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Students from the Alice Carlson Applied Learning Center sell TCU bookmarks to Nancy Ellen Maxey, a junior polit- 

ical science major, in order to raise money for their school.   
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Defense cuts 
threaten jobs 
Professor says local economy 
could suffer if F-16 cancelled 
By R. BRIAN SASSER 
TCU Daily Skiff 

President Clinton’s proposed 

defense cuts could slice into the Fort 
Worth economy, said John Harvey, 
assistant professor of economics. 

Under orders to cut spending by 
$2.8 billion next year, the Air Force 
has recommended canceling produc- 
tion of the F-16 fighter. 

The F-16 Fighting Falcon is a 
multi-mission fighter that performs 
both air-to-air and air-to surface 
fighting roles. F-16s are used in the 

USAF and abroad. 
Ending construction on the fighter 

jet could add at least 2,000 more lay- 
offs to the 5,800 already planned for 
1994 at General Dynamics’ Fort 

Worth Division, said Division Man- 
ager Gordon England at a news con- 

ference. 
“That multiplies quickly if we lose 

Israel and other prospects overseas,” 

England said. 
The layoffs also affect the regional 

economy with a multiplier effect, 

Harvey said. 
“For every $1 lost in salaries, there 

are $2 lost in revenues to local busi- 
nesses, because of a loss of cus- 
tomers,” Harvey said. “Places like 
Ridgmar Mall and other shopping 
centers are affected by the layoffs.” 

Defense Secretary Les Aspin, who 
has supported the F-16 in the past, 
will decide if he will approve the can- 

cellation of the aircraft orders before 
he sends his proposed defense budget 
to Clinton. 

Last week Clinton said he plans to 

cut $76 billion in defense spending 
over four years. The Air Force could 
cut $700 million from their budget 
with the elimination of the fighter. 

General Dynamics, which will sell 
its operation to Lockheed Corp. this 

year, could stand to lose international 
business because Air Force orders 
are directly related to an endorse- 
ment in the international arms busi- 

ness. 
General Dynamics, which 

employs approximately 19,200 
workers, has delivered almost 2,000 
F-16s to the Air Force since the mid- 
1970s. 

see Cuts, page 2 

  

By LAURIE BERLINN 

TCU Daily Skiff 

A 400-member cast will put on the 
largest performance ever staged at the Ed 
Landreth Auditorium beginning Thursday 

night. 
“Prism: A Celebration of the Senses” 

runs through Sunday and combines jazz, 
classical music, theatrical scenes, opera 
modern dances and ballet with video and 

art works. 
Richard Estes, coordinator and director 

of opera theatre, said the show is a coopera- 

tive effort. 
“Dean Garwell wanted to find a program 

that would include all the fine arts depart- 
ments,” Estes said. 

various scenes and the lights are dimmed as 
the performers move on and off the stage. 

“Prism” also calls for audience participa- 

tion using both the stage and the video 

scene. 
The program opens with “Tintypes,” a 

turn-of-the-century American musical. It 
will be followed by modern dancers per- 
forming “Signs From Earth” and then a stu- 
dent film titled “Metamorphosis.” 

A brass ensemble, chamber choir and 
vocal and instrumental jazz groups will also 

present a William Byrd motet called 

“Wounded Am 1.” 
The first half of “Prism” will close with a 

scene from “The Tender Land,” described 
by Estes as “the ‘Oklahoma’ of opera.” 

During intermission an art show and 

The TCU Symphony will play the over- 
ture for the second half of “Prism.” This 
will include performances by instrumental 
and vocal jazz ensembles, a music video 

and a ballet scene from “Le Corsiare.” 
The end of “Prism” will feature a large 

chorus and the symphony with a party 
scene from “The Tender Land” and a comic 
piece by the TCU Concert Chorale. 

The grand finale will feature the orches- 
tra, choir, brass ensemble, organ and the 

“Prism” video. 
“Prism” is the TCU Guild’s annual 

scholarship benefit. The performance is at 8 
p.m. Thursday through Saturday, and 2 

p.m. on Sunday. 
Tickets will cost $10 for general admis- 

sion and $6 for students. Reservations and 

Performance features plethora of fine arts talent 

    The stage draperies never close on 
“Prism.” Video provides backdrops for the 

video display will be in the Ed Landreth 

lobby. 921-7626. 

information may be obtained by calling Freshman Kami Sturdivant is videotaped by radio-TV-film majors 

Ken Soon and Kirsten Krueger. 
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Money talks     

Financial aid director enjoys putting dollars to good use 

By MICHAEL ROWETT 
TCU Daily Skiff 
  

Emma Baker deals in millions of 
dollars each year, and she enjoys 
putting it to good use. 

“Someone’s financial situation 
should not prevent them from look- 
ing at a school like TCU,” she said. 
“Everyone should have an equal 
opportunity for a high quality educa- 
tion.” : 

Baker, director of scholarships 
and student financial aid and a 1982 
TCU graduate, said financial aid 
plays a crucial role for many 
prospective students. 

“For many students, it’s critical,” 
she said. “For many of them, if we 
didn’t have the programs and ser- 
vices we have, they wouldn’t be able 
to attend the university.” 

Fifty-eight percent of TCU stu- 
dents are on some form of financial 
aid or academié scholarship, Baker 
said. This figure becomes especially 
significant considering the cost of a 
TCU education, she said. 

“Attending a private school like 
TCU can be a financial strain for 
many families,” Baker said. “My 
goal as director is to help people 
make choices.” 

Baker has been involved in the, 
financial aid process at TCU for 
almost eight years, beginning with an 
internship while she was working on 
her master’s degree in 1985. 

‘Baker was required to do several 

degree plan, she said. 

“We got to choose whatever 
internship we wanted,” she said. “I 
was working in Housing and Resi- 
dential Living (at TCU) at the time, 
and 1 wanted experiences outside of 

Student Affairs.” 
Baker discussed the possibility of 

an internship with Leo Munson, then 
director of financial aid. Munson is 
currently dean of admissions and 
assistant vice chancellor for aca- 

demic affairs. 
“Leo agreed to supervise the 

internship for me,” she said. “He 
introduced me to the basics of finan- 
cial aid — I didn’t know much about 

it at the time.” 
Soon after Baker served her 

internship, a position became avail- 
able at TCU Financial Aid, she said. 
She became a financial aid counselor 
in October 1985. 

Baker received her master’s 
degree in education from TCU in 
May 1986. In August of the same 
year, she was named acting assistant 
director of financial aid, and became 
full-time assistant director in January 
1987. 

Her responsibilities in this posi- 
tion included coordinating the con- 
tent, design and production of 
financial aid brochures, she said. 

Baker spent more than four years 
as assistant director, and kept active 
in professional organizations. She 
joined the board of directors of the 
Texas Association of Student Finan- 

~ cial Aid Administrators (TASFA) in 

  

      

Emma Baker 

1988, and served as president of the 
organization from 1991 to 1992. 

Baker learned a great deal about 
the various aspects of financial aid 
from Munson, she said. 

“I was really fortunate to have Leo 
as a teacher,” she said. “He was and 
still is a very important mentor for 
me. He helped prepare me for the 
responsibilities I assumed when 1 
eventually became director (of finan- 
cial aid).” 

Baker became interim director of 
financial aid in October 1990 when 
Munson became assistant vice chan- 
cellor for academic affairs, she said. 
She became full-time director in 
March 1991. 

see Aid, page 2 

  

  

  

Full Service 
Columinist wonders why 
you don't get what you 

pay for. 
Pages 3 

Life at TCU 
Insight probes whether it 
matters if you're black or 
white. : 

Page 4,5 and 6 

Showdown 
Lady frogs host Okla- 
homa in basketball 

tonight 
Page 7   

Today's weather will be 
mostly cloudy with a high 
of 57 degrees. 

Thursday will be cloudy 
and colder with a chance 
of rain. The high will be 
near 60 degrees. 

    
  

Organizations unite 
for Ash Wednesday 
worship ceremony 
By GINGER RICHARDSON 
TCU Daily Skiff 

University Ministries and Interna- 
tional Student Affairs are joining 
forces at noon today to host an Ash 

Wednesday worship service. 
The service will combine both the 

traditional and the unconventional, 
said Gilbert Mendoza, a freshman 
business major, who is on a work- 
study program with University Min- 

istries. 
“There will be the traditional 

liturgy and the distribution of ashes,” 
Mendoza said. “However, in con- 
junction with International Week, we 
will be doing something slightly dif- 

ferent.” 
The service will combine all 

Christian faiths into one service, with 
all different religions participating, 

he said. ; 
“This is an ecumenical service,” 

said the Rev. John Butler, university 
minister. “That means that all Chris- 
tian faiths Baptist, Lutheran, 
Catholic, Methodist, Episcopalian, 
etc., will participate.” 

Ash Wednesday is the traditional 
Christian beginning of Lent, a period 
of penitence that last 40 days, said 
Meredith Hudson, a freshman psy- 
chology major. 

“During Lert, you are supposed to 
give up something — to remind you 

of what Christ gave up while he was 
in the desert for 40 days and 40 
nights,” Hudson said. 

This year, the service falls during 
International Week, and the two 
organizations are working together 

to include global themes. 
“This service is not only to mark 

the beginning of Lent, but to let stu- 
dents know that International Week 
is occurring,” Butler said. “It will 
focus on the relationship within the 
international community, and per- 
sons from various countries will be 

participating in the service.” 
Al Mladenka, director of Interna- 

tional Student Affairs, said the pro- 
gram features traditional and native 

customs. 
“Three students will participate in 

reading the scripture, and they will be 
dressed in their native clothing,” he 

said. 
Geoffrey Aludo, a sophomore 

finance major from Kenya; Sharmila 
Chatulani, a freshman psychology 
major from Sri Lanka; Vannessa 
Juon, a junior economics major who 
has lived in Brazil, Venezuela and 
Switzerland; and Anantha Babbili, 
chairman of the journalism depart- 
ment will lead the scripture cere- 
mony. 

“We will be reading from our 

see Unity, page 2  



    

   

   

        

   

  

   

   

  

    

    
    

   

    

     
   

   

    

   

   

    

      

   
    

   
   

    

    

              

   

      

   

  

    

      
   

   
   
   

   
    

   

   

    

  

   

  

   
   
   
   

  

   
   

   
   

    

   

  

   
   

  

   

          

   

      

     
      

SPJ The Society of 
Professional Journalists is 
sponsoring “How the Career 
Center can help you find a job 
or internship” on Feb. 24 at 
6:30 p.m. in the Career 
Planning and Placement 
Center. All journalism majors 
are welcome. 

PRSSA The Public 
Relations Student Society of 
America will meet on Wed. 
Feb. 24 at 6 p.m. in Moudy 
Room 280S. Refreshments 
will be served. For more infor- 
mation call Shannon at 923- 

8258. 
Pre-law Association is hav- 

ing their Spring Forum on Feb. 
25 at 5:30 p.m. in the Student 
Center. For more information 
call Michelle at 926-6935. 

Social Work Association is 

holding a meeting Thursday, 
Feb. 25 at 5 p.m. in the Reed 

Hall Basement. 
Book Fair sponsored by the 

National Council of Jewish 
Women will be held Feb. 27 
through March 3 at the Will 
Rogers Memorial Center 
Poultry Building. Sun. through 
Wed. 10 a.m. to 8 p.m. 
Admission is $1 for those over 

18. For more information call 

Beth at 731-4923. 
“Appraisal Day” spon- 

sored by the Fort Worth Art 
Dealers Association will be 
held Feb. 28. Verbal appraisals 
will be $10 for the first item 
and $5 for each additional 
item. For more information 

call 737-9566. 

have to be 
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: : ed tomorrow, so 
keep receipts. Spontaneous fun 

    

with co-workers after hours. 

ARIES(Mar.21-Apr.19). What 
you give comes back. One who is 
embittered by past losses gives 
poor advice. Be tolerant, paiient, 
and thrifty. Explain carefully to 
older folks and children. Accept 
help and love from a Libra. 

TAURUS(Apr.20-May 20). 
Job-hunting goes better with rec- 

ommendations and references. 

Anyone who knows how depend- 
able you are can give a reference. 
Evening is brighter with a few 
friends; or try a chat on the phone. 

GEMINI(May 21-June 21). 
Enterprise is more important than 
experience. Team play is the tick- 

et; your cheerful demeanor and 

clever ideas bring out the best in 
everyone. Don’t try to handle fam- 
ily single-handed; holler for help. 

CANCER(June 22-July 22). 

Deep involvements are highlight- 

ed, at home and at work. Friends 

call from far away; invitation to 
event at a distance may be worth 
accepting. Take in-laws’ advice in 
good spirit; they may be right. 

LEO(July 23-Aug.22). Time to 
study the ways to save and make 
money work for you. Backer may 
back out, but you'll make it if you 

pare down expenses. Love waits, 

but not forever; be good to one who   Student Fashion 

Association will hold a 

lunchtime meeting Monday, 

March 1 at noon in the Bass 

Living Room. Lunch will be 

provided. SFA is open to all 

fashion majors and minors. 

Seminars on Advising. 

“Advising International 

Undergraduate Students” by 

Al Mladenka, March 2 from 

3:30 to 4:30 p.m. in Rickel 

Room 106. “Advising 

Undergraduates with Learning 

Disabilities” by Gail 

Zimmerman, March 30 from 3 

to 4 p.m. in Rickel Room 106. 

Call 921-7486 for more infor- 

mation.       
  

® 

Unity/ from page 1 

native scripture — that is what Rev. 

Butler decided to do,” Babbili said. 

  

“1 will be reading from the Telegu - 

Bible. Telegu is an ancient language 

derived from Dravidian heritage and 

the Sanskrit language. 

“I am really pleased to see that the 

international students are becoming 

involved in something like this,” 

Mladenka said. 

“A service like this helps Ameri- 

can students and faculty to become 

exposed to the idea that spiritual and 

religious traditions can be univer- 

sal,” Babbili said. “One needs to 

resist the temptation to isolate reli- 

gious experiences and embrace spir- 

ituality in all forms, because therein 

lies the beauty of higher education.” 

The service will last approxi- 

mately 40 minutes and will be held in 

the Robert Carr Chapel. 

Cont What's the 
: == word on the 

SE (dd i 

    
Renew or strengthen a friendship. 
Spend time with mate on his/her 
terms; your influence one-to-one is 
strong. Delegate and get wise 
counsel. Put cash in a safe place. 
Light meals help keep energy up. 

Shoe shopping and housecleaning 
are favored, but wait until next 

week to dry-clean delicate items. 

Romantic cycle has begun, and 

you're likely to be flirted with 
wherever you go! learn something 

new. 

Dec.21). Strangers are friendly, so 
ask directions. Run errands today. 
Enjoy a little sports competition or 

attractive to a single co-worker; 

      profits. 
CLIBRA(Sept.23-Oct.23). 

SCORPIO(Oct.24-Nov.21). 
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Insanity Fair by Joe Barnes 
  

  

  

    

AWWW. LOOK AT YOUR 
NEW PUPPY, LITTLE 
GUY'S SLEEPING LIKE 

A BABY. 

    
      
   

      

   

    

  
Hemlock 

T PUT A SMALL CLOCK 
UNDER HiS BLANKET, 
THE Tic-Toc” SOUND 
FACIiLITATES HIS 
MOTHER'S HEARTBEAT. 
IT HELPS Him SLEEP. 

  
        
     

    
     

     
    
      

   

    

OF COURSE, LEAVING 
THE ALARM ON KIND 

OF KILLS IT, 

  

    

    
   

  

    

How LONG is (T 
GONNA CLING 

TO THE CEILING? 

  
6y Andy Grieser 

  

SAGITTARIUS(Nov.22- 

friendly argument. You're very 

are you available? 
CAPRICORN(Dec.22-Jan.19). 

Career expectations may be too 

high; you can reach any goal, but it 

may take longer than you're plan- 
ning. Concentrate on the family 
good, and results will be clear 

more quickly. Aries helps today. 
AQUARIUS(Jan.20-Feb.18). 

Your invention or idea gains atten- 
tion of those you respect. Spend 
time with new friends, and put out 

your hand to make more. Thrift 

may be a discipline, because shop- 

ping is so much fun today.   
  

  

  

«| Whether it's a study group or a date, 
Jons Grille is the perfect spot to meet 
for lunch or just a snack. Come in 
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Baker never imagined she would 
end up working in financial aid, 

much less attain the position of direc- 

tor, when she graduated from TCU in 

1982, she said. 

“My intent when I came to TCU in 

the first place was to return to 

Nebraska,” she said. “But 1 loved 

Fort Worth and absolutely loved 

TCU. While I was working on my 

master’s and working in (TCU) 

Housing, 1 began to think about a 

career in education and TCU as the 

place to practice that trade.” 

“It’s special to be able to work at 

your alma mater,” Baker said. 

“You're already proud you gradu- 

ated from there. To be able to give 

something back to the university as 

an employee is a special relation- 

ship.” 

Her job as director presents her 

with numerous challenges, Baker 

said. 

“The hardest part is balancing all 

the priorities,” she said. “Students 

are absolutely our first priority, but 

there are also responsibilities to fed- 

eral and state governments and to 

TCU. We're accountable to many 

people.” 

Still, the rewarding aspects of her 

job outweigh the difficult moments, 

Baker said. 

“The reason I love this job is I 

know every single day of my life that 

the work we do here is important,” 

she said. “Even on the most frustrat- 

ing days, to remember that makes it 

all worth while.” 

  
  
  

This space brought to you by the 
TCU Daily Skiff. 

BECAUSE 1 1 F 1 TS. 

  
  

HEY, AG / I'VE GOT A 
GREAT IDEA FoR YOUR 
NEXT COMIC — a 
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GUEP oF SHOCK! YOURE [You'RE RIGHT I'M HIS 
EVIL TWIN, SAPPY! (etice 
THE DARK. HAIR & SIDERUENS) 

Yoo Fiend’ Yodo 
NEVER. GET AvAY WITH 
TRIS/HEY.. CAS WE RIT 

  

  

  
  

by Bill Watterson 
  

  

  

   

  

  

Serving Italian Food & Wine 

Serving fresh Buffalo, Venison, Quail, 

Ostrich, Veal, Lamb & Fish 

Lunch & Dinner Reservations: 738-1700 

5139 Camp Bowie « Fort Worth, Texas 76107 

   
  

  

  

    

= lifeguards 

= swim coaches 

    

   
   

  

Calinda Beach 

Hotel 

5 Day / 4 Night   
   

Charters & requires an op 

Fort Worth YMCAs 
now hiring 

summer aquatics staff. 

Cal 332-3281 
for interview and tryout information 

SPRING BREAK soLD out? - NOT I! 

CALL 214-349-3385 

J 4 Star Beachfront Hotel 

HB Aviation Solutions, Inc. operates these flights as DOT Approved Public 
= erator/participant form prior to travel. 

Full payment required with application. Air via Aeroejecutivo. 

= pool managers 

=» sWim Instructors 

   

  

        
    

     

     

     

    

   

  

   
   

    
    

    

   
   
   

    

     
      

         

     

     

  

     
   
   

  

   
   

        
     

    

From $499 pp Quad 

March 13-17 

Air - Hotel - Transfers 

Departs DFW 
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C ut S/ from page 1 

Jobs at GD were always associated 

with the Cold War and not by strictly 

profit, Harvey said. 

“These (GD) jobs have never 

depended on profits, they were 

always dependent on the relationship 

with the USSR,” Harvey said. 

“These jobs were stable sources for 

employment for the employees and 

also other people in the area as well.” 

Senate Arms Committee Chair- 

man Sam Nunn, D-Ga., supports the 

  

planned cut and has voted to end - 

funding for the fighter before. 

“The question is why we need 

more,” Nunn told the Fort Worth 

Star-Telegram at the end of last 

year’s F-16 debate. “I’ve toured the 

TrAFFIC TICKETS 
defended but only in 

Arlington, Fort Worth, and 
elsewhere in Tarrant County. 
No promises as to results. Any finc and 

any court costs arc not included on fce 

for legal representation. 

JAMES R. MALLORY 
Attorney at Law 

3024 Sandage Ave 

Fort Worth, TX 76109-1793 

924-3236 
Not certified hy the Texas Board of Legal 

Specialization. 

N SITY 
BEACH CLUB™ 

5-STAR RESORTS AIRFARE 
NON-STOP PARTIES & MORE! 

1-800-BEACH-BUM 
(1-800-232-2428)   

  

factory. It’s a great factory and a 

great aircraft, but we think there 

ought to be a better rationale for why 

we need to procure them.” 

Reps. Pete Geren, D-Fort Worth, 

and Joe Barton, R-Ennis, said they 

plan to fight the proposed fighter cut. 

“He (Aspin) fought hard for it (F- 

16) last year and understands the 

importance of the industrial base, the 

high technology, that this represents 

and the importance of foreign mili- 

tary sales,” Geren told the Star-Tele- 

gram. 
Both Geren and Barton said they 

are hopeful that Aspin will recon- 

sider the elimination of the fighter. 

Geren said it is too early to predict 

the final status of the F-16, but some 

analysts believe that the cancellation 

is inevitable. 

“I think the (termination of the F- 

16) is very likely,” Richard 

Bitzinger, a defense industry analyst 

with the Washington-based Defense 

Budget Project, told the Associated 

Press. 

“Aspin has got awfully hard deci- 

sions to make,” Geren said. 
  

  

  

& CLUB 
Doors Open at 8 pm 

1109 W. Magnolia   
Dance Thursdays with a live D.J. 

Tues., Wed., & Thurs. 

Drink Specials 

$2.00 Cover Charge 

e Available for Mixers 
Ft. Worth, TX 76104   
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at 3023 South 

University. 
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Processing, Etc. | 926-4969. 

word . 
Processing/Typing, Write Away 

Resumes/Thesis. Typing Service, 
Laser Printing,” 246-6444. SPECIAL 

735-463 I. PROJECT, OUTLINES, 

RESUMES, ETC.   

Grammar and EMPLOYMENT with THE PRINCETON rFEw pays! Plus a 

Forrent. 1 and 2 Spelling REVIEW, 817-336- chance to earn 

bedroom apart- Correction. Blashs Be 4160. $1888 ror YOUR 

ments. Bellaire | Student Discount or ym lp seLF! NO COST. NO 

villa Apartments Budget Word SoBD- i iy n Travel OBLIGATION. 1- 

' ssi 800-932-0528 

817-878-6322. Progessinge 7s canneries or Spring Break Condo | = oo 

TUTORING : $1,888+/month Orange Beach, Ala. | 

Tem papers typed on fishing boats. 2 Desiree vs Je ih DoGs AND 

FAST. Laser printed FEEE wansporiavon room, Kitchen, .. pune waltz IN 

MATH TUTOR RUSH orders wy Room & Board! washer/dryer, iv HEAD. 3/2/03! 

Call Too cards accept: | 2VET 5.000 open poolhot tub, etc. : : 

926-3569. od form TCU ings. NO EXPERI call today, 926- 

: ENCE NECESSARY. 1821. 

Male or Female. 

For employment 
program call f1- 

206-545-4185 
ext.A5835. 

WaNTED: Dynamic, 
Intelligent people 
with great stand- 
ardized test scores. 
_Calltofind outabout 

thiSGREAT parHime | 
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Small town concerns and interests prove reassuring, incomprehensible 

It was one of those stories that had to be 
classified as strange but true. Bertie Feales 
Purcell was a grandmother from 
Muleshoe, Texas, who had come to 
Arlington to visit her daughter and grand- 

son. It started out simple enough. She was 

doing the usual grandmother duties — 
driving her grandson to school this past 
Thursday morning, for instance. 

But then something went strangely 
wrong. Bertie got lost.:Really lost. 

For the next three days, she went on a 
little excursion down the highways of the 
Metroplex. Not to mention around the 

Metroplex, too. In fact, she probably cov- 

ered every square inch of the Arlington- 

Dallas area and every little burg in 
between. : 

She didn’t intend to do this. It’s just that 

CARL 
KOZLOWSKI 

  

once. Though she had her daughter’s num- 

ber, she never bothered to call, claiming 
later that she felt just too independent to 

in Muleshoe, 
there are no 
interstates to deal 
with. In fact, 
there are no high- 
ways at all. 

The details of 

her journey get 
even more 
bizarre. While 
spending three 
entire consecu- 
tive days driving 
in circles around 
Dallas, she never 
stopped for food 

It’s a miracle!” 

do so. All Bertie stopped for was gas and 
to pull over on side roads at night to sleep. 
Oh yeah. She bought a bottle of Coke 
once, and kept filling it with water to drink 
the rest of the time. 

When Bertie was finally found in a 
Weatherford parking lot by a man who had 

seen her on the front page of newspapers, 
a reunion was in the offing. The man was 
the first person she’d bothered to tell about 
her bizarre plight in the entire three days, 

because she was afraid to talk to strangers. 

But when she was reunited with her 
daughter and family, all was forgiven. 

“Hallelujah!” her daughter cried on the 

Sunday night news. “This is wonderful. 

Sorry, ma’am. It’s just plain stupid. 
What all this shows is that beyond the 

TCU DAILY SKIFF     
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Insatiable desire to 

acquire more money 

obscures traditional 

American work ethic 

Because I am, at times, somewhat deficient in the 

area of car maintenance, I occasionally take advantage 

of full service at gas stations. Last week I pulled up to 

the full service island of a local station, turned off my 

car and patiently waited for 

the attendant. After a few 
minutes, the attendant came 

but and said, “What can I do 

+ for you, ma’am?” Somewhat 

surprised by his need to ask, I   asked him to fill my car with 
gas. I then proceeded to pull 
the latch on the hood so he 

¢tould check the engine and do 
whatever else it is that people 
do under the hood. 

Instead of looking at my 
engine, the attendant went 
back inside the station while 
he waited for my car to fill. 
He returned and told me the 
total. I'said, “Um, do you 

think you could check the oil for me, please?” 

Reluctantly he sauntered to the front of the car, raised 

the hood and checked the oil. He then shut the hood and 

shouted “Well, looks like you're about a quart low.” 

“Do you think you could possibly put a quart in for 

me?” I said as I pulled the latch again. 

“Well, what kind of oil do you use?” What kind of oil 

do I use? How should I know? With a shamed look on 

my face I told him “Quaker State?” He sighed, opened 

the driver’s side door, looked at some numbers and 

went to find a quart. 

As my father has repeatedly and emphatically 

instructed me to do, I asked the attendant if he could 

check the air in my tires. He looked at me like I was a 

visitor from another planet. He stomped back inside to 

find a tire gauge (I thought attendants usually carried 

one in their front pockets), then gauged my tires while 

rolling his eyes. Luckily for the both of us, they were 

fine. 
Assuming I could not make the situation much 

worse, I said “Um, well, uh, could you, possibly, if it is 

not too much trouble, wash my windshield? I don’t 

need all of the windows washed, I just cannot see out of 

the front.” 

“You can go through the carwash you know 

the response I received. 
“Oh! You’re absolutely right. Silly me, my mistake. 

Well, that will be all. Thanks so much!” I said almost 

apologetically. “You’re too kind,” I said under my 

breath as I signed the credit card slip not a moment too 

soon. : 

As I drove away, I wondered to myself, why is it like 

pulling teeth to receive your money’s worth from full 

service? Why must I feel as though-I am putting some- 

one out just to receive the service I am paying for? 

I then had a flashback to a particular day during my 

internship last semester. I had stayed at the office late to 

finish a project when a friend of mine called to see 

when I would be leaving. I said I wanted to finish my 

project before I left and it might be another hour. He 

said, “Why don’t you just do it tomorrow? It’s not like 

you’re getting paid or anything.” 
Why is it that in our society we have learned that 

something is not worth doing unless we are getting paid 

to do it? What is wrong with doing a job or an assign- 

ment well, even though it may seem trivial or menial, or 

even though we do not receive monetary compensation 

for it? Furthermore, why is it that sometimes even when 

you are paying for a service, you have to demand your 

money’s worth? 
The answers to these questions depend on your inter- 

pretation of two little words: work ethic. Our society is 

driven by the insatiable desire to make money. While 

this is not necessarily a bad thing, it does at times make 

us forget there is nothing wrong with doing a job or pro- 

ject just for the personal satisfaction of seeing its com- 

pletion. 
We have all heard our parents talk about the “good 

ole days” when they worked long hours for little pay 

but took pride in their jobs. Our generation seems to 

have lost that sense of spirit and pride. Our society as a 

whole would definitely benefit if our generation erupted 

into the work force with a renewed belief in the work 

ethic. (And besides, wouldn’t the 100k on your parents 

faces be just priceless?) > 

  

ROCHAEL 
SOPER 

12 
was 

Rochael Soper is a senior political science and psy- 

chology major from Kimball, Neb. 0 - . 
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headlines of the president’s economic 
plans or the war in the former Yugoslavia 
lies an America that still defies compre- 
hension. An America where people don’t 
care who Madonna just slept with, or even 
who Madonna is. A world that the big 
media’s choice of stories doesn’t affect. 

For instance, a friend of mine on the 

Skiff staff is from Benton, Ark. Yesterday, 
she brought in a copy of the Benton 
Courier, which she receives daily even 

while away here at school. Instead of inter- 
national, national, or even state news, the 

Courier has the “Animal Page.” 
“The Animal Page” in that day’s edition 

featured a woman too old for even Willard 
Scott’s morning birthday list, and told of 
her relationship with her dog. Yes, folks. 
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Finals 
Rigid university policy riddled with problems 

Should faculty be required to give final 

exams? 

William Koehler, vice chancellor for aca- 

demic affairs, thinks so. Last week, he told the 

Skiff final exams were a necessary part of the 

academic process and should not be optional. 

Many faculty, however, disagreed. They 

said administrators shouldn’t mandate what 

goes on inside the classroom. They said such 

mandates infringe upon professors’ academic 

freedom. 

Questions about the university’s final exam 

policy surfaced last year over interpretation of 

the statement, “Faculty members are expected 

to administer final examinations or an appro- 

priate final evaluative exercise in all classes,” 

which appears in the Faculty Handbook. 

Faculty wanted to know if the word “expected” 

meant “required” or merely “encouraged.” 

Lately, however, a debate over academic 

freedom has clouded the issue. 

Those advocating the committee’s position 

say academic freedom means that professors, 

as members of the academy, possess an inher- 

ent right to teach as they see best. Therefore, 

the university should not require them to give 

finals. 

Koehler says academic freedom deals with 

protecting those who want to explore contro- 

versial ideas, not with the setting of standards. 

Therefore, the university has a right to make 

such policies. 
Cases can be made for both Koehler’s and 

the committee’s position, but academic free- 

dom need not be brought into the discussion to 

decide this issue. 

Requiring faculty to give finals is just plain 

silly. Such a broad and sweeping policy 

requirement ignores the fundamental differ- 

ences among classes and departments at the 

university and denies the ability for individual 

faculty members to determine the best way to 

measure achievement in their courses. 

In some classes, finals don’t add to the learn- 

ing process and would be superfluous if given. 

But if the administration has its way, students 

and professors will be forced to engage in futile 

busy work just to pacify Sadler Hall. 

Koehler admitted that there might be excep- 

tions to the everyone-must-give-finals rule. So 

why does he feel the need to adopt a more rigid 

policy? Does the administration not trust the 

faculty members it has hired? 

The university already has in place a method 

for evaluating the effectiveness of untenured 

faculty. Next year, a method for evaluating 

tenured faculty will also be put in place to ful- 

fill requirements for accreditation. 

These evaluations are the way to ensure that 

students receive a quality education, complete 

with finals — but only when appropriate. The 

adoption of a rigid university policy, however, 

will only have negative effects. Namely, facul- 

ty will feel like the administration has sent 

them a vote of no confidence.     
  

LETTER TO THE EDITOR 
  

Economy 

Last Friday’s column by Jeff Jeter is the 

quintessence of Jeternomics. This neologism 

is defined as a gross distortion of meaning 

wrought by presenting a few economic facts 

while ignoring totally the greater context of 

economic reality. 
At mid-page Mr. Jeter disputes the belief 

_.. that the wealthy have unduly benefited 

during the last twelve years.” Evidence he 

the nation’s family did see their share of tax 

increase from 13.6 to 15.4 percent from 1977 

to 1989. The poorest 40 percent of families 

did pay a smaller portion of federal taxes over 

this time (down from 9.2 to 7.9 percent). 

“How conveeeenient,” the church lady 

might say, “that Mr. Jeter failed to examine 

the economic context within which these 

minor shifts occurred.” During this time the 

top 1 percent of the families experienced a 

huge increase in income (up 49.8 percent in 

constant dollars from 1977 to 1988) while the 

real income declined on the average for the 

lowest 80 percent of the nation’s families.   
offers is accurate. The wealthiest 1 percent of * 

From 1977 to 1988 the effective federal tax 

rate for the top 1 percent of the nation’s fami- 

lies dropped from 30.9 to 24.9 percent. No 

other segment of the population experienced 

an increase in federal tax rates. 

While the wealthiest 1 percent of the 

nation’s families and 7.3 percent of the 

nations’ income in 1977 after federal taxes 

were paid, by 1988 this after-tax income 

share had mushroomed to 12.8 percent. 

A more dismal picture for the middle- and 

low-income families could be constructed 

were one to look not just at income but also at 

distribution of wealth. 

In sum, the wealthy grew much wealthier 

during the Reagan and Bush years and most 

others struggled, sometimes unsuccessfully to 

hold their own. To argue otherwise would be 

analogous to claiming sacrifice by the wealth- 

jest Titanic passengers because they had pur- 

chased more costly tickets while ignoring the 

fact that they were much more likely than 

those of lesser means to have found a place 

on the lifeboats. Some sacrifice, huh? 

Jim Henley 
Assoc. Professor of Sociology 

   

        

   

  

   

    

   

  

   
   
   

   

      

   
   
   

   
   

  

    
   

   

  

   

   

   
   

   

   
   

  

   
   

      

    

    

   

      

    

  

    
      
   

    

     
   

  

   
    

   
   

    

   
    

   
   

    

   

  

   

    

   
   
   

  

   
   
   
   

   
   
        

   

  

   

   

    

   
    
   
   

      
   

         

          

         

         
     

       
        
    

  

      
      

        

       
        

       

Maybe it’s too easy to laugh at a small 
town that doesn’t splash headlines of gang 
wars on every front page, and which 
doesn’t have any corridors of world power 
(much less state power). But my friend, 
the Benton native, laughs at it too. 

And maybe it’s easy to laugh at Bertie 
and all the other folks who have never 
seen a highway before. But deep down, 
it’s kind of nice to know that there’s folks 
out there in our country whose biggest 
concern is where the hell grandma disap- 
peared to this time. 

I have a feeling that there’s a lot more 
of those people than you’d expect. That 
may be scary, but it’s also reassuring. 

Carl Kozlowski is a senior English 

major from North Little Rock, Ark. 

Hindsight convicts 

graduating senior 

of squandering 

college experience 
You may call your first witness, Mr. Blaylock. 

Your honor, 1 have no witnesses to call. 

The courtroom erupts with the hushed 

cries of disbelief. Order! Order! Mr. 

Blaylock, do you understand that, as the 

defendant, you owe it to yourself to present 

witnesses on your behalf. 

I do, your honor, but I have none to call. 

The gallery gasps in shock again. 

Very well. Mr. Prosecutor, you may 

make a closing argument. 

May it please the court. Your honor, dis- 

tinguished jurors. We have heard the evi- 

dence of the witnesses who have confirmed 

the failure of the defendant to make a dif- 

ference on his campus. The defendant is a 

senior. He has held ample leadership posi- 

tions. He has had ample opportunities to 

make a difference, which is all the more 

reason for you to return a guilty verdict. 

He has had 1,282 days on campus, and he has squandered them 

all. He has had chances most of us would die for, and he has squan- 

dered them all. The facts are conclusive. Had Jeff Blaylock gone 

elsewhere, things here would be no different than they are now. 

Look at his defense. He called no witnesses. No one stepped for- 

ward to say, “Yes, he made a difference.” No one. He can point to 

nothing and say, “I did that.” Or “I caused that change.” Or “I bet- 

tered that person.” One thousand. Two hundred. Eighty-two. 1 urge 

the jury to return the only verdict the evidence supports: Guilty. 

A murmur sweeps through the gallery. Bang! The gavel silences 

them. Mr. Blaylock, you may make your closing argument. 

In 80 days, I will graduate. I know I will leave Fort Worth with so 

much more than a piece of paper. There are photos on my walls, 

birthday cards stashed in a drawer, postcards thumbtacked to a bul- 

letin board. 

But that’s not the charge against me. I have been charged with 

squandering my opportunities, wasting the chances I had to make a 

real difference. That's a hefty charge, and it carries a heavy price. 

I’d like to believe I’ve made a difference. All seniors do. We reach 

that moment when we know the end is near, and we feel the need to 

reflect on the past few years and see what we’ ve done. We take com- 

fort in our friendships as the uncertainty of the real world looms larg- 

er each sleepless night. I believe I will be missed. 

Members of the jury, I am no George Bailey. I haven’t met my 

guardian angel who showed me things as they would be had 1 not 

chosen to spend my undergraduate years at TCU. I can’t know the 

impact my decision to go elsewhere would’ve had. If I had that kind 

of evidence to present, I certainly would. 

Nor do I know for certain that I made a singular difference on 

someone’s life. Each of us plays so many parts. I won’t bore you 

with my resume. I'll just say I've played many parts. 

The prosecutor has a point. I can’t point to anything and say, “I 

did that” or “I caused that.” There are a lot of things I'd like to 

believe I helped change. There have been a lot of people I’ve worked 

with and played with, and I hope my being here has added something 

to their lives. I called no witnesses, because it seems so obvious that 

I have. Without anyone telling me, I know it’s true, that I have made 

a difference. Maybe it’s just pride, but I'd like to believe it’s true. 

Thank you, your honor. 
Has the jury reached a verdict? 

We have, your honor. Guilty. 

Mr. Blaylock, you have been convicted of squandering your col- 

lege years and failing to make a difference. Have you anything to say 

before we pass sentence? 

I do, your honor. Say it’s not true. 

  

JEFF 
BLAYLOCK 

Jeff Blaylock is a senior journalism major from Fort Worth. 
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When Anantha Babbili joined the TCU 

faculty in 1981, he didn’t get the respect nor- 

mally accorded a professor. 

“People laughed in the elevator,” said 

Babbili, chairman of the journalism depart- 

ment. “You can’t forget it because it hurts. 

Students look at each other, look at me and 

spontaneously burst into laughter. I was a 

novelty, someone who resembles a human 

being, but certainly is not one of us.” 
Even in more recent years, as accolades 

have been piled upon the associate professor 

of journalism from India, he continues to 

read and hear insensitive remarks. Every 

semester, sprinkled in his normally positive 

evaluations from students are comments like 

“I hate foreign teachers” or “This guy should 

go home.” 
Babbili considers it to be more than just a 

problem. He calls it a social dilemma. 
“We sabotage ourselves in our capability 

for intellectual growth by choosing to remain 

in an environment that is devoid of multi- 

plicity,” Babbili said. 
According to the 1992-93 TCU Fact Book, 

6 percent of TCU’s faculty are ethnic minori- 

ties: seven associate professors, nine assis- 

tant professors, two instructors and two 

lecturers. There are no minority full profes- 

sors. Five minority faculty have tenure, 

which is 2.5 percent of all tenured faculty. 
“With the changing demographics of soci- 

ety, we need to change,” said Morrison 

Wong, associate professor of soci- 

versity. “there were no offers to counter,” 
Koehler said. “It wasn’t as simple as coun- 

tering an offer.” 
The TCU self study, compiled for the 

decennial university ’s accreditation from the 
Southern Association of Colleges and 

Schools, recognizes that minority faculty 

growth has stagnated. 
“The university has made little progress 

over the past several years in increasing the 

number of racial minority faculty. Although 

sufficient numbers of hires are usually made 

to achieve goals each year, net gains are 

small because of turnovers in minority fac- 

ulty,” according to the report. 
The four minorities hired last year were 

offset by the decisions of five minorities to 

leave, according to the TCU Affirmative 

Action plan. Since the 1979-80 school year, 

the number of minority faculty has risen from 

13 to 20, but it has hovered around 20 for sev- 

eral years. 

“Minority professors move on because of 

a lack of networking and camaraderie, or that 

critical mass when they feel comfortable,” 

Wong said. 

Koehler said a feeling of isolation and of 

being different has a bearing on a person’s 

self-esteem and sense of belonging, and that 

is a particular concern for racial minority fac- 

ulty and students. A solution is hiring enough 

minorities to achieve what sociologists call a 

critical mass, a visible population of a racial 

group required so members of the group 

individually feel welcome and comfortable. 

Koehler said he would like to hire a sig- 
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Koehler said advertisements are placed 

generally in two national publications, one of 

them typically being the Chronicle of Higher 

Education and the other being a journal par- 
ticular to the department. These 
ads can state that TCU is seek- 

ing minority applicants but can- 

not discourage Anglo 

applicants. 
“We can advertise that we are 

interested in having significant 
numbers of minorities apply,” 
Koehler said. “We can make 

phone calls and say this institu- 
tion is interested in hiring 

minorities. We can do a lot of 
things to influence the applicant 

pool, but we cannot make the 
decision to hire on the basis of 

race alone.” 

abbili said one way a 
department chair can 
encourage minority 

applicants is to seek people 
whose specialty is concentrated 
among minorities. He said the 
self study report recommended 
that the journalism department 
add another faculty member. 

Babbili said he would seek applicants expe- 

rienced in media communication to ethnic 

groups. 
Wong suggested that TCU could “grow its 

own” by seeking out minorities who were 

interested in obtaining a doctorate and pro- 

viding them a fellowship in return 
  

    

    

   
   

    

   
    
   

    

   

  

   

  

    

   

      

   
    

  

   

   
   

    

  

   

    

   

    

  

   

   

   

        

ology. “Six percent does not reflect 

society.” 
There is increasing pressure 

from student groups, some faculty 

members and a few individuals in 
the community to increase the 
number of minority faculty on the 

TCU campus. However, it 1s not as 
simple as just adding numbers to 

numbers. 

he TCU Affirmative 
Action Plan for 1992-93 
estimates there will be 29 

faculty hiring opportunities this 

academic year. Twenty-eight new 

faculty were hired last year: 24 
whites, two Asian-Americans, one 
Hispanic and one African-Ameri- 

can. Three African-Americans 

declined offers. 
“It was not money,” said 

William Koehler, vice chancellor 

for academic affairs. One declined because 

he wished to pursue a Ph.D. in nursing, and 

there is no doctoral program offered by the 

Harris College of Nursing. The other two 

were a married couple who were at different 

stages of completing their doctorates else- 

where, and decided to remain there to finish 

their degrees, Koehler said. 

In all three cases, as it often is when offers 

are rejected or current faculty leave the uni- 

Brite   

one 

D. FISHER 

MINORITY FACULTY APPOINTMENTS 

1992-93 

Humanities 

Natural Sciences 

Social Sciences 

Addran Arts & Sciences 

Neeley Business 

Education 

Fine Arts & Communication 

Harris Nursing 

Divinity 

UNIVERSITY TOTAL 

nificant number of minority faculty “in one 

fell swoop,” but he lacks the resources and 

the applicant pool to do so. 

he way that faculty are hired 1s a 
process known by few beyond the 
deans, department chairs and fac- 

ulty themselves. The process begins when 

the department chair seeks permission from 

Koehler to begin a national search. 

SOURCE: TCU FACT BOOK (FALL 1992 

for a few years of service to the 

university. 
Another suggestion made by 

some in the administration was to 
award an additional position to 

any department which hired a 
minority. Koehler said the 
school’s lawyers have indicated to 

him that such a practice would be 

illegal. 
“If we offer a reward to a 

department which hires a minor- 
ity, we have prejudiced the hiring 
process,” Koehler said. “We have 
made race a factor in the hiring 

process.” 
Each applicant is sent a card by 

the university's Affirmative 
Action Office and asked to indi- 
cate his or her gender, ethnicity 
and other information. Compli- 
ance is voluntary. Last year, 59 
percent of the 969 applicants for 

faculty positions returned their cards. From 

these cards, Koehler compiles a list of appli- 

cants indicating their gender and ethnicity. 

Koehler said he examines the pool to see 
how many minorities were included and how 

many were invited by the department chair to 

an expense-paid interview. Koehler said he 

has called two department chairs in the last 

month to find out why “there are x minorities 

and none coming to an interview.” 
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Doctor's degrees 1988-1989: 

  

    

Attracting minority faculty a complex task 
“In both cases, I became convinced that 

good faith efforts were made and there were 

valid reasons why minority persons in the 

pool were not being brought to campus for 

24.895 White 
1,071 Black 
1.337 Asian 
625 Hispanic 
84 Native American 

35692 total degrees given 

Master's degrees 1988-1989: 

241607 white 

14,076 black 

10,714 Asian 

7,270 Hispanic 
1,133 Native American 

+ 34072 not citizens 

308,872 total degrees given 
1991 Digest of Education Statistics 

interviews,” he said. 

The chair recommends an applicant to the 

dean, who recommends the applicant to 

Koehler, who decides whether or not to offer 

an appointment. 

In 1991-92, 572 out of 969 applicants 

returned their Affirmative Action informa- 

tion card. Of those, 12 were African-Ameri- 

cans, who made up 2 percent of all applicants 

whose race was known. There were 38 His- 

panics (6.5 percent), 83 Asian-Americans 

(14.5 percent), six Native Americans (1 per- 

cent) and 433 whites (75 percent), according 

to Affirmative Action Office reports. 
Sixty-four applicants were brought to 

campus for interviews: 55 whites, four 

African-Americans, four Asians and one 

Hispanic. 

All four African-Americans and the His- 

panic were offered the positions they inter- 

viewed for, according to Affirmative Action 

Office reports. 

“Hiring is really in the hands of the faculty, 

and that’s what we have to rely on and 

depend on,” Koehler said. “We’re not going 

to hire more minorities unless we get more 

minority applicants.” 

The competition among schools for qual- 

ified applicants is intense. 

here are 1,915 four-year institu- 
tions of higher learning across the 
United States, according to U.S. 

Department of Education statistics. Of the 

roughly 36,000 doctorates awarded in 1988- 

89, the last year for which DOE statistics are 

available, only about 3,000 were conferred 

upon minorities. To maintain its accredita- 

tion from the Southern Association of Col- 

leges and Schools, TCU is required to hire 

    

faculty who have received their terminal 
degrees (the higkest possible degree awarded 
in a particular field). That requirement 
shrinks the pool of potential minority appli- 

cants. 
The number of minorities 

holding terminal degrees is 
also declining, especially in 
the case of African-Ameri- 
cans. The number of Master’s 
degrees awarded to African- 
Americans has declined 33 
percent to about 14,000 since 
1976-77, and the number of 
doctorates conferred upon 
African-Americans has 
declined 14 percent to 1,071 
over the same period. African- 
Americans received 5 percent 
of all Master’s degrees and 3 
percent of all doctorates 
earned in 1988-89, according 

to DOE statistics. 
Whites received almost 80 

percent of Master’s and 70 
percent of doctorates awarded 
in 1988-89. Non-U.S. citizens 
received almost triple the 
number of advanced degrees 
than any single ethnic minor- 

ity group. 
Furthermore, many advanced degrees 

awarded to minorities are concentrated in a 

small number of fields, like education. 
“If you look at the distribution of degrees 

granted, they are concentrated,” Koehler 

said. “That’s where the supply tends to be 
most plentiful. If you look at the university’s 
needs, that’s not where the university’s needs 

are greatest.” 
However, according to the TCU Fact 

Book, only one of the School of Education’s 

full time faculty (full, associate and assistant 

professors) is a minority. The school with the 

highest percentage of minority faculty is the 

M.J. Neeley School of Business, which 

employs one minority associate professor 

and three minority assistant professors of its 

40 faculty members. 
As with business professors and many fac- 

ulty in the natural and physical sciences, the 

demand is high for a limited supply of minor- 

ity faculty. TCU can end up paying a minor- 

ity more than a white to get him or her to 

come to Fort Worth, Wong said. 

Koehler acknowledged that TCU tries to 

be “competitive” when it comes to hiring fac- 

ulty. 
“We're sensitive to market pressures, and 

that doesn’t go just for minorities,” he said. 

“We believe in a free enterprise system. 

We're going to be competitive in the mar- 

ket.” 
The average salary for all TCU faculty is 

$49,024 for this year, according to the TCU 

Fact Book. By comparison, the average 

salary in the business school is $71,726 and 

in the natural sciences is $52,732. By con- 

trast, the average salary for the School of 

Education is $43,238. 

Coach explains what it's like being 

of a kind 
  

   

  

   

                  

       

  

   
   

                  

    

   

    

   

  

   

      

   

   
   

    

   

            

   
   

    

   

   

        

   
   

By LISA MCKENNA 
TCU Daily Skiff 

Assistant women’s basketball 

coach Shell Robinson is accustomed 

to being unique. 
She is the first assistant coach the 

women’s team has ever had. 

She is one of a select few college 

basketball players who can say she 

was a member of an undefeated 

national championship team. 

And she is the only black female 

on the staff of the athletic depart- 

ment. As a matter of fact, she is one 

of only two minority athletic depart- 

ment members. Football assistant Pat 

Washington is the other. 

“I can’t judge TCU on its hiring,” 

the 29-year-old Robinson said. 

“There is no precedent, since | am the 

first assistant.” 
Robinson attended high school at 

nearby McKinney, where she was an 

All-American hoopster. She 

attended the University of Texas on 

a full basketball scholarship. 
" Duririg her senior year in 1985-86, 
Robinson’s team was 34-0, en route 

to winning the NCAA national 
championship. . 
When Robinson graduated in 1986 

| + with a business management degree, 

her athletic accomplishments helped 

her, she said. 
“I have riever really felt discrimi- 

nated against,” Robinson said. “I was 
an athlete, so when 1 graduated, I 

‘ plg were in awe. That made 
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SHELL ROBINSON 

it was because she had gone to UT 

and had been a basketball star. 
But Robinson said her doubts were 

quickly erased. 
“I think that they were impressed 

that I was a woman and could com- 

pete in sports and be successful,” she 

said. “I wasn’t afraid of competition 
and this was an attitude 1 brought to 

the job.” 
Robinson became the university’s 

first assistant last June after head 
coach Fran Garmon was given the 

budget to hire her. Robinson was 

among many candidates Garmon 

considered, but Robinson’s dedica- 

tion, talent and commitment were the 
most impressive, Garmon said. 

“Having an assistant, and having 
an assistant of the quality of Coach 

Robinson said she feels comfort- 

able at TCU, despite being the only 

ll 4 minority in the basketball office. 

“The other coaches are great,” she 

said. “I feel that here they hire the 

most qualified candidates, and skin 
color has nothing to do with it.” 

The hiring elsewhere may be dif- 

ferent and maybe some companies 

that are affected by government reg- 
ulations do try to “recruit” minorities 
for job openings, Robinson said. 
Plus, hiring minorities may make a 
company look favorable to the com- 

munity, she said. 
“I hope that people who are hiring 

minorities are hiring them because 
they are qualified,” Robinson said. 
“Not just because they are black or 

because they are hispanic.” 
Robinson said perhaps more 

employers need to look for qualified 

minorities, but minorities shouldn’t 

be given special privileges or consid- 

erations. 
“Nothing should be given to you 

because you are a minority,” she 

said. “You can always blame other 

people for why there aren’t certain 

things, but you at least need to try, to 

make the effort, to take a step your- 

self.” 
Robinson, for her part, said she 

only hopes she can be a good role 

model, as well as a good coach for 

her players. 
" But she wori’t go out of hier way to 

recruit minority players, she said. 
“When I look at a player, I look to 

  2 

Robinson is the greatest thing that see if she does-the things | want her 

could have happened to this pro- to, that I feel would benefit the team. 

gram,” Garmon said last fall as her = If she does, then I feel we are a 

prepared for its upcoming sea- match,” Robinson said. “I don’t | 

at her skin color.” a 

    

      

   

    

   

By WANDA MOSLEY 
  

The Chancellor’s Task Force on Minority Affairs 

recommends the percentage of minority students 

enrolled at TCU be increased to 20' percent by 

2002. 
Currently, ethnic minority students represent 

9.9 percent of TCU’s spring enrollment of 6,365 

students. 

Leo Munson, dean of admissions, said that efforts 

by his office to increase TCU's visibility locally has 

led to an increase in the number of minority student 

applicants. 
“The application pool (of minority students) is 

beginning to increase,” he said. 

It is now up to the university to convert these 

applicants into the matriculation pool, he said. 

Munson believes that in order for the university to 

increase minority enrollment, efforts must begin 

locally in the Dallas/Fort Worth area. 

“We have to try get the local kids involved,” he 

said. 
Munson said the entire admissions staff is work- 

ing hard to recruit minority students by spending a 

great deal of their own personal time working with 

organizations with minority populations. 

“We are trying to be more visible in the metro- 

plex,” he said. 

Munson is working with the Boys and Girls Club 

of Fort Worth, and serves on one of their scholarship 

committees. 
Sandy Ware, associate dean of admissions, works 

with the Inroads organization, Munson said. Inroads 

is a program that works with minority students who 

are high school seniors as well as college students to 

train and prepare them to work in the corporate world 

Munson said the admissions. office is also work- 

ing with the Fort Worth Independent School District 

on several projects to increase TCU's visibility in the 

community. . 

  

Recruitment tactics under way, 

but results still questioned 

~ One such program is called the Junior University 
program where junior high school students stay on     

campus for a period of two weeks to work with pro- 

fessors and students, he said. 

This program will allow the students to see other 

students succeeding in college, Munson said. 

“The idea is to expose the young people to role 

models and peers so the thought (of college) isn’t so 

frightening,” he said. 
Munson also said the admissions office will try to 

become more personable with prospective minority 

students by replacing “generic greetings” with each 

students’ name. The personalbe approach will begin 

with this spring's mailings. 
“The concept is that the more personal we are the 

better the response will be,” Munson said. 

Dr. Comell Thomas, assistant professor in the 

school of education, said he believes it is important 

for TCU to become more diverisfied. 

“TCU needs to be a reflection of society,” he said. 

“A university is supposed to be a place where learn- 

ing and being open-minded to other views is the 

norm.” 

Thomas, who is the faculty adviser for the Black 

Student Caucus, said the university’s main effort 

should not solely be focused on recruitment but also 

on retention of the minority students who already 

attend TCU. 
“We need to make sure we have the necessary 

components that will help ensure the success of 

minority students,” he said. 
For example, he said he has heard many of his 

Black Student Caucus members voice concerns 

about the social environment for students of color. 

Minority students have socialization problems 

because TCU is like a “foreign country” in regards 

to its lack of diversity, Thomas said. 

“We need to help minority students become accli- 

mated to an environment that’s different,” he said. “I 

think that's where we (TCU) fail. 

“We need to get away from the idea that minori- 

ties are less capable academically.” - 

"Thomas said that when minority students begin to   ; see Recruit, page 6 
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By MICHAEL ROWETT 
TCU Daily Skiff 
  

Eighteen hundred dollars may 
seem infinitesimal in the big picture 
of a college education, but for some 
students, it makes the difference 

between dreams denied and dreams 

attained. 
For one TCU minority student 

attending the university with a sub- 
stantial package of scholarships and 
financial aid, $1,800 became a finan- 

cial gap he was unable to bridge. 
While the university provided the 
student with well over $10,000 worth 

of aid, the difference he was expected 
to make up proved impossible to 

achieve. Since the university will not 

release a transcript if any money is 

owed, the student can’t transfer to 

any other college. : 

At TCU, a private institution with 
a minority enrollment of under 10 
percent, several considerations come 

into play concerning minorities. 
The administration has been criti- 

cized by some for “dragging its 
heels” on the issue of increasing 

minority enrollment, especially 

through scholarships. 
A Minority Task Force Report was 

issued to Chancellor Tucker in July 

1991 outlining goals for the future. 
Many advocates of minority con- 

cerns on campus argue that nothing 

has been done since the report was 

presented, and cite this as yet another 
example of the administration’s inac- 
tion. : 

“TCU isn’t making any extra 

efforts to recruit more minorities,” 

said Wanda Mosley, president of the 

TCU Black Student Caucus. “I really 

don’t think it’s a priority with them.” 

However, many administration 

officials, including Leo Munson, 

dean of admissions and assistant vice 

i wh 

is, ~ FE ES . 
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Money changes everything 
Opinions differ over minority scholarship availability 

chanzellor for academic affairs, said 
progress has been made since the 
report was presented. Meaningful 
changes take time, Munson said. 

“To the casual observer, it may 
seem like nothing has been done,” he 

said. “But internally, a lot is going 
on. The general population is not 
privy to all the discussions that go on 
every day. Things are being worked 

on.” 
Emma Baker, director of scholar- 

ships and student financial aid and a 
member of the committee which 

issued the report, agreed. 
“Change is a thing that happens 

very slowly,” Baker said. “Things at 
TCU are not going to change 
overnight. The recommendations 
based in the report will change the 
nature and character of our institu- 
tion, and that’s something you have 

to do carefully and slowly.” 
Still, the recommendations of the 

Task Force were meant to be taken 

seriously, Baker said. 
“Every single person who was a 

part of the Task Force told the chan- 

cellor, ‘If this is only for show, we're 
not interested,” she said. “We really 
wanted to make positive strides, and 
from a financial aid point of view, we 
have gotten the backing and commit- 
ment that we need to provide addi- 
tional financial resources to students 

who need them.” 
Increasing minority enrollment is 

a goal the administration takes very 
seriously, Munson said. He said the 
best indicator can be found in fresh- 
man minority enrollment, which 
increased from 8.3 percent in 1988 to 
11.7 percent in 1992. Overall minor- 

ity enrollment increased from 7.7 to 
9.9 percent during the same period, 

he said. 
“To create a change, it’s got to 

start, and it’s been started,” Munson 

    a 

Segregation remains 

part of student life 

in campus groups 

By CAMIE MELTON 
TCU Daily Skiff 

Barbara, not her real name, knew a TCU freshman who was going through 

rush. She wanted to make sure Jennifer, not her real name, had a recommen- 

dation for Barbara’s sorority. 

When Barbara called the sorority to ask how Jennifer was doing, she was 

told Jennifer had already been cut. Barbara didn’t want Jennifer to be cut just 

because she didn’t have a recommendation, so she asked if Jennifer could be 

put back through the rush process with her alumni recommendation. 

“Well, it’s not because she doesn’t have a recommendation,” the woman 

at the sorority house told Barbara. “My alums have told me that it wouldn’t 

be a good idea if we pledged her because she is black.” 

Of the approximate 1,700 students involved in the historically white Greek 

organizations at TCU, only two are black. 

Incidents of discrimination are not helping. Instead of trying to integrate 

into those organizations, some black students said they have turned to black 

sororities and fraternities to meet their needs. 

Black sororities and fraternities were first allowed to come to TCU in the 

1970s, said Amy Sturhahn, Greek affairs and program advisor. Twenty years 

later, there continue to be two separate sets of Greek organizations. 

Everyone chooses organizations where they can find people to identify 

with; black students are no different, said D’ Andre Lewis, an African-Amer- 

ican student. : 

“Sometimes you get the feeling you're all by yourself here,” Lewis said. 

“If it wasn’t for the black organizations, that feeling wouldn’t go away.” 

Not seeing many minorities already in the organization may also deter new 

minorities from going through rush, said Kathleen Martin, Panhellenic pres- 

ident. ‘ 

“You join a sorority or fraternity for a common bond, but minorities may 

not feel that bond if they are the only one in the room,” Martin said. 

The 18 university sororities in the Worth Hills area are historically 

white organizations which are part of the National Panhellenic Conference, 

Sturhahn said. The four historically black sororities and fraternities are part 

of the National Pan-Hellenic Council. 

Although the two national organizations Panhellenic and Pan-Hellenic. 

may sound similar, they are in fact two separate entities with similar purposes. 

“The historically black fraternities and sororities are more service oriented 

whereas the historically white ones were founded on a social basis,” Sturhahn 

said. 
The black fraternities and sororities also have what is called an intake pro- 

cess, not rush, Sturhahn said. Unlike rush, you cannot go through intake as a 

first-semester freshman, she said. 

“Rush seems hard for a white person, much less a black one,” said Chris 

Carroll, president of Alpha Phi Alpha, a black fraternity. “I don’t think incom- 

ing black students want to put that added pressure on themselves because rush 

is just not as open as intake.” 
The university only has the historically white National Panhellenic Con- 

ference, in which all Greek organizations — including the historically black 

ones — are required participate, Sturhahn said. . 

The black Greek organizations do not have a panhellenic that meets their 

needs, said Myra Alsup, an Asian member of Alpha Kappa Alpha, a black 

sorority. : 
“Our organization is based on service so we have no use for their point sys- 

tem,” she said. “We are also required to pay dues, we get fined if we don’t 

attend (Panhellenic) meetings. We go to national conferences but we can’t 

vote.” : : 

Unlike the black Greek organizations, other fraternities and sororities have 

a point system which encourages participation in certain activities and there- 

fore grants privileges to those members. Privileges including going to parties, 

  

said. “It’s happening slowly, but the 
fact that the front end (freshmen 

  

Financial aid facts and figures 
show no preferential treatment 
  

By JAY WARREN enrollment) seems to be changing is 
TCU Daily Skiff encouraging.” 
  

Between 1988 and 1992, freshman 

minority enrollment did increase. 
But Mosley pointed out most of the 
increase came from the freshman 
Hispanic population, which 
increased 136 percent, from 28 to 66. 
African-American freshman enroll- 
ment remained about the same. 

Therefore, Mosley disagreed that 
the changes have gone far enough. 

“If the university put all its effort 
into it, I think they could double it 

(minority enrollment) to 20 percent 
in five years,” she said. “It’s reach- 

able and attainable. But at the rate 
they’re going, it would take a long 

time.” 
However, to increase its minority 

enrollment by a significant amount 
within that time frame, the university 
would have to change its approach to 

recruiting, Munson said. 
“We don’t approach minority 

recruitment and enrollment in terms 
of quotas,” he said. “We want to 
recruit and admit students who will 

be able to handle the academic envi- 
ronment, which means they must be 

scholastically prepared.” 
The number of African-American 

and Hispanic students who meet 
minimum TCU standards is small in 
relation to their total population, 

Munson said. 
A 1988 College Board study of 

African-American and Hispanic stu- 
dents in Texas found under 5 percent 
achieve SAT scores above 800. 

TCU’s minimum SAT score for 

scholarship consideration is 1100, 
Munson said. The middle 50 percent 
of TCU entering freshmen scored 

However, this is not exactly true. 

students. 

dent population.” 

nic minority students.” 

opportunities. 

ment to minorities, Baker said, are: 

given away. 

est off an endowment fund.   see Money, page 6 

An often heard comment on campus is that minor- 

ity students get more financial aid than other students. 

Emma Baker, director of Financial Aid and Schol- 
arships, said only $150,000 goes to scholarships 

specifically for minority students each year, out of a 

total $5.6 million in university scholarships. 
Baker said the university has four scholarships 

which give preferential treatment to minority students. 

If there are no qualified minority students to receive 

the money then it can be given to qualified Caucasian 

“TCU doesn’t have any programs that require you 
to be a minority student to receive them,” Baker said. 

“We try to make our programs open to everybody, but 

we do give preference to certain needs within our stu- 

Monica Mendez, TCU program and minority stu- 

dent advisor, said there are a number of explanations 
for setting aside money for minority students. 

“The primary reason is to attract top ethnic minor- 

ity students to the institution,” she said. “Also, it 

shows the institution’s commitment to recruiting eth- 

Shelby Nelms, a freshman engineering major, said 

minority scholarships give minority students more 

“These scholarships and financial aid help to 

lighten the load for minority students and their fami- 

lies,” she said. “For me it has been a great break.” 

The four scholarships that give preferential treat- 

+The Diversity Enhancement Grant. The amount of 

this grant varies each year. Last year $75,000 was 

«The TCU/Texas American Harriett Tubman 

Scholarship. This scholarship gives $14,000 a year to 

qualified students. The $14,000 is earned from inter- 

«The Martin Luther King, Jr. Scholarship. Stu- 

dent(s) selected for this award must have an interest in 

a career in service to humanity. Last year $11,000 was 

and staff members. 

need. 

she said. 

said. 

arships are right. 

pany. 
“There are misunderstandings that arise because 

people don’t understand we are looking for the same 

high standards,” she said. “Let’s keep our standards 

high and recruit some of those cream-of-the-crop 

minority students.” 

nation,” he said. 

given out, however the amount varies each year. The 

money is raised through donations from TCU faculty 

+The NationsBank Minority Scholarship. Last year 

$25,000 was awarded to students; however, the 

amount varies each year. Preference is given to Texas 

residents and recipients must demonstrate financial 

There are also two scholarships, which TCU par- 

ticipates in, that are for minority students only, Baker 

said. The National Achievement Scholarship Program 

for Outstanding Negro Students and the National His- 

panic Scholarship Program both pay full tuition (up to 

16 hours) for students who meet their qualifications, 

Recipients of the awards must be finalists in the 

National Merit Corporation and must have listed TCU 

as their first choice for a university. The funds for 

these scholarships are provided by the university, she 

Susan Huffman, a junior advertising/public rela- 

tions major, said she doesn’t believe minority schol- 

“If the program we currently have is supposed to 

lead to a diverse campus, it is not doing the job,” she 

said. “I don’t agree with the philosophy of scholar- 

ships for people based on the color of their skin. 

“Scholarships should be open to every student with- 

out distinction based on race or sex,” Huffman said. 

Mendez said there are many scholarships that are 

aimed at specific students. Examples of these are 

scholarships that require students to be from certain 

counties or their parents work for a particular com- 

Justyn Hersma, a junior psychology major, said he 

thinks the scholarships should help to make the cam- 

pus more representational. 

“I believe the scholarships should generate more of 

a diverse campus that is more of a sample of the 
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Allen Tolley and Jason Greer are both members of Sigma Nu 

which is one of the few “historically white” Greek organizations 

on campus that has minority members. 

“We have asked about having our own Panhellenic here and we were told 

they were afraid it would only separate the Greeks,” Alsup said. 

The black fraternities are experiencing similar problems. 

“IFC (Interfraternity Council) cannot address our needs,” Carroll said. 

“They try to address the problems that affect them the most, and understand- 

ably those are problems in the Worth Hills area. Since we are not on campus, 

that doesn’t affect my organization. 

“As long as our groups live in two separate areas there will be separation,” 

he said. 
The historically black Greek ‘organizations have asked to have one room 

that all the black fraternities and sororities can share, he said. 

“TCU says that they can’t do more for us because our organization is too 

small,” Carroll said. “But that would be the case even if we had every black 

student on campus, because our pool of students to choose from is a lot 

smaller.” : 

The Student Organizations and Activities Handbook for 1992-1993 

includes the black Greek organizations in the total number of national soror- 

ities and fraternities recognized by the university, but is followed by a descrip- 

tion of the rush process. The intake process is never mentioned. 

“When I went through orientation here as a freshman, I didn’t see or hear 

anything that indicated that there were any African-American Greek organi- 

zations at TCU,” said Michelle Smith, an African-American member of 

Alpha Kappa Alpha. “I think about 80 percent of all African-American stu- 

dents leave TCU because they either cannot afford it or they are unhappy. I 

stayed because I am determined to make things better than they are for 

African-American students.” 

see Groups, page 6 

| Black vs. White: 

Students talk about 
what they think 

the atmosphere is like 
By ANGELAWRIGHT 
TCU Daily Skiff 

The colors of flags from around 

the globe replace the pictures of 

famous African-Americans as Inter- 

national Week begins and Black His- 

tory Month ends. Yet, as we embark 

on another quest for diversity, many 

students feel that nothing has 

changed and question the concern of 

university. 

“As long as they (the administra- 

tion) can keep minorities off their 

backs, they will continue to stall and 

no reforms will ever be made,” said 

Barry Barker, a senior history major 

who is white. “The only question the 

administration is asking is how long 

they can get away with what they're 

doing.” 
Tom Meeks, a white junior radio- 

TV-film major, echoed Barker's sen- 

timents. 

“As far as minorities are con- 

cerned, the administration is only 

concerned with numbers so they 

don’t look unbalanced,” Meeks said. 

Chris Newton, an African-Ameri- 

can freshman broadcast journalism 

major, said the administration may 

be genuinely concerned, but steps 

have not been taken to make minori- 

ties feel welcome. 
“There are enough programs about 

other cultures, but they are usually 

sponsored by groups like Black Stu- 

dent Caucus,” Newton said. “It 

seems the minority organizations 

have taken on that responsibility of 

welcoming incoming minority stu- 
dents.” 

Some students said the programs 

geared toward diversity were benefi- 

cial, but only for those who chose to 

participate. 

“There are enough programs about 

diversity; too many more would be 

overbearing and drive white students 

away,” said Stuart Minnis, a white 

media studies graduate student. 

“Those that are interested will come 

and those that aren’t won’t. You 
can’t make someone who is not inter- 

ested interested.” 
Ben Hall, a junior psychology 

major who is white, also said the ini- 

tiative must be taken by the students. 

“I think the programs are trying to 

reach out and expose people to cul- 

tures that they otherwise may never 

see,” Hall said. “They are great for 

those that want to learn.” 

Chris Jacobsen, a junior pre-med 

major and member of Lambda Chi 

Alpha fraternity, said he wasn’t sure 

what the university could do, 

because students could not be forced 

into participating. 

“People don’t leave here with an 

increased knowledge about other 

cultures because they don’t want to,” 

Jacobsen said. “They are happy with 

where they are and they don’t feel 

any pressing need to learn.” 

Minnis said the administration had 

the same attitude toward all students, 

and the conflict was among members 

of the student body. ns 
“TCU is still very conservative, 

and that attitude is pretty evenly 

applied to everyone,” he said. “There 

seems to be more animosity between 

students.” : 

The sentiments of most students 

were along the same lines, blaming 

the lack of interaction between 

minority and majority as the biggest 

problem. 

Leon Clay, an African-American 

senior criminal justice major and 

quarterback of the football team, said 

athletes did not have as many oppor- 

tunities to mingle with other stu- 

dents, but their free time was usually 

spent with other African-Americans. 

“Black athletes are not invited to 

the white Greek parties,” Clay said. 

“If it were only for Greeks, I could 

understand, but the black Greeks are 

not invited either.” 

Jacobsen said prejudice works 

both ways. 

“If I were to walk into a minority 

organization, I would get the same 

cold looks that they expect from us,” 

he said. “Many minorities just 

assume that all white people are. 

racist, and that’s not true.” 

Socioeconomic status causes more 

conflicts between students than race, 

Minnis said. 
“There are upper-class, affluent 

students here that are antagonistic 

toward affirmative action and still 

ask why programs like Black History 

see Culture, page 6 
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Since very few black students go 
through rush, there are very few 
opportunities for diversity in the 
Greek organizations, said Jeff Mal- 
onson, a black member of Lambda 
Chi Alpha. 

“Feeling welcome will just come 
with more minorities going through 
rush,” Malonson said. “I wish there 
were a lot more that went through to 
help make a difference. Just being 
arcund other races breaks down bar- 
riers between them.” 

It is not just the black students who 
said they think the university can do 
more. A curriculum change, more 
minority students and professors, 

and support are steps some said they 
think can help black students and 
other minorities feel more welcome 

on campus. 
“We should implement a curricu- 

lum change,” said Kristal Griffith, 
president of Kappa Delta sorority. 
“People will be a lot more willing to 
accept those they know about.” 

“Everyone should be required to 
take at least one class about the cul- 
ture and history of another race,” 
Lewis said. “We shouldn’t just hear 
bits and pieces about other ethnic 
backgrounds while learning the 
anglo history.” 

Role models for black students 
and other minorities would also help 
minorities feel more comfortable on 
campus, said Crystal Valteau, presi- 
dent of Alpha Kappa Alpha. 

“Black students need people who 
have been through what we are going 
through,” Valteau said. “Black peo- 
ple are professors, doctors, lawyers 
and not just athletes — by looking at 
TCU, you wouldn’t be able to tell.” 

Students themselves can also take 
steps to create a better understanding 
between different races, said Wanda 
Mosley, president of Black Student 
Caucus. 

“I don’t think the university has 
done much to unite black students,” 
Mosley said. “But the easiest thing 
for other students to do is to support 
events sponsored by minority student 
organizations.” 

Both Greek organizations ques- 
tion one another, Sturhahn said. 

“I want to encourage the groups to 
start talking,” she said. “Both stem 

from the same basic philosophies and 
both are open for diversity.” 

The fear of insulting another per- 
son or of embarrassing ourselves can 
keep us from asking us from asking 
questions about another race, but it 

doesn’t have to happen that way, 
Lewis said. 

“I think it’s all about choices,” she 

said. “You can choose to empathize 
and really listen, not just hear, what 

other races are saying.” 
Globalism is all about trying to 

respect other cultures without requir- 
ing them to conform, Lewis said. 
Students should apply that to the 

campus, she said. 

between 890 and 1120 in 1992. 
The percentages of African-Amer- 

ican and Hispanic students in Texas 
who are in the top 10 percent of their 
high school class are 2.1 percent and 
2.2 percent respectively, according 
to the study. 

Mosley said schools like TCU 
should “look beyond” specific crite- 
ria such as SAT scores and consider 

other factors. 
TCU considers many other factors 

besides SAT or ACT scores, such as 
a student’s overall high school 
record, Munson said. But to be 
admitted, students need to be pre- 

pared for the academic environment 

at TCU, he said. 

Mosley also said in the process of 
being flexible, schools should give 
priority not only to recruiting minor- 
ity students, but ensuring they can 

attend the school as well. 
“If TCU wants to stay on top and 

recruit quality students, then they 
need to have financial aid packages 
that students may need to attend,” she 

said. 
TCU does a lot to help minorities 

as well as other students afford an 

education, but resources are limited, 
Baker said. 

“Federal and state funding for 
financial aid programs has either not 
increased or declined each year dur- 
ing the past decade or so,” she said. 

“It then falls to the universities them- 
selves to pick up more and more of 

direct financial aid to students.” 
The cost of attending a private col- 

lege or university increased 146 per- 
cent between 1980 and 1990, 
according to a study by the National 
Commission on Responsibilities for 
Financing Postsecondary Education. 

Total student aid increased 70 per- 
cent during the same period, accord- 
ing to the report. 

At TCU, tuition and fees increased 
154 percent during the same time 
frame. However, the university’s 
expenditures on direct financial aid 
to students increased at the same rate, 

Baker said. 
“TCU’s part has definitely 

increased,” she said. “Federal and 

state programs have not kept up at 

all.” 
Many advocates of increasing 

minority enrollment at TCU through 
financial aid and scholarships point 
to the university’s $326 million 
endowment, which has more than 
tripled during the last decade. They 
argue that more scholarship money 
could be made available for minori- 
ties through more endowed scholar- 

ships. 
“If the university is at liberty to 

choose where endowed money goes, 
it should be toward minority scholar- 
ships,” Mosley said. “Also, these 
types of scholarships need to be bet- 
ter publicized, because a lot of 
minorities don’t know their full 
range of options. If they did, they 
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Month are necessary,” he said. 
Many white students don’t pay attention to the 

cultural programs because they believe minorities 
are asking for something, Jacobsen said. 

“The attitude is that minorities are trying to get 

something from the university,” he said. 
Michelle Smith, a senior English major who is 

African-American, said minority students only 

expect to have their needs met. 
“We pay as much money as anyone else, and we 

expect our needs to be met academically and 
socially as well,” Smith said. “We only want 

what’s due to us as students.” 

Barker said some students won’t be interested in 

multicultural programs if they don’t feel the pro- 

grams apply to them. 
“In general, if it doesn’t affect a student’s social 

standing or personal finances, they really don’t 
care what it has to do with,” he said. 

However, Meeks said the university is no dif- 
ferent from any other school in that some students 
will be socially aware and others will not. 

The students offered varying solutions. 
Minnis said the university needs a change in 

recruiting to bring more diverse people to campus. 

“You either have to be really rich or really poor 

to go here, and that makes it hard for a middle-class 
student to attend TCU,” he said. “Since the middle 
class is more diverse than any other group, mak- 
ing it (the university) more accessible to them will 

in itself bring different types of people.” 
Clay said recruiting techniques need to change 

in order to attract more minorities. 
“Judging by the numbers, it’s obvious they 

don’t recruit other minority students the way they 
recruit minority athletes,” he said. “They can ask 
all they want, but if minority students don’t see 
people that they seg every day, they won’t come.” 

Other students said interaction between groups 

with little mutual involvement could help bridge 

the gap. 

they can identify with.” 

“If the programs we have were more multicul- 
tural, they might have a wider appeal,” said Vu 
Nguyen, a junior pre-med major. “The ones we 
have are usually centered around one culture and 
people won't stop if they don’t see something that 

Jacobsen suggested fraternities get together 
with groups outside of the Greek community to 
bring the interests of Worth Hills and the main 

action. 

field as well 

campus together. 
Others said the administration should take 

A social work major, who did not want her name 

printed, said more could be taught of other cultures 
in English, literature and history classes. Differ- 
ences as well as similarities between ethnic groups 

should be discussed, she said. 
Hall and Smith said minorities in administrative 

positions also would make a difference. 
“TCU needs to make a definite effort to hire 

African-American males with doctorates so that 
all students can see that they are successful off the 

,” Smith said. 
Hall said the increased incorporation of minori- 

ties in the administration would be have an effect 
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would fight a lot harder to attend and 
stay in college once they got there.” 

The university tries to make 
minority students aware of opportu- 
nities as often as possible, Baker 
said. 

“We take special care with stu- 
dents unfamiliar with the financial 
aid process,” she said. “Our office 
does about 40 community service 
programs a year to try to work with 
families as individually as we can.” 

In addition, not all the endowment 
can be utilized for scholarships, 

Munson said. 
“Only a certain percentage of the 

endowment is used for scholar- 
ships,” he said. “Many donors spec- 
ify that the money be used for 
buildings or other projects. The por- 
tion of the endowment used for 

scholarships is only one piece of a 
very large pie.” 

In fact, roughly the same amount 
of scholarship money comes from 
the university’s general operating 
revenues as the endowment, Munson 
said. As recently as several years 
ago, 60 percent came from the uni- 
versity’s revenues and 40 percent 

from the endowment, he said. 
“About 50 percent comes from 

each source,” Munson said. “It’s not 
that the formula for distribution has 
changed, it’s that financial aid has 
grown. They’re carving more money 
out of the current budgetary expendi- 
tures for financial aid. The amount of 
money in the endowment has grown. 

The Board of Trustees decides 
how endowment earnings are dis- 
tributed, Baker said. 

“As long as it’s economically fea- 
sible, the university will provide the 
amount of funding that is realistically 
available,” she said. “I’ve felt that 

commitment as long as I’ve been 

involved with financial aid (at 

TCU)” 
Money is not the only considera- 

tion that Should come into play 

regarding minority recruitment and 

enrollment, Mosley said. 

“Having more minority students 
here to participate in everyday cam- 
pus life will provide a mixture of 
ideas,” Mosley said. “TCU needs to 
be more representative of the outside 

world.” 
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“feel welcomed and valued” at TCU, 

they will themselves begin to try to 
help recruit other minority students. 

Student reaction to the news of the 
university's plan the place more 

emphasis into it’s efforts to recruit 
minority students varies. 

For example, Jason Stevens, a 

junior general business major, said 
he feels TCU should be working 
towards diversification but the uni- 

versity should also be careful not to 
lower admissions standards to raise 

the numbers. 

“I think they (TCU) should recruit 
minority students as much as they 
recruit anybody else,” he said. “But 
the qualifications (needed to be 
admitted to TCU) should not go 

down.” 
However, Rodney Alexander, a 

sophomore business administration 
major agrees with diversifying the 

student body. 
“I think diversification is good in 

all aspects (of campus life), athleti- 
cally, socially and academically,” 

Alexander said. 

  

          

4 apartment 

y~ Look Like 

If you're apartment is more like a 

crackerbox than an apartment, then 

check out Cedar Creek Townhomes. 

We offer: Large 2 & 3 bedroom 

floorplans with fireplaces, 

vaulted ceilings, washer and 

dryer connections, private 

patios and swimming pools. 

You get all this for just $550 a 

month and up! 

So get some breathing room. 

Get a Cedar Creek Townhome. 

Cedar Creek 

) Townhomes 
’ 5650 Bellaire Drive South 

738.-323%%   
  

  

       
FOR HOME OR COLLEGE 

386 & 486 SYSTEMS 
Complete with VGA Monitor, 40-210MB HDD and all the essentials. 

SOFTWARE AND PRINTER INCLUDED! 

   

   

FT.WORTH HURST ARLINGTON 
817-926-5195 817-595-1558 817-548-0044 

QUALITY WORTH RENTING. 
IRVING GRAND PRAIRIE DENTON QUALITY WORTH OWNING. 

214-986-1757 214-262-3333 817-382-9606 

       
FURNITURE %« APPLIANCES =» 

Based on Rent fo Own agreement. No ownership until final payment is made. Taxes and lees not included ($99. x24 mo’ s = $2376.) Product may not be available at all locations. 

  

ELECTRONICS 

QUICK AND EASY SOLUTIONS 

MAGIC     

  

to the BEACH! 
3 & 4 Night Packages 
As Low As 240% 

Call Now For Reservations 
1-512-949-8041 

3% Ytolidowy Dvn: 
Corpus Christi Gulf Beach Resort 

Welcomes Spring Breakers   
  

Wednesday 

  

Thursday Saturday 

IHFEB IK UJ A ISX YX 

    
Every Sunday 1: 
Open Jam Night 
$1 00 IDoOoOmestic 

lL.ongnecks 

      

  

    

Cover $4 00 

  

    Hinkle 
James (= rE 

24TH 25TH 26TH 27TH 28TH 

25 Cover $400 og oth Cover $5.00 Covor $600 50 

= Robert 

  

: ¢ 

SIDEMEN 

  

  Tale   
  

  

    

COMING 
MARCH 4TH: 
MISS MOLLY & THE WHIPS 

MARCH 6TH: 
COLD BLUE STEEL 
  

  
  

"Home of the Blues” 

937 WOODWARD 
FORT WORTH, TEXAS 76107 . 

(81D 870-BEER 

  

MARCH 17TH: 
RUSTY WEIR 

MARCH 20TH: 
BILL TILLMAN 

OFF THE COVER 

CHARGE WITH THIS 
AD AND ATCU ID.       

   

      

    

   

    

    

  

    
   

     
   

    

   
   
   

    

  

   
   
   
   

   
   
    

   
    

  

   
    

   

  

   
   
   

   
   

  

     
   

  

   

    

   

    

   

  

   
   
   

   

   
    

  

    

  

   

    
   
   
   

   
        

    

    
   

   

    

    

    

\ 

win 
By THOMAS | 
TCU Daily Skif 

The red-hot 

team collected 

the season 0 

defeated No. 
the TCU Dian 

The victory 
11 consecut: 

importantly, h 
its first victor 
ranked and res 

Things got | 
the Frogs as O 
runs in the fu 

TCU starter Jc 

The Frogs 
bottom of the 

take a 6-5 I 

, advantage of 
the inning, in 

bases loaded, 
5-4. Senior Ke 

the TCU rally 

  

  

Restauram 
RA i 

5228 ( 
(across f 

Ope 

1 

8171   

   
 



said. 

omes from 

id. “It’s not 

ibution has 

ial aid has 

10r€ money 

ry expendi- 
2 amount of 

has grown. 
es decides 

gs are dis- 

nically fea- 
provide the 

realistically 
ve felt that 
, I’ve been 

1al aid (at 

r considera- 

into play 

iitment and 

ity students 

ryday cam- 
mixture of 

“U needs to 

f the outside 

ould recruit 
uch as they 
e said. “But 
eded to be 

wuld not go 

lexander, a 
ministration 
rsifying the 

n is good in 
life), athleti- 
1demically,” 

‘ment is more like a 

n an apartment, then 

ir Creek Townhomes. 

7e 2 & 3 bedroom 

ith fireplaces, 

ngs, washer and 

tions, private 

wimming pools. 

s for just $550 a 

p! 

reathing room. 

reek Townhome. 

Creek 

homes 
re Drive South 

3 236% 

    
  

  

    
  

  

Frogs rally in 8th, 
win streak hits 11 § 
  

By THOMAS MANNING 
TCU Daily Skiff 
  

The red-hot Horned Frog baseball 
team collected its biggest victory of 
the season on Tuesday as TCU 
defeated No. 22 Oklahoma 10-8 at 

the TCU Diamond. 
The victory gives the Frogs (13-3) 

11 consecutive victories. More 
importantly, however, it gives TCU 
its first victory against a nationally 

ranked and respected team. 
Things got off to a shaky start for 

the Frogs as Oklahoma (3-1) got five 

runs in the first two innings off of 
TCU starter Jon Mock. 

The Frogs answered back in the 

bottom of the second with six runs to 
take a 6-5 lead. The Frogs took 

, advantage of four Sooner walks in 
the inning, including two with the 

bases loaded, to narrow the deficit to 
5-4. Senior Kemp Laidley completed 
the TCU rally with a two run single 

to give the Frogs their first lead of the 

game. 
TCU head coach Lance Brown 

took an early exit from the contest in 
the fifth inning as he was ejected 
from the game for arguing a sacrifice 
fly play with an umpire. 

TCU clung to an 8-7 lead in the 
eighth inning when Oklahoma 
sophomore Rich Hills tripled home 
the tying run off of Frog reliever Reid 

Ryan. 
But junior shortstop John Castor 

answered back for TCU, belting a 

two-run home run to give the Frogs a 

10-8 lead. 
Castor ’s blast, his first home run of 

the season, proved to be the eventual 
game winner for TCU, as junior Tim 
Grieve (2-1) retired the Sooners in 
order in the ninth to preserve the vic- 
tory. 

The Frog victory was highlighted 

by strong relief pitching from junior 
Craig Farmer, Ryan and Grieve. The 
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TCU pitcher Jon Mock throws a pitch during the Frogs’ 10- 

8 victory over Oklahoma. 

three combined to give up only two 
runs in seven and one-third innings 
against the high powered Sooner 

offense. 
Grieve feels that the Frog victory 

over the highly respected Sooners 
was extremely important for the 

team. 
“In order to get respect you’ ve got 

beat good teams,” Grieve said. 
“Beating a team like Oklahoma is 
really good for us. A win like this can 
get us some of that respect, and boost 

our confidence.” 

The Frogs look to establish a new 
team record for consecutive wins this 

weekend as TCU travels to Alabama 

to face the Crimson Tide. If TCU can 

come away with a victory on Satur- 
day, the team will tie the all-time 
TCU record for consecutive victories 

with 12. 
The Frogs, who are a perfect 8-0 at 

home this season, return to the TCU 

Diamond on March 2 as the team 

faces St. Francis. 
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By RICK WATERS 
TCU Daily Skiff 

The TCU women’s basketball 
team is tired of being picked on by 
their Southwest Conference counter- 
parts and are looking for a win 
against anybody these days. 

TCU hopes to find some solace 
Wednesday night at home against 
Big Eight foe Oklahoma at 7:30 in 
Daniel-Meyer Coliseum. 

The Frogs are coming off a 70-60 
SWC defeat at home to the Texas 
A&M Lady Aggies, a game — like 
all too many this season — TCU 

should have won. 
TCU has suffered through 36 con- 

secutive SWC defeats and has 
dropped 11 of their last 12 games. 
The Lady Frogs last victory came 
nearly a month ago when they beat 
the Oral Roberts Lady Titans, 76-60 

at home. 
“I think we are ready to play Okla- 

homa,” said TCU head coach Fran 
Garmon. “I like to play other people 
outside the Southwest Conference. It 
will be a challenge for us.” 

Currently, the Lady Frogs have 
been looking for any win they can 
get. TCU has dropped to 8-14 and 0- 
11 in SWC play after beginning the 

season with an impressive 7-3 start, 
including victories in their first five 

games. 
Oklahoma (11-12) has a balanced 

Page 7 

    

Lady Frogs host OU, 
hope to break streak 

inside scoring attack, paced by lead- 
ing scorer Angie Gussy and potent 
shot blocker and rebounder LaNay 

Jones. 
Defensively, the Lady Sooners 

will show the Frogs a 3-2 zone, a 
defense TCU hasn’t seen this season, 
Garmon said. 
TCU posts Amy Bumsted, Janelle 

Hunter and Donna Krueger will be 
counted on to counter the Lady 
Sooner inside game and provide 
some inside scoring, while TCU 

perimeter shooters Rachel Hesse and 
Andrea Boris must stretch out the 
Sooner zone with consistent mid- 
range jump shots. 

“There are some weaknesses in 
their zone in the middle and on the 
baseline,” Garmon said. “Our guards 
have to penetrate into the zone and 
create something with interior pass-, 
ing. We also must knock down the 

15-foot shots.” 
The Lady Frogs may show the 

Sooners a half court trap to slow 
down their momentum and drop 
guards down on defense to help frus- 
trate Oklahoma in the paint, Garmon 

said. : 
TCU dropped a 103-82 decision in 

Norman last season with TCU post 
Bumsted scoring a career-high 32 

points. 
“It’s going to be a real challenge 

for us,” Garmon said. “We have to hit 

from both the inside and the outside.” 

Tennis teams suffer long weekend 
8y ERNESTO MORAN 
TCU Daily Skiff 

It was a tough weekend for TCU 
varsity tennis, to say the very least. 

The TCU women’s tennis team 
suffered back-to-back road losses 
over the weekend at the hands of two 
nationally ranked opponents, No. 10 
Indiana and No. 22 Notre Dame. 
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The Lady Frogs were shut out Fri- 
day against the Hoosiers, losing by a 
score of 9-0, and won only two dou- 
bles matches against the Fighting 
Irish, falling 7-2. The losses dropped 

the team’s record to 1-2. 
“They (Indiana) were definitely a 

better team than us,” said freshman 
Christina Stangeland. “We never got 
into the match at all.” 

There were some bright spots, 
however, as the doubles tandem of 
senior Teri Ann Martin and senior 
Leigh Ann Smith pushed Indiana’s 
top doubles team, ranked No. 5 in the 
nation, to the limit before losing in 
three sets, 6-2, 5-7, 7-5. Martin and 
Smith also took Notre Dame’s best 
doubles team, No. 21 in the country, 
to a third set before losing 6-3, 0-6, 

  

  

NEAR TCU 1 
2716 Berry St. 
Fort Worth, TX 76109   

“I Defend Traffic Tickets!" 

contact Jim Lollar 
ATTORNEY AT LAW 

General Practice - Licenced by Texas Supreme Court. 

Not Certified by Texas Board of Legal Specialization in Criminal Law. 

921-4433 

  

  
  

You 
14 Ifx y «2tiny 

is the value of 4 [e] 3” 

  

rb when x = 0, what 

Don't Let The 
~ GRE Psyche 

Out 

  

  

  

  

            
      
  

Aa) 8 (D) 28 
(B) 10 (E) 40 
(©) 12 

Classes for the April 17, 1993 GRE 

egis. & Reading Quant. Algebra Togic 

Diag. Test Comprehension | Questions Games 

ues. Thurs. “Sun. Thurs. Sun. 

3/2 3/4 3/7 3/11 3/14 

6 p.m. 6 p.m. 1pm. 6 p.m. 1p.m. 

Word ‘Log. Reas Geometry Verisimul. Review & 

Problems & Games GRE Strategy 

Sun. Thurs Sun. Thurs. Sun. 

3/21 3/25 3/28 4/1 4/4 

1pm. 6 p.m. 1p.m. 6 p.m. 1pm. 

. The answer to the test question 

3880 Hulen - Suite 101 
Fort Worth, TX 76107 

(817) 735-4094 

  

7-5. 

The Lady Frogs’ two victorious 
doubles teams were Stangeland and 
freshman Pamela Cruz, who won 6- 
1, 7-5, and the No. 2 team of senior 
Lisa Beard and junior Ellie Stark, 

who won 6-4, 6-3. 
TCU head coach Roland Ingram 

saw the weekend as a learning expe- 

rience. : 
“Indiana’s better than we are, but I 

think we're as good as Notre Dame,” 
Ingram said. “We ve just got to make 
it happen. We didn’t this time, but we 

will.” 
Stangeland felt the scores did not 

reflect the team’s level of play. 
“This will definitely be a learning 

experience,” Stangeland said. 
“Everyones playing better and bet- 

ter.” 
The Lady Frogs will host North- 

east Louisiana at 1:30 p.m. today, 
and travel to College Station to face 
the Texas A&M Aggies Saturday. 

The No. 13 TCU men’s team, 
meanwhile, fared little better at the 
Intercollegiate Tennis Association 
Team Championships, dropping 
matches against No. 24 New Mexico 
and No. 16 Arkansas before defeat- 
ing Harvard. All three matches were 
won or lost by the score of 4-3, and 
the team finished 19th out of 20 
teams, most of which were nationally 

ranked. 

Individually, junior Devin Bowen, 
the Frogs’ No. 2 singles player, fresh- 
man David Roditi, No. 4, and junior 
Dax Peterson, No. 6 each won two 

out of three single matches. The team 

swept all three doubles matches 
against Harvard. 

Against New Mexico, Bowen 
teamed with sophomore Chris Mill- 
iron to defeat the 11th-ranked dou- 
bles team of Garett Prins and Coulter 
Wright. 

Roditi, ranked 43rd in the nation, 
beat Harvard’s Todd Meringoff, 
ranked No. 22, on Saturday, 6-4, 3-6, 
6-3, but was disappointed the team 
didn’t do better. 

“I played well, but I’m not happy 
about it because the team lost (the 
first two matches),” Roditi said. 

Roditi feels there is something to 
gain from these defeats, though. 

“This will just make us work 
harder and realize that we don’t have 
the team we had last year,” he said, 
referring to the 1992 team that fin- 
ished with a 20-4 record and No. 7 
ranking. 

The team fell to 1-2, but will get 
the chance to avenge its two losses, 

as they face New Mexico at home 
and Arkansas at Dallas later this sea- 
son. 

Roditi expects different results the 
second time around. ; 

“I think we’ll beat them,” he said. 
“They ’re both indoor teams, and they 
play their home matches indoors. We 
played them on their surface and 
almost beat them, so I'm glad we get 

to play them again and redeem our- 
selves.” :  
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Study links baldness to heart attacks 
CHICAGO (AP) — Men losing 

their hair should look to their 
hearts, doctors say. A new study 
found 21- to 55-year-old men who 
were bald at the top were three 
times more likely to suffer heart 
attacks than those with full heads of 
hair. Men with mild to moderate 
baldness on top had about a 14 
times greater risk. Men with reced- 
ing hairlines but no baldness on top 
faced no increased risk. Findings of 
the study of 665 male heart-attack 
victims,and 772 similar men who 

had suffered no heart attacks 

appear in Wednesday's Journal of 
the American Medical Association. 
The research was funded by the 
Upjohn Co., which makes a treat- 

ment for baldness. 

Officers in King beating face second trial 

LOS ANGELES (AP) The 
trial of four white police officers in 
the Rodney King beating was 
thrown into turmoil Tuesday by 
accusations against a black woman 
juror. Jury selection of the 12 reg- 
ular jurors, including two blacks 
and a Hispanic, was completed 
Monday, and opening statements 
in the racially charged case had 
been expected to begin Wednes- 

day. Defense lawyer Ira Salzman 
said an excused juror had come 
forward to accuse one of the blacks 

on the final jury of making preju- 
dicial comments about the defense. 
The excused juror was summoned 
to court to explain. The officers are 

charged with violating the civil 
rights of King in the videotaped 
beating on March 3, 1991, follow- 

ing a high-speed chase. 

Senate committee proposes youth commission 

AUSTIN (AP) The Senate 
Criminal Justice Committee on 

Tuesday approved legislation that 
would create a state commission on 

young people to study issues such 
as education, health care and crime. 
Backers of the bill by Sen. Jim 
Turner said the proposed 18-mem- 

ber Texas Commission on Children 
and Youth would help get to the 
root of problems facing children 
and teen-agers before they become 
troubled adults. The commission 
would study and make recommen- 
dations to the Legislature on issues 

including: reducing the rate of 
school dropouts, increasing access 

to basic health care for all children, 
and improving services for chil- 
dren in the juvenile justice system. 
The measure was sent to the full 

Senate for consideration.   
  

Black History Month 
Student-written play, Gospel Fest bring month’s activities to a close 

By NATALIE GARDNER 
TCU Daily Skiff 

Black History Month activities 

will conclude this week with events 
including an original, student-writ- 
ten play and a Gospel Fest. 

“The Second Man” will be per- 
formed in the Student Center Ball- 
room Thursday at 7 p.m. 

The play, written by senior politi- 
cal science major Terry Miller, is 
about the life of Ralph David Aber- 
nathy. Abernathy was a civil rights 
leader and president of the NAACP. 

Miller developed the idea of writ- 
ing the play after she heard of Aber- 

nathy’s death in 1990. 
She began the project last Novem- 

ber and finished it over Christmas 

Break this year. 
“No one knows who he (Aber- 

nathy) is,” Miller said. “I’m glad it is 
being done because it opens our eyes 
to look at different people in Black 

History Month.” 
The play is being performed for 

the first time by five students who 
were hand-picked by Miller. 

“I’m scared to death,” Miller said. 
“I hope that the message itself tran- 

scends everything else.” 
Black History Month activities 

will end with a Gospel Fest featuring 
several Fort Worth area choirs and 
TCU's Word of Truth Gospel Choir 

Friday from 6 to 9 p.m. in the Student 

Center Ballroom. 

The group was started in the fall of 
1988 by Deshanda Jones and Jen- 

nifer Johnston Bail. 
“We will be singing two songs,” 

choir president Charlsie Mays said. 
“We have a group of 25 students and 
20 of those are pretty active.” 

Deidra Crawford, chairwoman of 
the Black History Month Committee, 
said that the people who attended the 
events this month were primarily 

African-American. 
“] think the month went pretty 

well,” Crawford said. “It was really 

well attended. 
“The PC Council gave lots of sup- 

port,” Crawford said. “I was happy to 

work with them.” 
La’Netia Taylor, a freshman 

radio-TV-film major, said she 

attended most of the month's events. 
“The forums and the vendors were 

awesome,” Taylor said. “I wish more 
students would have attended. In 
order to grow as a nation, we need to 
learn about our different cultures. 

“There is more than just George 
Washington,” she said. “There is 
George Washington Carver. These 
people make huge contributions that 
history books never mention. 

“It’s great to have Black History 
Month, but if I could rename it, I 

would name it Afro-American 
Month,” Taylor said. “The last part 
of Afro-American is ‘I can’ and that 
just shows the kind of attitude seen in 

this race.” 

House discusses condoms, parking 
By ANDY GRIESER 
TCU Daily Skiff 

The House of Student Representa- 
tives passed bills Tuesday to support 

an effort to move freshman parking 
and to support the distribution of con- 
doms at a Safe Break lecture. 

The parking bill supports a pro- 
posal to move freshman parking 
behind the newly-constructed Rock- 
efeller Ranch Management Building. 

According to the bill, “(t)he Sta- 
dium and Coliseum parking lots are 
occupied mainly by freshmen who 
have no need to move their cars to 

attend class 
The plan would open coliseum 

parking to upperclassmen, said Ben 
Hall, chairman of the Student Con- 

cerns Committee. The parking fee 

would increase by $5 to $10 to fund 
additional safety measures, he said. 

Those measures include lighting in 

the ranch management lot and an 
additional patrol officer, he said. 

Parking is tight since the city 
removed about 150 spaces along 
North Bellaire Drive. The new sys- 
tem would open about 750 spaces, 

Hall said. 
“We know this isn’t the ultimate 

answer,” Hall said. “The ultimate 
answer is to build a parking garage.” 

Students at Baylor University in 

Waco pay about $360 per year to 
park in garages, compared to TCU’s 

current rate of $15 per year. 
“At A&M, and UT (Austin), fresh- 

men have to park miles away,” Hall 
said. “At UT, freshmen have to pay 
$125 a year, and they don’t even 

know they’re going to get a space.” 
“] don’t like it, but as long as 

there’s adequate security, there’s 
nothing we can do but put up with it,” 
said Leigh Anne Robison, a fresh- 
man history major. “I think it sucks, 

if you want to know the truth.” 
“I think that (the proposal) is really 

stupid,” said Marmendy Welker, a 

freshman pre-major. 
“If they're going to make us park 

back there," Welker said, "they 

should offer 24-hour walks (to the 
residence halls), like a policeman.” 

“Right now, the parking problem 

is the result of commuting students,” 
said Michael Gallagher, a freshman 

business major. 
“When they come to school, it’s in 

the afternoon," he said. "They can 
walk. Theyre here in the afternoon, 

not in the evening." 
A Programming Council resolu- 

tion was also passed to support a 
forum by Suzi Landolphi where con- 
doms will be distributed. Landol- 

phi’s program, “Hot, Sexy, and 
Safer,” promotes safe sex, according 

to the resolution. 
“Suzi feels this is an integral part 

of her program,” Forums Chair- 
woman Kristen Turner said.“She is 
adamant about handing them (the 

condoms) out.” 
Pamphlets containing pairs of con- 

doms and tips for safe sex will be dis- 
tributed at the program, Turner said. 

In other business, House Vice 

President Scott McLinden 

announced that H. Ross Perot turned 
down an offer to be keynote speaker 
at the House leadership retreat. 
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