still disagrees with
spring rush because "actives would
have to be rushing for an entire
semester, and that would be impossible," Rice said.
Dean Albrecht, Greek adviser at
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though."
Binging and purging and taking
laxatives is the fastest and easiest way
to lose weight, she said.
• THE ROOT PROBLEM
One of the beauties of ballet is the
aesthetics of how the bones form the
body lines, said Rebecca Wright,
visiting Green Chair Professor from
California State University at Long
Beach.
"We don t want fat ballerinas," she
said. A fine line exists between being
slim to the bone and healthy and
being too thin and unhealthy, she
said.
Very few people are born with the
perfect dancer body - natural slimness and lanky legs, said Stephanie
Woods, associate professor of ballet.
The problem of just how thin is too
thin is one that even professional
companies grapple with, Wright said.
As a main ballerina wth the Joffrey
Ballet in New York and a soloist with
the American Ballet, she said eating
disorders of many types are prevalent
in the business.
She told of one dancer wth an
obsession with certain vegetables.
For instance, she bought a grocery
shopping cart fdled with carrots once
and ate all of them. She turned yellow, and her doctor ordered her not to
eat any more carrots.
Wright said she's seen a few men
with eating disorders, but that's very
rare.
Ninety to 95 percent of people with
eating disorders are women, said Hap
Klinefelter, psychologist at the
Counseling Center.
The faculty is extremely aware of
the potential for eating disorders in
the department, Woods said.
Attitudes are starting to change
with education, she said. Therapists
have given lectures, and faculty members are willing to talk about eating
disorders confidentially. Woods said.
"Weve cleaned up our act," she
said. Last year, two students did have
eating disorders, Woods said. "The
students were counseled and given
help."
Woods said she hasn't seen or
heard of any problems this year but
added that early signs of eating disorders are difficult, it not impossible,
to detect.
The dance department has a new
policy where class weights are not
monitored through daily weigh-ins,
Woods said. Some faculty members
felt this was adding to the pressure to
be thin, she said.

Woods said that by discontinuing
this practice, some students have
gained weight. When this happens,
faculty members may discretely suggest that the student lose weight.
Woods said advice about eating
habits is only suggested when the student asks for it. Woods said she hesitates to recommend diets to students
because she is not a nutrition expert.
She has recommended that students
not eat fried foods, red meat or
sweets.
Wright said she often recommends
that her students cut their food proportions in half and cut out sweets.
Nell Robinson, professor of nutrition, agreed that these are good suggestions but recommended a minimum caloric level of 1,000 calories
per day.
Woods said she encourages students to work with what God gave
them and to be proud of their bodies.
Curves and a little more flesh are becoming more acceptable, she said.
Dancers are encouraged to be thin
for more than aesthetic reasons,
though. Any extra weight puts pressure on the body structure when dancing in pointe shoes, Woods said.
Some students have misguided
perceptions about how thin they
should actually be, Woods said. She
said she looks at the general bodystructure, muscle development and
muscle tone.
"Forget the numbers," Woods
said. It's how you look and feel that
counts, she said.
Allison can't forget the numbers or
the "thank you, but letters that she s
received from applications with summer dance companies. "Thank you for
your interest. You dance beautifully.
But you need to lose a few pounds."
• THE PROBLEM
They can be men or women. They
can live in the mansions of Westover
Hills or the housing projects downtown. They can be any age. Anyone
can have an eating disorder, but experts agree that usually eatingdisorder patients are women in their
teens or early '20s with a strong desire
for academic or career achievement.
Eating disorders can be broken
down into three main categories:
anorexia nervosa, bulimia and bulimarexia.
Anorexia nervosa is an intense fear
of becoming obese along with a distorton of body image. Self-restricted
dieting results in weight loss, which
can't be attributed to any known
physical illness, of about 25 percent of

TCU Dally Skiff / Suzanne Dean

Students stretch and warm up before their dance class Many dance classes last at least two hours each.
original body weight.
Bulimia is binging or consuming
large amounts of food in a short period
of time. It's also characterized by repeated attempts to diet and lose
weight. Fluctuation of body weight is
common. Compulsive overeating is
included in the bulimia category.
Bulimarexia is bulimia wth selfinduced vomiting, laxative abuse or
diuretic abuse in an attempt to control
body weight.
Symptoms of eating disorders also
may include feeling self-conscious about eating habits, lying about eating
habits, obsessions about food and
weight, feeling out of control around
food and exercising excessively or not
exercising at all, according to
Huguley Memorial Medical Center's
Eating Disorders Treatment
Program.
Using laxatives or inducing vomiting interferes with the absorption of
food and causes digestive problems
because the food does not stay in the
stomach long enough, Robinson said.
She also said that even occasional users of these methods are in danger
because usually habits form and the
methods become more frequent.
Obsession with food and weight de-

scribes Allison perfectly

It began in high school when she
was denied the privilege of performing because she was five pounds overweight. Earlier, she had been told
that she was 15 pounds overweight
and had to lose it before she could
perform. She went to Weight Watchers and began losing the weight, but
when performance time came, it just
wasn't enough. From then on, her
weight was like a roller coaster. Up.
Down. Up. Down.
Allison now has an ulcer from worrying about her weight, she said.
She's also been diagnosed anemic.
Julie - also renamed to protect her
privacy - has characteristics of bulimarexia. Her stomach looks incredibly flat in the hot pink leotard that
she's wearing. Her complexion is like
Snow White. Her dark brown hair
reaches past her shoulders. Her skin
is ivory pure.
,
Her eating habits are erratic. Some
days, she goes without eating. Other
days, she "pigs out," then purges.
Still other days, she has a muffin for
breakfast, a banana in the afternoon
and maybe a small piece of fruit that
night. She always drinks plenty of
water.

"If I go overboard in the morning, it
ruins the whole day," she said.
Overboard for Julie is three or four
donuts in the morning. Then, the
guilt hits, she said. Later, she eats
almost a whole small sausage and
mushroom pizza and a half dozen
breadsticks. Drinking a six-pack of
soda is no big deal in a day for her.
She feels gross, she said.
That's where the purging comes in.
She purges anywhere between one to
three times a day, two to 10 times a
semester.
"It's like premeditated murder,"
she said. "But, I don't feel stuffed
anymore. Then, later I'll drink about
three glasses of water and have a Yoplait 150, a few crackers or a small
piece of fruit."
Like Allison, Julie's eating disorder
developed in high school at a dance
camp.
"My whole goal was to lose
weight, she said. She did lose 10
pounds in a three-week period, but
that's where the paranoia set in.
She was always on a diet. She said
she would eat healthy food like vegetables in very small portions and often
leave out protein.
"My mom alwavs knew when I

threw up, she sad. "At first, she got
mad, but then she didn't care what I
did as long as I lost weight."
Like Allison, Julie tried Weight
Watchers and other "safe" diets, but
they just didn't work fast enough.
Treatment for eating disorder patients range from commercial products that stress weight loss or
psychotherapy emphasizing lifestyle
managment.
Psychotherapy generally works
best because it resolves the underlying psychological properties of the
eating disorder, said Tyrene Callawav, intake coordinator at Huguley.
Neither Allison nor Julie have ever
been to counselng and may never go.
"If I go for counseling, they'll tell
me to eat more and stop taking laxatives," Allison said.
Allison said she believes that if she
stopped taking the laxatives, she'd
gain weight.
"If I stopped dancing right now, I
could stop (taking laxatives)." she
said. "I love dancing. That's why I
won't give it (laxatives) up.
"I'm going to have to do this for the
rest of my life if I want to be a dancer,"
she said. "I'd much rather be thin and
not eat than fat and eat.
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Student's play serious business
ence for anyone to see an original
work.

By JADA THADANI
Staff Writer
The actors are rehearsing and the
stage is heing set because the curtain
is going up soon for "They All Fall
Down,'
The play, which will inn May 1 to3
at the University Theater, is the first
original mainstage to be presented by
a TCI' student.
"Just having that pressure behind
me pushes me to have the play
polished and perfected completely,"
said Allen Baker, a senior theater major who wrote and is directing the
play.
Alpha Fsi Omega, a national honorary theater fraternity, is sponsoring
the show with dues and sales from
advertisements.
Baker said that it is a good experi-

"There are not that many opportunities to see original works in this
area," Baker said.
"But first and foremost, people
should come to see the play because
it's good -1 know they're going to like
it," he said.
"They All Fall Down" is the story of
five people left in a diner after a nuclear bomb is dropped on the nearest
city, Baker said.
"This is a really complex play emotionally," he said. "There are a lot of
things that are not immediately identifiable to the actors - to the people
our age."
This has been the most difficult
aspect of directing the play, Baker
said.
"I have pre-ordained expectations

Service/

from Page 1

of how everything should be. It's hard
not to impose my views - to tell the
actors exactly how to say their lines.

People were much more puritanical those days, he said.
Girls had a curfew of 9 p.m. and
they were carefully supervised by the
dorm matrons, he said.
He recalled times when the only
place on campus that was air conditioned was the chancellor's office
and when tuition was $5 per semester
hour.

This is the second play that Baker
has both written and directed. He
said his first play, "Saved By Zero,"
was easier to direct because it was
easier for the actors to understand.
"It was more identifiable to them
because it was about the rite of adulthood - about going out and getting a
job," Baker said. "Their instincts on
how to play it were usually right.
Baker also had strong praise for his
current cast.
"I love the cast. They have been the
most supportive, understanding and
willing group I've ever worked with,"
he said. "We have a good sense of
family established."
The show will run at 8 p.m. nightly.
Tickets are $3 and are available at the
TCU Box Office.

Dally I
Dean Tade attends the annual Retirement and Service Recognition Awards
Program Wednesday afternoon. Tade is retiring this year.

Thirty-year awards were given to
Malcolm Arnoult, professor of
psychology; Ann Ashworth, professor
cf English; and Mildred Hogstel, professor of nursing.
Eight people were honored for
their 25-year service records, 22 for
their 20-year records, 18 for their 15year records and 27 for 10-year records.
Eighteen members of the faculty
and staff who are retiring were also
honored.

vlinority students receive awards for academic excellence
ter. Award presentations were made
by Oscar Stewart, chief of Campus
Police, and Hortencia Kayser, assisThe Minority Faculty and Staff tant professor of speech language patCaucus recognized black and Hispa- lology and the coordinator of bilingual
nic students for academic excellence communication pathology program.
in an awards program Thursday in the
In previous years, awards were
Woodson Room of the Student given only to black students, but with
the increasing diversity of more
Center.
Logan Hampton, minority and minority groups, the program has
program adviser, was master of cere- been expanded.
monies of the program, which recog"We wanted to be more inclusive,"
nized minorities for their academic Hampton said. "We hope to continue
accomplishments during the semes- to expand even more next year."

By KELVIN ANDERSON
Staff Writer

Freshmen recipients were Cathy
Beasley, Maria Cossio, Michael Jackson, Preea Jernigan, Marva Jones,
Shuana Mays, Paul San Miguel, William Morgan, Christina Richardson
and Javier Valenzuela.
"I'm greatful for the recognition,"
Valenzuela said. "I have the motivation to reach that goal again."
Sophomore recipients were
Michele Baker, Laetitia Coleman,
Claudia Coscia, James Edgar, Olga
Garza, Daniel Home, Barbara
Lopez, Lynda Lucio, Lawrence

Reyes, Michael Rodriguez, Melinda
Santo, Shana Smith, Michelle Stewart, Roberto Trcizo, Laura Valenzuela and Thaai Walker.
"I feel it is important to recognize
minority students for their academic
abilities," Smith said. For the minority student who may get lost in the
predominant culture, the awards are
an important accomplishment to insure success at TCU, she said.
Junior recipients were Rachel
Adkins, Leslie Aistrich, Gloria Alston, Yvonne Arrendondo, Ona Bar-

ry, Claudele Cesar, Maria Dollof, Salvador Espino, Marisa Gomez, Maria
Guzman, Regina Hatcher, Cynthia
Johnston, Laguinda Kemp, Janice
Layne, Brenda Mendoza, Felicia
Nelson, Maria Ovalle, Laura Perry,
Laverne Reed, Juliana Rivera, Derrick Rogers and Michel Stocks.
Senior recipients were Yvette
Anzaldua, Delores Carr, Sylvia Deleon, Michelle Espinosa, Kim Harris,
Jorge Hernandez, Elena Hicks, Lorena Lopez, Mary Macas, Elijio Mercado, Carolyn Miller, Hector Padilla,

Janet Parker, Steven Reed, Eileen
Reese, Joseph Rendon, Michele Salabarria, Kelly Trujillo, Michelle Trujillo, Lucila Villarreal, Ruth Vitovec,
Edna Walker and Kylynnedla Wilcots.
It was announced that Kim Harris,
Elena Hicks and Steven Reed are
nominees for the Reva P. Bell Scholarship. The Bell Scholarship is given
to a junior or senior who has demonstrated leadership abilities and active
involvement in academic fielj.

If You Want To Have A Great Time,
Try Beating Your Friends With A Stick.

$5.00
OFF ANY H AIR CUT

SO. UNIVERSITY DRIVE
ITY PARK VILLAGE
MON - SAT./12 * 4:SUN.

3 3 5^93
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HAPPY BIRTHDAY
ZETA NU!

ii

ALPHA PHI
TEXAS CHRISTIAN
UNIVERSITY

Nothing rounds off a
hard day like a quick game
of pool with your friends.
At Rusty's, you'll lind pool
and a variety of other
games, all in a clean and

i
i

friendly atmosphere.
So drop by Rusty's
today. We'll give you a free
information packet on how
to set up a private tournament among friends. And

if you bring this ad in,
we'll give you an hour of
pool time - absolutely free.
Limit one ad per person.
© 1989

^^ BI1IIARDS W
1-ort Worth

7703 Highway 80 West • 244-3294
Arlington
3151 South Cooper-468-9191

exp. May 10
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10 YEARS
bailey JEEP-EAGLE
ANNOUNCES A SPECIAL

1979-1989
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Congratulations To All
Delta Gamma Seniors!
Anisa Adamson
Lisa Aune
Jillian Barna
Kelly Berryman
Amy Belvins
Paige Bodak
Betsy Boley
Melanie Boyd
Ann Brewer
Nicole Clarke
Michele Calentine
Carrie Daniels
Sherolene Dodd
Heather Edwards
Beth Eley
Chapped Fowler
Charlotte Fitzgerald
Laura Garza
Denise Giesea

Stephanie Jackson
Lizzy Jent
Courtney Keith
Stephanie Knight
Jamie Lanier
Kristen Liles
Jennifer Lloyd
Laura Loy
Elizabeth McGuire
Megan Mott
Cathy Ouellette
Darlene Owens
Susan Ragan
Lizzie Scott
Sheila Smith
Natalie Stathis
Tracy Tarn
Noelle Walker
Laura Wretland

Lisa Young
inoooeoaoaw
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COLLEGE GRADUATE
BUYER'S PROGRAM
ELIGIBILITY:
1. A COLLEGE SENIOR THAT WILL BE GRADUATING WITHIN THE
NEXT FOUR MONTHS.
OR-2. A COLLEGE GRADUATE WITHIN THE LAST TWELVE MONTHS.
CANDIDATES MUST HAVE GRADUATED FROM A FOUR-YEAR
COLLEGE OR UNIVERSFTY. THIS PROGRAM IS VALID FOR
GRADUATE STUDENTS.
COME SEE THE FULL LINE OF JEEPS & EAGLES AT BAILEY & GET THE
DETAILS ON THE COLLEGE GRADUATE BUYER'S PROGRAM.

KAGl.r. PREMIER

FOREST PARK BLVD. AT
WEST FREEWAY (1-30)
METRO

L-O If

1

817/268-0751

335-5100
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America still loving Lucy

AIDS/

from Pane I

Legend of red-headed comedian lives on in nation's heart
By BRAD VANDERBILT
Columnist
"The Brady Bunch" never did
much for me.
Neither did "Gilligan," or "Jeannie" for that matter.
For me, and many, there was only
one - Lucy.
Only one whose physical comedy
exalted the "human side" of all of us our mistakes, our imperfections, our
fears.
Only one whose zany, troublemaking, and above all, loveable antics
reminded us that it's OK to laugh at
yourself.
Lucy's death Wednesday at CedarSinai Medical Center in Los Angeles
was somehow shocking. Walking
through the TV lounge, I heard the
announcer say "Lucille Ball, dead at
77."
I actually sat down, in disbelief,
waiting to hear more.
This was a close friend - I grew up
with Lucy. You have no idea how
many fits I threw demanding to eat
dinner in front of the TV with with
Lucy, Fred, Ethel and Ricky, instead
of at the table with Mom, Dad and my
brother.
So I sat in the lounge, waiting.
Waiting and wondering if perhaps I

had misunderstood.
But I had not. Why is it so difficult
to believe Lucy's gone?
She was, after all, 77. And there
had been many reports of her recent
emergency heart surgery. Still, it just
seems paradoxical to speak of Lucy
and death.
She embodied the joy and folly of
life. From the Candy Factory Episode to the Vitameatavegamin Episode, she celebrated the joys and frustrations of life.
Lucy examined human foibles in a
way that was not threatening, but
reassuring. Lucy was all the embarassing things we ever did/thought/said,
and still we loved her, and vicariously, ourselves.
She spoke to our post-modern with
world in a voice uniquely her own.
The post-modern world is a world
of self-consciousness and lost innocence. Lucy s humor supercedes the
post-modern world. It provides us
with a link to what seems a time before lost-innocence, when family
problems really could be solved in 30
minutes. The citizen of the postmodern world still wants to walk next
door and have coffee with Fred and
Ethel.
Lucy also spoke to a generation no, generations.
A Lucy show has been broadcast

STUDENT
SPECIAL!
NATIONAL

somewhere in America everyday
since 1951, Dan Rather explained in a
CBS news special Wednesday night.
She appeared on Broadway, in 72
films and on three radio programs.
But it was on television that she
reigned as Queen of Comedy.
From the first "I Love Lucy," in
1951 to 1986's "Life with Lucy," she
never left the medium that made her
fiery, red-headed visage as much an
American icon as Coca-Cola and
Marilyn Monroe.
Lucy was certainly no stranger to
us. Our generation grew up with television and with Lucy. Perhaps that's
why when I get depressed, I don't
turn to chocolate or cheesecake for
consolation, but to TV.
But not just any TV - only vintage
Lucy will do.
When Arnaz sang "I love Lucy, and
she loves me..." I think we shared his
sentiment. We sensed when we said
"I love Lucy," the feeling was somehow mutual. Lucy accepted our
weaknesses and affirmed our personhood, flaws and all.
Like you, I love Lucy, too. I think
I'll miss her.
A lot.

NATIONAL SELF-STORAGE

"There needs to be a commitment
on the part of the administration to

$40

Payable in
advance

5'x7' unit for May
through Aug. 31, $40
plus security deposit.
Limited availability,
valid only with this ad.

Contact Robin Rogers Eddins (214) 308-8672 to schedule
an interview. Interviews to be conducted on Tues.,
May 2 from 1 p.m.-5 p.m. at: Career Planning and
Placement, 220 Student Services.

5197 McCART AVE.
FT. WORTH TEXAS
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deal with a problem that is of such
major concern to college students,"
he said.
"I think what's going on is very
real," Troy said. "We need a lot more
of it to pound into their heads that it's
not an issue of sexuality."
"So often, people think, 'This can't
happen to me," said Elizabeth Proffer, dean of students.
"If you're sexually active, you need
to be aware of what's going on and
count the risks you're taking," she
said. "You need to know that a condom doesn't mean safe sex - it just
means you re being safer.
"AIDS is not a homosexual problem," Proffer said.
"AIDS is expected to rise in heterosexuals and decrease in homosexuals," Xavier said.
"New cases among homosexuals
are going down but going up in heterosexuals," Paul said, "Especially in
the age group 18 to 30."
This turnaround in statistics has
been attributed to the precautions
that gays are taking.
"I've always been cautious, but
AIDS has made me almost paranoid,"
Charles said. "I'm determined to survive this thing, but 1 want to live,
too."
"The gay community has become
much more cautious than the straight
community, especially at TCU," Paul
said. "The gay community has done a
lot more to decrease its risk than
straight students.
"Straight students should definitely be more careful."

Milton Daniel and Pete Wright
will miss you dearly!

Sunbelt Savings is looking for permanent part-time
tellers with a minimum of six months teller experience
and/or two years cash handling experience, excellent
human relations skills, 10 key by sight and typing
30 wpm. We offer a solid future with competitive
salaries and growth opportunities.
Positions are available in the TCU and surrounding
areas.

927-8861
Wwt 011-35 At Loop 820 And McCirt

leased by the Fort Worth/Tarrant
County Health Department.
Homosexuals say most heterosexuals think of AIDS as a gay disease
and aren't worried about contracting
the virus.
"The ignorance concerning AIDS
and gays is appalling at TCU,"
Charles said.
"There is an awful lot of promiscuity. It's our age group - we don't have
the social limits that our parents had
to deal with in the '50s and '60s," he
said.
"Promiscuity is rampant among all
types," said Troy, a TCU senior who
has tested negative for the HIV virus.
"It's not their problem - it's someone
else's problem.
"Because it's not their problem,
they don't use protection," he said.
"They just don't think about it."
"A lot of people are just out for a
good time, but so are a lot of straight
men and a lot of girls, too," Jim said.
"You just have to be careful, no matter who you are."
TCU is taking steps to educate its
students about AIDS.
This semester, the university had
two AIDS awareness programs on
campus in which people who have the
disease spoke to students. Also, a new
film about the disease is available at
the Health Center.
The AIDS program was very
good, but more is still needed," Paul
said. "Lets be realistic, we haven t
done that much.

TELLERS

Store your stuff for the summer

SelfStorage

Commentary

being HIV-positive.
"I didn't think 1 had exposed myself
in anyway, but it was almost as if I felt
a positive result would confirm my
homosexuality," he said.
"When I got the results hack and
they were negative, I realized I was at
a crossroads,'' Paul said. "I said to
myself, 'You have a clean slate now you can live a heterosexual life if you
want to.' I began to look at what living
a gay life would involve - AIDS, prejudice - but I also looked at the positive side that I would be being true to
myself.
"I decided that if being gay meant
facing AIDS, I would take that chance
so I could be who I am," he said.
But others, homosexual and heterosexual alike, are scared of getting
tested because they don't want to deal
with the results.
"I know people who don't get
tested because they re scared it would
be positive," Charles said.
One of those people could be Jim.
"I'm too afraid of seeing No, you'll
live' or 'Yes, you're going to die, " Jim
said.
"I don't do things that are going to
give me AIDS," he said. "For me not
to go get tested is just like Joe Blow
not getting tested."
As of the end of 1988, Tarrant
County had 292 confirmed cases of
AIDS. Of these, 222 cases involved a
homosexual or bisexual, according to
the AIDS Surveillance Report re-
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Vera Hagler, World's Greatest Receptionist.

Thanks for everything Vera.
Take care and good luck!

4|§ SunbeltSavings'
Equal Opportunity Employer. Member FSLIC.

Stein Designs presents

SHOOT OUT
A Total Photographic Styling Event
WHAT YOU GET:

CLIENTS INCLUDE:

Complete Makeover & Hairstyle

INXS, Bon Jovi,

Wardrobe Coordination

Rolling Stone, Miss Universe

Photoshoot B&Wand Color

Hard Rock Cafe, and more.

Sat., May 6 & Sun., May 7. 12 p.m. to 8 p.m. World Trade Center. Dallas.
817-737-8137 or 214-426-0000. Reservations required. Cost $100.
Visa, Mastercard and American Express accepted.

THE "HEAT' IS ON!
Need extra money for summer?
Saving up for a vacation?

EARN UP TO $150 MONTHLY
by donating plasma.
Donate in April, May and June and be eligible for a
$1000.°° giveaway! Call now for more details.

THE WHOLE
ENCHILADA
Get dinner and a
movie for two
at Town Center for
just $16-95,
Enjoy a cheeM enchilada dinner for W0 at Kl Chico at Fort Worth Town Center,
plus receive two tickets mod at our General Cinema Theaters All for the low
price of $1<>(>S plus tax when you present this ad at El Chico.
OffiT I'xpirrs lime tit l')Kl) Not uliri in inniunrliiiii mill irtlu-r MHITN Otter KIMHI ontv al h>rl »nrlli limn Outer

p plasma alliance
Hours:
Monday - Friday
8am - 6pm
Saturday
8am 1pm

534-6825
4085 E. Lancaster Blvd.

Dillards, jCIVniiev and Sears

MS at Seminary Drive
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Sports
Bartzen named Coach of the Year
By WILL FRAME
Sports Writer

The Southwest Conference showered the TCU men's tennis team
with vet another honor Wednesday,
naming head coach Tut Bartzen SWC
Coach of the Year.
Bart/en, who also won the award
last season, guided the Frogs to a 24-6
record and an NCAA hid this season,
including two non-conference tournament championships, the SWC regular-season crown, the SWC postseason tournament title, and a No. 9
national ranking.
However, he was quick to credit his
players with giving him the opportun-

"Ofcourse it feels great to be
honored like that, because the
other conference coaches vote
on it. But it's pretty obvious to
everybody that it's the players
who make that possible "
TUT BARTZEN,
SWC coach of the year

ity to win the award.
"Of course it feels great to be honored like that, because the other conference coaches vote on it," Bartzen
said. "But it's pretty obvious to every-

Skiff

body that it's the players who make
that possible.
"When you've got good players,
guys who can really get out there and
get after it, then you've got a good
chance to show up well as a coach.
"The players are the ones who deserve most of the credit, because
they're the ones who get out there
and make it happen."
Three of those players also received
recognition from the SWC. Senior
Clint Banducci and freshman Luis
Ruette were selected to the allconference team in singles, with Banducci and senior Eric Lingg making
the squad in doubles.
"I really wasn't expecting it," Ruet-

921-7428

ads

Congratulations
Graduating Seniors!
Good In. k to all graduating seniors as you embark upon your
new, chosen career. AM Saints would like to help make this
transition easier. We offer a unique compensation and
benefits package including:

. j«t//<*iriMk
8 for $8
1 This coupon entitles you to
' eight Jazzercise classes for
J $8. Offer expires 6/15/89.
1

I
I
I

Southwest YMCA
4720 Barwick Dr
(Across from Hulen Mall, behind
Skagg's)

I Tues and Thurs. 7:30 p.m.-8:30 p.m.
| Call 731-4700 for more information!

Low patient-to-nurse
ratio
Excellent salaries
Employee credit union
24-hour, on-site child
care

facility

Weekend and shift
differentials

For more information, .-all collect (817) 927-6285 and ask
for Susie Hood, RN, Njrse Recruiter.
All Saints Episcopal
Hospital

loiilth

VAUV,

Inc.

1400 Eighth Ave.
Fort Worth, Texas 76101-0031

All Saints Hospital
Cityview
7200 Oakmont Blvd.
Fort Worth, Texas 76132

CLASSIFIEDS
Employment

Employment

Cruise ship |obs 626- Full/part-time sales help
6136
Mon -Sat. 10:00 - 6 00
Shoetique 5828 Camp
DANCE MAJORS Barry- Bowie 763-9449 Katy
mores Cot'llions is looking
for men and women to
teach cotillions next fall
winter and spring All Married professional
training provided No ex- woman seeks summer
perience is necessary companion for 2 daughCompensation will be $50 ters aged 6 & 12 Flexible
to $100 per hour for at hours including Thursday
least 3 and no more than 9 & Friday for summer Own
hours per week For try- transportation necessary
outs call 338-4931
870 1459 after 5 pm

MANAGER TRAINEE Expanding national safety
firm looking for young
people to train into management No experience
necessary Start immediately Full or parttime Will train in all
aspects of sales, marketing & management Up to
$9 an hour while in training Ft Worth 377-2121
Hurst 284-3301

TCU darling large duplex.
Appliances, furniture, water paid $345 Luxurious 1
in 1 or 2 in 1 apts Pool
$285 to $295. 926-4285

House for rent $395/mo 2
bedroom w/ sunroom, living & dining room: huge
fenced yard: 926-7800 or
921-6509

For rent: Efficiency One &
two bedroom apartments
close to campus 921
7957 $250 and up.

For Rent

Lovely 2-bedroom, 1bath, furnished home 2
blocks from campus and
Greek section Available
early May Lease to 3 responsible coeds $650 a
month. Days 878-6337,
Evenings & Weekends
Looking tor the perfect 924-2646
TCU student to teach P E
to active L D students,
ages 7 to 16 Starting
Room for Rent: Zoo area,
Sept 5, 1989 Two miles
very nice neighborhood
from campus Hours Secure, custom furnished
11 30 to 1 30 or 12noonto
Private bath and entrance
2 00 every school day InPhone, cable TV, track9
terested Leave name
lights, busline, nonsmoker
and number at 921-6884
please 921-2753 nights,
weekends
Resident Camp Staff for
summer camp Need
Cabin counselors, houseback staff, challenge
course director, and
others June 10-July 31
Salary & room and board
Must be 18 or older Apply
at 2700 Meacham Blvd .
Ft Worth (817)831-2111

For Rent

Takara racing bike, size
24, Shimano 600 gears,
almost new, $350 or best
offer Call Laura at 7382585 after 5pm

Female
roommate
wanted Very nice and
clean TCU house 2bedroom, 2-bath Furnished or unfurnished
$300 bills paid 926-5236

Typing/Word
Processing

Looking for a compatible We guarantee to type
roommate? Let ROOM- your paper on time or it's
MATE REFERRALS help! free. Rush orders
For a $50 fee, you can reg- accepted One block
ister with ROOMMATE RE- from TCU. Accuracy Plus.
FERRALS and let us do 926-4969
the screening for you. You
will receive carefully
selected names of poten- Typing and word procestial roommates who are sing service 367-3450
compatible with you Register today by calling 5604581
WORD DESIGNS. Word
Processing with laser printer Tnesis, manuscripts,
resumes, etc. 8-5, M-F,
817-847-WORD

IF YOU
MISSED
LAST NIGHTS
BASH...
(A HP EVEN IF YOU piPH'f!)

WE STILL HAVE
MANY SPECIAL

Services

For Sale

Roommatei
Lovely 2 bdrm, 1 bath, furnished house 2 blocks
from campus & Greek
section. Available early
May Lease to 3 responsible coeds $650 a month
Days 878-6337 Evenings
and Weekends 924-2646

Roommates

REWRITES/EDIT your
papers by degreed journalist/social worker, experienced 293-0810

FOR SALE 1984Volkswagon 7 passenger van Excellent condition $6,000 or offer. Call 244-8919

TCU Dally Skiff / File Photo

TCU men's tennis coach. Tut Bartzen, was named Coach of the Year by
the coaches in the Southwest Conference.

Continuing education
Health & fitness

Additional benefits include a graduate sign-on bonus, preceptorship/internship program each June to ease you into your
new role, on-site NCLEX board review, tuition reimbursement
and RN scholarship programs to help you continue your education and an orientation program to give new employees an
overview of the entire hospital, policies and procedures. All
Saints is a great place to begin your career.

All Saints

te said. "I didn't know that much about it or what it meant. I'm pretty
happy about it."
"Clint and I were kind of expecting
it, since we were ranked sixth in the
nation," Lingg said. "But it still feels
great to get it."
Joining the three Frogs on the allconference team in singles were Mark
Brown of Arkansas, Brian Devening
of SMU, and Steve Bryan and Donie
Wood of Texas. The other two doubles teams honored were Larry Pearl
and Ken Thome of Rice and Brown
and Augusto Solano of Arkansas.
The Frogs next match will be in the
first round of the NCAA Championships starting May 19 in Athens,
Ga,
"For four of these guys, this will be
the first time to go down there," Bartzen said. "And that's always a very
exciting and pressure-packed situation.
"Everybody down there is a quality
team, and if you play a little bit below
par, you're probably in big trouble.
So we hope to go down there and playeven better than we have during the
season. Whatever happens, it'll be a
great experience.

COPIES 5 CENTS, Free
student/faculty discount
card with ID Copies 5e
ALPHAGRAPHICS, 2821
W. Berry. 926-7891. Plenty of free parking.

Typing/Word
Processing;

MclNTOSH CLASSES
Learn WORD, PAGEMAKER, EXCEL. Call Jason at
ALDHAGRAPHICS. 926Typing with Word Proces- 7891
sor by THD Good rates
281-8653 evenings.
Protessional Typing Day &
Night, 293-3764
Word Processing & Typ
ing Rush job accepted
LASER GRAPHICS SelfFree spelling corrections
service or full-service Las924-0465
er Typesetting for your resumes and papers $12 to
Processing Etc 735 $40 Includes selection of
4631
fine resume papers, envelopes and storage disk
for future revisions.
Your term paper or reALPHAGRAPHICS, 2821
sume will "stand out from
W Berry (across from
: .e crowd" when it is laser
Jack-in-the-Box) 926punted and professionally
7891 Free advice.
prepared by an operator
with over 10 years experi- PERFECT IMAGE. Affordence. Call PRO WORDS able word processing,
924-5975
laser typesetting, campus
pick up and delivery Call
Jill at 346-6231

If you're a fitness-minded person and a selfstarter, we would like to meet with you about a sales position for the summer at either
the Fitness Connexxion in Southwest Fort
Worth or the Body Shop for Women in
Southwest Arlington. We pay salary/commissions/bonuses. We had college students
last summer make over $10,000. We train if
you're the right person we're looking for.
Call 346-6161 for your personal interview.

Typing, Term Papers, Reports, Resumes. Learn to
use our dictation service
for faster return. Call
Joyce at 444-0022

Tutors
STATISTICS TUTOR
Grad. tutoring in
elementary stats, decision
science & operations re
search 926 3569

PRICES
FOR

TODAY
AND
TOMORROW
BHarnlifi
New Location! University Park Village
1520 South University Drive
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Library computerization plan near completion
By MONICA LANDERS
Staff Writer

The library has entered the final phase
of a $1.5 million project begun in 1974 to
convert the card catalog into computer
form.
About 70 percent of the cards are now
machine-readable, and the computers
should be fully operational within 18
months, said Joan Swaim, coordinator for
technical services.
TCU administrators have made the
project a priority and allowed donations
from private institutions to be used, said
Fred Heath, director of the library. Even
with this help, it's been a lengthy process, but library administrators believe
the slow and careful planning has paid off.
"It may have taken us a little while
longer (than other libraries) . . . but the
market is more mature now," Heath said.
"We're bringing in absolute state-of-theart equipment, and we obtained the very
newest digital computer, which was only
introduced in the past month."
Hugh Macdonald, coordinator of public services, said TCU has had the chance
to look not only for good systems, but for
a good computer company to maintain
the system.
Companies that some libraries were
working with have gone out of business or
produce systems that are not compatible
with other libraries' systems, he said.
TCU's computerized card file will
mean easier accessibility for both students and faculty members, Macdonald
said.
"Professors and students are alike in

that they have the same problems and the
same success rate with the card catalog.
And studies have shown there's not a
very high success rate," he said.
Macdonald knows of the difficulties in
finding books because he works behind
the reference desk, helping students and
faculty to find references they need.
Many times 'his work involves helping
them understand the card catalog's "controlled vocabulary."
The Library of Congress cards are filed
in three ways: by the full name of the
author, the complete title and the subject. But, as many frustrated users have
discovered, books are not always filed
under the subjects they expect.
Information on movies or the motion
picture industry is filed under "moving
pictures." And information about this
country is filed United States history, not
American history.
The new on-line system will make it
possible to find resource material using
only limited information, Macdonald
said. The misspelled name of an author or
an inaccurate title can be deciphered by
the computer.
Macdonald expects the ease with
which students and faculty will soon be
able to find resources to have a big impact
on the library.
"This means library materials will get
much more use," he said. "I see people
sit over there for an hour and only find
three books. You can find 102 (books) in
two minutes on the computer.
"Some libraries are even having trouble getting books and periodicals back on
the shelf," he said.

Not only will resources be easier to
Macdonald said the library is "astounaccess in the library, but Heath expects dingly good, for the number of students.
the computer files to be accessible to stu- There are institutions with maybe four or
dents and faculty members from their five times our enrollment without a libhomes and offices with a phone modem. rary like ours."
"In an access sense, the library will be
Enrollment plays a large part in the
open 24 hours a day," he said.
library's budget, Macdonald said, beHeath said the computer may access cause 60 percent of its funding comes
the University of Texas library files in from tuition. The library's almost $1 milAustin and Startext, which is the electro- lion budget is divided into three parts:
nic text system of the Fort Worth Star- personnel, operations, and materials, he
Telegram.
said.
"Automation lets us shop in each
"We get the budget once a year, then
other's collections," he said. The library
can borrow what it doesn't already own. we cut and fit to make it work. This year's
Borrowing from other libraries is not materials budget is 27 percent higher. I
new, and Heath has compliled figures doubt there's a college in the United
comparing the number of books the TCU States that had that kind of increase,"
library has borrowed to the number Heath said.
Heath said the money was used to "resloaned. He said these interlibrary loan
statistics are one way of measuring the tore materials that were cut during the
merits of a university. The TCU library rapid fall of the dollar."
loans three times as much material as it
Each department was allowed to reborrows, he said.
quest that the library subscribe to certain
Not all library statistics look as favor- journals, he said. "We were able to add
able, however.
all of the journals from every department
When comparing the number of books, that responded."
periodicals and microforms TCU owns to
But both Macdonald and Heath realize
the holdings of other nearby universities,
TCU falls behind in almost all accounts. it won't be easy to increase the library's
"Certainly, we use these figures to me- holdings.
Macdonald said it costs $150,000 more
asure ourselves," Heath said. "But, for
example, UTA is approximately four to buy the same number of periodicals
times our size, yet their library is only bought last year. Heath said a subscripslightly larger. So who is really being tion to one research journal can cost anywhere from $3,000 to $4,000.
served better?"
TCU also has the advantage of being a
"We could use more money," Macdofederal government document deposi- nald said. "But I bet every department on
tory, so users have access to many gov- campus would say that. There is frustraernment reports or other information.
tion, but we can't have everything."

Honors Program choice for some, not for all
By JOHN MOORE
Staff Writer

Some students who are eligible for membership in
the Honors Program at TCU never join.
Before and during orientation last fall, 186 out of 272
eligible to join actually did so, said David Grant, director of the Honors Program.
"There are a variety of reasons why some students
chose not to participate in the Honors Program, most of
which are based on misconceptions students have about
the program before they get here (TCU)," Grant said.
Each fall, the Honors Council, a legislative community that works with the director to establish and implement program policies, selects about 120 to 150 applicants and invites them to join the Honors Program,
Grant said.
In making its selections, the council considers high
school performance and ACT or SAT scores of university
applicants, he said.
Other students who are interested in the Honors
Program, but who do not receive formal invitations,
may ask to apply, but they must do so by the spring
semester of their sophomore year, he said.
Through talking with students during orientation sessions, Grant said, he has learned six common misconceptions that cause entering freshmen to be hesitant to
join the Honors Program:
• The unknown factor of what college will be like:
Most entering freshmen are unaware of what to expect
in college, Grant said. They feel they will be overwhelmed with curricular and co-curricular activities like
the Honors Program and do not want to attempt more
than they can handle, he said.
• Fear: Since most entering freshmen are unaware of
what to expect in college, many are fearful that college
will be intimidating. Grant said. They are fearful of
failing or of being ridiculed because of failures like having to drop out of the Honors Program because of low
grades, he said.
• Other co-curricular activities: Entering freshmen
are often more interested in being active members in
fraternities, sororities or athletic organizations than in
taking part in the Honors Program, Grant said.

• Time: All college students worry about time, he
said. Some of the first things students give up when they
decide to create more time in their schedules are cocurricular activities like the Honors Program, he said,
but "honors courses require about the same amount of
time as other classes," although the research project for
students pursuing departmental honors can be timeconsuming.
• Grade point averages: Some entering freshmen fear
their GPA's will drop as a result of taking honors
courses, which are more challenging academically than
regular courses, Grant said. "Most students worry about
grades, but students who stay out of the Honors Program to protect their GPA's are doing themselves a disservice," he said. "There is much to be gained from
college courses other than grades on a transcript and a
record of hours completed."
• The misconception of what kind of student joins the
Honors Program: Some entering freshmen believe that
only "pointy-headed" individuals join the program,
Grant said. These students generally fear that they will
not fit in with other members of the Honors Program or
that they will be alientated by their peers who are not in
the program, he said.
"Students who have done well in high school and who
have demonstrated an ability to adjust to new situations
can usually overcome their feelings of being overwhelmed and tend to make good grades in college,"
Grant said.
Comparing the Honors Program with other cocurricular activities, Grant said students considering
membership in the Honors Program have less time to
make a decision than do students considering membership in other campus organizations.
"Unlike fraternities, sororities or athletic organizations, in which students can join any time during their
four years in college, the Honors Program requires that
students join no later than their sophomore year," Grant
said. "This is because of the amount of course work
involved. If students were allowed to join the program
after their sophomore year, they simply would not have
the time to do all of the work the program requires."
While some students do not join the program until
their sophomore year, most join during their freshman

year, he said.
The role of an Honors Program at a university differs
from university to university, said Bill Koehler, vice
chancellor for academic affairs.
"At TCU, the Honors Program is an opportunity for
students to be engaged in experiences that are different
and at least as, if not more, challenging than others,"
Koehler said.
"Honors students have the opportunity for departmental and university honors that will become a permanent record of their achievements in college," he said.
The benefits of such distinction when applying for a
job or for graduate school are immeasurable, Koehler
said.
The Honors Program offers members curricular
opportunities through special departmental and nondepartmental classes, Grant said.
Non-departmental courses offered through the Honors Program include Honors Humanities, a 12-hour,
three-semester course interrelating history, religion,
literature, music and art history, and four upper division
courses known collectively as the honors colloquia,
according to an Honors Program brochure.
The four courses in the honors colloquia are The
Nature of the Universe, The Nature of Man, The Nature
of Values and The Nature of Society The courses must
be completed by all honors students seeking university
honors, Grant said.
"Each of the four courses in the honors colloquia deals
with a major issue that humans have pondered for
years," he said.
Departmental courses offered through the Honors
Program are called honors sections.
Honors sections offer honors students the same subject matter presented in regular sections, but they provide an environment "more conducive to true learning," Grant said.
One student who chose to join the program said she
has remained in the program because honors courses
provide a greater opportunity for learning than other
classes.
"Most of the courses outside the Honors Program
See Honors, Page 15

TCU DAILY SKIFF

Friday, April 28, 1989

Page 3

Education, caring keys to reputation
Image regional
but favorable,
recruiters say
By SCOTT HUNT
Staff Writer

TCU is a very competitive university
that is a "teaching and research institution providing full educational resources
in a personalized environment," according to Barron's Profile of American Colleges.
That statement that TCU is a major
university with the atmosphere of a small
college "reflects both the reality and the
aspiration ofTCU," Chancellor Bill Tucker said.
Larry Lauer, associate vice chancellur
for university relations, helps TCU cultivate its image and convey that image to
others.
"People do perceive this institution as
major on the one hand and caring on the
other hand," he said.
TCU has spent the last 10 years trying
to upgrade its reputation, Tucker said.
And Lauer said it is beginning to have
results.
"In recent years, it (the perception of
TCU) has improved significantly," Lauer
said. "The feedback has been fairly encouraging. "
"I have the sense that this insitution is
a highly respected one in the Southwest,"
he said. "We are certainly in a group of
prestigious universities."
The effort began in the early 1980s,
when Tucker became chancellor, said Ed
Boehm, associate vice chancellor for
academic affairs.
"There has been a total effort over the
last 10 years to place TCU in the position
it is now," Boehm said.
That position, Boehm said, is one of
respect by the university's peers. Boehm
said TCU is seen as "a number one university in terms of faculty and facilities,
with the size of a college for personal
interaction."
Even though TCU actively tries to create an impression of itself as a major university with a small college atmoshpere,
Lauer said that is not just an empty
slogan.
"The truth is, that the entire university
has to be managed so that there is substance to what the communication is about," he said. "There is an ongoing effort
to make this a major institution on the
one hand and yet feel like a small community on the other."
Dean of Students Elizabeth Proffer
said she agreed that TCU has a positive
image around the country, and that, in
general, the university lives up to its
image.
"Generally, TCU is seen by the external community as a caring, personcentered university with reasonable
academic standards," she said.
Caring comes up often in discussions of
TCU's image. Faculty, administrators,
staff and students all work together to
form an atmosphere where each group is
concerned about the university and each
other, administrators said.
"If you go to the UT (University of
Texas at Austin) campus, no one will
speak to you voluntarily," Proffer said.
"And if you speak to them, they think
something's wrong. At TCU, that spirit
(of caring) is contagious. By and large,
people are appropriatley concerned."
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Tucker also cited a sense of caring at
TCU.
"I mean caring in the sense of seeing to
it that everyone on campus has the
opportunity to succeed, and encouraging
others to take advantage of the opportunities by being a role model," he said.
While TCU now has a student body
with the reputation for being friendly, it
was not long ago that TCU was trying to
keep an adequately sized student body,
Tucker said.
Tucker said that 10 years ago, the number of students applying to TC U had dipped to such a number that TCU was
struggling just to maintain a student
population of about 6,000, but now, with
the conscious effort to improve TCU and
its image, TCU can be more selective.
That has led to limits of about 1,150 on
the incoming freshman class and a ceiling
of about 7,000 for all students at TCU.
"Admissions is highly competitive now
and will continue to be," Tucker said.
"We hope to be successful."
Although the admissions process will
continue to be "very competitive," Tucker said there is no single kind of student
TCU is looking for.
"TCU has a diverse student body," he
said. "The ideal student to me would be a
person who would take full advantage of
the opportunities available and would enhance the quality of life here instead of
detracting from it.
"Also, the ideal student at Texas
Christian University would embody a
sense of caring and a sense of civility," he
said.
Proffer said she agrees that there is no
one perfect student for TCU.
"When you're trying to achieve diversity, you need a whole lot of different
kinds of students," she said. "We want
students who can succeed."
"We would like to have all our students
highly motivated and willing to work,"
Proffer said.
A common theme among TCU administrators was that TCU wanted students
with many strengths. They said they did
not want to turn TCU into an elitist
school that only takes the top academic
students.
"I see TCU as a selective but not exclusive university which has increased its

expectations of students, but does not
aim to become elitist, either academically
or socially," Tucker said.
"We want some academic students they enrich the whole student body,"
Proffer said. "But we don't want to be an
elitist school where everyone makes
1,200 to 1,300 on the SAT."
"One thing TCU does well is take
good, average students and make something out of them," Proffer said.
Boehm said many factors go into determining which student will be recruited
and admitted by the university.
He mentioned class rank, extracurricular activities and classes taken in high
school as well as entrance exam scores.
"TCU is looking for a student who has
displayed outstanding performance in
high school," Boehm said. "We want to
see if someone is successful in their environment."
TCU, by maintaining selective standards while not becoming elitist, has an
image of being a quality school a notch
under the level of an Ivy League-type
school.
Gary Engelgau, executive director of
admissions at Texas A&M, worked for the
University of Illinois-Champaign before
coming to A&M. Engelgau said Illinois
was "not real conscious of schools like
TCU."
"We certainly had heard of Texas
Christian University in the Big 10 (conference)," he said. "(But) we paid attention to other large public universities.
Our private school competition was the
Ivies, Northwestern, Notre Dame and
Stanford."
Engelgau said he did not have much
familiarity with TCU, but that from what
he had gathered, he said he would describe TCU as a "middle-tier private
school" that focuses on liberal arts.
The fact that schools like Illinois, which
are outside of the region, are not very
aware of TCU is not necessarily bad, Engelgau said.
"That (regional-only recognition) is the
sign of a strong, but not continuously
nationally known university," he said.
TCU is trying "to be excellent in our
own environment," Boehm said.
Lauer said TCU does tend to gear its
media marketing in the Southwest, but

that when it comes to recruiting students,
the effort is nationwide. .
Jerry Powers, the assistant director of
admissions for Colorado State University, said average students outside of the
Southwest are not likely to have much
contact with TCU, but top students are
aware of the university.
"The environment at TCU is more conducive to a local. Southwest environment, Powers said.
Because TCU focuses on top students
from outside the Southwest, Powers said
the students are highly regarded.
"It doesn't have the image of a party
school," he said. "If anything, it has an
Ivy League tone, like the new Ivy
League."
Bobby Schrade, director of school relations and parents' league at Baylor University, agreed that the image of TCU
students is not that they are only concerned with the social atmosphere.
"I know you're not perceived as a party
school," he said. "I think of a TCU student as a well-rounded student. I think of
Rice as more academic-oriented and
SMU as more social.
"I think TCU students are attending to
academics and are involved in social activities," he said.
Schrade also said he perceives TCU as
a more research-oriented university, at
least in comparison to Baylor.
"I perceive TCU as more of a university where you publish and write or perish," he said.
No matter what TCU's image or the
reality behind the image, Proffer said
there is no right or wrong when it comes
to deciding on a school.
"A school is not right or wrong in itself
but is right or wrong for the people who
choose it," she said.
But for those students who are looking
for the kind of experience provided by a
smaller university, TCU may be the
place.
"I don't mean we don't have problems," Tucker said. "What community
doesn't? I do think if students and faculty
and staff and the administration keep
their eyes on the goal to be a major university with the atmosphere of a small
college, then I think we can continue to
make progress."
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University
Curriculum
Requirements

I. Foundations
(9 credit hours)
A. The writing requirement

1. Writing workshop
2. Writing emphasis
B. Mathematics (3)

II. Explorations
(36 credit hours)
A. Physical and Life Sciences
(6-9)

B. Social Sciences (6-9)

C. Cultural Heritage (12-15)

1. Religion-studies
2. Historical Studies
3. Critical Inquiry
4. Fine Arts
Language and Literature (6-9)

III. Physical education
(2 credit hours)
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UCR too new to evaluate
'Hard choices' brought changes, planners say
By ANDREA HEITZ
Staff Writer

Although nearly one academic year has passed since
the implementation of the new University Curriculum
Requirements, it is still too early to make absolute
judgments about the effectiveness of the new core,
TCU faculty and administrators say.
In that year, though, the people involved with making decisions about the core and the people affected by
their decisions have had time to look at and to evaluate
the choices made.
One of those choices was whether to leave the old,
broad structure of the core or to build a new, more
limited one.
The Core Revision Committee, under the leadership of Betsy Colquitt, professor of English, decided
to go the more specific route.
"We've tightened up the requirements a bit," Colquitt said. "Students have to have more of a distribution of courses than they did under the old core. They
have to be exposed to disciplines they might have
ignored under the old core, and I think that's good.''
Michael McCracken, dean of AddRan College of
Arts and Sciences, said the old core was based more on
exposing students to broad, general areas of education,
while the new core focuses more on specific courses.
"The objectives were just not as clearly defined," he
said. "And as a result, what happened to the old core
was that over time, as more and more courses were
added to the curriculum, those courses, by default,
became part of the core."
At one time, he said, the university offered more
than 1,500 courses that could be applied to the core.
Now, about 450 courses have been approved to fill
the new core.
The difference between the two numbers is because
courses are now reviewed and approved on their own
merit instead of on their department heading, said
Larry Adams, associate vice chancellor for academic
affairs and chairman of the University Curriculum
Advisory Committee.
One of the potential problems with having fewer
courses that fulfill the core, though, is in advising.
Neil Daniel, coordinator of the Writing Emphasis
Program of the new core, said the problem in advising
would most likely be one of transition.
The old idea was to get students through the core as
soon as possible, and then get them on to working in
their major, he said.
Now, it's difficult to do that, because the core is
composed of specific courses that tend to fill more
quickly than departmental offerings, he said.
McCracken said unfamiliarity with the requirements will also slow the advising process for a few
years.
"We anticipate some difficulties because, at this
point, there is no general familiarity on the part of
faculty or students," he said.
Another problem with having specific courses as
core requirements is with transfer credits.
It's going to cause some difficulty because the university will have to devise massive equivalency lists if
transfer students are going to use any of their previous
credits toward core, McCracken said.
Another question the makers of the new core had to
deal with was deciding which requirements to cut and
which to keep. There were realistic problems, Colquitt said, of trying to include everything in the core.
"We had to make some choices," she said. "And
they were hard choices."
Among the choices the committee made were not
requiring a non-US. study course and having an
optional rather than a manditory foreign language requirement, she said.
Both issues were topics of concern and discussion
during the formation of the core, Colquitt said.
The foreign language requirement was modified because the department of modern languages had expressed doubts about being able to deal with a mandatory requirement without hiring new faculty, she said.
The non-U.S. study requirement "was a very difficult issue," Colquitt said.
"There were protests along the way about dropping

"We've tightened up the requirements a
bit. Students have to have more of a distribution of courses than they did under the old
core. They have to be exposed to disciplines
they might have ignored under the old core"
BETSY COLQUITT,
professor of English

it," she said. "The defense of what we came out with is
that we can staff the U.S. history requirement readily,
and that despite what they've been exposed to in high
school, students often do not come out with much
knowledge even of historical trends within the United
States."
Andrew Fort, associate professor of religion-studies,
protested the removal of the non-U.S. study requirement when the discussion was still in committee, and
he said he still feels that students at TCU need to be
exposed to views outside of their own.
"It is crucial that students be introduced to nonWestern views, which will challenge them to look at
things with a different perspective - to see that not
everyone thinks the way we in the United States do,"
he said.
But the new core, Colquitt said, has an option for
dealing with such questions and issues that the old
core did not.
"Educational requirements always are in the process of being evaluated, and I think one of the things
we did in this revision was to make possible an instrument for revision that doesn't have to wait 15 or 20
years," she said. "So we are able to reconsider these
options (like the non-U.S. study requirement) now,
without undertaking a major institutional change."
In deciding which requirements would stay and
which would go, the committee chose to implement
the Writing Emphasis Program and mathematics requirement.
Daniel said that the new composition requirements
- one semester of freshman composition and one of
sophomore, as opposed to the previous two-semeter
freshman requirement - have thrown off the balance in
the English department.
The department had only half the usual amount of
students in freshman composition this year and few
students in sophomore composition classes, he said.
The balance should return next year, he said.
Some departments with few faculty members and
large numbers of majors may be disadvantaged by the
upper-level, writing-emphasis courses, which are
offered within various departments, he said.
"It presents a challenge to the teacher," he said.
"These are people who have not typically had a lot of
experience in dealing with that kind of writing."
And they will be having to grade many papers from
many students, which will make the situation more
difficult, he said.
To offset that potential difficulty, faculty development courses, which involve teaching educators how
to be efficient and effective in writing-emphasis classes, have been offered throughout the last year, Daniel
said.
"The impact of the new core, as far as writingemphasis courses go, is that it has forced faculty people
to rethink the courses and to reach out for ways to
improve their courses," he said. "And I think that's
healthy."
The mathematics requirement, similarly, has put
more students into the math department classes, but
department chairman Victor Belfi, assistant professor
of mathematics, said the change hasn't caused much
difficulty.
"It hasn't affected the department in any substantial
way," he said. "Some of the entry-level courses now
are larger than they had been, and we've added a
couple of extra sections of elementary statistics."
The elementary statistics course, he said, is probably the one best-suited to students who have not had
much experience with mathematics.
"It's hard to tell what the ultimate effect is going to
be," he said. "We'll just have to wait and see, when
this thing gets a little further along, how things settle
out."
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Much ado about nothing
Liberal arts' battle with specialization exaggerated, administrators and educators say
_

By ANDREA HEITZ
Staff Writer

The long-touted battle between specialized, pre-professional
education and liberal arts education, at least on the TCU front,
may be more of a within-ranks disagreement than the all-out war it
has sometimes been presented as, TCU administrators and educators say.
"Within a university, I know that faculty and others talk about
the professional schools vs. the liberal arts, but I don't see that
much tension," said William Koehler, vice chancellor for
academic affairs.
Michael McCracken, dean of AddRan College of Arts and Sciences, agreed, saying that the two work together at TCU to fulfill the
multiple purposes of a university.
"A university has a variety of functions," he said. "And among
those is to provide students with an opportunity to learn and to
learn how to learn."
All courses, he said, regardless of their orientation to liberal arts
or specialization, "should have in common providing experiences
to students that enhance their ability to think, to express themselves and to develop the skills for going beyond the actual informational issues that are covered in a particular course."
David Grant, director of the TCU Honors Program, said an
understanding of the varied purposes of a university can help
resolve perceptions of problems between specialized and liberal
arts education.
"To think of a university as having a singular purpose is probably
too simplistic," he said. "On the one hand, it is an institution with a
responsibility for the discovery and dissemination of knowledge.
"Along with that, a university is a place where young people can
learn information to enable them to find meaningful work. In a
way, it seems to me that a university can try to fulfill some of those
multiple purposes without them necessarily running into tension
with each other."
Historically, McCracken said, liberal arts and pre-professional
training have not always been at odds.
"There are very few colleges or universities in the United States
that would not, in fact, have a combination of professional and
liberal arts programs," he said.
Many early universities, he said, were designed to prepare
people to work as clergy, and there was a belief at that time that
clergy needed a broad, general education; so, the origins of liberal
education in the United States were through a professional training program.
"As more and more professions came into being, I think it was
only natural that the educational system should prepare (people)
for those careers," he said.
And TCU's history, he said, has even less conflict between the
two schools of educational thought.
"TCU was founded as a liberal arts college, has had a strong
liberal arts tradition throughout its history and although we have
had a number of professional and applied programs in our curriculum, that basic commitment to liberal arts has influenced the
whole atmosphere of the university," McCracken said. "What you
find at TCU is a general commitment to liberal arts and a recognition of the importance of general education, no matter what the
discipline."
Grant agreed, saying that the commitment of the university to a
liberal arts basis allows the professional programs to function
within a general-learning background.
Peggy Sundermeyer, assistant dean of administration for the
M.J. Neeley School of Business, said she applauds the combining
of liberal arts and specialized education.
"The BBA (bachelor of business administration) degree that
TCU confers has a strong amount of liberal arts education," she
said. "You get a better, well-rounded education that way."
But Andrew Fort, associate professor of religion-studies, said he
questions the strength of TCU's liberal arts program.
"I think, to have TCU claim itself a major university, and
certainly if it wants to claim itself as a major liberal arts university,
then there are some huge gaps in TCU's course offerings in
non-Western history and culture," he said.
In order to sufficiently address the issue of cultural awareness,
Fort said, the university needs faculty members with experience
in other cultures.
"We need greater coverage in Africa, China, India, Japan, with
Islam and with many more countries and cultures," he said.
Inclusion of a non-Western cultural study in TCU's liberal arts
curriculum, Fort said, would expose students to views other than
that of the American work-ethic - ideas that would challenge their
accepted culture and world-view.
The American work-ethic, McCracken said, has helped to foster
a sense of need for professional programs, and, thus, to give the
appearance of conflict between liberal arts and professional education.
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"In part, it is simply a reflection of our society,
which tends to be rather goal-oriented and also a
rather pragmatic society," he said. "There has
developed, over time, a societal belief that
education should prepare individuals for
careers."
"I think there's an assumption there that, to get
a job, you must have a professional degree, and I
think that's a misconception," he said. "I think
people get jobs, in general, not simply because
they have graduated with a degree in accounting
or with a degree in journalism. They get jobs
because they're good.
"In liberal arts, they learn skills of how to go
about analyzing a topic, how to go about developing a systematic approach to a problem and how
to communicate that," Grant said.
In addition to students' misconceptions about
the value of a liberal arts education, the issue of
resource allocation is also a major issue in the
discussion of liberal arts and specialized education.
"While I think that students should take more
courses in the liberal arts and should be more
liberally educated, I am cognizant of the fact that
that is not the way TCU presents itself," Fort
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said. "It seems evident to me that the liberal arts
are not a profit-center for TCU, which seems an
important consideration to many segments of the
university."
McCracken said he sees allocation of resources
as a key issue in talking about the perceived
stresses between the two areas.
"If there are tensions that exist at TCU relative
to professional vs. liberal arts education, I think it
more likely has to do with the perception that
exists on the part of some of the faculty in arts and
sciences that the university has committed a disproportionate share of resources to some of the
professional programs," be said.
"My own view is that anything that makes any
program at TCU stronger is a benefit to all of us,"
he said.
And the issues are by no means limited to
TCU.
"There are certainly situations that one could
find in academia where there are some really
serious tensions that do exist between the professional programs and the liberal arts," he said. "I
think, in part, that the situation at TCU may be a
little different from the circumstances you find at
most universities."
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Faculty feel pressure of tenure track
By ANGIE COX
Staff Writer

"There's never enough time in one
day."
"Out-of-class time becomes verv valuable."
"I don't think there are unreasonable
expectations."
"I felt as long as I worked hard, I would
be OK."
These may sound like students on a
typical day, but the above quotes came
from TCU professors who are speaking
about the pressure and stress of achieving
tenure.
As students pull their hair out to complete projects, read three books at once
and make it to biology lab while still finding 30 seconds to grab a doughnut, their
professors in many instances are just as
frazzled.
Tenure is a condition which protects a
professor from dismissal unless he or she
shows extreme misconduct, at which
time he or she may be brought up for
dismissal before the faculty tenure hearing committee. Permanent tenure ends
at age 70.
But before tenure is granted, faculty
must prove themselves worthy.
"They (tenured faculty and administration) are making a long term decision,"
said Jane Kolar-Kucko, an assistant professor of interior design and recent recipient of tenure. "How do they know what
I'll be like in 10 years?"
The time before tenure is granted, not
to exceed seven years, is called the probationary period, and the faculty members
are referred to as on tenure-track.
During this period, tenure-track faculty work to meet certain criteria. The
methods are adapted to fit the individual
departments. For example, an art professor might have to produce art and a music
professor would have to perform, but an
education professor might have to have a
book published.
The recommendation to grant tenure is
decided at the unit level, said Ronald
Flowers, chairman of the Tenure, Promotion and Grievance Committee. Units
are either the individual departments of
schools or schools which arc not further
broken down, such as the schools of
'tlfFfff

Research-teaching balance sought
education and nursing.
"It should be the peers making the
professional judgments," said William
Koehler, vice chancellor for academic
affairs.
From the unit level, the recommendation then goes to the dean of the school,
the Tenure, Promotion and Grievance
Committee, the vice chancellor for
academic affairs, the chancellor, and
finally, to the Board of Trustees. The recommendation can be denied at any
point. Flowers said.
T know that before that recommendation hits my desk, it has been reviewed
by 20 or more professionals," Koehler
said. "Although I wouldn't hesitate to
take action (to not grant tenure to an undeserving faculty member), I have a great
deal of confidence in the system."
Although the methods for setting
criteria may be different from school to
school, criteria for achieving tenure must
satisfy all of the following: teaching, research (usually publication), service,
advising and professional development.
Juggling these elements and finding
some kind of balance is often the most
difficult part of the probationary period,
Kolar-Kucko said.
Kenneth Stevens, assistant professor of
history who received tenure in March,
said, "It's a very demanding time. You're
teaching and trying to keep up research
tor a book. You have to give up all of your
vacations, and on weekends you're working on that book.
One professsor, who wished to remain
unidentified because she is currently a
tenure-track professor, said the pressures
seem too overwhelming at times.
"In my circumstance I would say the
stress is considerable. I teach a lot of
classes and supervise for schools outside
of TCU," she said. "There's little done
during the semester as far as research and
publication goes. So every weekend and
break is devoted to research."
Flowers said he believes that classroom teaching did not suffer during the
probationary period. But the time out of
class is what usually suffers the most, he
said.

"The dimensions of the teaching world
other than teaching itself might be negatively affected," he said. "The time for
advising and time out of class devoted to
student diminishes because professors
are reluctant to give up that time."
The tenure-track professor said, "Just
ask any of my students what they want
and they'll say time. We seem aloof, but
we're just very busy."
"Your out-of-class time is where the
60-hour week comes from because you're
trying to do everything," Kolar-Kucko
said.
James Baumlin, a newly tenured English associate professor, said if the expectations for tenure are reasonable
when a contract is drawn up, there
should be enough time to achieve everything.
"TCU is in many ways a model of how
tenure should be handled because tenured members take tenure-track people
under their wing to help them achieve
tenure," he said.
Alan Lacy, a tenured physical therapy
associate professor, said the most difficult
part of the probationary period was satisfying the publication criteria.
"With classes and advising, there's a
definite schedule and you need to be prepared. Those are initiated by other people. But the publication is self-initiated
and it's something that must get done,"
he said.
Publication and teaching must go
together to keep faculty intellectually
alive, Flowers said.
"You gain intellectual curiosity
through original research and then are a
better teacher because of it. Teaching
and research are not mutually exclusive,"
he said.
Baumlin said an ideal situation would
be when research can be directly infused
into the classroom.
Although the two are not separable,
TCU places more emphasis on teaching
rather than on publication, Flowers said.
"Because of the size and character of
TCU, teaching is absolutely important to
maintain the character of the school.

TCU advertises itself as a personcentered university and we bloody well
better put our money where our mouth
is," he said.
Ernst Benjamin, a member of the
American Association of University Professors, said the criteria for tenure have
come to exclude most faculty, reported
the Chronicle of Higher Education.
"Not long ago, faculty members could
prove themselves by publishing a book
with a good publisher and then take
things for granted. Now we are demanding great accomplishments to get tenure, but we are not improving the quality of the faculty. If this continues, there
could be a first rate disaster," he said.
The recent decision not to renew the
contract of Bill Head, director of the criminal justice department, brought up the
issue of publication versus teaching.
"This department makes publishing
the be-all and end-all of being a college
professor. It's like I've scored four A's and
one F and now I've failed the whole
course," he said at the time.
Bobby Schrade, the director of school
relations and the parents' league at
Baylor University, has a perception of
TCU as a primarily research-based university, he said.
"I perceive TCU as more a university
where you publish and write or perish,"
he said. "All our faculty are required to
teach. It's teach or travel. They either
want to teach or they don't stay around
very long."
Baumlin believes the TCU English department's criteria are not unreasonable,
he said.
"At English departments in other
schools, tenure is a matter of personality,
where it is as good as impossible to
achieve it. The older faculty don't even
try to become friends with the younger
faculty because they know most of the
younger ones won't be around in a few
years," he said.
Kolar-Kucko is also satisfied with
TCU's commitment to both research and
teaching, she said.
"TCU has an understanding of blend
ing teaching and research together. At
other universities, achieving tenure is
much more of a challenge," she said.
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Business faculty salaries driven by market
Professional demand
causes bidding wars
over top educators
By LEANORA MINAI
Staff Writer

An influx of business majors and the
demand for more business faculty across
the nation is one reason business professors are paid more than professors in
other departments at TCU, officials say.
The 1988-89 average salary for M.J.
Neeley School of Business professors is
almost $20,000 more than the average
salary of all TCU professors, according to
the fall edition of TCU's Institutional Statistics.
Last year, TCU business professors
earned $71,613, according to the guide.
"It's the market that sets the price."
said Kirk Downey, dean of the M.J.
Neeley School of Business. "It's not because someone in Sadler Hall is saying,
Gee, I like business professors better
than I like some other professors. "
William Koehler, vice chancellor for
academic affairs, said business schools
have experienced phenomenal growth
over the last decade or two in terms of the
number of students, creating a demand
for business faculty to keep up with the
growth in the student population.
However, Margaret Barry, director of
media relations for the Wharton (business) School at the University of Pennsylvania, said the reason business professors
are paid more than professors in other
departments is because business schools
have to compete with the corporate
world.
"Business professors' salaries have to
be higher, or they (business schools)
would never be able to draw the quality
professors away from the industry," she
said.
"Let's face it," said Linda Moore,
associate professor of social work. "If
you're a Ph.D. in business, you can make
a lot more money in the private sector, so
you need some incentive to get people to
teach."
Shifts in the economy and society
account for the salary discrepancies
among professors in different departments, she said.
"Twenty years from now we'll be
paying social workers or proof readers a
whole lot," she said. "You just never
know what's going to shift."
"It's an American value that there will
be salary discrepancies," Moore said.
"We have different areas that are important, and right now, in terms of disciplines, business is king."
"In the 1980s, universities have to be
competitive," Chancellor Bill Tucker
said. "Some fields require higher salaries
than others. This is simply the way the
world works."
Downey said the "real question" about
salary discrepancies is why more students
are majoring in business. Downey said
nationwide, 12 percent of 1962 graduates
majored in business compared to 25 percent of 1989 graduates.
Patrick Miller, TCU registrar, said
there were 739 TCU business graduates
out of a total 4,787 undergraduate students in sping 1977. This May, there are
1,318 business graduates out of 5,312
undergraduate students.
"The major cause for this increase in
students going into business is the
females going into the field," Downey
said. "If you look at the percentages,
population has increased and more peo-
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pie are going to universities, increasing
the demand for faculty."
Mike McCarty, assistant professor of
accounting, said if buisness schools want
to attract quality professors for the university, they have to offer the "market
salary" rate for those professors.
"We're beginning to see more sixfigure, nine-month salaries for business
school faculty," said Sharon Barber assistant director of communication for the
American Assembly of Collegiate Schools
of Business.
Barber said business schools get into
"bidding wars" for faculty.
The AACSB is the accrediting agency
for the business schools around the nation
and serves as the professional organization for management education, she said.
"I think the principal reason for salary
differences is that universities recognize
(that) to attract professors in the school of
business and be competitive, they have
to offer those salaries," McCarty said.
"When you have a lot of schools bidding
for a limited number of individuals, then
the way to attract those individuals is to
offer a better compensation."
Large business schools establish the
market rate for professors' salaries and
this affects TCU's salary rate, he said.
"The schools that help set the market
for us are interviewing the same types of
individuals we are," he said. "We're also
competing with schools nationwide, because there's such a shortage of business
faculty."
"We're trying to improve the nationwide image of the TCU School of Business and to do that, we need to attract

quality professors, and to do that, you
have to offer more money," McCarty
said.
Downey, dean of TCU's business
school, said that the TCU School of Business would be unable to hire business
faculty of high quality if it offered lower
salaries.
"If we would have equal pay, would
TCU be better off? Would the (business)
school be better oft? I suggest not," Downey said.
Moore said if there is equity between
salaries and the university loses quality,
then the unversity will be in trouble.
"Whether it's right or wrong or
whether I agree with it or not, that's the
reality," she said. "In the ideal world, I
think there should be equity, but I'm a
realist."
McCarty said he is not sure whether
the salary differentials are fair.
"I think they re realistically justified
because, if we don't offer the amounts,
we're not going to get the professors," he
said.
Koehler said he does not believe the
salary discrepancies are fair, and if the
world had unlimited resources, there
would not be discrepancies.
"I think the poet is just as important to
the education of young people as an
accountant," he said. "But there are certain realities of management, and that is
there are constrained budgets, and there
are still positions that have to be filled,
and most institutions do have a philosophy in terms of employing faculty."
Downey said the TCU Board of Trustees sets the budget for professors' salar-

ies, but that ultimately, the market sets
the salary rate for them.
Bayard Friedman, chairman of the
TCU Board of Trustees, confirmed that
the Board approves a compensation
budget item that Chancellor Tucker submits, but he refused to comment further.
"In determining salaries, one must not
only compare a person with his or her
college in another department, but one
must also compare that person with his or
her peers in the profession," Tucker said.
Koehler said determining salaries for
TCU faculty involves two processes:
• the deans and department chairmen
advising him (Koehler) on how much it
will take to hire a professor for a given
vacancy
• evaluating employed faculty members and increasing their salaries based
on merit.
McCarty, assistant professor of
accounting, said professors have the responsibilty of informing themselves of
the economic relationships in their
chosen fields.
"You go into a business because you
love it," he said. "You may make a decision to trade offincreased earnings for job
satisfaction. I was interested in the economics of my decision, and it turned out
that I liked accounting, so it works out
real well."
McCarty said he is satisfied with his
salary at TCU.
"I'm easily pleased," he said. "I don't
spend a lot of time worrying how much I
could be making somewhere else in the
business world, but I might if I was making less money."
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Looking over
your shoulder
Cheating prevalent, students say
By ROBIN NOBLE
Staff Writer
The room was hot and the test was
tough, but it was almost over. John had
pulled an all-nighter for this one, and
now it seemed his effort was paying off.
But as he walked out the door, he
heard this remark Ironi a fellow student:
"It's a good thing Jake stole a copy from
his class or I would have flunked that
one.
Academic dishonesty comes in all
shapes and sizes, and it's much more prevalent on campus than some might think,
said Morrison Wong, associate professor
of sociology and chairman of the Faculty
Senate's Student Relations Committee.
Last fall, Wong met with the House of
Student Representatives and asked the
members how many of them had seen
cheating take place in their classes.
"The vast majority, about 70 percent,
responded in the affirmative." he said.
"Many of the representatives felt that
cheating was a major problem at TCU
and that something should be done about
it."
"I'm not satisfied with the state of
academic integrity at TCU," said Dean of
Students Libby Proffer. "What I hear
from students is mostly yes, there is
cheating,"
Gail Gear, an adjunct assistant professor ol art, said she has had to deal with a
lot ot cheating in her art history classes,
especially in the last two years.
In the spring of'87, Gear said, she saw
a student walk into her classroom and
steal a test. She tried to catch him, but he
got away.
" He was supposed to be paid $150 for it
by the boys that put him up to it," she
said. "There were a couple of fraternities
and other students involved."
The test was in wide distribution within a day. But the student who took the
test suspected that Gear knew who he
was, which she did, and he came forward.
Gear reported the incident to the
dean, and the student was expelled from
the university, she said.
Gear cited an incident in which one
student threatened another student who
was seated next to him in an exam.
"He was a really big boy, and he told
the boy sitting next to him to give him the
answers," she said. "The boy who was
threatened told me. Then I checked to
see who had sat next to this kid in other
exams."
"They (others who had sat next to him)
told me that they had also been
threatened by this bully," she said.
Gear referred the case to the dean, and
the student was expelled from the university, she said.
Gear, who teaches three sections of a
freshman-level art history course each
semester, said she is extremely cautious
to prevent cheating in her usually large
classes.
"I make an exam with five extra keys,"
she said. "There is a different test for
every class. I know who is sitting where
and by whom, and I grade every test by
hand.
"With all of this, I can tell very easily if
someone has cheated," she said.

Gear has reported students to the dean
for academic misconduct, but the way the
academic conduct policy is set up, faculty
members have the freedom to handle
problems alone if they so choose.
Faculty members can give no credit for
the assignment in question or give it an F"
or zero, the policy says. Faculty members
can also recommend to the dean that the
student be dropped from the course.
"I will tell them (students) on my syllabus exactly what the penalty is for cheating in my classes, and if I can prove a
student has been cheating, I follow
through with the penalties," Wong said.
True, the policy does give the power to
faculty members to handle cheating in
their own way, but Wong said sometimes
this allows for inconsistencies and adds to
the problem.
"The way the policy is, if you are
caught cheating in one class, you may get
away with it. In another class, you might
fail the test. In another, you might fail the
class," he said. "If you're ever referred to
the dean, there s no way of knowing how
many times you ve been caught.
"One of the things I would change in
the policy would be to allow for some sort
of charting of a student's history of
academic dishonesty, if they have one,"
Wong said. "Any time there is a cheating
incident, I think it should be reported."
"We are seeing more people reporting
cheating incidents," Proffer said.
"But students take classes in different
colleges and schools at the university,
and they all report to different deans,
especially when they're freshmen," she
said. "We need more continuity.
"When a case has been referred to me,
it makes a real difference if the student's
cheated before," she said.
Other schools in the nation have more
specific policies concerning academic dishonesty.
Southern Methodist University in Dallas uses an academic honor code to deter
cheaters. All new students must sign a
statement promising never to cheat and
to report all who do.
Students who cheat and are caught
must then face charges in front of SMU's
Honor Council, which is made up of students.
"The policy is one that really does deter students from cheating, because
cheating becomes completely unacceptable in the eyes of other students," said
Scott Gray, SMU Student Association
president.
"The Honor Council is made up of students, either appointed or screened and
interviewed," Gray said. "The fact that
it's students who are enforcing the honor
code makes it all the more effective."
SMU is one of many schools around the
country that make use of an honor code to
enforce academic honesty. Some of the
more prestigious are Duke, Rice and Emory universities.
"Academic honor systems work when
you build up a long history of academic
integrity," Proffer said. "History and
tradition are very important in any honor
system, and so I think it would be very
difficult to start one (at TCU)."
See Cheat, Page 10

Price not always high,
pride not always low
By ROBIN NOBLE
Staff Writer
TCU is known for many things: beautiful women, rich students, friendliness
and yes, academic excellence. For many
students TCU's reputation for high standards in the classroom was the main
attraction.
College handbooks list TCU as "highly
competitive" or "very selective." It's not
easy to get in, the books say, and once
you do get in, it is even harder to make it
academically.
"Your degree is worth more from TCU
than from a school like UTA (University
of Texas at Arlington) or (the University
of) North Texas. We're getting a better
education - we're a better school," said
one senior marketing major.
But among the prestige of 4.0s, honors,
pats on the back and just good ol' A's and
B's lurk stolen tests, searching eyes and
lost integrity.
Sources used in this story will not be
identified.
"The last time I cheated, I got caught,"
said one senior education major. "I had a
class where the policy on the final was
that if you got all A's on every quiz and
test before the final, you didn't have to
take it.
"It was the last quiz before the final,
and I was freaking out," she said. "I

wanted to get an A so I wouldn t have to
take the final, and I didn't think I could
do it."
During the quiz, she looked onto
another student's paper, the most common of all cheating methods used by
those students interviewed.
"He passed back the quizzes at the
next class, and I didn't get mine back,"
she said. "We went upstairs to his office,
and he told me that two students and the
proctor said they saw me cheating."
This student got offlightly. She quickly
admitted to the offense and apologized,
explaining why she had done it.
The instructor's reprimand was that
she had to take the final and do so sitting
in front of his desk.
"I got an A in the class," she said.
Another student who was caught looking at someone else's paper during an
exam also got off relatively easily.
He got his test back to discover that
two points had been subtracted from his
score.
"He took one point off for each look,
and he drew a sad face on my paper," the
student said. "It was pretty funny."
This particular student, a member of a
Greek social fraternity, was involved in
an incident in which a student was paid to
steal a test from Gail Gear's art history
See Pride, Page 10
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File advantage being put to the test
By ROBIN NOBLE
Staff Writer

Greek life at TCU carries many advantages.
Among them are common-bond
friendships and structured social activities.
One of the more important privileges
being Greek allows for is the sharing of
vital information for academic success.
In other words - test files.
Up on the hill, old tests are on file and
ready for use, mainly, most Greeks said,
as study guides.
"Test files really don t contribute to
academic misconduct,' said Felix Mira,
coordinator of Greek residential life/
fraternity adviser. "They are used as a
resource. Old tests can be very helpful in
learning a professor's test format.
The Chi Omega sorority house has one
of the more elaborate test files on campus. The Chi Omegas have had the highest sorority cumulative GPA for the last
10 semesters.
"I think it's (the Chi Omegas' test files
and their GPA average) very related,
said senior public relations major Jane
Napier, who is a Chi Omega. "When you
have a huge test bank to use, some cf
those questions are bound to come up
again on new tests."
Napier said test files are a good thing.
They re neither dishonest nor illegal, and
they are a great help in figuring out a
professor's test format, she said.

"J don't think the Greeks have an unfair advantage. Fraternities
provide for more organization, but if the professor gives the test back,
anyone could have an unfair advantage.
"Residence halls could organize their own test files, and so could other
non-Greek campus organizations."

FELIX MIRA,
coordinator of Greek life/
fraternity adviser

T personally don't always put my tests
in the file, because I think some people
will rely on them too much," said Chi
Omega Katie Hazelwood, a senior journalism major.
Chi Omega Brooke Rose, a senior
broadcast journalism major, agreed.
T work really hard to study for tests,
and I'm happy to share notes and flash
cards with other people who are making a
real effort to study - not with people who
just want to go in at the last moment and
use the file as their only resource," she
said.
Notebooks and tests make up the bulk
of the file, which is organized at the Chi
Omega house alphabetically by classes.
"We have tests from almost every class
on campus where the professor gives
back the tests," Napier said. "We're sharing the wealth."
Napier said that in her opinion, professors who give back tests have the responsibility to change test questions every
year.
"I've never seen a test that s exactlv the

same as the one I've used as a study
guide, but I have seen tests with some old
questions in them," Napier said. "Mostly
I've seen questions show up again in my
business classes."
T think test files are a good thing so far
as the professor changes tests each
semester," said Ted Klein, professor of
philosophy. "They're a good guide to
study by."
Klein said if there is a problem with
Greek test files, it's that they may give
Greeks an unfair advantage over nonGreeks.
Elizabeth Proffer, dean of students,
said that old tests can be effective study
tools, but she is bothered that only part of
the class has access to them.
Associate professor of sociology Morrison Wong, who is chairman of the Faculty Senate's Student Relations Committee, agreed. He suggested that professors
who allow students to keep copies of their
tests should place those copies on file in
the
library
mv. uuiaij.
Library officials said four TCU faculty

members put their old tests on reserve,
and the exams can be checked out in the
same way a reserve book can be.
Malcolm Arnoult, professor of psychology, is one of the four professors who put
exams on file in the library.
"I had students who complained that
sorority and fraternity members had access to old tests, and that non-Greeks
didn't have this access," he said.
"The questions I put on file aren't the
exact questions that will appear on the
exam. I have a very large library' of questions to choose from, and I write a lot of
new questions every year."
Arnoult added that the main purpose of
the questions on file at the library is to
give everyone a chance to be familiar
with his test format before he gives an
exam.
Mira said he doesn't see the Greek files
as a significant advantage, though.
T don t think the Greeks have an unfair advantage," he said. "Fraternities
provide for more organization, but if the
professor gives the test back, anyone
could have an unfair advantage.
"Residence halls could organize their
own test files, and so could other nonGreek campus organizaions," he said.
Mira said that, like anything else, test
files can be abused.
"Certainly they can be abused," he
said. "Using old papers - of course that's
an abuse, but that's not a test file. And
umi (using
VUSIIIH old
(MU papers)
paptis; isn
ISO tI limited
IlIIIIU'U to
U the
that
Greeks."

Students pay the price
to get the write stuff
the same fraternity at K. U," Opperman
said. "He flunked the student."
So it goes on - here, in Pittsburgh and
John knew he should have started at even in Kansas. How much of it goes on is
least two weeks ago. At 2 a.m., he was hard to assess, though. People aren't realstill doing the research, praying that his ly generous with information about
assignment would be done in time for academic misconduct.
But a few companies advertise it.
class in the morning. Cola and caffeine
In the back section of Rolling Stone
were burning a hole in his stomach, and it
magazine, the advertisements are blaseemed the night would never end.
John had those research paper blues. tant. Call the 800 number, have a MasIt happens to the best of us. We see tercard or Visa ready, and troubles disthat research paper at the bottom of the appear.
Research Assistance is one such comsyllabus, and we put it off and put it off.
The week before it's due, we schedule pany that sells research papers. There is
our lives around it, making plans to work nothing illegal about the practice - papfor x amount of hours every day until the ers can be sold and are.
Of course, any professor will say plaassignment is complete. But we never
quite get around to it until the night be- giarism is unacceptable and a flagrant
violation of college ethics. So the papers
fore it's due.
In the course of that one, highly stress- are legal in the sense that they can be
sold, but they're not legal in virtually any
ful night, we freak out.
college setting.
But for some, there's an easier way.
The following is a conversation with
"I wrote one for $75. It was about 13
pages long and it took about 10 hours to Bart Lowe of Research Assistance:
"Hi. I'd like to ask you a few questions
do," said a TCU junior. The person I did
it for just didn't want to hassle with it. I about your company."
"Sure. What would you like to know,
had the time, and the money was too
good to pass up."
ma'am?"
"What exactly is it that you do, and
Harry Opperman, assistant professor
of English, once ran across a research what kind of business do you do - 1 mean
paper fraud that ended with a student who is your main clientele?"
"What do you want this information
flunking a class.
Apparently, an English professor for?"
"I'm with a campus newspaper, and
Opperman knows at the University of
Kansas received a paper about Chaucer I . . ."
"We don't talk to the press."
from a student - a paper the professor had
"Why? Is what you're doing illegal?"
actually written himself back in his
"No, we're not doing anything illegal.
undergraduate days at the University of
We just don't feel like it."
Pittsburgh.
"It seems the fraternity this professor
See Paper, Page 10
was in at Pitt exchanged their files with
By ROBIN NOBLE
Staff Writer
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Paper/

from Page 9

'Let me ask you just one question.
"One question."
"OK. Do you feel your company, by
selling research papers, is contributing to
academic misconduct on college campuses?"
"No. Listen, we've been doing this for
20 years. We are in the business of disseminating information, and that never
hurt anyone. People who use our service
can take shortcuts if they want, but I
don't feel we're contributing to the problem of academic misconduct, not at all."
"But if your main clientel is college
students needing papers to turn in verbatim ..."
"Look, our student market makes up
less than 1 percent of our total market
We disseminate information to businessmen and other professionals. Students
are a very minute part of our business.
I called back the next day and said
only, "I need some help with a research
assignment."
There was no hesitation in the voice on
the other end of the phone; "OK. When
is your paper due?"
A catalog from Research Assistants
shows it has papers on most subjects imaginable, from a paper called Soul Train
Dance Studio to one called Sexual Paraphernalia.
How do professors feel about the companies? Most interviewed said they
hadn't ever seen one or didn't recognize
it if they did.
Ted Klein, professor of philosophy,
said he's had papers turned in which he
suspected had been written by someone
else, but he never had enough "blatant"
evidence to do anything about it.
Marjorie Lewis, associate professor of
English and TCU's expert on
Shakespeare, agreed with Klein, but expressed concern over tne term-paper
business.
She agreed to grade a term paper on
Othello ordered from The Electronic
Library, another company that sells research papers. The paper, with shipping
included, cost $63.
The paper, in its original form, probably could not be turned in and pass for a
valid paper. The photocopy job is a poor
one, and a teacher's comments still
appear on the first page.

Cheat/

from Page 8

"The only thing about the honor code
that makes a lot of students apprehensive
is that if you have any knowledge that
someone is cheating and you don't report
it, you're also liable," Gray said.
"There are always two components in
an honor system, T will not cheat,' and I
will report anyone who does cheat,'"
Proffer said. "It's almost impossible to
enforce the second component."
But students at the University of Florida in Gainesville have devised a unique
way of getting students to report cheaters.
The Honor Court there recently received funding to start an "academic honesty hotline," said Lisa Bohn, a senior
who serves as a justice (juror) on the Honor Court.
Students can call in anonymously to
report suspected cheaters. The Honor
Court notifies the student's professor(s) of
the report. The professor(s) alone decide
how to handle the report, Bohn said.
"People are very wary about getting
involved," she said. "We (the Honor
Court) are trying to become very proactive in preventing academic dishonesty, and this allows students to speak out."

.....---.-
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"7/ / got the paper from an A
student, I might say, 'Well, this is
a pretty hasty job; this student
must have been rushed, but the
paper does show this student's
usual good insights.'
". . . If I received \his paper
from a C student, I might think,
'Wow, this is an amazing improvement,' and I might have some
questions for the student."

Pride/

from Page 8

class.

"For me, it's not right. If I don't
know the material, I don't know it
- it's my fault.
"Hard work will pay off in the
long run. What do people who
cheat expect to get out of life? You
can't do it forever, so why start
now?"

Lewis said that in addition to these
problems, and the fact that the papers
she assigns follow the format of the
Shakespeare Quarterly - and this paper
did not - had the paper been turned in by
an A or B student, it might very well pass
as a valid paper.
"If I got the paperfrom an A student, I
might say, "Well, this is a pretty hasty job;
this student must have been rushed, but
the paper does show this student's usual
good insights," she said.
"But I think most of the time an A or B
student wouldn't purchase a paper. If I
received this paper from a C student, I
might think, "Wow, this is an amazing
improvement,' and I might have some
questions for the student," she said.
Lewis said the paper contained several
typographical errors and stylistic problems, but that these added to its authenticity.
Lewis, who assigns specific papers on
Shakespearean plays each semester, said
she considers writing a vital part of a classroom experience and worries about
cheating, because it hurts not only the
student committing the act but also fellow students who have worked hard on
their own work.
"You often don't know what you know
until you write it down," she said. "It's
(writing) an important learning experience."
Lewis said she is cautious about work
handed in and tries to spot cheating when
she can.
"We all realize that this kind of thing
can go on, but you can t always tell when
it's going on," she said.

"We (fraternity members) all wanted to
steal a test, and we knew there was a
night class before our class," he said. "We
got up about $100 and called a guy at
another house and asked him to go steal a
test from that night class.
"He did it, but the teacher recognized
him and he confessed."
That student's experience in cheating
is not limited to wandering eyes and
stolen tests, though. He's also taken part
in plagiarism, another popular form of
cheating among those students interviewed.
"This girl I knew had had the class I
was in a couple of semesters before me,"
he said. "I got one of her old papers,
changed the name on the top of it and
handed it in."
The paper was graded by the same professor who graded it the first time.
"I got an A on the paper, and I honestly
don't remember what she said she got on
it," the student said.
Other students said they find it easier
to cheat in large classes.
"In my astronomy lab, everyone cheated," said the education major mentioned earlier. "Was it easy? Oh my God,
during the lecture tests, we cheated in
groups."
Five other students admitted to cheating "every now and then." The techniques were similar to those students mentioned above, but some even claimed
they wrote answers on their desks, the
floor and various body parts.
Other students interviewed did not
cheat.
"For me, it's not right," said one junior
TCU athlete. "If I don't know the material, I don't know it - it's my fault."
"Hard work will pay off in the long run.
What do people who cheat expect to get
out of life?" he said. "You can't do it forever, so why start now?"
"If I cheat, everyone in the class will be
judging my actions by my race," said one
senior education major who is black. "I
have a responsibility not to cheat.
"And then there's the ethical question
- I don't cheat because I don't deserve
more than I've put in," he said. "I'm honestly not here just for the grades, I'm
here for the knowledge. Your GPA may

get you a job, but it's the knowledge
you've gained that will get you where you
need to go."
A senior political science major said
she doesn't cheat because the consequences of getting caught are too high to
take the risk.
"The moral reasons play a certain part,
but in the big picture, the question is,
'Do I really want to take this chance?' and
the answer is always no," she said.
Some students said it bothers them
when others cheat, but for the most part,
they felt like it was a personal choice and
none of their business who did and did
not cheat.
"If it doesn't affect me by ruining a
curve or something, then it's none of my
business," one student said.

Bohn said since some of the callers
themselves will not be honest, hotline
calls could never be used as evidence
against someone in a case brought before
the Honor Court.
"The hotline is to make professors
aware that there might be a problem,"
she said.
The University of North Texas in Denton and the University of Texas at
Arlington have academic honesty policies
similar to TCU's.
UNT's Dean of Academic Affairs
Robert Toulouse said that in academic
dishonesty cases, the UNT policy puts
the power into the hands of the faculty.
"The policy is pretty specific when
you're talking about consequences," he
said. "There are a range of actions a faculty member can take against a student for
cheating.
"And of course there is an appeals process if the student disagrees with the decision," he said.
I think the way the policy is set up, it
gives faculty members a little more freedom than if it were more rigid," Toulouse
said.
Bill Baker, dean of academic affairs at
UTA, said the policy at UTA incorporates
a discipline coordinator who hears cases
and makes decisions based upon the evi-

dence from both sides.
Baker said the policy does work, but
that UTA still has a problem with
academic dishonesty.
"With 23,000 students, you're going to
have a problem with cheating, but cheating is not rampant on this campus," Baker
said.
"In the late 70s and early '80s, we had
more of a problem, but now I think faculty members are more aware of it and
realize that although reporting incidents
may be a hassle, it's worth it," he said.
"We all have a stake in preventing
cheating," he said.
There are many ways to cheat, such as
stealing a test or looking onto someone
else's paper, but questions arise about
whether looking at old tests should be
considered cheating.
"It was decided by the students that
looking at old examinations, although
maybe placing some students at an
advantage and other students at a disadvantage, is not considered cheating,"
Wong said in his report of his meeting
with the TCU House. "If the professor
uses the same examination each year,
then it is the fault of the professor.
"My feeling is that the professor should
make a new examination," Wong said.
"And, if he does allow students to take

the tests, he should also take a copy to the
library so independents can make use of
it too, and not just the Greeks."
Proffer said she agreed that independents should have access to old tests also.
"Old tests can be a very effective way of
studying," she said. "What bothers me is
when only part of the class has access to
them. This could really become a problem if the test is graded on a curve."
More than anything else, the question
of student ethics, or lack thereof, is what
bothered many.
"You think of students as adults, and
you try to treat them accordingly," Wong
said. "It seems like it's a game to many of
them."
"It's a lot more trouble many times to
cheat than it is to study," Gear said. "And
the stakes are so high that I can't understand why anyone would cheat."
Wong and Proffer both have recommendations to faculty members about
how to prevent cheating. They were both
concerned that the faculty be aware of the
extent of academic dishonesty on
campus.
"Students have a better grasp on the
extent of cheating than many faculty
members do," Wong said. "What has to
happen is that professors realize there are
some people who are dishonest."

MARJORIE LEWIS,
associate professor of English

"IfI cheat, everyone in the class
will be judging my actions by my
race. I have a responsibility not to
cheat.
"And then there's the ethical
question -1 don't cheat because I
don't deserve more than I've put
in. I'm honestly not here just for
the gradet, I'm here for the knowledge. Your GPA may get you a
job, but it's the knowledge you've
gained that will get you where you
need to go."
"The moral reasons play a certain part, but in the big picture,
the question is, 'Do 1 really want to
take this chance?' and the answer
k always no."
TCU STUDENTS
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TCU bracing
for decrease
in enrollment

Oklahoma:
38,000 to 32,000

I

Louisiana:
45,000 to 41,000

By BETH ELEY
Staff Writer

a

It's 2 a.m. - any night during finals
week. Stress is Mr. Bogers' word for the
day.
Can you spell "stress," boys and girls?
F-i-n-a-1-s.
"You've just got to be able to deal with
it," said senior general business major
Dan Hunt.
"I think everyone has felt like quitting
at one time or another, but you just
can't," he said. "No matter how bad you
want to, you can't."
"It's not exactly my favorite time of
year, especially with me being a senior
this year," said radio-TV-film major Brett
Paulson.
Seniors must finish their finals before
May 10, and many must look for apartments and jobs while still preparing for
graduation and visiting relatives, Paulson
said.
"It all adds up to nothing but
headaches," he said.
"It definitely takes its toll on the students," said Arthur Swisher, a senior

When Chancellor Bill Tucker spoke
about the TCU agenda last spring, one
concern he discussed was the need to
strengthen TCU's post-graduate program, a concern other colleges across the
nation share, according to the Chronicle
of Higher Education.
The report said that because fewer students are pursuing graduate degrees, and
because the average age of faculty members across the nation is 50 years old,
many colleges and universities are expecting a faculty shortage to some degree
in the 1990s.
William Koehler, vice chancellor for
academic affairs, said TCU is aware of the
projected shortage. He said TCU has had
to cope with faculty shortages in past
years in areas like accounting and computer science. However, the shortages are
expected to occur in areas where TCU
has never experienced shortages before
like modern languages, history, English
and other traditional liberal arts and sciences disciplines.

"From 1969 to 1979 TCU lost about
1,000 students," Boehm said. "Our purpose from 1980-83 was to gain those students back. We've fought from '80-83 to
grow to about 7,000 students.
"Between 92 and 94 percent of students graduating from high schools in
Texas will graduate from a college in
Texas," he said. "Of those students that
stay in Texas, 8 to 10 percent will go to
private schools. We know we're competing with 40 other private institutions."
TCU has been successful in this endeavor as enrollment currently stands at
6,993. Boehm said one way TCU tried to
gain those students back was by embarking on a campaign to build the image of
the university so students would see TCU
as a positive institution of learning.
"We knew we had to be seen as a positive institution by '85, or students
wouldn't consider coming here, Boehm

said.
The New.York Times apparently sees
TCU positively, because it selected the
school as one of the top 200 universities in
the nation. Education editor Ed Fiske
drew up the list of best buys.
With the student population up and
quality student applications increasing,
Boehm said, TCU's emphasis the last
three years has been on choosing the
most qualified students rather than just
picking anyone who applies.
Although TCU is on pretty solid
ground both in recruiting and finances,
with an endowment that more than doubled between 1984 and 1988, officials do
not predict a period of expansion in the
near future.
"This is a time of retrenching and concentrating resources," Boehm said. "It
won't be a period of growth and expansion or new development."

Student stress: the finals frontier
By JOHNNY PAUL
Staff Writer
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Post-graduate
program plans
for expansion

Number of high school graduates
in next several years

By RANDY HARGROVE
Staff Writer
TCU should not be readily affected by
recent Census Bureau projections of a
decreased growth rate and fewer collegeage students, university officials say.
Ed Boehm, associate vice chancellor
for academic affairs, said the university's
planning should be able to offset the declining college-age population in the
years to come.
Boehm said the number of high school
graduates peaked in 1979 at 2,999,000.
This year's high school graduating class
will decline by 225,000, he said.
"It will keep decreasing until 1992. In
'92 we'll have 2.4 million high school
graduates.
Then, slowly, we'll be working our
way back up to the year 2000," he said.
"It will bottom out in '92 and go up slightly in '93, and in '95 we'll start to see the
jump (back up)."
Although the United States will see
this declining population, Texas will go
against the grain and actually increase its
high school graduating population from
180,000 in 1989 to 183,000 in 1993,
Boehm said.
That is the result of more high school
student migration to Texas. Predictions
indicate that other states in the area will
not see these same results. For example,
Oklahoma will drop from 38,000 graduates in 1988 to 32,000 in 1992, Louisiana
will fall from 45,000 to 41,500, and Missouri will fall from 58,000 to 51,500.
All those figures mean that TCU has
had to redirect its recruiting emphasis.
Areas in Florida, Nebraska and Colorado
have gained emphasis, while areas like
New York and Conneticut have received
less attention.
"When times are tight, you reemphasize those areas you know,"
Boehm said. "It won't be a time of developing new areas for us."
Meanwhile, TCU has been building its
student population to a steady level.
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psychology major.
"I guess it's just cramming all your finals into a five-day period. All you do is
study, take an exam, study and take
another exam," Swisher said.
The pressure becomes even more intense with the final's being heavily
weighed, Swisher said.
"A lot of professors weigh the final too
heavily. In my computer class, it's onethird of the grade. You can have a great
semester, blow an exam and ruin your
grade. All of this tan happen in one day,"
he said.
Hunt said he's seen classes where the
final was 50 percent of the course grade.
"That's kind of ridiculous. Finals
should weigh more than a regular test,
but they sure shouldn't carry half of the
course," Hunt said. "That and the fact
that many tests are cumulative are the
biggest reasons why finals are such a
grind.
Cumulative exams are not unfair or unjustified, though, Hunt said.
"If it weren't for cumulatives, we all
wouid learn the material for just that one
test. Short-term memory is not what we
are here for," he said.

There are ways to help relieve the tension-filled week, Swisher said.
"I try to get away from campus as much
as possible, even if it's only for a short
while. A movie or a trip to Putt-Putt never hurts," he said.
"People do things they wouldn't normally do any other time of the year. Water fights in the hall and things like that
really show up at this time of year," Paulson said.
The best way to deal with stress,
however, is preventing it, said TCU
psychologist Hap Klinefelter.
,
"The stressful ones are the people who
didn't do the work they were supposed to
during the year and those who have unrealistic expectations about their work,"
Klinefelter said.
There are also favorable and unfavorable ways to deal with stress, Klinefelter
said.
"Some people react to stress by going
out and drinking, overeating or taking too
many breaks. A healthy way is to go and
do something that won't affect your
studying," Klinefelter said.
"The best insurance, however, is to
have worked hard all semester," he said.

"People simply have not been going on
to graduate school in those areas, because
in the past there were no jobs," Koehler
said. "So when there were no jobs, fewer
people went to graduate school, fewer
people got doctorates in those fields, and
now what we see is that it is catching up to
us."
John Mangieri, dean of graduate studies and research, said TCU has a problem recruiting post-graduate students
because the university does not have a
graduate school.
Mangieri said TCU takes a decentralized approach to graduate education.
Each school and college admits its own
students and is responsible for its own
programs.
In an effort to strengthen the graduate
study program, Mangieri offered the following recommendations to be included
in the 1989-90 budget: financial assistance for new graduate programs like the
media studies master's degree, a slight
increase in stipends for those seeking
doctoral degrees and a salary increase for
instructors in the master of liberal arts
program.
Many colleges are trying to prepare for
the projected shortage by stockpiling
professors now, even though they don t
need them today, according to the
Chronicle of Higher Education. Others
are planning to hire adjunct teachers on a
part-time basis.
TCU has a policy of hiring occasional
faculty, often referred to as adjunct,
Koehler said. Although TCU has considered hiring more faculty in the shortterm to prepare for the future, the administration does not believe that would
necessarily be the best solution, he said.
"We have coped with shortages of
faculty in certain areas. We don't like it,
but we're used to doing it," Koehler said.
Koehler said that if a faculty shortage
does occur anytime soon, he isn t too
worried, because such shortages tend to
be temporary and cyclical.
He said given "TCU's outstanding
nationwide reputation," the university
will be able to compete with other colleges and universities for whatever faculty are available.
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The grading game
Teachers given freedom to name that scale in setting standards
By RANDY HARGROVE
Staff Writer

To most college students, achieving high marks in the
classroom is a high priority on the list of what to do while
in college. Those without this philosophy may find
themselves without a university, on probation or without sound job offers after graduating.
But, while attaining and maintaining sound grades is
often important, the system of determining grades can
be easily overlooked.
William Koehler, vice chancellor for academic affairs,
said the grading scale at TCU is wide open, as each
professor has freedom to decide exactly what the student must do to receive an A, B, C, D or F.
"We have a grading system in terms of assigning
points for the purpose of computing GPA," Koehler
said. "We have a 4.0 system, but there is not a particular
scale that is used that is university-wide or even disciplinary-wide."
The lack of a defined grading scale means students
may see any number of grading schemes that will deviate from the often-used 90 percent, 80 percent, 70
percent, 60 percent breakdown.
"There is a curving system." Koehler said. "All faculty
curve grades. Because there is not a precise standard
that everyone uses, the curve is a well-accepted way of
grading."
Manfred Reinecke, professor of chemistry, said he
uses the entire range of numbers for his organic chemistry class.
"My philosophy of grading is 1 want to use the whole
range of numbers to distinguish students," Reinecke
said. "Roughly, my grading scale is 80 percent for an A,
60 percent for a B, 40 percent for a C and 20 percent for a
D. I've used the whole scale. Those are not hard, fast
numbers. They (grades) are not just based on numbers.
"When I have the final grades in, I see how they
distribute themselves," he said. "I usually find gaps
near those markers. I always look for a place to draw the
line where the gap is large. I can almost invariably
justify a grade on this basis. An A mark can be anywhere
from 70 to 90 percent. Over the years I've had classes
where I've given 5 percent As or 30 percent A's. The
difference is the quality of the class."
John Woldt, professor of music history and theory,
tips the other end of the grading spectrum because his
freshman-level music appreciation classes require higher marks from the students.
"Usually it takes a 93 and sometimes a 95 to make an
A," Woldt said. "It's not automatic that a 70 is a C, and
an 80 is a B, and a 90 is an A.
"Anybody who has no background (in music) and
studies hard can make an A," he said. "I also have it set
up where those who have a background cannot make an
A without studying. I try to make it challenging on both
ends. Really, a teacher can grade any way he or she
wants to."
Professors throughout the university do conduct
courses as they desire. Some grading schemes include
assigning a certain percentage of A's and B's and letting
the rest fall into the C range or lower.
Many teachers use point systems where all graded
material is given a number of points, and totals are
computed at the end of a semester. Percentage totals are
then judged against established scales.
Other universities in the Southwest Conference follow grading formats similar to TCU's.
The University of Texas and Texas A&M operate
under 4.0 systems and allow their professors to establish
individual grading guidelines.
"It's up to the particular professor to determine if he
wants from a 90 to 100 to be an A or 92 to 100 to be an A,"
said Sue Moody, who works in the registrar's office at
Texas A&M. "Some professors curve and some do not.
It's up to the individual professors."
"Every faculty member is free to assign grades
however they choose," said Stephen Monti, vice provost in the office of the executive vice president and
provost at UT. "They have to tell the class at the beginning of the semester how the class will be set up, and
they have to indicate how the grades will be arrived at."
Baylor allows its professors the freedom of choosing a
grading system and curving, but a plus system is used in
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awarding points on the 4.0 scale. Students are awarded
4 points for each semester hour of A's, 3.5 for a B plus, 3
for each B, 2.5 for a C plus, 1 for a D and 0 for an F.
"The students have reacted very positive to it," said
Cindy Dougherty, assistant dean for academic services
in the office of the senior vice president for academic
affairs. "The students felt like this was one way to measure accurately what their experience was in a course.
They also felt it would help their grade point average."
TCU had considered implementing a plus/minus system of grading upon recommendation by the Faculty
Senate, but the idea was rejected when Koehler decided there was not enough support among the faculty
as a whole.
"Almost without exception, the majority of the faculty
in the various schools and colleges did not think that
plus/minus was something they wanted to do," Koehler
said. "My guess is that it just wasn't a burning issue, so
why go through the logistics of changing the whole
system if it really just wasn't that big an issue? The issue
will come up again, but not for a while."
So students will continue to operate with the current
system of grading, and if they feel unjustly treated by
the process, they can appeal to the Academic Appeals

Committee.
Jane Kolar-Kucko, assistant professor of design and
fashion, said the committee of faculty and students exists so students with grade complaints can be heard.
The process begins with students going to their professors, with a follow-up visit to the dean if no agreement is reached. If the student is still dissatisfied, the
case can be appealed to the committee.
"We look for students appealing grades for special
reasons," Kolar-Kucko said. "Basically we look at the
course syllabus to make sure it was clear.
"Then we look at the student's record - mainly
attendance and their course grade - to see what their
progress was in that course," she said. "Then we look at
the type of communication between the professor and
the student. Has the student communicated with the
professor about appealing the grade, and did they follow
that route before reaching the committee? Generally
the student has to make a pretty strong case before it
comes to our committee."
Kolar-Kucko said a case could ultimately go before
the vice chancellor for academic affairs and finally to the
chancellor, but to her knowledge no case has ever gone
that far.
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Grade inflation: if A's are to B
we'll have to try harder and C
By ANGIE COX
Staff Writer

Although a grade of C is often said to represent
average work in a course, few people look upon an
overall GPA of 2.0 for a graduating class as acceptable.
"Basically, I would think they were stupid," said
Wesley Williams, junior interior design major.
This reaction isn't too surprising, because a C isn't
considered the average grade anymore. Grading systems in recent years have suffered from a phenomenon
known as grade inflation.
William Koehler, vice chancellor for academic
affairs, defines grade inflation as "the process of evaluation where expectation remains constant, but evaluation of performance leads to higher and higher
grades."
Until the 70s, C was an average grade. But in the
last 15 years, peoples' attitudes toward the grade have
changed.
"I hate to say it, because it's been said so often, but
when I was in school, a C was great. It was very
difficult to get an A," said Linda Moore, chairwoman of
the Faculty Senate.
It might seem logical that if grades are higher now
than in 1970, then students are brighter. But the logic
doesn't hold up to scrutiny.
"When one sees 50 percent As and B's, one's question is, 'Are our students really that brilliant?'"
Koehler said.
In 1970, the national SAT average was 940. By 1985,
it had sunk to 876. Yet colleges were awarding higher
grades.
TCU is no different. The GPA of graduating TCU
seniors in the 1987-1988 school year was 2.952. Even
that seemingly high ranking was lower that the previous year, 2.982.
In a 1985 article in the Journal of General Education, Louis Goldman wrote, "Grade inflation is like the
stripper described in 'Oklahoma!' - 'She's gone about
as far as she can gol'"
Moore agreed that grade inflation probably is on the
decline.
Koehler spoke to the Faculty Senate, the Faculty
Assembly and various departments last spring, asking
them to be aware of the problem.
"I think Dr. Koehler's concern had some effect, but
I don't know how much," Moore said.
The December 1986 graduating seniors in humanities (English, history, philosophy and modern language) had a GPA of 3.469. The December 1987 humanities graduates' GPA was 2.759.
Fred Erisman, chairman of the English department,
said grade inflation was a constant concern of both
Koehler and the department.
"In English, we've been concerned particularly with
tightening up freshman composition. Neil Daniel
(director of composition) and I have talked at length
about grading practices," he said.
Erisman said a section devoted to grading practices
was built into the summer faculty workshops.
Why grade inflation happens is a question no one
has been able to answer.
"The '60s brought in an era of faculty accountability," Moore said. "Students began to demand the

Most of the credit for this special
section about academics goes to all
of the contributing reporters who took
time beyond their regular workloads
to get their stories in.
The cover was designed by Matthew Guest, and inside illustration was
done by Guest and Rhett Pennell.
The until-4 a.m. work detail that it
took to write headlines, edit copy,
produce graphics and get the pasteup sheets to the printer on time was
handled by Susan Besze, Andrea
Heitz, John Moore and Brenda Welchlin.

"The '60s brought in an era of faculty
accountability. Students began to demand
the reasons for C's, D's and F's.
"The newer faculty (those under 40) who
are products ofthat generation have different
standards because ofwhat they experienced."
UNDA MOORE,
Faculty Senate chairwoman

reasons for C's, D's and F's."
"The newer faculty (those under 40) who are products of that generation have different standards because of what they experienced," she said.
Erisman attributed grade inflation to either misguided compassions, fatigue or a way to fill empty
seats.
Professors don't like to give bad grades and might
award higher scores out of a sense of misguided compassion, he said. Some professors may inflate grades
because they don't want to deal with the hassle of
disgruntled students.
"It could be a function of institutional fatigue. If you
give a bad grade, 9 times out of 10 there's going to be a
fuss. And perhaps the professor doesn't want to deal
with it," he said.
Erisman's third possible reason is the need to fill
empty seats. "If you're known for giving high grades,
then that's a way of building clientele. We all like big
classes," he said.
Academicians have consistently cited student evaluations as the catalyst for grade inflation since evaluations were brought into colleges and universities in the
early '70s.
Hamid Zangenehzadeh, assistant professor of economics at Widener University in Pennsylvania, wrote,
'Teachers are said to give higher grades to increase
their evaluation ratings by students, for the ratings are
used as justification to grant tenure, promotion and
salary increases," in his 1988 article "Grade Inflation:
A Way Out."
Using grades to be popular with students for purposes of professional advancement is possible, Moore
said.
Goldman's explanation was similar.
"Departments vie against departments, and professors vie against professors to attract students and justify their existence," he said. "The lure is often high
grades."
Moore said, "Given human nature, I would say that
it does happen. But I don't like that at all. When
student evaluations are used as a bargaining chip,
there's big trouble."
Ronald Flowers, chairman of the Tenure, Promotion and Grievance Committee, said evaluations tend
not to play a major role in tenure decisions.
"They (student evaluations) cannot and should not
be a part of a tenure case. But they can be used as a
component of the total package a faculty member puts
together," he said.
Inflating grades may not seem so bad from a student's point of view. But if one looks at the whole
picture, grade inflation could be a serious problem.
"Professors have signed a contract and in essence
have agreed to preserve and enhance the essential
nature of higher education. That nature is sorting and
selecting, identifying talent and developing it," wrote
Goldman.
High schools used to be the institution that sorted
students by assigning them accurate grades. But standardized tests similar to the ACT and the SAT have
virtually taxen over the responsibility, he wrote.
Higher education also used to be accurate in sorting
students for placement in the job market. But the'
increasing dependence on standardized tests like the
ORE, LSAT and MSAT indicate that again the responsibility is moving up the ladder, Goldman wrote.
Koehler said grade inflation is detrimental because
it does not show distinction.
"In grade inflation you pack everyone at the top and
therefore can't differentiate between students," he
said. "It cheapens the A and works to the detriment of
the very good students."
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Standard
sidelines
athletes
By REGINA ANDERSON
Staff Writer
In his freshman year at TCI', sprinter
Steven Rodgers watched from the sidelines as his teammates competed. Rodgers was sidelined, not hecause of injuries, but hecause of academics.
Rodgers, a product of Houston's MB
Smiley High School, was a Proposition 48
casualty.
Proposition 48 is the academic standard enacted by the National Collegiate
Athletic Association that require! a high
school athlete to have either a TOO on the
Scholastic Aptitude Test, a 17 on the ACT
or a 2.0 GPA to participate in Division I
athletics.
Rodgers said be first took the ACT and
made a 14 of a possible 30. He then sat
out the fall semester and brushed up on
his skills He took the SAT in November
and made a 910 of a possible 1.600.
This sudden increase prompted an investigation by the NCAA.
"They said they found discrepancies in
the increase in scores,'' Rodgers said.
The NCAA then gave Rodgers a choice
- either pay for school or give up a year of

eligibilty.
Rodgers chose the latter and has now
proven the critics wrong.
He will complete his junior year this
spring and will graduate with a degree in
speech communication next year.
Of all the Prop 48 victims who entered
Division I schools in 1986 and 1987, 78
percent are still enrolled Many of these
athletes have excelled not only on the
playing field but also in the classroom.
These athletes have beaten the odds.
University of Notre Dame quarterback
Tony Rice sat out his first year because he
was 10 points short of the required 700 on
his SAT.
"I sat out my first year," Rice said. T
couldn't participate in sports, but I still
had my scholarship."
Rice graduated from Woodruff High
school in Woodruff, S.G., a town of about
6,000 people. The high school was predominantly white, with 550 students in
grades 10-12.
South Carolina is one of many states
where athletes have to pass all classes to
particpate in athletics. Players can't play
for six weeks if they fail to meet the requirements.
Rice said he never had to sit out because of no pass/no play.
"High school did nood things for me,'
Rice said. "I don't regret things. Things
happen for a good reason."
But, Rice said, he thinks Proposition
48 is unfair.
T think it's kind of wrong," Rice said.
"Most people, no matter what color,
don't have that kind of money (to pay for
school)."
Asked if he was hurt by the ruling, Rice
replied:
T think so, deep down. I lost an extra
year. I wish I had my freshman year, but
that's in the past."
Rice said he could have gone to a junior
college, but he had something to prove.
"I didn't have to prove anything to anybody but myself," Rice said. T can make
it at Notre Dame or at any type of university. 1 could have went anywhere else,
but it was my decision."
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Grades, test scores limit
eligibility, financial aid
By REGINA ANDERSON
and ANGIE COFFMAN
Staff Writers

"It's too early to tell what will
happen. The deadline for proposed legislation is November 1."

On the road of college athletics,
CAPPY POWELL,
winning has always been in the drivNCAA legislative assistant
er's seat. Academics, on the other
hand, has been comfortable on the has done research on Proposition 48
but can't give a true indication of its
passenger s side.
effects until the athletes that entered
Until now.
Last January NCAA Division I under it are out of school for five to six
schools passed Proposition 42, a bill years, Ezvard said.
Steve Mallonee, an NCAA legislathat requires all student-athletes coming out of high school to have a 2.0 tive assistant, said that the possibility
GPA on a 4.0 scale and a 700 on the of granting aid for the athlete who fails
Scholastic Aptitude Test (SAT) out of a to meet the academic standards.
"This doesn't foreclose the possibilpossible 1.600 or a 15 on the American
College Test (ACT) out of a possible ty for the student, who besides athletics, would not otherwise be able to
30.
Cappy Powell, £n NCAA legislative attend school," Mallonee said.
Ezvard said the issue of the standarassistant, said that the proposal was
brought on by "some people who dized tests being racially biased is one
wanted to tighten the academic stan- of the major controversies.
The average SAT score for blacks is
dards."
Under the new standard, athletes 353 for verbal and 384 for math, while
who don't meet the criteria aren't whites average 445 for verbal and 490
for math.
eligible for financial aid.
Ninety percent of all proposition 48
The proposal is scheduled for enactcasualties are black, and 88 percent of
ment in August 1990.
all black athletes are on scholarship.
But Proposition 42 isn't written in
Of all the athletes that partipate in
stone yet. The NCAA will meet again
Division I sports, 36 percent of the
in January 1990, and the proposal may
football players are black and 52 perbe revised.
"Generally speaking the imple- . cent of the basketball players are
black.
menation date is more than a year
David Cross, assistant professor of
away, and changes can come in many
forms," said Rick Ezvard, director of psychology at TCU, questions
whether the test should be used for
legislative services.
admissions.
"It's too early to tell what will hap"It has been of the general consenpen. The deadline for proposed legsus that it's OK if it's used as part of a
islation is November 1," Powell said.
profile, but it shouldn't be used all by
Ezvard said that the NCAA can exitself," Cross said. "In the context of a
pect to see legislation that would abolvariety of information, it makes a valuish or wipe out the proposal or leave it
able contribution.
as it is.
Cross said that standardized test
The current standard, Proposition
aren't good indicators of motivation
48, which was passed in 1983 and
and studying.
enacted in 1986, requires incoming
Of all the players that entered Divifreshman student-athletes to either
sion I schools in 1986 and 1987, 78
have a 2.0 GPA or a 700 on the SAT.
percent are still enrolled.
Under the Proposition 48 partialBut whatever the ruling, it won't
qualifier provision, athletes have to sit
affect TCU student-athletes.
out their first year if they fail to make
According to TCU Athletic Director
the GPA requirements or the SAT/
Frank Windeggar.TCU has never
ACT score requirements, but they are
taken Proposition 48 casulaties.
still eligible for financial aid.
"We have never taken partial qualiEzvard said that the opposition
fiers. We have academic standards for
would like to wait until research can be
our student-athletes, and we don't
done to see that effects of Proposition
think the standards are that high,"
48.
Windeggar said.
"The NCAA research department
When Texas Tech forward James Johnson graduated from John Tyler High
School in Tyler, Texas, he wasn't sure
what he would do with his life.
In high school, Johnson did what was
necessary to pass.
"I just did what I had to do to get by,"
Johnson said. "I never studied a whole
lot. I think I could have been a better
student if I had applied myself. It would
have helped me in the long run."
Under Texas' no pass/no play legislation, high school athletes are required to
pass all classes per six weeks to be eligible
for athletics.
Johnson said he never had to sit out
because of no pass/no play.
Johnson, a sophomore social work major, doesn't remember what he made on
the SAT, but he does remember that it
was close.
"I barely missed it," Johnson said. "I
took it twice.

Johnson said sitting there watching his
teammates play made him think.
"It really hurt me the first year to
watch my teammates," Johnson said.
"But I knew it must be the best thing."
His main problem when he first entered Texas Tech was time management:
"adjusting to not having to do homework
in class, doing the work on your own,"
Johnson said.
He said he has passed everything, but
he could have done better in some subjects.
"I know now what to expect," Johnson
said. "1 know how to manage my time
better."
The academic requirements for
athletes at Texas Tech are to maintain a
2.0 GPA and pass at least 24 hours per
year.
"I think it's good in a way. It helps the
athlete to know that we aren't just going
to school to play sports," he said.

johnny
johnny
johnny
By JOHNNY PAUL
Staff Writer
Pitcher vs. hitter. Ballcarrier vs. tackier. One-on-one - the essence of sports.
In intercollegiate athletics, another individual struggle is at least as important
as the competition on the field. It may be
even more dynamic in the scheme of
things, because without success off the
field, success on the field can never mature.
The playing field is the classroom. Student-athlete vs. the search for knowledge
- one-on-one.
The trite expression "two heads are
better than one" is a stance the TCU
athletic department endorses. Instead of
student-athlete vs. textbook, studentathlete and tutor vs. textbook is an
alternative measure to help conquer the
classroom.
Enter Jack Hesselbrock, interim
academic adviser for the student-athlete.
His title is misleading, he said, noting
that actual advisement is done within the
student-athlete s individual academic department.
"I'm an overseer of the academic process. We constantly monitor them (the
student-athletes)," Hesselbrock said.
Part of Hesselbrock's job is lining up
tutors for athletes. Prospective tutors are
interviewed and must receive a recommendation from an instructor or from an
employer, Hesselbrock said.
"We want someone who has expertise
in an area, specifically in the class that
one of our students is taking. Plus, we
want someone who has a personality who
will be able to help a student when tutoring," Hesselbrock said.
A petite girl who's not very aggressive
may feel intimidated by a huge, aggressive football player, Hesselbrock said.
"We want someone who will be able to
motivate the athlete and be able to push
him when he needs it," he said.
"Yeah, they're helpful," freshman football player Reggie Campbell said. "They
can sit down and explain something to
you on a one-on-one basis, something you
can't always get in the classroom."
Tutors are also understanding, sophomore quarterback Leon Clay said.
"Most of the time they're easy to work
with. They don't give you the feeling of
being intimidated - like you're stupid for
not understanding the material," he said.
Hesselbrock said undergraduates are
paid $7 per hour and graduate students
are paid $8 per hour for their services,
and therefore, the tutorial process is
monitored closely
"We want tutors to be an aid, not a
crutch. They are not assigned at will. We
look at it just like the student who puts
himself through school. Someone spending this much money to go to school here
is not going to shell out more money for a
tutor," he said.
The system has its problems, however.
Mary Wisehart, a junior psychology
major, said there's only been a few times
when she's felt she's really helped
someone.
"Usually, it just ends up getting the
end product -the assignment or paper done, she said.
One tutor, who wished to remain
anonymous, said one athlete was completely unprepared for an upcoming test.
"He was taking a religion course. He
See Tutors, Page 15
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Faculty reject plus-minus grading
By JACQUIE MAUPIN
Staff Writer
After almost two years of study, the plus-minus grading system recommended for acceptance by the Faculty
Senate was rejected this March by TCU faculty and
administration.
"If the faculty do not support it (the proposal), there is
no need to change the policy, because the faculty are the
ones affected," said Linda Moore, chairwoman of the
Faculty Senate. "Students are affected a great deal, but
the faculty are the ones who have to actually give the
grades."
After several discussions and surveys conducted by
the Faculty Senate and adminstrators, the rejection was
finalized by an interoffice letter from William Koehler,
vice chancellor for academic affairs. The letter said that
the feedback Koehler received from the deans indicated
that the majority of the faculty wanted to continue grading under the current system.
"It was not a matter of the Faculty Senate making a
recommendation and the administration killing it," said
Daryl Schmidt, past chairman of the Faculty Senate.
"The administration did study it and found there was
insufficient faculty support to justify the change."
Although the Faculty Senate's Executive Committee
decided in the summer of 1987 to charge the AcademicExcellence Committee with looking into the plus-minus
grading system, Schmidt said the subject had been
brought up a few times over the past 10 years.
"About five years ago the Senate talked about it, but
there was not enough support to seem appropriate to
follow through," he said.
Schmidt said that some faculty had wanted the plusminus system for several years. The issue probably
generated recent Senate action because faculty from
some departments asked that it be studied and acted
upon, he said.
Also, in the summer of 1987 the Registrar's Office
installed grading scanners programmed to read grades
recorded under the plus-minus system, Schmidt said.
"In the past, the administration usually said it was
impossible (to record grades under a plus-minus system), because the Registrar was not set up to record
pluses and minuses and compute them into averages,"
he said.
That summer Brite Divinity School began using the
plus-minus system, following the several-year lead of
the business school's graduate program, said Don Pittman, associate dean of Brite.
"It's very different when the system is being used on
campus, and you know the Registrar is set up to do it,"
Schmidt said. "I think it (the installation of grading
scanners) motivated some faculty on getting it done."
The Academic Excellence Committee sent letters to
faculty in January 1988 asking for their opinions about
the plus-minus system, said Schmidt. He said that was
the first time the committee made a widespread effort to
contact the faculty about the issue.
About 80 percent of the faculty who responded were
in favor of the system, he said.
"It wasn't the land of survey that checks on everybody, " said Moore. "The people who were against it or
didn't care one way or another did not bother to respond."
About the same time, students also heard that a new
grading system was being researched.
Immediately after hearing about the idea, Lee Behar,
1988 president of the House of Student Representatives, said he wrote memos to all House officers and the

chairmen of House and Programming Council committees, asking their opinions on the idea. Later a larger
survey of about 120 students was conducted by the
chairman of the Academic Affairs committee, he said.
About 55 to 57 percent of the students surveyed then
were against the idea, Behar said.
"It was actually not as large a majority (against the
system) as I thought it would be," Behar said.
In February, Behar, along with the House's vice president and chairman of the Academic Affairs committee,
attended a Faculty Senate meeting to let the Senate
know of their findings, Behar said.
At the same meeting, the Senate was presented with
the results from the survey of the faculty, Schmidt said,
but it was not until the March meeting that the Senate
discussed the grading system and then voted to recommend that the university adopt the system.
The vote was about 16 to 13, Moore said.
"It was closer than we expected, given the fact that at
the February meeting there was not much opposition,
and of 85 percent that responded, they responded positively," Schmidt said. "I think some of us thought it
would sail through. We were surprised by the discussion and concern."
Behar said he perceived a generally negative feeling
from the students about the system. He said once the
Senate voted to reccomend the system, the House officers decided to fight against the bill, even if it passed
several checkpoints and reached the University
Council.
However, the proposal passed few checkpoints and
was never reviewed by the University Council.
Informed of the Senate's recommendation, Koehler
discussed some of his concerns about the proposal with
the Senate, said Moore.
She said his concerns included the following: the
policy for graduating seniors that says they must have a
C average to graduate, GPA standards for financial aid,
grade requirements for fraternity and sorority membership, qualifications for deans' lists and guidelines for
academic warning and probation.
Koehler charged the deans in fall 1988 to get more
extensive faculty feedback about the new grading system once there was a concrete proposal, said Schmidt.
"The deans reported that the majority of the faculty
preferred to remain with the existing system," said
Moore, who presented this finding at a Faculty Senate
meeting in February.
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was in the New Testament when he
should have been in the Old Testament.
If they're not prepared, there's not much
you can do for them," the tutor said.
Cases like the one above are not the
norm, said junior Shauna Lurvey, who
also tutors for the athletic department.
"The athletes are usually very receptive. There aren't many of them who
don't belong in school. The only problem
I've ever had is them being tired from
practice. Sometimes that makes it tough
to hold their attention," said Lurvey,
political science major.

deal with memorization and regurgitation of material on tests, which I feel is a
waste of time - you really don't learn
anything that way," said Kellee Kramer,
a junior communication graphics major.
Still, she said, most honors courses
could be improved.
"After Honors Humanities, the quality
of the courses drops off slightly, she
said. "The honors sections of departmental courses are loosely set up by the professors that teach them. Some professors
expect heavy amounts of reading, and
others don't. You never know what you're
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"The administration decided the system required no
further action at that point, and reported back to the
Senate that its recommendation was not being adopted
at this time," said Schmidt.
Although the proposal was rejected, Moore said that
there was still a fair amount of support for it.
Moore said those who argued in favor of the proposal
thought that a plus-minus system would give more specificity.
"A small majority felt the policy would distinguish
better between the students who really excel, and those
students who merely get by," said Behar, who was
present during some of the Faculty Senate's discussion.
Behar said the students' biggest argument against the
proposal was that grades seen by prospective employers
or graduate schools only represent how the student did
in that class, and do not represent the student's potential. He said students felt the minuses would have a
negative stigma.
Students were also concerned because the new policy
would put C-minus students on academic probation,
said Behar. Instead of having a 2.0 GPA, C-minus students would have a 1.8, he said.
"In my opinion what you have done, in effect, is made
a C no longer an average grade, but made it far below
average, which doesn't make any sense," he said. "Professors say grade inflation is taking place, but by supporting this grading system they encourage that."
Behar said grade inflation would be encouraged by
this system because professors might not want to give an
under-2.0 grade (a C-minus) to a student who is slightly
below average.
Schmidt said he thought some faculty were in favor of
the system because they saw it as a way to respond to
grade inflation by recording all of the minuses currently
given but that are ignored by the Registrar's office when
final grade computations are done.
He also said that professors favoring the proposal
argued that it would make it more difficult for students
to "blow off' final exams, because the final would still
affect whether the student got a plus or minus for their
final grade.
"The bottom line is that the faculty acknowledges that
there is no (current) uniformity in grading," said
Schmidt. "Going to the plus-minus system would imply
that we had a uniform grading standard, and in reality
we don't."

from Page 2
going to get into when you register."
In addition to curricular opportunities,
the Honors Program offers co-curricular
activities that encourage intellectual
thought, Grant said, including firesides
and Honors Week.
For each fireside, members of the
program are encouraged to invite a visiting faculty members into their homes to
share his or her knowledge with program
members, Grant said.
Honors Week, which is sponsored by
the Honors Program but is a campuswide event, celebrates academic achieve-

ment at the university, he said.
To maintain membership in the Honors Program, students must meet requirements of the Honors Curriculum,
which consists of two levels. The Lower
Division for freshmen and sophomores
and The Upper Division for juniors and
seniors, Grant said.
Once they have completed 18 hours of
honors courses, junior and senior members of the Honors Program may choose
to pursue university honors, departmental honors or both. Grant said.

