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MARKE.TING 

are especially necessary to the Pacific Coast manufacturer since in the postwar 
period he must fac e strong cmnpetition. ArnpHfied by the migrat:lon westwo.rd of 
well financed eastern f :lrms; it is reported that approx imate l y 300 eastern 
firms were i ncorporated in California during J.943. Rer.,,sons are : 1) increased 
mark8t occas ioned liy a definite population shHt anc1 2 ) '.~uropean war wi ll be 
over before the ?acific war, the eastern manufactur0rs will have the advantage 
of earlier reconversion. Marketing is now a scientific process j baeed on ex­
perience analyses, and carried on by the most direct and_ effect i ve route. Rc; ­
searches are be ing carried on by corporations and associationsJ and significant 
data deve loped, we i ghed a.ml evaluated for an order l y marketing program. 
"Sampling rr hae been used with r emarkab l e success whun 2-t :1.s pr operly appl ied . 
Marketers cannot a f ford to guess in t omorrow' s market . 

E. R. Halperin , Market Analyst 
Pet. World Annual Rev . , 1944 p .122- 28 

IL SHALE OF cgNTBAL TEXAS 
flreliminary t ests i ndicate that t he Barn3tt Shale in the Llano re­

gi on has a definite oi l content and should be cons ider ed. as a. possible source 
oil worthy of further inv0stigat ion. It '.i.s posslb l e that valuab l e by-products 
such as ichthyol, ammon ium, nit:,:,ate and other chemi ca l s and dyes could. be ob­
t a ined. from these shal es. The r esults of the t ests are:: given in this art tcle 
and th"" accom:panying t ables. 

F.:B. PlUillIIler & B. Grant, Pet. Eng. Dept ., Univ. of Texas 
Oi l & Gas ,J. Oct. 7, 19~-4 p.66-70 

PERSONNEL 

ll. COMMON WAGE STABILIZATION VIOIAT!ONS, TIIErn AVOIDANCE AND COHREC1'ION 
Typical violat ions of tbe wage-stabi liiation l aws are reviewed in 

t his article and SU,'sgestions are made concern i.ng t hoir avoidr.mce and correct ion. 
Attention is a lso given to the need for r ecords for the cont ro l of i.ncreases, 
wher e l imits ar e imposed, and a suggestion as to the form of such r ecords is 
submitted. Some consideration is a l so g iven to th0 forms and procecl.ures for 
filing appli cat ions for approvals o~ incraases and pl ans, and for r ev isions of 
plans. 

D, C. Anchin 
J. of Accountanc;y October, 1944 p. 311-27 

12. THE MAN WHO THINKS HE I S OVERWORKED 
This article discusses the ca se of the employee who thinks he is 

overburdened and sucgests ways to heJ.p him. Harrassed employees shouJ.d be 
taught to t ackle jobs in the order of thei.r importance , t o de lec;ate non­
essential work to assistants, to check their work he.bits to see that they do 
not read ma:i 1 and copy messages s everal times . tv ·:m the man who has no assist­
ants can ac.c::implish more if he creates an or canizecl routine and makes a rough 
plan of each day's work in a dvanc e . 

Am. :Business Sept ember, 1944 p.18-19, 40 


