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Happy Holidays 
From Image 

'Twas the week before finals and all through the dorm 
The students were restless-expecting a storm. 
My roommate was reading at a furious pace 
In hopes that his tests would be easy to ace. 
But me, I was sitting upright in my bed, 
While visions of term papers danced through my head. 
Blowing off history and putting off psych, 
I decided some sleep was what I would like; 
When out on the lawn there arose such a clatter 
I sprang from my bed to see what was the matter. 
Away to the door I quickly did race, 
But I tripped on a chair and fe!I on my face. 
When I got to the door and opened it wide, 
I ran down the hall and stumbled outside; 
When what to my bloodshot eyes should appear, 
But. a miniature sleigh and eight tiny reindeer. 
When the little old driver gave me a wink 
I knew I had had too much to drink. 
I had gone to a party, forgetting my tests; 
More beer had I drunk than my mind could digest. 
This weird little jerk all dressed up in red 
Was way too much for my school-weary head. 
He chuckled some things about Christmas and toys 
And the joy he would bring to good girls and boys. 
Shaking my head, I returned to my room, 
Looked at my books and sensed my sure doom. 
As he jumped on his sleigh and went on his way, 
I heard Saint Nicholas cheerfully say, 
"Merry Christmas to all and to all a good night." 
"Sure," I said as he flew out of sight. 
But how in the hell will I ever pass? 
I don't read the books and I've missed too much class, 
Time's running out; I'll be caught unawares; 
But, school's almost out, so who really cares? 

In 
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Inside ... 

Image Rome Bureau discovers 
hitherto unknown Leonardo 
notebook. See page 38. 

Also: 

4-lmage After Dark 

Ray Turner explains NAACP com
plaints in an Image indepth interview 
on page 13. 

8-"Doesn't It Make You Feel Old When ... " 
9-Calendar of Events 

12-1 mage Puzzle 
13-Sophomore Housing Slump 
21-Homecoming Photo Essay 
29-Another Crouch cartoon 
30-The Senators of TCU 
34-lmage Profile-Roy Martin 
36-Book Review, The CIA and the Cult of Intelligence 
43-Milton Daniel-A Jericho Update 
46-Soccer-the other Football Game at TCU 
50-lnstitute of Behavioral Research 
54-Short Story-The Open Window 
57-Art and Literary 
61-Chilympiad Photo Essay 
69-1 nternational Students at TCU 
72-Robert Moorman-Trailblazer 
74-Recruiting the Volunteer Army 
77-Ed itoria Is 
81-Development-Money Source for the University 
84-Frog Faces-Photo Essay 
86-The Stanley Cup-Political Commentary 

The Super Bowl of Chili brewers
Chilympiad 1974 at San Marcos. See 
pages 61-68. 
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Image 
After 
Dark 

Euphemism My Cornea 

That's what 

I Postulated 

vou Verbalized! 
~ 

You know, love the word 
"euphemism ." It's one of the only 
words in the English language that 
gives an example of itself when it's 
defined. A euphemism is a sub
stitution for a word or phrase that 
sounds offensive . 

So, when we hear " sanitation 
engineer" for "janitor" why can't we 
say that is a substitution for a word or 
phrase that sounds offe.nsive? 
Because to say that is to accuse 
someone of using an offensive word, 
and that is an offensive accusation. 

that he used a euphemism, whi1 
may or may not strike them as 
compliment. See 7 You ' re beginnir 
to like the word, too . 

Just consider all the euphemis, 
we know and use . The all-time clas1 
is "powder room ." "I simply must [ 
powder my nose, " is the standar 
euphemism phrase for "Boy, do 
need to use the restroom ." 

Of course, "use the restroom" is 
euphemism for whatever it is ti, 
you 're doing in there , you dev 
Obviously, the Western World 
ashamed of its language and in dir 
need of a bath room. Su bstitufo 
Ii ke these have become pa rt of ~ 
lives. Another favorite is "F~ 
Preparation Laboratory" for 't 
chen." 
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So to avoid making an offensive 
accusation, we say the person used a 
euphemism . Thus, the less educated 
of our audience will not be made 
blatantly aware of the fact that 
someone is being accused of using 
offensive language. All they'll know is Of course the governmenl, "V 
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euphemisms are the best of all: 
"relieved" for "fired," "persuaded" 
for "blackmailed ," "reassigned" for 
"demoted." 

The euphemistic facade shouldn't 
just be limited to single words, 
though. It's the entire sentences that 
are used to cover up true meanings 
that are really marvelous to digest. 

The phrases are used not to lie, but 
to revolve the truth around a dif
ferent point or motive, such as '•I 
think we're seeing too much of each 
other" for "Get lost, creep, I'm tired 
of dating you"; "I'm running out of 
gas" for "Why don't we go parking?" 
and "I need to concentrate on my 
stud ies '.' for "I've fallen for a better 
looking guy." 

Ah yes, the complexity of intellect it 
takes to come up with just the right 
set of words to avoid being smashed 
across the mouth. 

Well, when I was making all these 
wonderfu l observations about 
euphemisms the other day, I was 
struck by the infinite realm of 
examples that must be contained in 
that little purple book cowering 
apologetically in the corner of my 
room entitled General Information 
Bulletin for 197 4-75. 

Imagine the hunger that leaped 
into my typical hippie student eyes at 
the chance of ridiculing the writers of 
such misleading reading matter, 
especially when I realized im
mediately that bulletin is a 
euphemism for book. And a 
ridiculous one at that. Who ever 
heard of Walter Cronkite breaking 
l~to "All in the Family" and saying, 
We want to interrupt this program 

to bring you an urgent news book!"? 
I started thumbing violently 

through the publication, stalking with 
vampire-like stealth for euphemistic 
blood and was appalled! For some 
seventy pages the worst thing I 
discovered is that "head of some 
colleges and universities" doesn't 
rate any higher than fourth among 
the definitions given for "chan
cellor." Eventually I knew I was on 
the right track. 

There it was at the bottom of page 
71-the first great sentence I noticed. 
"The University reserves the right to 
dismiss a student who will not 
respond to disciplinary counseling 
(Eureka!) or who is obviously 
inharmonious (I almost fainted with 
pleasure) with the ideals of the 
University .... " 

Reading on, we discover that we do 
not escape euphemism by being at 
college but rather that the University 
offers a non-credit course in it which 
increases your vocabulary as you live 
and learn on campus. 

Instead of the old counselor we 
have an"academic adviser" and for 
serious problems report to a "center 
for counseling and psychological 
services." Instead of an employment 
office we have a "placement bureau" 
to keep idle hands from being the 
devil's workshop. 

In one of the great paradoxes of all 
times, when we get sick we go to a 
"Health Center." We are protected 
by "security officers" who look 
surprisingly like policemen; and are 
fed by a "professional food service 
staff." 

But there's one office with a title I 



can't help but love. Have you ever 
thought seriously about the term 
"residential living and housing"7 
What other kind of living and housing 
there might be7 Even if " residential 
living" has a grain of meaning in it, 
" residential housing" is like saying 
" slumbersome sleeping" or " con
sumptive eating" or Rio Grande 
River (you know, Big River River). 

Anyway it just goes to show you 
that boredom, elevation , and 
imagination will always abound. If we 
stay around here long enough we may 
wind up being fed by a system of 
"post - preparatory edible 
distributors," and treated at an 
"analytical center for examination of 
biological norms and abnorms." 

But fear not for the old days, 
because there'll always be a dean of 
students. And she (he) will always be 
there to point out our " inhar
moniousness," which by then should 
have grown into something as 
shocking as " incongruity." 

Of course those who dream about 
the elimination of euphemisms are 
barking up the wrong espalier. 
Society could not live without them. 
Too many people would be honest 
and forthright which would kill the 
business. No, the best, way to exist 
would be in a system of complete 
euphemism. 

I can see it now, as the woman, 
formerly known as my mother comes 
in to awaken me in the morning for 
the trek out to school: 

" Good morning, ma le offspring." 
" Why good morning, maternal co

procreator. What time is it7" 
" Wel l, the digital time indicator 

indicates that it's 9:00. Hurry or you'll 
be late for institution of post-hign 
school learning." 

" Okay. First I have to brush mi 
bones chewing protrusions. What are 
we having for imperative prima~ 
meal7" 

" Well I've prepared some saltea 
side-pig strips, some chicken fetuses, 
and some heated wheat and yeas! 

The best way to exist would be in a 
system of complete euphemism. 

combinations." 
" Would it be possible to havesomi 

circular shaped cake-like patties?" 
" Yes , but we're out of refin~ 

liquid maple carbohydrate to pourQII 
them. " 

" Well then I guess I' II stick with tni 
heated wheat and yeast com 
bi nations." 

" Affirmative ." 
" Do I have time to take a soap ari 

H 20 cleansing experience befort 
consuming7" 

" I think so. But don 't take too lom 
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iring." because you must also transport the 
ial co concluded refuse product to the 

conc luded refuse product bin." 
licator " I also need to get some oil-utilized 
· you'll fueling liquid into the self-transport 
,t-higl automotive machine." 

"Well , then you'd really better 
sh mi make haste. 
1atare "Oka~ I will. Oh, maternal co-
rima~ procreator7 " 

"Proceed with your inquiry." 
salteo "What are we having to drink 7 " 
ituses, "M ilk. " 

yeas! "That 's a euphemism, mother." 
"So's 'mother'." 
"You're right." 
"What I meant to say, professor , 

was bovine mammary excretions." 
Jein i "Consider yourself thanked." 
,m. 
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Image 
Calendar 

January 1 
Offices closed-New Year's Day 

January 10 
High School speech tournament 

January 11 
Residence Halls open 

January 14 
CLEP General and Subject exams 

January 15-17 
Spring registration - Daniel-

Meyer Coliseum 
January 17-19 

"The Daughter of the Regiment" to 
be presented by the Fort Worth 
Opera company. 
January 19 

International Students-Host 
Families mixer 
January 20 

Classes to begin for the spring 
semester 
January 23-20 

Dr. Carlet to give a lecture on 
"Sociology of Sex Roles" at 9: 30 p.m.-
11: 00 p.m. in the Coffeehouse. 
January 24 

Film: "Deliverance" to be shown 
in the Student Center Ballroom at 
4:30 p.m. and 7 :30 p.m. 
January 28 

TCU Orchestra to perform at 3: 30 
p.m. in the Student Center Ballroom. 
January 30 

Six Flags auditions to be held in the 
Student Center Ballroom from noon 
to 9:00 p.m. 
January 31 

Film: "The Long Goodbye" to be 
shown in the Student Center 
Ballroom at 4:30 and 7:30 p.m. 
February 3-7 

Ministers' Week 
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February 4-9 
"Ah, Wilderness" to be presented 

by the TCU Theatre Department at 
the Scott Theatre. 
February 4 

Harris Hospital Chaplain to speak 
at the Sigma Theta Tau meeting. 
February 9-15 

Black Awareness Week 
February 11 

CLEP General exams 
February 11 

Fort Worth Symphony 
February 11 

The princess of black poetry, Nikki 
Giovanni, to recite some of her works 
during a performance in the Student 
Center Ballroom at 8:00 p.m. 
February 12 

CLEP Subject exams 
February 14 

Black Awareness Film 
February 16 

The Fine Arts Festival begins. 
February 18 

A concert to be given by the TCU 
Chamber Orchestra. 
February 19 

Uruguayan pianist Alberto Reyes 
to perform at 8: 15 p.m. in Ed Lan
dreth Auditorium. Admission is $2.50 
and $1.50 for students. 
February 21 

Jean Langlais Organ Recital 
February 21 

Film: ·"American Graffiti" to be 
shown in the Student Center 
Ballroom at 4:30 p.m. and 7:30 p.m. 
February 23-29 

TCU-Fort Worth Week 
February 27 

Cecil B. Williams Lecture 
February 27 

Creative Writing Convocation 
February 28 

"Land of Smiles" will be performed 
by the TCU Opera company. 
February 28 

Film: "THX 1138" will be shown at 
4:30 p.m. and 7:30 p.m. in the 
Student Center Ballroom. 



1974-1975 Varsity 
Basketball Schedule 

November 30, Saturday - Pan American (Here) 7:30 p.m. 
December 2, Monday - Oklahoma City (There) 
December 7, Saturday - Oklahoma City (Here) 7:30 p.m. 
December 10, Tuesday - Lamar U. (There) 
December 14, Saturday - Iowa State (There) 
December 21, Saturday- U of Florida (Here) 7:30 p.m. 
December 27-28, Friday-Sunday - San Francisco Classic 
January 2, Thursday- Houston Baptist (Here) 7:30 p.m. 
January 7, Tuesday - Hardin-Simmons (Here) 7:30 p.m. 
January 11, Saturday- U of Hawaii (Here) 7:30 p.m. 
January 21, Tuesday - Baylor* (Here) 7:30 p.m. 
January 25, Saturday - Texas A&M* (There) 
January 28, Tuesday - Texas* (Here) 7:30 p.m. 
February 1, Saturday- Texas Tech* (Here) 7:30 p.m. 
February 4, Tuesday - Rice* (There) 
February 8, Saturday - SMU* (There) 
February 11, Tuesday - Arkansas* (Here) 7:30 p.m. 
February 15, Saturday - SMU* (Here) 7:30 p.m. 
February 18, Tuesday - Arkansas* (There) 
February 22, Saturday - Baylor* (There) 
February 25, Tuesday - Texas* (There) 
March 1, Saturday- Texas A&M* (Here) 7:30 p.m. 
March 4, Tuesday - Rice* (Here) 7:30 p.m. 
March 8, Saturday - Texas Tech* (There) 

* Denotes a SW Conference Game 



IMAGE PUZZLE 
Hidden in the puzzle below are the names of about 90 students. Most are well
known and have been involved this semester in various campus activities 
(athletics, student government, student publications, social organizations, 
theater, dormitory programs, etc.). Names can be found vertically, horizontally 
or diagonally in any direction. Each name includes the person's first and or 
middle and last names or common nickname and last name, generally the 
combination by which the person is most commonly known. 
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Spokesman Ray Turner Explains 
NAACP Complaints 

Last spring the campus chapter of 
NAACP filed complaints against the 
University with the Health Education 
and Welfare Department ( HEW) and 
the Equal Employment Opportunity 
Commission (EEOC) . Image in
terviewed NAACP spokesman and 
executive committee chairman, Ray 
Turner, about the events that led to 
the complaints. The EEOC complaint 
dealt primarily with hiring and ad
vancement of employes ; the HEW 
complaint covered a wider range of 
charges. 

Turner stated the complaints were 
filed as a last resort by the NAACP. 
"These complaints were filed in an 
honest effort to improve this 
University. We feel that education 
should be diversified. Everybody 
should have the opportunity to have 
this diversified education but there 
are so few minorities in teaching or 
professiona I positions here that the 
opportunity is being denied, not just 
to blacks, not just to Chicanos but to 
whites also. 

"The recognition of these 
problems come out of an honest 
consideration of the facts and 
statistics and years of observat ion. 
This was not done to be sensational 
or done on the spur of the moment. It 
was given a lot of thought. 

"If we had tried to make it sen
sational we would have had a big 
press conference, mentioned names 
and accusations. We did make the 
statistics known to the government 
and we honestly hope that something 
can be done," Turner said. 

Turner said the University should 
be under an Affirmative Action 
report. Affirmative Action is an HEW 
Program in which corporations, 
businesses or institutions wh ich hire 

By Rich Doty 



a certain amount of employes 
establish plans with the government 
to hire and promote minority per
sonnel. The Affirmative Action plan is 
submitted by the institution and must 
be approved by the government. 

Turner said that " by doing this the 
government is saying that they 
realize that just maintaining the 
status quo-the system-will have a 
tendency to perpetuate a more 
segregated type of employment. The 
government is trying to use this 
program to offset this." Turner said 
to his knowledge TCU's Affirmative 
Action plan has never been approved 
by the government. 

Image asked Turner what action 
the administration has taken in 
cooperation with the NAACP's 
requests for change. 

Turner stated that the chapter 
had met with several ad
ministrators- Dan B. Baker, former 
dean of Admissions; Anna B. Wallace, 
dean of Admissions; Dr. John Hitt, 
associate dean of the University; Dr. 
Thomas Brewer, vice chancellor and 
dean of the University, and Logan 
Ware, director of Financial Aid. 
Several meetings occurred both with 
the whole chapter and on a personal 
level with members of the chapter. 

"The University said 'that we' re 
doing all we can-we'll take or accept 
your suggestions and work on it.' 
Well, telling somebody, 'we'll work on 
it' doesn't satisfy my complaint. I 
want to see some results. Saying we'll 
work on it is just fine but I'll wait 
around and see what kind of work has 
been done. At present I don't see any 
results," said Turner. 

"Anna B. Wallace had told the 
NAACP to make an effort to recruit 
minorities," said Turner. "We've told 
people that we're here, we're offering 
our help, contact us and let us know 
what you want us to do," said Turner. 
"We never hear anything." 

Some of the main areas of com
plaints were hiring, advancement, 
admissions and recruitment. Turner 
said that he could see no visible acts 
that TCU had changed its practices in 
hiring or advancement. "Everything 
we had in mind as far as professors 
and professional staff, I guess cen-

tered around affirmative action. We 
weren't saying that TCU should fire 
people to hire people. We weren't 
saying that TCU should make anyone 
lose their job, or hire people who 
weren 't qualified. We were just saying 
TCU should allow minorities to get 
some jobs. We felt that TCU should 
make a greater effort to recruit 
people who are minorities by every 
effort. 

" By effort, I mean specifically that 
there are colleges that constantly 
pump out members of minority 
groups-especially small colleges 
that are basically composed of 
minority students. These colleges are 
graduating students all the time-not 
just undergraduates, but masters 
and Ph. D.'s. There are plenty of 
colleges where minorities are 
present. We can't see that TCU is 
making an effort to go to these 

Some of the main areas of complaints 
were hiring, advancement, ad
missions and recruitment. 

schools and say, 'Here are the jobs we 
have available. Here are the 
qualifications we are asking for. Here 
is the salary. We would appreciate 
having your application.' This is what 
we feel is affirmative action. TCU may 
have a policy of non-discrimination 
but we feel there is a large differenc~ 
between affirmative action and non
discrimination and as far as I'm 
concerned, TCU's affirmative action 
program is non existent," said Tur
ner. 

Turner said on the lower level of an 
employment scale, "all you see in the 
cafeteria and maintenance are blacks 
and Chicanos. We're saying why can't 
we see that many blacks and 
Chicanos on the higher levels of the 
employment scale here?" 

Another area of concern is the 
recruitment of minorities to TCU. 
Turner pointed out that "non
discrimination is saying, 'We'd be 
glad to have you here.' Affirmative 
action is letting you know what kind 
of financial aid opportunities are 

available so you can see that 'we 
really wou Id be glad to have you.' 

" In the past, minorities weren't 
being told about financial aid, just 
how much TCU cost," he said. 

"We say, what are you doing in the I 
black and Chicano schools, and thei 
say we a re going out and recruiting I 
students. But we f ind out what thei 
mean by recruiting students. People 
come to us and say that they go to the 

1 schools and see a big white man 
standing around a table frowning: 
~tudents come up there and sai, I 
Could you give me some information 
about TCU.' The man says,'Yeah, this 
is TC~ . It s $70 a semester hour. Y'all I 
come. 

" This isn't the kind of appeal a 
minority student responds to," said I 
Turner. "The first thing you have to 
talk about to a minority student is 
financial aid. A lot of people cannot 
afford the prices that TCU charges j 
We feel that an effort has to be made 
to say, " This is TCU, but before we 
ta I k t u it i on , I et ' s ta I k a bout 
scholarships. While it is $70 an hour, 
we do have this scholarsh ip and this 
schola rsh ip and this scholarship. We 
would like you to avail yourselves ol 
t he opportunity for applying for some 
of these scholarships since you can't I 
afford the tuition ' 

" Th is year," said Turner, "we are 
being readily told admissions are 
down, there are fewer students, there 
is space in the dormitories. Then we 
are told t hat all of the scholarships 
that TCU has weren't given out last 
year. It seems to me that if you have 
vacancies and scholarships, you 
ought to have students. I know 
students at home right now who 
would really enjoy being in school 
Their life ambition is to go to college. 
They have monetary problems or the/ 
feel that there is no need in applying 
to a place like TCU because of the I 
financ ial burdens. 

" I know students who do have the 
academic qualifications to get 
scholarships here. I'm using my home 
town as a microcosm. If it exists there, 
it must exist in Fort Worth. It seems 
to me that if I were in the position ol 
being a recruiter or in charge ol 
admissions that I would be making an 
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"We don't feel that this is really our 
job; it's not our responsibility. It's 
TCU's responsibi lity." 

effort to be getting more students to 
my school. To me, declining 
enrollment and at the same time 
having scholarships available, shows 
a failing on someone's part," he said. 

Turner noted that the Financial Aid 
Office has said that people were not 
applying for the available scholar
ships. Even though the NAACP has in 
the past and is now making an effort 
to supply high school students with 
the information necessary to apply 
for financial aid, Turner questions 
whose responsibility this is. "We 
don't feel that this is really our job; 
it's not our responsibility. It's TCU's 
responsibility." 

Complaints about TCU athletics 
are also a source of concern. When 
pressed on the subject, Turner said 
that Frog baseball would probably be 
examined . "Things have been 
brought to our attention that lead us 
to believe that there are problems 
existing in the baseball recru itment 
program. You can look at this and see 

that something is wrong when 40 
plus percent of professional baseball 
is made up of blacks, and blacks make 
up no percent of TCU baseball and 
never have. It's the whole thing again 
that you have to be a su perblack to 
play for TCU. Well, a superblack isn't 
going to play for TCU. If he's that 
good, he'll play professional ball right 
off or go to another school. With all 
the blacks playing baseball, some of 
them should be playing for TCU. All of 
the whites aren't super athletes. I 
can't believe they can't find any 
blacks," said Turner. 

After talking to the government 
about the complaints and the 
Probability of making them stick, 
Turner said, "We got the impression 
that the probability for success would 
be Pretty good. Basically, it's because 
we make statements and statistically 
bear them out. In other words, the 
burden of proof will be on the ac-

cused. We feel that we have given the 
government the facts that are to be 
questioned. It's not like we have 
made accusations and said, now you 
have to prove them. We've given 
them statistics that back up the 
accusations. Now the burden of proof 
is on the accused to show why it is 
that the statistics bear out the way 

they do. What action has been taken 
as far as the Affirmative Action 
report? What action has taken place 
to change the problem? It doesn 't 
help TCU that since they filed their 
Affirmative Action report that there 
has been no noticeable increase in 
minor ities in the upper echelon 
positions." 

15 



"When I'm paying tuition the same as 
white students I don't want to be 
insulted in class." 
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Several incidents were enum
erated in the complaints about 
racially derogatory statements made 
by TCU professors. Turner told of one 
professor who had been reported to 
the NAACP several times. The 
professor would try to discourage 
blacks from taking his class by telling 
them he didn't think they could 
handle the subject. He told his class 
when one black was absent that it 
was because she was lazy and that 
laziness was typical of "them." 

"One professor told a story to his 
class," said Turner, "about a woman 
he had asked for directions and 
according to the story, she had taken 
him all over the city not really 
knowing where she was going. A 
rather humorous incident which 
made her appear to be stupid. He had 
to mention the fact that she was black 
or colored. Big joke for the class. It 
was rather annoying because 
mentioning her race has a tendency 
to prejudice students. It was un
necessary. After being confronted by 
a student about the joke, he told the 
student that he had a chip on his 
shoulder. 

"This is the type of attitude we 
hear coming from professors here," 
said Turner. "When I'm paying tuition 
the same as white students I don't 
want to be insulted in class. I 
shouldn't have to put up with this 

'~ / .:":""~ ... -

sort of thing. When I confront these 
individuals I don't want to be told I've 
got a chip on my shoulder. There are 
students who are not going to accept 
this. Minority students are fed up 
with this." 

When questioned Turner admitted 
that the Greek system was listed in 
the HEW complaint. Turner said that 
the HEW complaint was the "meaty 
one as far as we're concerned. It 
deals with almost every area of the 
University." 

He said that it is not a question of 
making the Greeks do anything. "We 
can't make them do anything, that's a 
fact," said Turner. 

"There may be some question, at 
least in our minds, that even though 
this is not a public institution, they 
are an organization of this school. 
That, in my opinion, is obviously 
discrimination. 

"They are using facilities of this I 
school to conduct discriminatory 
activities, in our opinion. The facilities 
that we're paying for also are used to 
keep us out. True, they are paying for 
them, but we are, too. 

"TCU will quickly brag," said 
Turner, " that they have more than 
the national average of blacks. I don't I 
care if the EEOC or the HEW takes 
care of the problem or where the 
credit goes as long as the problem is 
taken care of." 
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Housing's Posture Causes 
Sophmore Slump 

By Mimi Buttry 

The University desires to remain a "residential" rather than a "commuter" 
college, according to Bob Neeb, director of Residential Living and Housing. 
This desire and figures indicating that too many students might be commuting 
this semester have caused several sophomores to move on campus. 

Figures released by the Office of Residential Living and Housing (ORLH) 
show that dormitory occupancy is up one percent from last year, despite the 
low projections last spring. However, the figures do not indicate that some 
dorm students are living on campus involuntarily,and that others have 
dropped classes forfeiting financial aid so they could live off campus. 

By requiring sophomores to live on campus and refusing to give second
semester sophomores short-term contracts, the University has added to 
residence hall occupancy figures and angered several residents who would 
rather commute. 

Neeb said projected occupancy of residence halls is the determining factor 
when deciding if short-term contracts will be approved. 

The projected occupancy was low last spring, when Chris Miller and Alice 
Lind, who will be juniors in the spring, sought information concerning short 
term contracts. Both students said Steven Johns, Coordinator of Housing 
Administration,.told them that such contracts did not exist. 

When Ms. Miller and Ms. Lind returned to school this fall, they found that 
the "General Information Bulletin" of 1974-75 not only stated that juniors can 
live off campus, but that, "those students desiring a shorter term in their 
housing agreement than both fall and spring semesters should request a short 
term Housing Agreement from Residential Living and Housing." 

Feeling they were denied the right to file the request for a short term 
contract, the coeds at one point considered legal action against the Univer
sity. 

Johns could have explained the entire situation, and the coeds might have 
filed their request. Neeb said, "had they done so, they would have received a 
negative reply, which I doubt would have made them happy." 
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"What he (Johns) was trying to say 
was that , there would not be any 
need for them to request a short term 
contract because we could already 
project ou r hall occupancy. Con
sequently , the short term contracts 
would not have been approved " 
Neeb said . ' 

According to Neeb, Johns 
" verified that he did not go into al l 
the detail with them (Miller and Lind) 
as to why they should not turn in 
their short term housing request" 

Johns told Image, " I rea lly don't 
remember that particular con
versation ," but that the Mi ll er-Lind 
account was probably " a reasonable l 
approximation ," of what went on. 

" I feel like I reall y got lied to ," Ms. 
Miller said. " When you get so uptight I 
about living in the dorm , you 
shouldn 't have to live there. I'm tired 
of putting up with visitation . I'd like I 
to cook my own food. The (dorm) 
kitchen is lousy. I'm ti red of the 
rooms , it 's such a closed feeling. " 

Ms . Miller and Ms. Lind talked to 
Neeb together early th is semester. 

According to Ms. Lind , Neeb 
defended himself to the position bi 
saying "they wanted TCU to be a 

1 residential community. When we told 
him it cramped our lifestyle to live on 
campus, he told us it couldn't be that 
cramped because enrollment was 
up." 

" We were trying to get him to tell 
us it was because of the money," Ms. 
Miller said , " but all he would say was 
it was because TCU was a residential 
college. It 's not like we' ll lose contact 
with the campus . You don 't lose 
friends , you just lose housing. " I 

Exactly how many sophomore 
students wanted to live off campus is 
not known, but Neeb said he spent 
hours with many sophomores ex· 

Left: Jarvis resident Chris Miller. 
Right : sophomore Gary Bristol [left 
side of photo] requested to live off 
campus because of his music in· 
volvement. 
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plaining to them that_ the University 
has the right to require sophomores 
to live on campus. He said since 
enforcement of the policy has been 
relaxed in the past , students got the 
idea that sophomores could live off 
campus. But, Neeb sa id, that simply 
was not the case. 

"We knew last year prior to 
students' reservations (about Apri I 
1), that sophomores would have to 
live on campus ," said Neeb. 

"We published this in the Skiff, 
resident hall bulletin boards and in 
reservation materials available in the 
halls that sophomores would not be 
approved to I ive off." No article 

verifying this could be found in the 
files of the Daily Skiff. 

In any case, the news came as a 
surprise to Jake Aleman when he "If you want a commuter college, why 
went to register this fall. When he don't you go find one." 
came to the ORLH desk at 
registration he was told he needed 
special permission to live off campus, 
and would have to go talk to Neeb. 

According to Aleman , the only 
reason he was given for the refusal to 
live off campus was that TCU is a 
residential community. Aleman said 
Neeb told him , "TCU is not a com
muter college, it's not built that way. 
If you want a commuter college, why 
don't you go find one. I don't feel 



sorry for you one bit." 
Since he had already signed a lease 

for an apartment off campus, Aleman 
dropped some hours to become a 
part-time student so the sophomore 
housing rule would not apply to him. 
In doing so he lost his college work 
study aid and a Tuition Equalization 
Grant. 

Neeb said there were some ex
ceptions to the sophomore housing 
rule, which include: medical reasons; 
students who are living at home or 
with a blood relative; students over 
21; students who have had past 
difficulties in adjusting to dormitory 
life, and students with unusual 
working conditions. 

Unusual working conditions were a 
main reason Gary Bristol decided to 
move off campus. He plays in the 
band until late at night. He also felt it 
would be easier for him to live off 
campus rather than bother a 
roommate and the rest of the dorm 

with his practicing. 
Thinking his reasons valid, Bristol 

made plans to live off campus this 
fall. His parents agreed it would be 
the best living situation for him . The 
housing office, however, did not see 
it that way. 

According to Neeb, "A lot of 
students keep unusual hours." He 
suggested a student in Bristol's 
situation should take advantage of 
one of the single rooms on campus, or 
look for a roommate with a com
patible schedule. He also pointed out 
that there are practice rooms in Ed 
Landreth Hall. 

Like Aleman, Bristol chose to drop 
some hours and lose his financial aid. 
Bristol didn 't like the compromise, 
but felt it was the only option open to 
him. 

"I want to be two things," Bristol 
said, "a student and a musician. They 
(the administration) just want me to 
be a student." 

They [ the administration] just want I 
me to be a student. 

I 
------! 

Jake Aleman relaxes in his off-campus apartment. 
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The Faculty Senate 

30 

Government by the Profs, for 

the Students, of the University 
By Steve Bu ttry 

The Faculty Senate probably wields I 
more actual power as an advisory I 
body than groups with greater official 
powers . I 

As its primary official function , the 
Senate expresses the views of the I 
teach ing and research members ol 
the faculty . The Senate can revi ew 
and evaluate University policies and 
make recommendations regardi ng 
them . 

The power of the Senate rests I 
largely in its effectiveness in com
municating its views and recom
mendations, since it does not make 
or execute policy. 

The Senate nominates candidates 
for honorary degrees each year, bu! 
still doesn't make the final decision, 
since the Board of Trustees mus! 
approve all nominees . 

Senators are elected annua lly by 
the Faculty Assembly , which consists 
of all full-time faculty, staff and ad· 
ministrators. Each school has a I 
number of senators determined by 
the total faculty members in the I 
school . All schools must have at least 
two senators . I 

In addition to those elected 1o 

represent the schools, several 
members are elected at large. 
Faculty members in the Institute ol 
Behavioral Research and library can 
run for at-large seats. 

The Senate has 39 members th is 
year , but the number can va ry, 
depending on the size of the faculty. 

The Senate was authorized in 
December, 1967. It first met in May, 
1968. Its "influence has increased 
every year," according to Dr. Man· 
fred G. Reinecke, last year's chair 
man of the Senate. 
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Although some might see the 
senate as a counterpart to the House 
of Student Representatives , its role 
is quite different in many vvays. 

"It is clear to us that the Faculty 
Senate is not a legislative body," said 
Dr. Ted Klein , chairman of the 
Senate. "Therefore we don't go 
through many of the things the 
Student House does. We do have the 
power to recommend ." It is to this 
end that most of the Senate's 
energies are directed. 

The Senate works mainly through 
committees, which are appointed to 
deal with problems the Senate sees 
as significant each year. The most 
irnportcJnt coryimittee this year, ac
cording to Dr. Klein, will probably be 
theCommitteeon Committees (CoC). 

The name sounds rather absurd
almost like the Senate has reached a 
bureaucratic ultimate. "You think 

that's the last committee you ' ll get 
when organization really strangles 
you ," said Dr. Klein. 

However, the committee is 
designed to streamline and improve 
the University committee system. 
According to Coe chairman Dr. 
Reinecke , the committee has helped 
eliminate about 10 University com
mittees in the last two years . 

One of the duties of the CoC is to 
nominate faculty members to serve 
on University committees. The 
chancellor makes actual ap
pointments , but Dr. Reinecke said he 
cannot recall an instance when the 
chancellor did not approve a Senate 
appointment. 

The CoC is trying to set guidelines 
for determining committee mem
bership, in its effort to make com
mittees work more effectively. One 
aim of the CoC is to spread the 

commit tee work out, so no one is on 
more committees than he can ef
fective ly serve. 

" Our goal is to make committees 
more effective," said Dr . Reinecke . 
" One way we can do that is to spread 
the work out. The best way to use a 
faculty member in the committee 
system is to not give him too many 
things to do so he can do them well. " 

The CoC has set up an evaluation 
system in order to improve com
mittee effectiveness. In the spring, 
members of committees will be asked 
to evaluate the work of their chair
men and committees. The chairmen 
of committees will be asked to 
eva luate the members of their 
committees, as well as thei r com
mittees' effectiveness. 

Based on these evaluations , the 
CoC will make recommendations to 
improve the University committee 



system and individual committees. 
" The administration keeps track of 

the committees ," said Dr. Klein. " We 
decided we should keep track." 

Dr. Reinecke said the work of the 
Committee on Finances and Com
pensation (CFC), chaired by Dr. John 
Wortham, will probably be more 
important than the work of the CoC. 

The CFC has budgets from the last 
three years and audits from the last 
eight years. Dr. Wortham said the 
committee is still in the data
gathering stage, but it could make 
several recommendations concerning 
finances. 

Dr. Wortham said the CFC will 
probably make its report to the 
Senate in February. Presently, the 
members are only studying the 
financial situation. "We hope to be 
informed," said Dr. Wortham. 
"Whatever problem exists, it will be 
easier to cope with if we know the 
causes. We don't even know if there 
is a problem." 

Whatever recommendations the 
CFC makes, Dr. Wortham is con
fident they will be heeded by the 
administration . " If the recom
mendations merit use, they'll make 
use of them," said Dr. Wortham. 

Though the budget has not been 
made available to the faculty in the 
past, Dr. Wortham said the ad
ministration has been "quite open" 
in dealing with the CFC. 

"We hope to find out what role we 
ought to have in the financial 
operation of the University," said Dr. 
Klein. "When we find that role, I'm 
confident we will have it. The faculty 
doesn't want to do anyone's job. We 
just want to be responsible faculty 
members." 

The Committee on Student 
Relations attempts primarily to 
"facilitate communication" between 
students and faculty and between 
students and administrators, ac
cording to Dr. Kenneth Lawrence, 
chairman of the committee. 

" We don't make policy, but we're in 
a position to help if people want us 
to," said Dr. Lawrence. 

" We listen to student leaders 
express their concerns and help the 
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people with positions of authority to 
hear those concerns and vice versa ." 

The Committee on the Bookstore 
collaborates with the bookstore staff 
to improve the store's services. The 
major problem of the store, according 
to committee chairman William Reed , 
is getting textbooks on time. 

In its effort to improve the 
bookstore's service, the committee 
asked the Office of Institutional 
Studies to send questionaires to 
bookstores at 75 other colleges. 

The management of the bookstore 
has been "very cooperative," ac
cording to Dr. Reed . "They are in
terested in the same thing we are
improving the store's services." 

We hope to find out what role we 
ought to have in the financial 
operation of the University. 

One of the many concerns of the 
Committee on Academic Alternatives 
and Excellences is to make better use 
of the Green Honors Professor. Some 
past holders of the Green chair, 
according to Dr. Klein , haven't been 
exposed to the campus much . The 
committee will make recom
mendations to increase availability of 
the chair holders. 

The committee is charged to 
" consider the encouragement of 
superior teaching and scholarly 
activity" through grants, awards and 
recognition for teaching and 
research, leaves of absence, 
lightened teaching and committee 
loads, library and lab facilities, the 
TCU Press , admission and 
scholarship policies and grading 
standards . 

The Faculty Center, previously 
directed by the administration , is 
under the supervision of the Com
mittee on Faculty Social Facilities and 
Programs. The administration set 
policies for the Faculty Center and 
planned faculty parties, but now the 
committee, working with the director 
of the faculty center, has assumed 
those-chores. 

Many of the problems which are 
unique to the faculty are stud ied by 
the Committee on Promotion , Tenure 
and Grievances , which deals with the 
situations implied in its title. 

Since the creation of a winter in
terim term was made possible last 
year by the University Counci l, the 
work of the Committee on Summer 
Special and Evening Courses ma; 
become more important. 

One of the committee's concerns is 
academic st andards of special 
courses , such as those that are of· 
fered between New Year's Day and 
the start of the spring term. As the 
University examines possibi lit ies of 
making more use of the period, the 
Senate's recommendations may be 
instrumental. 

Members of the Senate spend 
many hours in research and com· 
mittee work, so their recom· 
mendations are frequently quite 
influentia l. "When the Senate says 
something, the administration 
listens," said Dr. Reinecke. "The 
Senate doesn't have a determining 
voice where we can insist that 
something be done , but most 
everything it suggests is seriously 
considered and usually followed. 
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"I think recommendations from the 
Faculty Senate should be taken very 
seriously," said Dr. Reed. "They are 
the result of hours of discussion and 
research." 

Dr. Wortham echoed the feeling 
that the Senate's views carry weight . 
"Any prudent person considers the 
source of advice," he said . "If we 
have done our homework and 
research and then present our 
results, we will get an audience." 

Though the Senate has had con
frontation with the administrations, 
most Senate leaders don't want to 
promote any kind of adversary 
relationship. 

"I think we are perceived by both 
administrators and students to be on 
the student's side," said Dr. Klein. " I 
think it is damaging to promote an 
adversary system." 

"We are colleagues in a common 
enterprise trying to work out a 
rational solution to our problems. I 
think we should make use of diverse 

points of view." 
"There are those who would say an 

adversary role exists between the 
faculty and administration," said Dr. 
Reinecke. " I would hope the Faculty 
Senate could help transcend this 
relationship." 

He said those who see ad
ministrators as employers of the 
faculty promote an adversary 
situation . The Faculty Senate sees 
the two parties as "more equal ," 
according to Dr. Reinecke. 

The Senate does well to maintain a 
"low-key" position, he said. "We will 
get more done by getting in and 
working quietly, than by taking a 
prominent position in every issue," 
said Dr. Reinecke. 

One question that concerns the 
Senate is how much it should become 
involved with student issues. 
"Students are the reason we are all 
here," said Dr. Lawrence. "They are 
our raison d'etre." 

"We should not only be concerned 

with the situation and welfare of the 
faculty but with the health of the 
whole University." 

Dr. Wortham said t he Senate 
doesn 't have " much contact with the 
students," but added that the 
Senate's relationship wit h other 
segments of the University com
munity is a " growing or developing 
thing. " 

" Ideally, we ought to be in close 
enough touch with students to be 
able to detect where inequities might 
prevail ," said Dr. Reed . 

If a University Senate or other nev-.:' 
form of University government is 
adopted which has been discussed , 
the faculty's role in making policies 
will probably change greatly. If not, 
the Faculty Senate will still continue 
to grow in its advisory role . 

Most Senate leaders don't want to 
promote any kind of adversary 
relations!"lip. 

"As the Senate becomes more 
mature, it will carry more weight, " 
said Dr. Reed . 

" I'm satisfied with the progress 
we've made in increasing faculty 
involvement in University gover
nance," said Dr. Reinecke, adding 
that he thinks the progress will 
continue. · 

"The whole question of making the 
faculty more effective rests with the 
faculty," he explained. " The impetus 
to form the Senate came from the 
faculty. The faculty has to make it 
work. " 
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Roy Martin- the Humanity 
Goal never Changes 

34 

By Mary Dudley 

During the six years Roy Martin has 
spent at the University many of his 
attitudes have changed , except his 
attitude towa rd people . 

" When I came here I thought 
people were cruc ial and I still do. But 
I see the role of Campus Ministry in 
some different ways, " said Martin. 

" The main problems I thought I 
would have to deal with were sexua l 
promiscuity, drugs, radical activism 
and too much drinking. Only one of 
those problems surfaced-the lat
ter ," remarked Martin. 

According to Ma rtin , the real 
problems on this campus are 
" loneliness and students who need to 
find out who they a re. " 

" Most students are straighter than 
students, pa rents or trustees think 
they are," added Martin . 

"Most of what I know about this 
place , I learned through students
the feedback , caring and loving 
expressed to me by students ," said 
Martin. 

One of the things that "brings so 
much thanksgiving here, is that this 
is one humane island in a frenzied 
and sometimes senseless sea. " The 
University, " is not immune to the 
storm but it is rooted in something 
the storm cannot sweep away, " he 
said. 

One of those roots is tradition. "I 
don 't think you can throw tradition 
out the window. We need to know we 
were here and why , but we also need 
to create other traditions, " Martin 
said. 

At the University Leadership 
Retreat held last September, Martin 
noted a change in mood or attitude 
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among students. "There was really 
noth ing but affirmation for TCU 
underneath.'' 

One distinct affirmation point he 
noted was that the "Christian" part 
of the University 's name has taken on 
more meaning. " Christian is a 
descriptive quality and the way it 
happens at TCU tends to be good . It 
is an integral part of the fact that 
human values are not nothing-and it 
is legitimate to include them in a 
learning experience," Martin said. 

"This is a place that does afford 
collision between ideas' and ideals; 
feelings and thought ; growth and 
social experience. True education 
al lows people to grow in more than 
one direction ," he said . 

Martin maintains that private 
education 1s "freer," than pub I ic 
education. That is, he explained "if 
You're talking about clear cut , fine 
drawn traditions which relate to 
value systems . If you're talking about 

socia l or personal freedom then you 
might say a public school is freer. " 

" Just examine the University of 
Texas and ask the faculty if they are 
really free there . The saddest thing is 
to be given responsibility and not be 
able to carry out that responsibility ." 

" The trustees at TCU do not seek 
to make policy by imposing their 
morals and beliefs on the chancellor. 
The regents at Texas go so far as 
saying 'the day you don 't conform to 
our policy , you are out, " said Martin. 

"TCU isn 't ethical or perfect. There 
isn't such an animal-it is human, " 
he said . 

The essence of a liberal education 
is " to experience everything possible. 
One of the best things a student can 
experience is an irrelevant course 
taught by a stupid professor. You are 
going to encounter irrelevancy and 
stupidity all your life, " he said . 

"Education must also equip one to 
make the best possible use of 

freedom-a free society depends on 
it-an informed citizenry , caring and 
value conscious ." 

While ed ucation must teach 
students to make the best use of 
freedom , Mart in believes that the 
autonomous ind ividua I is a "phony 
bag of worms. Autonomy has the 
potential to be perilous ." 

As Minister to the University , 
Martin has noticed the decline in 
chapel attendance. " Students learn 
to use their freedom on a campus. 
The most ethical act involves making 
a decision. Nobody protects the 
church hour. In my years in Campus 
Ministry, I have learned that the 
chances of filling the Colliseum or 
Student Center continuously are just 
not going to happen . 

"We need more chapel times to 
meet the life styles and needs of the 
students, and a greater spectrum of 
relating worship activity to a campus 
event, " said Martin . 

The last six years have allowed Dr . 
Martin to " fully know and share his 
humanity. I'm in the right place at 
the right time . I know how trite that 
sounds, but it is true- this is 
providence for me," he added. 

While he is contented with his work 
at TCU , he " hates to think that this is 
the ultimate truth . As long as search 
continues , life can be celebrated , 
shared and survived," said Martin. 

"TCU isn't ethical or perfect. There 
isn't such an animal-it is human." 

"After I die I hope someone will 
remember me first , as a human being 
who cared ; and secondly , as a man 
who did not get in the way of the 
changing times I lived in ," he said. 

Martin believes we are " on the 
edge of a new renaissance-great 
risks will have to be taken and the 
imagination to achieve a new birth in 
our culture ." " The University," he 
added , "stands in the midst of 
culture." 
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Former CIA agent , Victor Mar
chetti, is on the verge of disclosing a 
whole new wrinkle in the national 
security blanket, in his non-fiction 
novel The CIA and the Cult of In
telligence. 

Marchetti terminated his 15-year 
career with the CIA tor "personal" 
reasons. "It was a gradual thing 
when I quit . I based my decison to 
leave the CIA because I saw many 
things which were counter
productive and wrong in the agency," 
says Marchetti. Quitting the CIA 
wasn't an easy decision for Mar
chetti, he claims . 

"Many people, especially those in 
the agency, thought that my decision 
to write a book about what goes on in 
the agency was a vindictive move on 
my part. But that's not the case at all . 
When I quit the agency I cried all the 
way home because I was leaving 
something I loved very much," 
Marchetti says. 

Marchetti's problems with the 
government began in 1971 while he 
was working on a fiction novel en
titled "The Rope Dancer." 

Before the novel was completed, 
Marchetti says a friend from the CIA 
paid a visit to his Oakton, Va . home. 
"We were friends at the agency tor a 
long time, but after awhile it became 
apparent that he had been sent to my 
home by the agency," says Marchetti. 

Even though the book was fiction, 
the CIA had heard that the book 
contained tales of espionage and 
wanted to look at the manuscript 
before publication. Marchetti agreed 
to let the CIA read the manuscript 
when it was completed. "I didn't have 
any problems with the book, and it 
was pub lished without incident-but 

the CIA 

later I found out that ti-le CIA was 
very,very angry about it," Marchetti 
says . 

Soon after he had started to work 
on his latest book, two federal 
marshals appeared at Marchetti's 
door with an order for him to appear 
in court. The result of the court 
hearing was a restraining order 
barring Marchetti from revea ling 
any information on intelligence 
operations , "fact, fiction, or other
wise" without clearing his written 
work with the CIA. "I was gaggedl" 
says Marchetti. 

The CIA's argument was by signing 
the various secrecy codes required of 
a CIA agent, Marchetti had waived 
his First Amendment rights . Mar
chetti responded that he was not 
writing about matters of national 
security and was entitled to the same 
rights of expression as any other 
citizen. 

After numerous legal battles, 
Marchetti completed the book with 
the assistance of John D. Marks, an 
author who had the necessary 
security clearance to work on the 
manuscript. 

The book, which is the first one in 
the history of the United States to be 
censored before publication , con· 
tains 168 blank spaces, of varying 
length, which are deletions 
demanded by the CIA in court. There 
are also numerous passages in the I 
book which appear in boldface print, 
indicating they were challenged in 
court by the CIA, but which the court 
ruled to let stand as they were. 

Marchetti says he was despondent, 
but not surprised at the outcome of 
the entire venture. "Back when I was 
in the agency, if I ever heard of a case 
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1 ke this I would probably have been 
~n the' agency's side, " confesses 
Marchetti. 

" It takes you a cou ple of years to 
come out of your shell ," he says . "The 
CIA is a 'womb-to-tomb' society , and 
when you leave 1t, you feel un
comfortable in the real world. When 
people asked you what you used t_o do 
in the CIA, your natural answer 1s to 
go, 'We ll, I .. . uh . . . uhh' ." _ 

Marchetti became very disen
cha nted over the yea rs as a CIA 
operative with the agency's a,'.t itude 
that it could do no wrong . And I 
suppose to an extent this is true . The 
agency covers its_ tracks very wel I. 
The CIA didn't kill Diem ; they pay 
sub-operatives and independent 
subversives to do the dirty work ," 
claims Marchetti . 

It is difficult to determine the CIA's 
involvement in Watergate because 
the agency managed to burn all its 
tapes and records relating to 
Watergate and hid it under the feint 
of an annual housecleaning, claims 
Marchetti. "I find this somewhat of a 
weak escapist attempt to conceal the 
CIA's actual involvement." he says. 

"E. Howard Hunt was a career CIA 
who, in my opinion, got very sloppy, " 
says Marchetti . In hostile areas 
around the world very few CIA agents 
who are exposed are ever tortured or 
commit suicide, he says . Most of the 
operatives whose identities have 
been compromised are politely asked 
to leave the country under diplomatic 
immunity . "I sincerely believe Hunt 
thought he would receive the same 
sort of immunity when h,is role in the 
Watergate fiasco was uncovered." 

The CIA has been very inept at 
penetrating the operations of Red 
China and the Soviet Union, says 
Marchetti . "Russia has at least been 
relatively successful in penetrating 
the intelligence operations of this 
country." he claims. Marchetti says 
he be lieves that intelligence agents 
from the Soviet Union have 
penetrated the CIA. "If tomorrow, or 
five years from now, or ten years 
from now a spy is discovered within 
the agency, you will never hear about 
it. The CIA will sweep it under the 
carpet in order to maintain its 
image." 

Marchetti has taken the position of 
being firm ly against the clandestine 
operations of the CIA. Spying on 
Russia is somewhat of a futile effort 

"The CIA owns so many aircraft, so many airlines, businesses, corporations 
and equipment under assumed names that the agency itself can only estimate 
how much it owns and controls." 

in the nuclear age in which we live , 
claims Marchetti. "Even if the CIA 
had an agent in Breshnev's office, 
which is highly unlikely, it would be 
impossible for the agent to determine 
Breshnev's thoughts or his option to 
act spontaneously . In that event, the 
CIA wouldn't obtain the information 
in time to be of any consequence to 
counter the Russian move." 

Marchetti expresses concern in the 
use of CIA agents for operations 
within the United States . He claims 
the CIA was instituted to keep tabs 
on subversive groups and activities 
outside the continental limits of the 
United States. Matters which 
threaten our national security from 
within are supposed to be regulated 
by the Federal Bureau of In
vestigation . Marchetti notes that the 
CIA has stepped up its attempts in 
recent years to assert their authority 
on security matters within this 
country. The end result is two 
organizations vying against each 
other in a territorial secrecy battle, 
he says. 

As long as clandestine operations 
do continue, however, Marchetti says 
one area of operations which should 
be secretive is the aspect of agent 
identification . "To have it any other 
way would be their death senterice," 
says Marchetti . 

The nation would be better off if it 

would redirect its efforts to cleaning 
its own house, claims Marchetti . He 
indicates that to undertake a 
mission, such as re-evaluating the 
purpose and value of suc.h 
organizations as the CIA, would not 
be as easy as "butting into the affairs 
of other nations ," but it is one that 
will become alarmingly apparent in 
the next few years. "The United 
States is spending millions of dollars 
each · year on clandestine and para
military operations which have 
relatively no value ," he says . 

The CIA has expanded its duties 
and limitations to the point of ab
surdity , says Marchetti. "The CIA 
owns so many aircraft, so many 
airlines , businesses , corporations 
and equipment under assumed 
names that the agency itself can only 
estimate how much it owns and 
controls ," he adds. The agency has so 
much " junk" in its stockpile of 
proprietary para-military equipment , 
that the inventory lists are a farce. Of 
what use is an item such as a World 
War I German spike helmet?" he 
asks . 

Marchetti 's purpose is not to ex
pose or embarrass the CIA, but to 
make the people and Congress of the 
United States ask themselves if many 
of the agency's operations are 
plausible and necessary, he says. 
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While Americans feel that football is an American 

game, a new discovery of an unknown Leonardo da Vinci 
notebook seems to prove differently. The 
notebook was discovered in Rome by Image Rome 
bureau chief Antonio Dougatoni and has shocked the 
sporting community. 

American football is thought to have evolved from 
the games like rugby and soccer. Amos Alonzo Staff, tne 
"father of football," stated in his book Touch Down! that 
these games date back thousands of years. Still, it has 
always been contended that football as Americans play it 
evolved or was invented in America. 

Careful study by experts on Leonardo indicates that 
he went into every aspect of the "American" game of 
football in his notebooks. The experts feel that Leonardo 
foretold how the game would evolve and made studies of 
his "refined" game in approximately 1502. 

Americans were to rediscover football late in the last 
century, the first college football match was played 
between Rutgers and Princeton on November 6, 1869. 
Whether inventing war machines or football gear, 
Leonardo invented to protect the player. His cut away of 
the skull and helmet shows the headgear suspended 
from the head by a webbing, like helmets are con
structed today. 

Early American football rules required no helmets and 
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early American helmets required no webbing. 
Leonardo's notebook has several drawings showing the 
various pads he felt necessary to play his game. His arm 
pad study, shoulder and shoulder pad study and 
especially his opening notebook page with football 
player, all show his concern for the anatomical con
siderations in his protective gear. 

Only a few of Leonardo's plays exist in the newly 
discovered notebook leaving many convinced that there 
are more notebooks undiscovered or lost. The plays in 
the notebook are of a complexity indicating that 
Leonardo made a far more detailed study of football 
plays at some time. His plays were specifically for a 
defense, and have a great similarity to the zone coverage 
developed by Woody Hayes at Ohio State. 

Leonardo's football bears striking resemblanc-e to 
today's football. This can be accounted for by the tact 
that Leonardo used a pig bladder as was used in early 
American football. He also laced the ball similarly to 
modern construction as is shown by the ball used in the 
kicking study. 

There is no indication of the size of teams Leonardo 
envisioned. His plays illust(ate he thought of a separate 
offense and defense and the number on the jersey, 83, 
shows that the teams might be sizable. 
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Milton Daniel: 
Jericho Update 

By Rich Doty 

Milton Daniel was remodeled in the 
summer of 1973. The dorm was 
carpeted in Frog purple, painted , 
equipped with hall speakers for piped 
in music. The third floor lounge got a 
stereo, pool and foosball tables . 
Image examined the dorm during the 
summer of '74 to see just what men 
can do to a dorm in a year . Milton 
Daniel was selected for the 
examination because any deviation 
from its remodeled pristine state 
would be readily apparent. 

Bob F. Neeb, Director of 
Residential Living and Housing, felt 
that an article focusing only on 
damage to Milton Daniel would not 
clarify the actual problem. Neeb said 
that dorm damage was not only 
typical of all TCU men's residence 
halls but typical of all the nation 's 
campuses. Neeb and Edd Bivin, 
Coordinator of Residential Opera
tions , both stated that Milton Daniel, 
Pete Wright and the fraternity 
sections are the high damage areas 
at TCU . 

Typical of all TCU men's residence 
halls . . . Typical of all the nation's 
campuses. 

Neeb pointed out that it is probably 
discrim inatory to the women on 
campus to pay the same room rent as 
men . It costs more to run a men 's 
residence hall because of the level of 
use and abuse that must be repaired . 
Men's housing also needs to be built 
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more sturdy than women's housing. 
Milton Daniel 's purple carpet took 

a particular beating. John Huntley, 
former Area Coordinator for Milton 
Daniel said that after the first year of 
use the carpet " wasn't presentable 
for anyone to come in and live." 
Blackmon Mooring Co. used its 
steamatic carpet cleaner to return 
the carpet to its original state. 

One floor had two li nes of oil 
running the length and width of the 
dorm. Neeb explained, however, that 
this was the fault of maintenance 
men who had apparently dragged 
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leaking garbage bags from the 
building. Divots, usually chunks of 
turf chewed from golf courses by 
player's swings, were taken from the 
purple carpet by aspiring Arnold 
Palmer's practicing in the halls. 

The carpet received abuse but also 
didn't hold to wear well because of 
the choice of carpet. The continuous 
filament construction meant that any 
snag in the carpet was connected to a 
very long thread . The light color 
showed dirt easily and water 
discolored the carpet. Areas around 
shower doors were discolored but 
Huntley said the problem could be 
solved by educating the residents. 

The Milton Daniel third floor game 
room received great use and some 
mistreatment. The pool table was 
recovered after its first year, the leg 
on the foosball table was replaced 
after its amputation, new ceiling tiles 
were put in over the pool table and 
the cues and cue tips repaired. 

Almost al l of the speakers in the 
dorm's music piping system were 
torn from the walls . Most were 
recovered. The speakers are not 
bolted to the wal ls and are in a 
vulnerable place, said Hunt ley. 

New fire alarms have been put in 
the dorm also. The old alarms 
required only a handle push to break 
a glass rod and trip the alarm. The 
new alarms have glass windows and 
are felt by Housing to be a better 
deterrent to misuse. The old alarms 
have since gone to a women's dorm 
on campus. 

Apparently the Milton Daniel 
residents weren 't respoRsible for all 
the damage. Theft of the thi rd floor 
lounge stereo was at tr ibuted 
elsewhere by Housing. As far as the 
damage to the fire alarms and 
speakers , " it was where you wanted 
to place the blame, the evidence is 
circumstant ial," said Huntley. Most 
of the damage in dorms is done in the 
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"You can't do new and innovative 
things. You're forced to repair in
stead." 

halls, although Milton Daniel 's ceiling 
wasn 't abused to any great degree. 

All of the beds and chairs in rooms 
are being restained but not because 
of misuse. The A. Brandt Furniture 
Co. was in charge of the original 
staining and stained the furniture 
darker than the contract specified . 

TCU had the option to either have 
the furniture restained at no cost or 
take a discount on the furniture. 
Neeb gave a "no comment" on how 
much the discount would have been . 
He stated the appearance of the 
furniture should be "the most ap
propriate as possible." 

The damage was no greater than in 
other years , said Neeb. He had felt 
that the better surroundings would 
stimulate the residents to take better 
care of the hall but said he was 

" disappointed and appalled that 
better care wasn 't taken in the mel) 's 
residence halls . There seems to be 
the same degree of damage, new or 
old . Our experience is that student 
attitudes and respect for the facility 
doesn 't grow appreciably with the 
new facilities ." 

Neeb said that efforts are made to 
upgrade and modernize the 
residence halls and not to just 
replace damage. Bivin said that 
residents are tying up mone'y that 
goes to Housing in repair bills . "You 
can't do new and innovative things. 
You're forced to repair instead," he 
said. 
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Soccer-the Other Foot-Ball Game l g 

By Ann Rogers 
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Soccer, the world's most popular 
ga me and the fastest growing 
col legiate sport , rarely attracts more 
than a handful of spectators at TCU. 

According to soccer coach Curt 
vonDerAhe, the soccer team suffers 
from " lack of exposure to the student 
body, faculty , administration and the 
general community. " A factor con
tribut ing to the team's anonymity is 
the location of its "home" playing 
field. Until recently, practices and 
home games were played at Forest 
Park. This location tended to isolate 
the team from campus and strongly 
affected game attendance. The team 
now plays on the old practice football 
field. 

Another obstacle confronting the 
team is recruitment. There has been 
little attempt to set up any kind of 
recruitment policies for the team, but 
VonDerAhe said this could change. 
The team has relied upon "per
formances at other universities," said 
VonDerAhe, and "most of out players 
come from the north or east who have 
had previous experience." 

In an effort to ga in exposure and 
perform soccer for those who have 
never seen a game, VonDerAhe 
hopes to get a spot in a halftime show 
at a home football game next year. In 
addition, small scholarships would 
encourage potentia I TCU soccer 
players. " The talent is in our own 
backyard. The kids could live at home 
and the school would only need to pay 
tuition and books. " 

The bulk of the team this year was 
recruited by the six returning 
players. They realized they had to do 
some quick recruiting for the team or 
they would be forced to disband. 
Many team newcomers were more or 
less " arm-twisted" by the " soccer 
player across the hall," said Von
DerAhe. 

Freshman Bob Brake said his first 
reaction when confronted was , " I' ll 
try almost anything within reason ." 
He describes his first attempts at 
soccer as "hilarious. I didn't know 
anyth ing about soccer , and I still trip 
over my own feet." Brake suggested 
that '' ttie best way to learn soccer is 
to play the game." 

Coach VonDerAhe emphasizes 

" ball control skills and developing 
fundamentals" for the inexperienced 
members. The team works out 
Monda y through Thursday af
ternoons for two to three hours . With 
16 yea rs of soccer behind him , 
VonDerAhe admits he is still learning 
and added "soccer takes an un
believably long time to learn. " 

He remarked that although the 
team has a lot to learn, it is coming 

along and " they make up for lack of 
ski II th rough hustle. " 

VonDerAhe realizes many players 
feel embarrassed because they are 
sti I I learning, but praised their effort s 
and explained "there's nothing to be 
ashamed of. To do what they've done 
is incredible. Lesser people would 
have quit." 

As a former TCU soccer team 
member, VonDerAhe can also relate 
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to the frustrations and disap
pointments the team experiences 
and is striving to relieve some of this 
burden . 

He emphasized that he is " not 
stressin g winning. Winning is 
stressed too much in American 
sports today. Stressing winning will 
kill the program ." 

Another point of constant re
emphasis was directed at the players 
" putt ing out over 110 percent effort." 
Due to their inexperience, they get 
mad at themselves because they 
can't do something just right when 
they ' re trying so hard, VonDerAhe 
said . 
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In an effort to remedy this situation 
and to "lighten up practice and build 
comradeship ," VonDerAhe estab
lished what he calls the " Lemon 
Award Practice." Each Thursday " we 
do a drill wh ich consists of taking 
each player and shooting one to one 
·on the goalie . The player who in my 
estimation displays the worst ability 
gets a lemon and has to bite into it at 
the team breakfast Saturday morning 
before a game. " The lemon award , he 
added, "was a rousing success 1" 

Kevin Leeper , first recipient of the 
coveted award earned the honor by 
"tripping over the ba ll five times in a 
row," he said . Leeper's reaction to 

19 

receiving the pr ize was , " Sour! " 
Despite t he abundance of novice 

players on the team , there are ex
perienced soccer players on the 
squad , both returning team members 
and recrui t s. Returning third season 
veterans are Mark McClintock, Gary 
Suran and Bob Wingardner. Second 
season Frog players are team captain 
Gary No r riss, Peter Roe , and 
goalkeeper , Bill Wid mer. Ex- , 
perienced newcomers include Tad 
Carter, a sophomore from St. Louis 
Missouri , who has had six years of 
soccer and Ira Rohling, freshman 
from Rac ine, Wisconsin , where he 
played goalie for his high school and 
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was awarded "Most Valuable Player." 
Two addit ional experienced 

newcomers are internationa l 
students Song Ee' from Malaysia and 
David Mathis of Switzerland. 

Each player has his own reasons 
for venturing into soccer, varying 
from the competitive aspect to their 
desire for something different. " I 
tried all the usual sports and I 
wanted something besides the 
traditional American games," said 
Norriss. 

Since the soccer and football 
seasons coincide and soccer is known 
as football in other countries , 
comparisons between the two sports 
are common. 

One obvious difference lies in the 
manner in which the ball is played. In 
soccer, the ball is played primarily 
with the feet and head rather than 
with the hands. With the exception of 
the goalkeeper, the players are not 
permitted to touch the ball with their 
hands while in play. 

Another contrast is that of the 
uniforms. Unlike football's highly 

"There is nothing more explosive 
than that instant the goalie drives for 
the ball." 

padded attire , soccer uniforms 
consist of a jersey, shorts, socks and 
shoes. The simplicity of the apparel is 
one of the factors which keeps soccer 
an inexpensive sport compared to 
football. The cost of running a soccer 
game is also cheaper than football. A 
soccer game needs only three 
referees at approximately $25 each, 
whereas football utilizes eight such 
officials. 

VonDerAhe pointed out a common 
complaint is soccer won't pull in 
m_uch money, but explained that it 
will pull in enough money to cover the 
expenses . 

Many negative aspects about 
soccer have been directed toward the 
low scoring in the game as opposed to 
high football scores. In defense of 
~occer,_ Curt VonDerAhe argued, 
there is nothing more explosive than 

that instant the goalie dives for the 
ball. " 

The pace of a soccer game is one of 
continuous action. Unlike football, 
there is no running to a huddle, then 
to the line of scrimmage, then run
ning the play , and back again to the 
huddle. "In soccer, you must run and 
think at the same time," explained 
VonDerAhe. There are no provisions 
for timeout- so no time is wasted in 
setting up plays , but this also leaves 
no time for the players to rest. 

As far as understanding what is 
happening on the field , soccer is 
much less complicated . The main 
reason fo r ease in following the game 
is that one can " see the ball at all 
times ," said VonDerAhe. Not only is 
the ball visible at all times , but so are 
the players . In contrast with a semi
anonymous situation present at a 
footbal l game, in soccer everything 
can be seen , " the strain and agony in 
the faces is easily observed. People 
are not isolated, " adds VonDerAhe. 
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The Institute of Behavioral 
Research (IBR) is one area under no 
monetary strain. Those three sma ll 
buildings on east campus, nest led 
between Sid Richardson and Dan 
Rogers Hall , are worth millions. 

Designed as a research and con 
suiting organization, the Institute 
conducts and analyzes studies in the 
behavioral sciences. The IBR's 
publications on research areas have 
achieved national and world-wide 
recognition 

When the Institute was established 
in 1962, headed by its present 
director, Dr. Saul B. Sells, it intended 
to provide administrative direction 
for the behavioral research program. 
Over the years, it has experienced 
steady growth in staff , financial aid 
and program areas. 

The I BR presently em ploys a full 
time staff of researchers and 
scientists, along with faculty mem 
bers and 15 graduate students. I1s 
facilities include a library with more 
than 3,500 books, 50 journals and an 
extensive file of the Air Force, Army, 
Navy, NASA and other technical 
report series. 

The Biomedical Researcn 
Laboratory includes recording 
equipment, special purpose com 
puters and extensive testing 
equipment. The IBR also utilizes the 
Sigma 9 computer system in the 
University Computer Center, along 
with a Computer Program Libra~ 
and Document Storage space. 

The continuing growth of the IBR 
has been funded by various federal 
agencies , local government ano 
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"There 's a lot of politics involved in 
getting research grants," said Bill 
Curtis , graduate student and 
research assistant. "Dr . Sells has 
built tt,is place almost single
handedly. He has a keen sense of the 
type of research that will be funded," 
he said. 

Curtis attributes Dr. Sells' success 
in fostering financial support to his 
"worldly contacts . He has friends all 
over the world ," he said. 

Although Dr. Sells maintains the 
IBR is not a "publicity seeker and 
tries to keep a low profile ," the 
nation-wide research the Center has 
conducted has brought it great 
acclaim. 

For the past five years , 90 percent 
of the IBR's energies have been 
focused on a research program on 
drug abuse and treatment. Funded 
by a $1.9 million grant from the 
National Institute of Mental Health, 
the Drug Abuse Reporting Program 
(DARP) 1s in the final stages of 
eva luating its data. 

Since the DARP inception in 1969, 
under the leadership of Dr. Sells , 
field researchers and scientists have 
visited 53 different drug 
rehabilitation agencies across the 
country. Its purpose was to interview 
addicts on the program , com pa re the 
different methods used by the 
various agencies and weigh the 
success of the treatment. 

Dr. Steven Cole , associate 
research scientist , has been closely 
associated in the DARP study since 
he came to the Institute in 1969. "We 
have been going to drug agencies, 
surveying them and analyzing their 
types of treatment ," he said . The 
studies include patients who have 
been off drugs for several years and 
those who have recently decided to 
try to "kick it," he said. 

"Some agencies were hard to get 
to ," said Julie Lopez-Gomez , 
graduate assistant . "Many of the 
agencies thought we were evaluating 
them. They are very protective of 
their patients," she said. 

Ms. Gomez, along with James 
Jones and other staff researchers will 
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head a team to evaluate and record 
all the DARP data. "Right now we are 
in a waiting period ," she said. "We 
know what we have to do. We're just 
waiting for the 'go-ahead' and in
structions on how the evaluation will 
be set up," she said. 

All IBR information , files and· 
research data on the DARP study is 
strictly confidential. Though the 
44 ,000 patients participating in the 
program were not asked to identify 
themselves , the Institute is com
mitted to the policy that any in
formation that would infringe on the 
privacy of any person would not be 
disclosed. Access to the data files will 
be availabie only after the Center has 
finished editing them and organizing 
the results into reports. 

IBR studies have not been con
cerned only with nationally-oriented 
research. One local study recently 
finalized was an evaluation of the 
Tarrant County Family Planning 
Program. Under the direction of Dr . 
Cole and research fellow Candyce 
Greer, the program was sub
contracted by the Tarrant County 
Hospita I District. 

Current research involves the John 
Peter Smith Hospital Clinic, and its 
survey of patients from low-income 
families. "The grant was designed to 
look at their Family Planning Center 
and the research should help predict 
what people will and will not go to the 
clinic," Dr. Cole explained. 

Results of the surveys will be 
documented and published to aid the 

local program as well as family 
planning clinics around the country 

Industrial research plays a 
significant role in IBR projects. Dr. E. 
Alan Hartman has been involved in 
several employment studies from 
grants supplied by companies such 
as American Airlines, American 
Telephone and Telegraph and the 
First National Bank of Fort Worth. 

Dr. Hartman's forte includes 
devising and developing processes 
for selection of employes. His 
research also includes employe 
surveys to determine company 
"c limate" and attitudes. 

"We use these surveys as a 
diagnostic tool ," Dr. f-1artman said. 
The results of the surveys are in
dicative of the feelings the employes 
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The general agreement is the In
stitute is an invaluable learning 
experience. 

have toward the company and its 
policies , he said. " We usually follow 
the surveys with feedback sessions. 
Feedback usu a I ly offers solutions. " 

The purpose of these industrial 
study projects is to benefit the 
sponsoring company. " The results 
give an understanding of the 
organization and its workers ," Dr. 
Hartman said. 

University students have par
ticipated in some I BR tests on 
behavioral modes. Dr. Hartman , Dr. 
Cole and other I BR staff members 
have been conducting free lance 
research for the past few years in the 
area of conflict resolution. Using 
science students as " subjects, " the 
survey involves a " Truel" battle with 
three students as contestants. 

As the rules go, each participant is 
given a specific amount of points at 
the beginning of the game. The three 
are asked to " take away" points from 
each other and the object is to be the 
sole survivor with remaining points 
at the end of the game. 

Dr . Hartman said the purpose of 
the " game" is to determine what 
creates conflict through controlled 
variables and power. " We take a look 
at the conflict process. We want to 
see the kind of positions people take 
to make decisions ," he said. 

At the request of the local Cancer 
Society , the !BR recently concluded 
research on smoking withdrawal. 
With a $5,000 grant from the North 
Texas Tuberculosis and Respiratory 
Disease Association, the research 
encompassed individuals who wished 
to stop smoking. 

~'•','1-0..' .... ~~ ... ·1' • • •• ,;,:;,,:_:~"F ... " 

The program , developed by Curt is 
and directed by Dr. Dwayne Simp
son , included group therapy through 
rapid-puff ing exe rcises. The groups 
were asked to inhale a cigarette 
every six seconds, hav ing intoxicating 
effects. 

" The grant was not renewed to 
continue the study. There is no such 
thing as a 'cure' for smok ing, just like 
drug addiction and alcoholism . 
People are looking for gimmicks to 
help them stop ," Curtis said. 

Although the !BR Center is almost 
oblivious to University events, the 
staffers sustain a friendly relation
ship in their close-knit atmosphere. 
The IBR's three buildings have 
organized their own volleyball squads 
and engage in weekly tournaments in 
the Rickel Center. 

Though few staff members have 
said they plan to move into other 
areas of research and studies in the 
future, the general agreement is the 
Institute is an invaluable learning 
experience. 

"The I BR is a good place for new 
Ph.D. 's to start. There is good pay 
and a highly qualified staff here ," Dr. 
Cole said. " It (!BR) does good 
research and offers excellent op
portunity f~r training. " 
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The Open Window 

A Short Story by Anne Rodgers 
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Perching precariously on the sill of her third floor window, Suzanne sur
veyed the scene below her with mixed emotions of disgust and depression. 
After only four weeks as a junior on the TCU campus, she was definitely ready 
for a change. Perhaps if she were viewing the school through the untrained 
eyes of a freshman, there would have been no feeling of bitterness within her, 
for first impressions of TCU were invariably favorable. 

Lush, green grass rolled away from Suzanne's dorm in a thick carpet while 
nearby trees reached up to and surpassed the height at which Suzanne sat. 
The familiar tractor man rode haphazardly across the back lawn of Waits 
Dormitory, carrying out his small part in the elaborate manicure of the TCU 
campus. Well-dressed students in '74 cars drove under Suzanne's open 
window, deepening her depression. She realized that there was no hope of 
fitting in here. So why did she stay on? Why not transfer to a state school ; why 
not quit, for that matter? 

Suzanne half-heartedly shook off her melancholy mood. She knew perfectly 
well how self-centered she was being in her view of the University. For lots of 
people, TCU was exactly what the doctor (or in some cases, the parents) had 
ordered. For one thing, the place was an ideal hunting ground for marriage 
partners. Not to say that all the students came only for the open season, but 
the abundance of prey could definitely be called an "attractive recruiting 
factor" for the campus. 

Suzanne had to laugh as she thought of the many girls she knew who had 
yet to be seen in public without their manicured nails and face or-heaven 
forbid!-in a pair of grungy cut-offs. It was a continual source of surprise to 
see these fashion queens decked out so glamorously day after day. Suzanne 
had tried to stifle her prejudices concerning girls of this type, but without 
much success. She realized that it was unfair to judge people whose_ lifestyle 
and upbringing were so alien to her own. Perhaps if some of those model types 
would just put on jeans and scrub their faces, Suzanne could have overcome 
her sense of awe and made some friends. But as things stood, she guessed 
she'd never have the chance. 

A security cop drove up beneath Suzanne's window on one of his endless, 
fut ile rounds of distributing tickets to misplaced cars and pearls of wisdom to 
deviant students. 

This place has really got problems, thought Suzanne. We students complain 
about the administration, but they in turn continue to do what they think is 
necessary. The faculty stays perpetually mixed up in the center somewhere 
and everyone stays unhappy. What a system! Almost every ruling or action of a 
trustee is attacked and questioned, and eventually presented in The Daily 
Skiff with label "objective" on it. Following this procedure is the inevitable 
attack on The Skiff on the grounds of misrepresentation. So no one wins or 
loses and the circle continues. 

Frustration set in as Suzanne once again felt caught in the stagnation of the 
whole process for change. Were things ever going to be any different here or 
was it all wasted motion? 

A sudden breeze rushed by Suzanne and sent the papers on her desk flying 
around the room. She ignored the wind's troublesome nature and instead was 
thankful for the way it always soothed her anger, no matter how upset she 
was. Somehow it was much easier for Suzanne to believe that the world was 
moving in a positive direction when a late afternoon breeze was cooling her 
face and gently playing with her hair. 

She began to feel optimistic in spite of herself. The wind raised her spirits, 
as 1t always did, and brought with it a feeling of hope. 
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Maybe TCU would make it yet. 
Surely all the present confusion 
would eventually lead to order. 
Disillusioned students would be a 
thing of the past and Suzanne might 
even make it a point to recommend 
TCU to her friends. What a switch 
that would bel 

Beckoned by the refreshing gust of 
wind, Suzanne's next-door neighbor 
left her studying and came to the 
window, leaning on her elbows and 
enjoying the view. Suzanne sat in 
silence a moment before speaking. 

"Karen, What's going on?" 
"Nothing. I'm just studying. What 

are you doing; thinking about jum
ping?" 

"I don't know. Do you think I'd 
make The Skiff headlines?" 

Silence fell as the two girls wan
dered into their own thoughts. There 
was never any strain for conversation 
between the two; they were too close 
for that. In fact, if it weren't for 
Karen's companionship, Suzanne 
really might have jumped out her 
window. It was Karen who always 
listened to Suzanne's numerous 
complaints and picked her up out of 
her frequent depressions. If Karen 
were ever to drift away towards other 
activities, Suzanne knew she'd find 
out what real loneliness was. 

These days, she and Karen were 
always together. They shared every 
bit of news and gossip with each 
other and knew without speaking 
how the other was feeling. Sometimes 
they could go on for hours talking of 
their lives, beliefs, boyfriends and 
plans for the future, and at other 
times they could pass an entire 
evening in comfortable silence. The 
balance was always there and 
Suzanne shuddered to think of how it 
would have been had Karen trans
ferred. 

"Take a break from studying and 
we'll go get something to drink at the 
Snack Bar." 

Karen debated for a moment and 
then nodded. Suzanne climbed back 
into her all too familiar room and 
joined Karen in the simultaneous 
locking of their doors. 

"You get any mail today?" asked 
Suzanne. 
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" Yea h, I was just going to tell you, 
too. Th is gi r lfriend of mine at KU 
wrote me and said this girl she knew 
fell off a fi re escape from the second 
floor of one of their dorms." 

"Are you serious?" 
" Yeah. They were all hanging out 

the windows and stuff watching a pep 
rally or something and this one girl 
just slipped. She broke her leg in four 
places and Becky, the girl who wrote 
me, said that the girl 's scream was 
the most terrifying sound she had 
ever heard. She said she would never 
forget it as long as she lived." 

"That is sick," repl ied Suzanne. 
"I've never heard of that actually 
happening. I mean, that's the kind of 

That's the kind of stuff parents 
always warn you about, but that 
never happens. 

stuff parents always warn you about, 
but that never happens." 

"I know. It's hard to believe." 
The two girls dwelled on the ac

cident in silence and were still lost in 
reverie when they reached the Snack 
Bar. They bought the usual Tab and 
iced tea and talked each other out of 
breaking their current diets. They 
walked slowly back to the dorm, 
proud of themselves for resisting 
temptation, but resenting the world 
in general for making it necessary to 
at least try to be skinny. 

When the girls reached their doors, 
Karen wandered into Suzanne's room 
instead of her own, leaving her books 
to a more convenient time, if there 
was such a thing. 

"Is Tom coming in this weekend for 
sure?" asked Karen, while carelessly 
depositing herself on one of the beds. 
She knew perfectly well that this 
would get Suzanne going and Karen 
could postpone her studies on the 
grounds of friendship instead of pure 
laziness. 

Suzanne grabbed Karen's bait and 
launched into her favorite subject. 

"He's coming either this weekend 

or next. It all depends on his test 
schedule. It would be a lot easier for 
us to get together if only he weren't 
so far away. Hey. I wonder what he'll 
think of old TCU." 

"I wonder what old TCU will think 
of him! When I met him this summer 
his hair was really long. Has he cut it 
since then?" asked Karen. 

" No, I don't really know how long it 
is now, and there's no telling about 
his beard or mustache either." 

Karen allowed Suzanne to ramble 
on happily, marveling at the change in 
her friend since Tom had arrived on 
the scene. Suzanne seemed more at 
ease with life in general and had 
gained a sense of security that had 
been missing last year. 

Guess that's what love does for 
you, sighed Karen. 

Eventually Suzanne wound down 
and Karen felt obligated to go finish 
some reading she had for the next 
day's classes. 

"I've got to study. What are you 
going to do now, Suzanne?" 

"I think I'll just sit here and try to 
get inspired to do some writing. It 
wou Id do me good to get some stuff 
down on paper." 

Karen watched Suzanne climb 
back onto her narrow window si ll and 
left the room laughing. Insanity had to 
be the rule at this school, she 
decided. Otherwise, no one would 
survive. 

The wind had picked up quite a bit 
of force in a short time and Karen's 
curtains were blowing wildly and 
straining the rod when she re
entered her room. She picked up 
some scattered papers and settled 
down in a direct line with the wind so 
that studying would seem less 
confining. 

It was hard to concentrate, 
knowing that Suzanne was next door 
available for more conversation, but 
Karen finally managed to get hersel! 
in a frame of mind conducive to 
studying. She had just become 
halfway absorbed in the geological 
formations of Southwest Texas when 
Suzanne screamed. It was the most 
terrifying sound Karen had ever 
heard. And she knew it was 
something she would never forget as 
long as she lived. 
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Conversation in the 

Fort Worth Art Museum 

"You looki n' to buy?" 

"Naw, just lookin' to look. Can't afford to buy. 
Bought mine when the artists were young. 
Do you have any idea what these run?" 

"No, not really. I suppose they're pretty expensive." 

"Indeed they are! Boy, see that green-headed gal over there. 
She'd go for at least fifty thousand. You couldn't touch those square 
Picassos for under two hundred fifty thousand. And that oval one, 
that'd go at a million. A cool million, yeah, a cool million." 

a cool million 
a cigar-eating, pants hitching, crippled gated cool million. 
slouching from piece to piece 
with colors, shades, and figures fading in the eye 
of the southern shadow 
time now to get back to fields of cotton 
and red dirt roads. 
Bon soir, Georgia. 
"Bon soir, boy." 

-Bob Hill 
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Cold sweet air, 
Rushing in winter flavor, 
Hurries down 
My cigarette burned 
Throat. 

Icy fingers reach down 
To touch, helpless 
From a frozen arm 

While angry sleat pelts 
A rhythm 
Against my hooded mind. 

Alone, 
The day echoes back, 
Alone. 

-Mimi Buttry 
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Crusty leaves, 
Carpeting to the past. 

Listen closely to a Huck Finn's laugh. 

Think the long gone by, 
Days of all seasons blink back. 

Calling forever tones. 

A first time locust shell, 
Crunching in hide1ous treasure, 
Sticky ice in a story book stream, 

The miracle of fluffy dirt, 
And childhood adventures, 

Haunting recognitions sprung from 
Secret grown-child dreams. 

I 

-Mimi Buttry 
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Four Reasons for the Chilympia~ 
1. To educate the "uninformed" of the medicinal 

theraputic (sometimes hypnotic) value of a "bowl ol 
red" and to encourage the people of the world to not 
only "Think Chili" but to eat more as well. 

2. To honor and hold in high esteem the winner of the 
coveted "bowl of red" in the State of Texas. 

3. To preserve for posterity the legends and historyol 
those who have gone above and beyond human limits to 
give the world "Chili at its Best". 

4. To simply bring together chili lovers and would be 
chili lovers in a "get-away-from-it-all atmosphere" for 
FUN, FUN, FUN! 
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The Fiddlers Contest 
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International Students 

TCU Broadens its Culture Scope 

Although the overall enrollment at 
TCU has slightly declined , there is 
one area where the enrollment 
continues to grow, the international 
student program. 

TCU will host 120 international 
students this year. The enrollment 
figure has risen from 108 in

ternational students attending the 
University during 1973-74. 

Ja ckie Segars, Internationa l 
Student Adviser said the improved 
English program has aided in the 
recruitment of international 
students. Al I the students a re tested 
for English proficiency before they 
arrive at the University. However, 
the English lab program, speech and 
writing courses have aided the 
students in a greater understanding 
and grasp of the language. 

Before Ms. Segars assumed her 
advisory position two years ago there 
was " not anyone specifically assigned 
to help and advise the students," she 
said. 

"There were not any estal:)lished 
programs for the students or 
assistance in helping them to un
derstand our system," Ms. Segars 
said. 

Approximately 60 percent of the 
international students are enrolled in 
graduate programs and 40 percent 
are undergraduates. 

" International students are really 
devoted to their studies. I rarely have 
a student that makes less than a 2.2 
grade point average. They study 
di ligently and are really the 'cream of 
the crop,' " said Ms. Segars . 
. The most common adjustment 
internat iona l students face 1s 
financial. "The cost of living has gone 
up so much here compared to their 

By Mary Dudley 



Many people think ISA is only for 
international students. 

own countries. The other ad
justments they have to make are to 
the food and culture ," Ms. Segars 
said. 

The students are provided with a 
host family which helps aid the 
student in adaption to the American 
culture. The students do not live with 
the family , but they do participate in 
family outings and an occasional 
"home-cooked meal." 

Often common idioms will confuse 
some of the international students. 
Ms . Segars explained that on one 
occasion a student came in to ask 
her, "What the Panhandle was?" 
after viewing a weather report on 
television. 

Other idioms which have raised 
questions were "cotton-pickin'" and 
"raincheck." "It is hard to convey to 
an international student what the 
exact meaning of 'cotton-pickin' is," 
said Ms . Segars . 

Ms. Segars does not restrict her 
international student work just to 
TCU. This year she will serve as state 
co-chairperson for the National 
Association of Foreign Student Ad 
visers (NAFSA) . The organization has 
"he lped her a lot in her TCU work," 
Ms . Segars said. 

One of the problems NAFSA hopes 
to resolve this year is the question of 
privilege for international students to 
work while they are staying in the 
United States. 

"Due to the economy of the states 
the privilege for foreign students to 
work was cut back. I think we can get 
some results on this issue because 
international students bring money 
into this country." 

Ms. Segars feels one of the 
greatest contributions international 
students offer is "their enrichment 
value that civic groups, church 
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groups, TCU student and faculty gain 
from the students." 

One segment of this enrichment 
value students obtain is through 
contai::t with the international 
students living in University housing. 

There is an International Section in 
Milton Daniel which houses about 20 
male students. 

Sol Bou-Nacklie, Resident Adviser 
for the International Section said "it 
is always bustling with activity, 
because it is convenient to campus 
and everyone knows where their 
friends live. We get together for 
parties, studying or dinners." 

" In foreign countries there is a 
more one-to-one relationship, people 
get to really know each other. We 
have to break through the hard cover 

of Americans, but we are all human 
beings underneath-in every 
society, " said Sol. 

"Here customs are run by the law 
not brothers . The international 
students often stick together by 
nationality . It is a chain reaction, rl 
you cannot turn to your family or your 
village you turn then to your coun
try," he added. 

The International Student Office 
and the International Student 
Association (ISA) assists the new 
students in their assimilation to the 
United States and TCU. " The 
problem we have is getting here and 
settling. ISA contacts the student 
before he leaves and arranges to pick 
him up at the airport . We also 
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provide clean linens and a place to 
stay," Sol said. 

Registration is usu a I ly the next 
obstacle. "To an American, 
registration is bad-but international 
students have never experienced 
anything like it ," said Sol. 

The advantages of the University 
for international students are its size 
and the faculty is friendly and helpful. 

Sol feels however, that TCU could 
attract more international students . 
"There is a vast untapped student 
resource overseas. I heard about 
TCU by chance-most international 
students have, I would like to work on 
a project that would be in charge of 
circulating pamphlets about TCU 
around the American foreign em
bassys. 

" I would say that 98 percent of the 
international students will return to 
their countries after completing their 
education. We want to take what is 
good here and implement it in our 
society. We also know how to avoid 

Left: Sol Bou-Nacklie. Above: Jackie 
Segars, International Student Ad
viser. Right: International dinner in 
Milton Daniel. 
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some of the problems here. For in
stance, we know the consequence of 
over-industrialization is pollution," 
said Sol. 

"I've had a good time here," said 
Sol about his years at TCU. " I doubt 
that any international students would 

say anything negative about this 
school if they were asked what they 
really thought about it," he added. 

One thing Sol would like to see at 
TCU is more interaction between the 
American and international students . 
"Many people think ISA is only for 
international students, but we 
welcome American students in the 
organization ," he said. 

"The international students offer a 
good potential for change. They 
would like to return to America the 
hospitality and show what ta lent they 
have," said Sol. 

Sol said speakers and en
tertainment offered through or by the 
international students might help 
alleviate the apathy on campus. "The 
campus has become apathetic 
because it is the same routine over 
and over," Sol added. 

I 
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Robert Moorman - TCU Trailblazer 
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By Johna Badgwell and Diane Dowdey 
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Robert Moorman can be seen rec 
going to classes, into the student wit 
center or studying in the library He I eac 
is easily recognized- Moorman is ina 
wheelchair. 

Moorman goes from class to class 
in his electric wheelchair , meeting 
people, learning about the campus 
and other students . He said the 
people at the University are warm 
and fr iendly. 

p 
ad1 
we' 
tha 
gor 
mu: 

" The students have been great 
helpi ng me up and down the ramps, bac 
opening doors , things like that," said I togE 
Moorman. He added that the ad· R 
ministration has been " very helpful dys1 

Mu 
Chi, 

and generous." 
" The University bu il t the ramps 

volu ntarily when they found out I was 
coming. The one to the Student 
Center was built even before I came 

sine 

dise 

here for Orientation. When Dr. 
(William) Reed (Religion Department I trou 
Chairman) found out I was havinga · 
class in Undergraduate Religion, he 

IS a 
frorr 
had 

me 
biop 

got the ramp built on his own accord 
They put in a ramp between the 
Student Center and Reed because 
the floors are offset about half a stori 
and there is a f light of about six stairs 
that I cou ldn 't manage without a 
ramp. Dr. William Wiebenga (Dean ol 
AddRan) was very helpful." I 

"They are even discussing _making 
the entire campus accessible to 
wheelcha ir people," said Moorman. 

As a journalism major, Moorman 
likes to write. He wrote a column and 
covered a beat for the O.D. Wyall 
high school newspaper. He also sa.id 
he would like to write for the Daili 
Skiff . 

Another hobby Moorman enjoys is 
listening to short wave radio. "I got 
interested in it when I bought a cheap 
set just for fun ." Now he listens to 
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radio stations that are transmitting 
from all over the world on his new 
set. 

Moorman also enjoys Spanish . He 
is taking a third year Honors course 
in Spanish literature. He has con
sidered changing his major to 
Spanish, presently his minor. "All my 
plans are tentative," he said. 

The wheelchair Moorman uses, 
which he has had for two years, is a 
battery operated electric one he must 
recharge every night. It operates 
with two polarized motors, one on 
each side and he can move "quite 
easily in it." 

A wheelchair does have some 
advantages. "As my mother said , 
we've seen more garbage entrances 
than most people know exist. I've 
gone up the freight eleva,tors of many 
museums, like the Field and the 
Museum of Natural History in 
Chicago. It is interesting to see the 
backstage area where they put 
together the mastodons. " 

Robert, who has muscular 
dystrophy, has been in a wheelchair 
since he was eight. 

"Muscular dystrophy is a wasting 
disease which afflicts the muscles. It 
is a genetic disease that is inherited 
from the maternal side. I found out I 
had it when I was six . I was having 
trouble going up stairs and they took 
me to Washington D.C. and did 
biopsies on my leg muscles." In 
muscular dystrophy the destroyed 
muscle cells are replaced by fat. The 
disease is progressive and there is no 
known cure. 

An exceptional student in high 
school, Robert received a L. C. 
Wright achievement award and is a 
member of the Honors program. He 
went to the Honors retreat in Sep
tember at Camp Carter and is in the 
Divisional Honors Sequence which he 

Right: Robert Moorman travels along 
the new Student Center ramp and 
through the Reed Hall passage [left]. 

enjoys because "it real ly helps you 
see how the subjects literature, 
religion, philosophy and art are 
related. It is an informal class , we 
know each other better than other 
classes and get to talk more. 

" I'm not really committed to any 
one th ing," he said about future 
plans. " I've been studying so much 
since school started that I haven 't 
had much time to make any plans," 
but he added, "It looks like TCU is it." 



TCU Rebuilds 

Recruiting the 

Volunteer Army 
By Phil Johnson 
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Early last fall a former TCU 
sportswriter working in Austin ran 
into Bob Loose, TCU 's offensive line 
coach and Aust in-San Antonio area 

recruiter. 
Loose told the writer that there 

were only about four or five high 
schoolers in his recruiting area w ith 
the potential to play major college 

football. 
"Yeah , but how many could play for 

TCLJ7" asked the sportswriter. 
The writer got a cold stare from 

Bob Loose. 
Unfortunately, though, that is the 

type stigma faced by all of TCU's 
coaches in trying to recruit for a team 
with three straight losing seasons 
darkening its immediate past. They 
all take their responsibility just as 
seriously as Loose. Head coach Jim 
Shofner intends to accept no second 
choices in the recruiting war this 
year. 

"I think our intent is to make sure 
we're working on blue chip players 
that you know will be playing on your 
football team ," Shofner explains . 
"You' ll get enough of the others along 
the way." 

"We want to be careful not to 
expand our list of prospects, thinking 
'man, we're not gonna get any of 
these.' We've got to assume we're 
gonna get the best and stay with 'em 
right down to the very end. 

"And if we only come up with 10 of 
them, so what 7 We've got 10 good 
ones." 

Successful recruiting is the result 
of a number of factors, and no 
footba ll coach is at a loss to expound 
on his version of them. The man 
who's been at it longer than anybody 
else around TCU is athlet ic director 
and former head coach Abe Martin. 

" Recruiting hasn ' t changed ," 
Martin reasons. " It 's a selling job . 
The assistant coach first sells himself 
to a prospect's family . Next he sells 
the head coach and his program. 
Then he sells the school- and it's just 
about in that order , too. It's like 
selling a product on the market. 

"To do that a recruiter's sure got to 
be in his school. I didn't ever have 
any problem- I was a graduate , had 
Played here and coached here. But it 

takes long hours and hard work if you 
do a good job. " 

It's not all drudgery and constant 
travel , although recruiting has bad 
points as well as good ones. " There 
were some things I didn't like," 
Martin recalls . " One was sometimes 
when kids would act like they were 
interested and weren 't, and they 'd 
carry you along some . 

"Another was the 'knifing' of one 
recruiter by another. Some recruiters 
will just tell downright stories on the 
other school- they'll lie. We had a lot 
of it back then . This under-the-table 
stuff gets worse some years than 
others . There 's no way you can 
legislate integrity- you either have it 

There's no way you can legislate 
integrity-you either have it or you 
don't. 

or you don't. 
" But I did love meeting kids and 

their parents because I love meeting 
people. And there were kids I 
recruited and lost that stayed good 
friends. 

"An example is Don Meredith , 
whom I recruited when he was in high 
school. I didn 't get him , of course , but 
we were sti ll friends. I'll never forget 
the game in '59 we were playin'SMU 
out here . Once Don came up to the 
line and started his count. 

"He looked to the left and looked to 
the right , and he saw me sittin ' in a 
chair on the sideline. So he stopped 
right in the middle of his count and 
sa id, 'Hi , Coach.' 

"I sa id , 'Hi, Don. ' And he went back 
to his count. We were in the middle of 
a real tough battle out there and that 
made me feel rea l good." 

For TCU this year , the age-old 
recruiting problem is more cr itical 
than in the past: to get more players 
like Meredith to play with the Frogs 
instead of SMU- or more often , 
Texas , Texas Tech , Texas A&M , 
Arkansas, Houston or Oklahoma. 

Offensive coordinator Tommy 
Runnels sums up the Purple dilemma 

in 1974. "I don't think you can really 
outsmart anybody in college football 
today," Runnels says. " It's awful 
hard to coach young men who can 't 
play. 

" Last year we got started late. But 
we came up with some pretty good 
freshman boys. For TCU , it takes not 
only quality athletes but quantity. 
Take this past year: if you've 
recruited 30 men and just 10 of 'em 
can play for you as sophomores, 
you've got the nucleus of a con
tender. " 

If there's one unanimous theme on 
Shofner's staff, it is that TCU will be a 
football success in the near future . 

"We're gonna get there, " Runnels 
says. " We've got too many ideas and 
people who want to see TCU play 
better football. In a nutshell it's just 
recruit , recruit, recruit." 

At the same time, though , TCU has 
the backdrop of a pretty miserable 
1974 grid campaign to overcome, and 
Shofner realizes it won 't be easy. 
" Generally speaking, a losing season 
is detrimental in all respects ," the 
Frog boss says. " It's a lot easier to 
recruit for a winner. 

" But the challenge to a youngster 
is what you can use. You go to Texas 
and you just go along with that team 
to the Cotton Bowl. If you come here, 
you 'll be taking us to the Cotton 
Bowl. " 

Some of Shofner's aides fairly 
brush the losing record aside as a 
deterrent to their style. " I think it 
possibly will have some negative 
effect initially," says linebacker
specialty teams coach , Marvin 
Lasater. " But if you put some effort 
into telling youngsters about the 
positive aspects and tradition of 
TCU, I think it's overshadowed and 
offset . 

"We're trying to lay the foun
dations of a winning program . Coach 
Shofner is a little bit different as 
opposed to some of our past coaches 
in that he feels the athlete should be 
a well-rounded student. " 

That point is part of what defensive 
coordinator Don Lawrence labels 
"the different way." 

" I think this is what we have to 
sell ," Lawrence explains. "We're 
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looking for athletes who want to be 
integral parts of the student body, to 
be treated like individuals within a 
community where they have a name, 
not just a number; within an at
mosphere where they can excel both 
athletically and academically and 
have a chance to go into pro football. 

" We have to find good athletes who 
see athletics and academics as 
equally important. The ones who 
want to be isolated are just not gonna 
pick us. 

" Our quality of student , the size of 
our school and the type of town we 're 
in makes us different from any other 
school within the Southwest Con
ference , the Big Eight or anybody 
else we're gonna compete against. 
Coach Shofner wants his players to 
excel in every area-athletically, 
academically, socially , religiously. 

" Plus if we get the youngsters 
we 're after , we're gonna win-it's as 
simple as that." 

The textbook mechanics of 
recruiting are summarized by what 
recruiting coordinator, Ken Gire, 
calls the "four C's ." First , in

formation is collected , then 
classified , then people are contacted 
and finally closed-"gettin ' the guy to 
come here , in other words," Gire 
explains. 

But it's not all that simple , and 
every coach knows he needs plenty of 
outside help to have any chance of 
success in recruiting . Runnels 
inherited the Fort Worth area of 
responsibility when Shofner moved in 
last year and immediately realized 
more success than TCU had enjoyed 
here in several years . 

"If you can 't recruit in your own 
town you're in trouble, " Runnels 
says. "In the past, we haven 't had 
total involvement. 

"I took it upon myself to get as 
many people involved in recruiting as 
I could. You need total cooperation 
from the guy who cuts their hair to 
the guy who fills their gas tank . It 
takes a joint effort. If there are only 
five TCU people in a little town you 
need 'em all involved. 

"The only way to do it is to get off 
your butt and do it. It doesn't take 
much-a post card , a letter, a phone 
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call, a visit. We're not asking for 
money-we don't need money, we 
need time. 

"We're small in active alumni-not 
Just alumni but active alumni. Take 
the Aggies-they've got 60,000. Are 
we fightin' odds 7 You'd better 
believe we're fightin' odds." 

It is discouraging to any school's 
athletic backers when they don't see 
their labor come immedia tley into 
fruition. "Recruiti ng's a combination 
of organization, hard work and 
determination," Lawrence says. "It's 
a glib remark and everybody's tired 
of it , but you know Rome wasn't built 
in a day. There are no easy formulas 
for success." 

So the challenge is there for the 
TCU coaching staff as well as the 
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recruits they'll start signing in 
February. When he was activeli 
recruiting, Martin often used the 
same "challenge" line that Shofner 
endorses today. 

"Most everything is an attitude ol 
the mind," Martin says. " I've told a 
lot of kids in my lifetime, ' Look, we're 
the best. But when you get there, ii 
you don't think so you've got to help 
me make it the best.' 

"I think this crew we've got right 
now as a coaching staff is gonna do 
real well. I think Shofner can sell 
himself as well as anybody I've ever 
known. He's a high-principled man 
and we're lucky to have him. 

"It's Just a matter of time until he'll 
sell a good team here." 
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Expanded Curriculum Needed for Survival 
Lack of curriculum reform and 

recent student enrollment decreases 
at university and nationa l levels are 
two trends which the University 
should recognize a re closely related. 

Certainly, last year's curriculum 
reforms at the University level were 
promising, but far from sufficient. 
Perhaps this was demonstrated 
partially at fall registration , when the 
University's total enrollment shrank 
4.2 percent from fall semester , 1973. 

However, the University is merely 
one among many facing a national 
educational phenomenon that could 
cast an ominous shadow over the 
future of the private university. 

National univers ity enrollment 
averages decreased 12 to 15 percent 
this fall . Numbers of enrolling fresh
men have fallen 10 percent since 
1968. Nineteen institutions closed 
their doo rs last year because 
students failed to enroll in sufficient 
numbers to meet basic costs. 

Where are they all going? Without a 
doubt, many are seeking professional 
or specialized job training at in
stitutions with career or technical 
education as their base. Many such 
schools offe r excellent training at 
lower tuition costs and train students 
for a good job in a shorter time 
period. 

The most successful schools in this 
category are the 9000 proprietary 
schools in the U.S. that have acquired 
an additional one million students in 
the past 10 years. This encompasses 
10 P.ercent of all students enrolled in 
higher education last year. 

While other factors also contribute 
to college and university enrollment 
declines, it is futile to argue that 
lagging curriculum reforms are not 
Partially responsible. 
. Presently, 25,000 occupations in 441 

different groupings a re available to 
the_ American public. Although the 
maionty of these jobs demand highly 
spec1al1zed skills, colleges and 

un iversities persist in supplying 
students with curriculums too 
general to help them fit into the job 
market. 

Recent U.S. government studies 
predict that 9.8 million college 
graduates will enter the labor force 
during the 1970's. Only 6.6 million of 
these jobs will require more than a 
high school education , and many 
more will require only a specialized 
skill. 

Even "secure" professions are 
producing dubious employment 
opportunities . Many would-be 
lawyers, doctors and professors are 
hopelessly attempting to secure jobs 
or admission to professional schools . 
Three times more students seek 
admission to law and medical 
schools , than there are places for 
them . Persons with doctorates in 
education are finding it almost im
possible to acquire university 
positions. 

Quite understandably, placement 
of construction workers and 
technically trained persons is often 
less difficult than placement of the 
college graduate with a broad un
derstanding of the humanities. 

Certainly professors of the 
humanities have prided themselves 
in the fact that their subject matter is 
not specifically job-oriented. 
However, many of the problems their 
students must surmount after 
graduation are the direct result of 
lack of career education in college 
curriculums. 

Dissatisfaction with college degree 
returns is mounting, and as tuitions 
reach unprecedented peaks, 
enrollments will continue to ebb. 
Prudent planning and acute 
awareness at faculty and ad
ministrative levels can help the 
private university weather the storm. 

First, improved academic ad
visement is essential. It should in
volve more than aid to the student 
who is having academic difficulties. 

Each student should be informed of 
career opportunities available to him 
within his interest realm. This should 
not only aid the student in 
recognizing potential outlets for his 
abilities, but it should also help him 
retain some of his natural creativity
an element which is seriously lacking 
in this age when many students are 
suffering from the university inflicted 
mass production syndrome. 

Second, academic studies should 
be combined with some measure of 
vocational relevance that is tangible . 
Courses having only abstract ideas as 
their basic goals should be revamped 
so that they are more realistic. All 
courses of study should be directed 
toward student interests rather than 
professor interests. 

Fina I ly, the University shou Id begin 
preparing now to offer more courses 
of study in technical fields. 

College education remains a 
significant and necessary concept in 
the United States. Certainly the 
University is an emphatically vital 
part of Fort Worth. As such, its ad
ministrators should be among the 
first to recognize the rising winds of 
change and among the first to for
mulate new plans to cope with new 
situations. 

-Wanda Harris 
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Occupancy-A Question of Money 
Apparently the only factor of any 

significance in deciding if 
sophomores should live on campus 
has been money. 

The General Information Bulletin 
clearly indicates that sophomores 
cannot automatically live off campus. 
It states that they may apply to live 
off campus, and that the approval of 
their applications depends on 
projected residence hall occupancy. 

Therefore, the Office of Residential 
Living and Housing was well within 
its authority to require sophomores 
to live on campus. 

However, the bulletin says other 
things that indicate there is a 
corollary responsibility of the 
University that goes beyond merely 
projecting hall occupancy. 

On campus housing is provided 
"primarily to make convenient and 
inexpensive rooms available for 
students," states the bulletin. The 
housing contract also assures the 
student he will get an environment 
suitable for studying and sleeping. 

Some sophomores were forced to 
live on campus or drop some hours so 
they wouldn't be full-time students 
and could live off campus. They 
apparently found that the University 
wasn't carrying out its end of the 
deal. 

These are hard times economically, 
especially for the University. There is 
nothing wrong with a policy that is 
designed to make some money-or 
even to prevent more loss. However, 
if the money factor outweighs 
everything else, priorities must be 
adjusted. 

Sophomores who wanted to live off 
campus found some of the 
requirements of campus life in
convenient. If the purpose of campus 
housing is primarily to provide 
convenient rooms for students, it 
seems only reasonable that a student 
whose schedule is not compatible 
with dorm life should be allowed to 
live off campus . 

Conditions in dorms were too noisy 
for many sophomores who wanted to 
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live off campus. It is true that some 
students study better in dorms than 
in apartments. But lifestyles differ, 
and conditions in dorms are in
tolerable for some students . 

The University should recognize 
that dormitory conditions are far 
from ideal. In some cases, they are 
actually a hindrance to studying. 
Students are here primarily to learn 
and study, not to populate dorms. 

If dorm life interferes with a 
student's studying, the University 
should realize his case involves more 

than mere dollars and cents. I 
Students should be regarded as 
people, not just as numbers toward 
projected hall occupancy. 

Dorms have many shortcomings 
and are not the ideal community for 
everyone. If the University is so in- I 
terested in filling the dorms, it should 
strive to make conditions in them 
more livable. 

If it isn 't interested in improving 
conditions in dorms, it should stop 
requiring people to live in them. 

-Steve Buttry 

Double Life - Double Trouble 
While many students continue to 

pursue the implementation of coed 
housing on campus , it seems that the 
"legitimate" c:oed housing options 
off-campus should be improved
married student housing. 

The University provides ap
proximately 3,000 potential spaces for 
single students living on campus. 
Presently, there are only 93 spaces 
available for married students. 

These 93 spaces a re relegated to 
four major University married 
housing apartment complexes: 
Bellaire North, Princeton House, the 
Quadraplexes and R. M. Means 
Apartments. 

Both the Princeton House and the 
Bellaire apartments have priority 
lists for the married Brite Divinity 
students and their families . If Brite 
students do not request the apart
ments, non-Brite married students 
may rent in the two complexes. 

However, if Princeton House and 
Bellaire are filled, married students 
have two remaining alternatives, the 
Means apartments and the 
Quadraplexes. Means contains 40 
living units and the Quadraplexes 
have eight. 

The distressing element is that 
neither Means nor the Quadraplexes 
are the most desirable married 
students apartments. Means verifies 
its 40 year old vintage with poor 
plumbing, lack of maintenance 

service and scarred furniture. The 
Quad raplexes are also in need ol I 
repair and offer rather small living 
quarters. 

Although the rent in both buildings 
is low, approximately $60-$75 per 
month, some of the apartments do 
not have the essentials needed in I 
Texas , such as air-conditioning. 

No university should disregard the 
married student housing option. 
Married students pay the same 
tuition and general fees as do the 
single students . ( 

It seems however that TCU has 1 
decided to disregard married I 
students. Why, at a time of under 
enrollment, is this potential ignored1 

If the University is not able to provide 
additional married housing, steps 
must be taken to improve the existing 
facilities. 

If enrollment continues to decline, 
TCU might solve this problem bi 
converting a dormitory section into 
small efficiencies for married 
students. J 

Any change or improvement 
needed in married student housing 
will first require the funds from the 
University . Unfortunately, other 
priorities will be considered first 
because no one has studied ani I 
alternatives to the housing problem 
many students face when thei 
assume a double life. 

- Mary Dudlei 
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In TCU's age-old question of the 
relative merits of In Loco Parentis the 
question usually comes up, should 
TCU be a preparation for the outside 
world, or be like the outside world 
itself. The "in place of parents" 
philosophy says TCU should be a 
preparation for the cruel and cold out 
yonder. This means in practice that 
TCU looks out for you, whether it is 
making sure that you don't abuse 
alcohol by not letting you have any; 
or watching your morals by 
restricting visitation; or going to bat 
with the Fort Worth Police when you 
do something stupid; or providing 
services like the health center and 
counseling and testing. 

If in loco parentis is taken to be 
valid, TCU should help students not 
to become bigots. Bigotry is a learned 
thing. A person does not start out in 
Iii~ irrationally hating some group of 
people. He has to be poisoned. As 
"educated people" we are urbane 
enough to show tolerance for blacks 
and chicanes. The Klan wasn't 
allowed to speak and the House 
commended the NAACP. On the other 
hand, listen to what Greeks and in
dependents say about each other. We 
turn into bigots. 

Traits are ascribed to whole groups 
as usual. With minorities this comes 
out, they are all lazy, shiftless and 
lack desire to raise themselves up; or 
they like manual dexterity jobs, are 
weak, and really like house cleaning. 
Stereotyping at TCU causes Greeks 
to become overly social conscious, 

Additional Info ... 
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· In the October-November issue of 
Image the Exxon project ( pp. 73-75) 
story failed to credit Dr. Joseph C. 
Britton as co-director of the project. 

Also, Dr. Terry Ellmore was the 
Producer of the Physics tapes and Dr. 

ani R. C. Norris produced the Biology 
blem tapes. 
thei The Exxon project has no 

relationship to Tager. 

fake, rich, snobby, majoring in 
business and politically conservative. 
If you are an independent you 
become sloppy, a bleeding heart 
liberal, against the status quo, 
against all tradition, unpolished and 
philosophically in the clouds. 

The trouble with these stereotypes 
is there is always someone who 
doesn't fit the mold. This can always 
be explained by saying, "Well, he's a 
good independent or a good Greek, 
but the rest are still liberal, or con
servative, or fake, or sloppy, etc. 
Stereotypes are NEVER accurate. 

The cruelest joke is on the in
dependent because the stereotype 
liberal is supposed to be open minded 
and unprejudiced unlike the un
fortunate conservatives. 

The place where TCU has failed 
students is in separating the two 
groups by distance and buildings. The 
two groups should not be considered 
as two groups but as the student 
body. The solution is getting to know 
each other a little better. It's about 
time we quit this nonsense. 

-Rich Doty 

Aid for Wheelchair Students 
A local Fort Worth man was 

awarded a scholarship this year 
which enabled him to attend TCU
but he couldn't because he is a 
muscular dystrophy victim confined 
to a wheelchair. 

This story has a happy ending 
which we hope is really a beginning. 
The young man is now attending 
classes this fall due to the combined 
efforts of his mother, of Dean 
Wiebenga and of the dean's 
secretary, Ms. Patsy Cole, with the 
assistance of various carpenters and 
craftsmen. 

There are now ramps into Rogers 
Hall and the Student Center. For
tunately, the new Sid Richardson 
Building, the Annie Richardson Bass 
Building and the Rickel Center 
already had ramps as well as stairs. 

On the newly constructed ramps 
are signs designating that a 
wheelchair entrance is available. 

There is still a problem with the 
ramp at Sadler Hall since the post 
office has taken it over for its own 

purposes and built a platform on the 
ramp for unloading the mail. 

"Parking for Handicapped" signs 
should be posted within a few feet of 
every building, to aid a person in a 
wheel chair during bad weather. 

There is a faculty member who is in 
a wheelchair. She attended TCU for 
all of her courses, and pointed out 
that TCU even changed some of the 
classroom locations to accommodate 
her in the graduate school when 
attention was called to her situation. 

It was this faculty member who 
encouraged the 1974 freshman and 
his parents to ask if the school would 
put up ramps for wheelchairs. 

Perhaps there are more wheelchair 
"potential" students in this city and 
we hope TCU, however motivated, 
will continue to make the buildings 
easily accessible to people in 
wheelchairs. 

-Dottie Binnion 
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IMAGE PUZZLE 

In case you did not believe there were 70 names hidden in the October
November Image puzzle-here are the circled answers. 
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Development and the 
Greening of TCU 

By Lisa Deeley Smith 
As the University fights to avoid 

more financial problems, the 
Development Office's job of raising 
money has taken on greater im
portance. 

"Development," said Clyde Foltz , 
director of the program, "is a word 
for fund-raising." His staff raises 
millions of dollars for the University 
every year . 

The program is divided into several 
categories-Church Relations, An
nua I Giving, Foundations and 
Business Relations, and Income 
Trusts. "We work with various 
publics that support TCU," Foltz said. 
Each public is approached differently, 
with different results. 

The big contributors are foun
dations and trusts. "A foundation is 
usually set up in perpetuity with a 
self-perpetuating board ," Foltz said . 
About 75 of the nation's 30,000 
foundations support the University . 
An income trust , Foltz said , "is an 
arrangement where property-it 
could be land, it could be stock - is 
held by a trust company or individual 
for the benefit of another. Once he 
sets it up, it is irrevocable." A living 
trust is effective during a person's 
lifetime . A testamentary trust 
becomes effective after the founder's 
death . 

"As far as the number of trusts, I 
don't know," Foltz said. The Burnett 
Trust is one of the largest, with an 
annual income of over $1 million . 

The 1974-75 catalog lists the 
University's endowment funds at 
over $40 million. Milton Daniel left his 
entire estate to the University in 
1958; the Harris College of Nursing 
has over $1.5 million; Brite Divinity 
School has $2.16 million. 
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Dr. Gilbert Davis, director of 
Church Relations , works with Brite. 
"My work primarily is to represent 
TCU and Brite Divinity School to 500 
congregations of the Christian 
Church Disciples of Christ in Texas, 
Louisiana and New Mexico," he said. 

"My job is also to represent the 
concerns of the churches on this 
campus," he said . "It's a two-way 
situation." 

" What we do is go and say to 
church-related friends of TCU that 
the purpose of Brite Divinity School is 
to educate men and women for the 
ministry of the church. And for this 
program we must depend upon the 
churches and upon church-related 
friends . 

"Persons help us in one of three 
ways-in making annual gifts 
designated for Brite; through estate 
plans, wills, bequests, trusts , an-

nuities that will provide for the 
ultimate funding through a will; the 
establishment of professorships and 
chairs for Brite or TCU." 

There are 11 named chairs and one 
named professorship listed in the 
General Information Bulletin . Two 
are supported by the Brown Foun
dation; two were established by the 
board of Trustees ; three were 
created by banks; three were 
established by private citizens ; one 
was established by the Tandy Cor
poration and another by the Robert 
A. Welch Foundation . 

Tom Purdy , director of Annual 
Giving, said he was responsible for 
"giving from alumni, parents and 
friends." 

"A lot of people give unrestrictedly, 
which helps us in the day-to-day 
operations," Purdy said. 

Purdy's office has a variety of plans 

in gathering such funds-the Centu~ 
Club ($100 a year), Chancellor's 
Associates ($1,000 a year), Parents 
Association and the 5X Program ($I our 
for each year an alumnus has \ wi ll 
graduated from the University). "We T 
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use a lot of direct mail," Purdy said. int 
Purdy selects "class agents " The 
members of a graduating class, to hop 
use too for appeals. The 

In one subtle appeal , a list of all 
previous alumni donors, divided by 
graduating class, is sent to alumni. 
Foltz said there are about 27,000 
" active addresses." The cover letter 
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you give is an investment in the 
future of TCU and young people .. 
p s. We'd like to know how many of 
our class have included TCU in their 
wills-have you?" 

The Century Club brochure comes 
in the mail like an all-occasion card. 
The cover says: " life is for living and 
hoping and caring and sharing .. . . " 
The inside continues: " .. . with 
people. Many express their hoping, 
caring and sharing through the TCU 
Century Club . Won't you 7 " 

Some universities ask alumni to 
give, Purdy said, "because they feel 
'you owe us something.' " In his 
office, he said, "No one is going to 
twist your arm." 

Davis also uses brochures ; 
however, he said , "We do not send a 
great many of them, we give them 
away." My technique, he said, is 
"just talk to as many of them as I 
can." 

"The New Century-A Point In 
Time" is perhaps the most im
pressive of the brochures. It beg-ms 
with the history of the University, 
and leads into the New Century, 
covering 27 pages. "But before a 
un iversity can serve well, it must 
plan. It must chart a course for the 
future," the brochure says. The 
Future Prior ities Committee began 
the New Century Program "to set the 
goa ls and guide the growth of the 
University through 1980." 

What will these goals cost 7 A $43 
million target has been set for 1973. 
This goal wasn't achieved Foltz said; 
on ly $35 million was raised. 

The last page of the brochure says: 
"Evaluate the goals, the need, the 
opportunity described in TCU's New 
Century Program ... Measure your 
assets, income and other blessings. 
Involve your family, accountant and 
lawyer. Pause to reread these pages, 
rethink life 's goals, swallow hard. A 
worthy gift involves sacrifice. To do 
one's best in anything always does." 

There is a reason for all this 
campaigning-the University is now 
try ing to balance a $266,000 back 
defici t . 

Another need is scholarships. 
Tuition has gone from $25 an hour to 
!)O an hour in 10 years . 

"Memorials and other funds are 
frequently established at the $5,000 
level in the hope that they will 
ultimately reach at least $30,000," 
Davis said. "It requires $30,000 to 
produce enough income for full 
tuition." 

There is at least $34,000 in special 
scholarships and awards to be given 
away each year-the figures vary as 
do the number and amounts of 
scholarships granted under one 
name. There is over $4 million in 
endowments-which, at six percent 
interest , generates about $257,000 in 
scholarships. Brite Divinity School 
has more than $2 million in en
dowments, or about $127,000 in 
scholarships. Graduate funds and 
fellowships total $199,000. Individual 
grants range from a $25 prize to a 
$500,000 trust. 

These money-raising goals, one 
brochure states, "imply that TCU 
recognizes its particular respon
sibilities as a major private university 
operated in a Christian context." And 

"Memorials and other funds are 
frequently established at the $5,000 
level. ... " 

in this context , most of the Univer
sity's funds have to come from 
Development. Only $1.5 million 
comes from the federal government . 

The University stands at the edge 
of tomorrow, a new century, 
proclaims the brochure. Par
ticipatory response from TCU alumni 
and friends will help ensure the 
University's effort to provide an 
academic environment. 

83 

I 

I 



Frog Faces 
By Pat Chrislip 





The Stanley Cup 

Bv Bob Stanlev 
. ; . 1 

This fall TCU witnessed the 
coordination and victory of its first 
student political organiza t ion, a 
coalition of Town St udent 
representatives . Twenty- two of 
twenty four Student House of 
Representative seats were taken by 
the group. 

Such an organization has the 
potentia l to increase the forever
laggin g student pa r ticipation in 
government, to pass helpful 
legislation in the House, and to 
spawn some rival groups-all of 
which could be good for student 
government here. But some mem
bers of this group have been quoted 
as saying (roughly) , " If we have the 
votes , we can do whatever we want." 

There are some severe drawbacks 
to this idea . 

First , it gives rise to self-serving 
special interest politics. It 's a 
struggle by groups for mastery of the 
community , for superiority over other 
groups . Legislation is reduced to the 
level of a streetfight; the on ly concern 
the belligerents have is whether they 
get their way-not because they care 
about the best interests of the 
c·omm unity, but because the exercise 
of power is an ego experience; it is a 
fun game. 

For example, with enough votes a 
group could do away with all 
Homecoming activities . Another 
group with enough votes could do 
away with Image or delete the Equal 
Treatment clause in the Bill of Rights. 

More importantly, neither faction's 
actions would be good for the whole 
community. With the lines drawn as 
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the they are now, both actions would be 
lirst indicative of narrow perspective 
, a dictated only by particular con-
ent stituent groups. 

of But in a legislature it is not the 
of constituencies that are defended to 

1 by the death (as George Wallace barred 
the school doors ten years ago, or as 

the the residents of South Boston now 
ver- fight busing), it is the sum of the 

in constituencies that matters. The 
)ful philosophy of special interest groups, 

to that "we can do whatever we want if 
of we have the votes, " is a bottomless 

lent pit, devoid of fairness on an ideal 
em· plane, and devoid of sense on a 
ited practical one. 
the Special interests , then, by nature , 
1t." are not fit for legislative respon-
cks sibility , but political parties might be 

different. Edmund Burke once made 
ring the distinction: 
; a "Party is a body of men united 
the for promoting by their joint 
her endeavors the national interest 
the upon some particular principle 
ern in which they a re a 11 agreed ." 
he·y The difference is "national in-
are terest," and at TCU, community 
the interest. If the goal of a group on 
:ise campus (for instance, the town 
is a student group) is the bettering of 

conditions for the community, it is a 
s a party, and a good influence. If the 
all goa l is the ascension of the group and 

,er its ideas, or is ego gratification and 
do self-serving positive reinforcement, 
ual then the group never rises above the 
its level of faction and remains a 
in's roadblock to the whole. 
1ole I If that distinction applies to the 

as formation of the town student group 

l 

(hopefully, the town student coalition 
will end up in the party column) 
perhaps it can also be applied to 
other groups in the University as 
well. Maybe student government, the 
administration, and the Faculty 
Senate have acted too often as 
special interests, catering only to 
their own spheres, and too little as 
parties , each attempting to "promote 
by their joint endeavors the national 
interest." 

For example, if the administration 
looked at the community as a whole, 
perhaps coeducational living or self
determination by dormitories cou Id 
become rea I. Instead, as a specia I 
interest the administration often 
represents two constituencies 
(alumni and trustees) to the 
detriment of the whole. 

If the Faculty Senate looked at the 
community more, maybe review week 
could actually be a review week . 

If the House looked less to itself 
maybe something could be done for 
the nonexistent services area (check 
cashing, change , University om
budsman), the rapidly deteriorating 
financial condition of this place, and a 
community-wide Bill of Rights. 

At TCU we seem to be a gathering 
of factions rather than an interacting 
community in pursuit of Academia. 
This is in itself a severe drawback. 
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